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Voo FUNLUTY AT TOL G LPORT °
. (a) Tim: pericd, - July 1, 1974 - Jure 15, 1975
v
(b) Geals and objectives of the project,
\\‘_,, 1. Teo provide adult education activities to persons over
16 years of age, to those in school and out of school,
to thosa employced and unenployed. RPN
2, To develop in-service activities for public school
faculty to aid in implementing career education concepts
- into public school curriculum,
3. To éévelop a resource center of career education‘materials.
4., To improve articulation efforts between NCTI and the public
schools in the district,
{ .
In addition to the above stated goals and objectives, more
spceific goals and objectives were determined by the career
education staff for 1974-75. A preliminary draft of goals
; and objectives for 1975-76'has been prepared. (See appendix F)
(c) 4 "cluster of school céncept" was developed as an operaticnal

procadure to effectively serve this large geographic district.
Each career education consultant was assigned a number of
schools by geographic location, to woérk with as the liaison
person for all career education programs, as well as, the
career education activities for adults.

In ¢ach school participating in the project, the contact person
was the kgy to implementing in-service faculty programs. Persons
designated were Local Vocational Education Coordinagors (LVEC)
Guidsnce Directors/Counselors, Principals and Teachers. In many
instances, this same person was also a part-time employee of
NCTI, assuning the position of Adult Center Supervisor. Where

a person assumed both rQles, coordination efforts between in-
service activities and §u$ét counseling activities was enhanced.
In several schools, the LVEC was employed by a CESA and this
providad the same, contact for a career education consultant in
several schools, This approach was very beneficifl in terms of
implementation efforts,

While all project activities during the past two years related

to the orjginal objectives, ag much flexibility as possible was
given to each career education consultant to design activities

to meet the specific needs of the adults in each community as
vell as the public school faculty. This concept, along with the
distance factor, required the career education consultants to be
knowledgeable 4in all phases of the project and to develop a
variety ol approaches, Consultants cooperated with each other in




(d)

plannirng activities when possible and worked ¢s a total teow on )
major project activities, To facilitate the tcam approach ''the

team week' was successfully implementcd. Staff meetings were ~ .
held to help plan and develup cooperative projccts and activities.

Results; Accomplishments

A variety of activities was offered to the identified adult
population (unemployed under-employed mid~career, high
school dropouts, parents, and women). These programs included
classes, small group sessions, individual counseling,; career
material displays, tours, GED testing, and large group infor-
mational meetings., (See Appendix C for number and types of,
individuals reached).

Informational talks were given to service organizations
(Kiwanis, Lions, etc,) in the district to gain their support.

Efforts were 'made to establish a liason with community social
service agencies as CAP, Job Service Qffice, Marathon County
Health Care Center, Social Services, Division of Vocational
Rehabilitatkon, and the Marathon County Women's Center. Through
the resulting cooperation the career ation starf was asked

to present programs to the workers or their clignts. Referrals

of individuals needing counseling were also made to the career
consultants. -

-

l
|
|
The career education staff was involved with activities at North
Central Technical Institute with thé adult basic education, .
developmental, academic, special education and business depart-
ments through class sessions, individual counseling, demonstra-
tions of materials, loan of materials, individual student catreer
counseling, and articulation.

Over 250 youth, thé career education,skaff, and members of the

. faculty at North Central Technical Institute were also involved

in two summer Career Exploration Workshops for Youth Work Experience

youngsters, (See Appendix C)

The/ advisory committee, which met three times, assisted the staff
gé\ideas and publicity, (See Appendix E)

The materials resource center was expanded, a simple classification

system was devised, and a revised bibliography was prepared. (Sec

Appendix D) These career education materials were disseminated on

a loan basis to school district personnel and other individuals.

The commercial materials and guides from other school districts

were displayed and demonstrated at in-service meetings. In addition

many free career materials were made available to teachers, students,
and adults. T

In-servite was conducted for personnel of all. project schools. This
was accomplished by individual meetings, small group meetings (grade
level, department, etc,) entire staff mcetings, committee meetings,
workshops, and classes. Contacts were made regularly with the school
administrators and the designated career education contact person.
(See Appendix B) 6 ' .
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Several artleviaiion meetings weve held ar Noith Ceatyal Technicnl
Institute., The carcer education $tzff vss respousible for the
/coordinption of the busincss articulation moeting between area
high scheol and NCPL dnstructors. (Sco Lipendgiy G)

Career Educetion staff merbers have attended many mcetinpg. and
conferences for professional growth, Thus, they have expandcd
their expertise and improved prograns prescnted.

Due to expanded public relation erforts, such as the career (
* education ncwsletter, newspaper, radio, and television cover-
age, the puhlic has become wore aware of career education.
- (See Appendix A)

“

. An evaluation plan has been devised with the third party evaluators,

Several contacts and visits have been arrsnged with representatives
from the U, S. Office of Education and the Wisconsin VTAL Board
and the Department of Public Instruction. This has kept the career
education staff well informed on national and state developments ,
so they could pass the information to participants in the local
area.

{ .

(e) Evaluation

A team of third party evaluators was contracted from the Center
\\\// for Vocational Studies at the University of Wisconsin-Madison.
Evaluation visits were conducted four times during the year. A
plan of evaluation was established based on the national evalua-
tion plan prepared in 1974, Instruments have been administered .
to a selected school populaticn in grades 3, 6, 9, and 12. Results
have been sent to a scoring service. These results will be used )
to compare control and treatment schools. (See Appendix F)

A reaction form has breen used to evaluate sessions with adults,
students, and teachers, Other instruments which were devised
by the project staff are the Counseling Check-1list, Evaluation

. of Career Education materials, Community Services in Career
Education, Reaction Form, Potential Services in Career Education,
Evaluation of Slide Presentations, Career Interest Survey, and
Caraer Education Opinionnaire. N

(f) Conclusion and Recommendations

Many of the activities which have been implemented in the past

" year have been helpful to individuals in career development as
evidenced by written and oral remarks. Thé in-service program
has assisted the school staffs in enlarging their career educa-
tion program. Although the "team week" approach has been quite
successful, it is felt that another method is desirable for the-
next year of the project to create new interest and enthusiasm
with school pearsennel., Plans are currently being considered to

]




- ~te
,' hold regular meetings with ccentact persons as a group within

each cluster of schools, These group ncctings would-hopefully

lead to career edutation in-service reauests.

_ It is difficult to reach the disadvantased adulc audience through

; regular publicity channels. Career developuent programs have bean
more effective with "captive', established audiences such as thc
welfare mother's group. It is recommended that fer the coming
year that efforts be directed toward organized groups. Plans are
being considered tpo involve the carecer education program on a
regular basis with NCTI programs such as adult basic education

) and the developwmental program. Contacts willd be made with social

service agencies to determine needs for an organized continuous
program of assistance.

The NCTI Careér Education News hés been a successfui vehicle in
spreading information and enthusiasm for the project. "It is
recommended tha: this be continued. ’ ) '

VI. BODY OF THE REPORT
(a) Problem area toward which the project was directed.

The primary purpose of this project is to provide carcer.educa-
~ tion activities to the adult population of the district, (includ-
’ JAng youth 16 years and older) in school and out of school, with
- particular emphasis on meeting the needs of the small rural areas.

This project has focused on serving the career education needs

of adults who were unemployed, those adults who are presently

employed (including parents of youth in school) and those stu=_

dents in their last two years of high school who can benefit

from the broad spectrum of career education activities. In addi-,

tion, this project has helped to facilitate and will continue to

help facilitate the implementation of the career education concept

in grades K-12 in the participating public schools, Cooperative

Education Service Agencies, Department of Publié Instruction, and
- the Wisconsin.Board of Vocational, Technical and Adult Education.

Project activities have been designed to provide carces education

. activities to rural arcas in north Central Wisconsin, with a high
proportion of individuals with family incomes below $7§90. C .
Special emphasis in this project focused on those out of school
persons in need of entry jobs or those in need of job up~grading
_or re-training. Programs incorporating the career education con-
cepts of self-awareness, career awarencss, career exploration and
career development were developed.

Activities were designed to provide career education information ) ‘
to the parents of the high school age youth, on the assumption

« \ 8. T .




(b)

'3, To expénd carcer awareness programs at the K-6 grade level.

7 . 'S-

that the parents have a greaterdnflucnce over their children

on futurc carcer choices than do teschers or counselois, und

that caveer information given to parents will serve two purposes:
(1) tqQ help the parents in the puideice of their children end

(2) 'to hielp the parents in the pursuit’of their own career goals.
Goals and Objectives of the Project. R
The following objectives were established in the original pro-
posal as they related to the policy statecments contained in
policy paper AVTAE-V72-10, Specific goals and objectives of
the past year can be seen in Appendix F. ‘

Policy Statement #1

%
Programs designed to increase the self awareness of each student,
to develop in each student favorable attitudes about the personal,
social and economic significance of work, and to assist each stu-
dent in” developing and practicing appropriate career decision-
making skills, )

Objectives

1. To increase career education ,activities to those persons 16
'years old and older for those persons =

a. presently in high school, public and private
b. présently unemployed

¢, presently employed

. . v o
to enable them to obtain employment, advance in theiw present
employment, or to transfer to more appropriate alternatives,
by helping them become aware of their abilities, provide career
awareness experiences, career exploration activities and careetr
preparation programs. .

2. To develop career awareness materials. Emphasis to be placed
on "mini-course" development concept, and transportability
feature for dissemination, particulary as they relate to
broadcast .educational television.

Policy Statement #II

v

Programs at the elementary school level designed to increase the
career awareness of students in terms of the broad range of options
-open to them in the world of work, .

Objective ’

r 4 N -
N
.
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Policy Statement #I1I

Programs at the junior high or middle school level designed to .
provide coveer oilentation and meaningful exploratory experiences
for studcats. ~

Objective

4, To expand career awareness of the world of work to junior
high or middle school. ~

.
—

Policy Statement {fIV

Programs at grade levels 10 through 14, designed to provide job
preparation in a wide variety of occupational areas, with special
emphasis on the utilization of work experience and cooperative
education opportunities for all students.

[

Objectives

¢ 5. To expand carcer education activities to small rural high
schools where a high percentage of the student body are
from disadvantaged, low income families.

6. To provide career awareness programs for the parents of
high school seniors who in the fall semester are undecided
as to immediate carecer objectives. (Approximately 15%)
7. To provide summer career exploration activities to those
- youth presently 16 years old or over, who.are in high
‘school and/or work experience programs.

: - 8, To provide counseling services and career information for

the mature woumen wlio wished to re-enter the labor market.
9, To expand career arareness, career exploration'éna career
. prepavation activities to Vietnam veterans.

10. To expand the articulation of curriculum development in’
career preparation as depicted in the career education
model betwecn high school vocational programs and post- v
secondary vocational-technical education programs in at
least 4 prograins the first year.,

1 11, To expand carcer awareness and career counseling services
to those persons 16 years old and older who are:!

a. 1n high school . "

b. post-secondary vocational preparatory programs )

c. to at least 10% o% those programs presently unemployed
who are reglstered with the Wausau office of the
Wisconsin State Employment Service.

d. to at leacst 2000 adults presently employed

ERIC S L
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Aruitoxt provided by Eic:

A ) ’
€., to voren yho desire to 'presdre to re-cnter the labow
‘ market

f. to Amcricen indizas . ‘.

g. to rural digadvantl.ped whites

12. To identify and disseminate employment opening information
within the distxict, and vhere fessible, within the state.
A~

13, To provide information on pust-sccendary vocational, tech-
nical program openings to high schools within the district.

14, To expand part-time carver preparation opportunities for

- those persons over 16 years of age by four new courses per

year (2 per gemester) to serve approximately 50-60 persons.
Description of rhe general project design and the procedures
followed. .
The North Central Technical Institute district covers parts of
ten counties in the'north central portion of Wisconsin (see
map of district on, following page). The comp:QPGQSigg/cémpus ,
for the district is located in Wausay, with a branch campus
located at Antigo, 35 miles to the ngrthwest, .

A "cluster of school concept" was developed as an operational
proccdure to effectively scive this large geographic district.
Each carcer education consultant was assigned a number of schools
by geographic location, to work with as the liaison person for
all carcer education activities, thosc for public school in-
service programs as well a, the carecer education activities for
adults. (See following cluster concept)

— .

During the first year, it was felt that locating career education
consultants in threc communities throughout the district would
eliminate some travel, but more importantly would enable the
career education consultants to becoime involved with community
activities. One carcer cducation consultant was assigned to

the Antigo campus te serve the northeast part of the district.
This person assumed some counseling activities for the full

time programs in Antigo, av previously regular counseling gervices
were not available. Offiicc space ywas'donated in Medford by the
University of Visconsin for a carcer education consultant who
worked in the northwest portion of the district. Two career
education consultants officcs were located at NCTI's Wausau campus
where the Project Director was located. One career eddﬁation .
consultant worked with the Vausau Public Schools and the Wausau
area adults and agencies, and the other consultant worked with
schools in Marathon County. o N N
In the second year of cper  o» the carcer cducation consultant .
An Medford moved to the Waus. canpus to facilitate a more co-
hesive team approach. 4an associaie project director was hired

11 .




, 2 - o PN T
L ' ' o . ' .
. ai '5’ . b{" : \. ‘"-H ". ‘ e . .:.8_.
s » Co T A o
B & et the Llowsrianpof the vedr to be directly Tespéusible.for the S
R " fretioning of. tir project. . C L e R P
' ° .3 N '. * .ol., o
. Coz iaudys i ais ociate profect ‘dirocter snd three consultants ,‘
, &y adruistering services to the cighteeng schogl districts agd., -7 '3
-t ©ocwymmitass anvolved in the projects  Consultants still haver = . -
¥ priwui?bspunsibiLLtynfor aaaihncd schooiwdiSSFicts? H&Qeve;,' A
. with the tedm approach which has been used, several members of ﬂi o,
v . the scaff present-in-servige or- caredr development programs ‘to s <
-v~ teachers, students, ‘andfor adults upon request. . “,_;°,39 .
4 : . . ) LA T, ‘e I ¢
o ' At the start of the project, the Superintendent of’each publjc. , e
- ) schoo? woe inmvited,to an' i ormational meeting where.the project ;
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o *. agsumed both’ roles, éoor&ingtion efforts between in-service activi~ = .

. tias and adult counseling acfivitdes were enhanced. Fn several X |
schoole, the LVEC was employed by a CESA_and this provided the" Lot
. > same-contsct for a ‘eareer education consultant in several schoois,
L o This apprcach was very helpful in all implemeh‘[tat:gon'aifﬁdrts.as
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' As much f10dibility as possible was given fo cach catreer educa- .. :
V. - ‘tion copsultant to design:activities to meet the specific needs o
of the adults in each lommurity as®well as the public school . | ..
faculty., 7his concept, along with the distance factor, required B
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responsibility in thsei (e ity for . 2nlt covnseling activities.
-- . To. accomplish both activitics, the concultent utilized: the
4 materials in the career cduc.rion rooerials resource center.
.. \
In the origina} proposzl, erphasis vas placed on dissemination
. activitics via educariona!- television. S$ince Channel 20 is not
; ) /) in operation, thece plans have been abzndoned, and other methods
- have been used to contact adults,

Student Popularic: ’ ’

_ \i Students inv¢ " in thii p =zct are 21l residents of the North
4 . . Central Techn  ° Iustilute .jstrict. Approximately one-half of
- the district p . . acic.. {15 ,” ,) would have family incomes under
$7500. Some < ¢t wus ber - ..de with high school students g
through the € Explorat  ~.eeks at NCTI, classroom demonstra-
' tions during «. seci -, ma)t pials displays and coumseling at PTA,

open houses, and parent-tea.. .r conferences.

the first year of operation was not uscd duriné the second year
due to lack of interest., Adults vere offered career development
through individual counscling, small grovp meetings and large
group meetings, These adults vere contacted through cooperative
efforts of the career educaticn staff and Social Services,
Division of Vocatisaal Rehadiliration, Job Sepvice Office,
IS — Marathon County llental licalth .Care Ceutcgé’}ﬁgi, and Marathon
'County Public Library., Contacts were ald made as a redult of
publicity through newspaper articles, flyers, posters, radio
and television siows, inrdividral contacts, and group presenta-
tions. Tables in the appendix give more specific information
as to groups contacted.

The evening school counscling for adults which waaﬁ:ffered during

* fw
N 4
- ™ Instructional Staff ~

)

, . At the beginning of the sceond fear an assoclate project director,
who had expericnces and training as a tcacher,coordinator, 1i rarian,
; and carcer education eonsaltent, vas hired, The three career
& . . education consultaats have lasters Dcprees or equivalents in Educa-
-+ “tion or Guidance and Counscling. Part-tiue curriculum consultants
" have been retained from CTI for special projects.”

Advisory Committec v

<. Although an adviSory committce was established duripg the first
S Year, the committee has been expanded during the.second year to
include a more comprehensive representation from the community.
> Members of the comnittee hove given advist on’ programs, coopera-
' ' tive services, znd ways to reach the‘disadvantaged adult,

T
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v Methods * .

. . Programs for each faculty in-service program were developed by

, . the carcer education consultants working with zdrinistration
and facuity in each respective school district. Adult counscling
ing activities were conducted on a one to one basis or in small
groups. Large grovp career education activities were planned
either by an individual consultant or by the project staff as

y a team effort,

-

’ ) Materials ) } AN

{ Thé career educati~n.resource center has been expanded, a
» revised bibliogrspty has been completed, and a simple classifi-
. cation system hz: Lz2en employed to facilitate dissemination of
materials, The center includes commercial materials, guides,

. materials developed by other projects, and materials developed
through the NCTI project. \Qgese materials have been made avail-
able to local schools on a short-term basis or through in-service
displays. It is recommended that desirable materials be purchased
by the school districts,

-

Instruments and Techniques Used-

The senior survey was conducted for the second year and a report
of findings was completed. A "Reaction Form" was used to zssess
in-service and career development meetings. The "Potential Service
A in Career Education' and !'Community Services in Career Eﬁhtationf o
were administered to determine beneficial services.. A form called
"Evaluation of Career Education Materials" was developed to assess
the effectiveness of commercial materials and locally prepared =
materials, The Third Party, Evaluators established an evaldation plan
for grades 3, 6, 9, and 12 using instruments recommended in the eval-
uation plan from the U. S. Office of Education. (S§§ Appendix F) =7

4

(d) Results énd Accomplishments

Eirst Quarter - July 1, 1974 to September 30, 1974 o

__Letters and' the "Potential Services in Career Education" forms
were sent to school administrators. A personal follow-up visit

was made to make plans for the school year. This proved to be
f/ useful for needs assessment, i °

s

The career educetion workshop with UW-Stout graduatebéredit was
held at NCTI. Thirty-one teachers, guidance counselors, and
administrators from nine school districts were involved. This
proved to be very effective in motivating teachers by having

. them develop materials that they- could use. - .

Contacts were made with NCTI area Eoordinatorg, the work- evalua—-

tion director, developmental and adult basic education instructors, ‘
and the community services director to establish a cooperative |
working relationship. As the year progressed these people were ‘
responsible for memy adult referrals and career development pro- l

¥

.

Q N—, gram opportunities. 1}7
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A public ‘relations program was oygenivzed including newspaper
articles, flycrs, radio presentations, and spcak:ng engagements .
The first issue of the "NCTI Carcer Education News' was
dissenminated, 11 of these comwmprication vchiecles played a
relevant part in the success of the prograw. (Sce Appendix A)
Contacts were made with various social service agéncies to
establish a referral system and cooperative program plans.
Various personnel from these agencies have made referrals

to our individual counseling and group programs during the
year.

The project - director, associate project director, and third
party cvaluators attended the conference on third party evalua-
tion. This meeting was instrumental in the development of the
present evaluation plan,

Consultants attended the East Central Wisconsin Personnel and
Guidance Conference for professional growth.

-

Second Quarter - Octob2r 1, 1974 to December 31, 1974

In-service programs in the public schools were continued through
group meetings, commiitee meetings, and individual mcetings.

- After these sessions more materials and consultant assistance

were requested,
Several meetings were conducted to acquaint the public with new
career options open to women. Interest has been high in the

womgn's programs, (See Appendix C) 5

A series.of classes on carecr development for adults was con-

ducted at NCTI featuring the television series, The American

Forum. This was more effective than the evening individual
counseling done last year. . . "

The entire career education staff attended Business, Industry
and Education Day which was sponsored by the Manufacturers
Council of the Wausau Area Chamber of Commerce.

Individpal adult counseling and General Educational Development
testing were gontinued this year.
Programs were presented t5 Local service organizations such as
Kiwanis and.Lion's Clubs to acquaint them with career education
and the NCTI Career Education Project.

L

Several programs were presented for arca adults at the Marathon
County Library at Wausau. These included the movie, Future Shock,

a program on career decision-making and =z meeting for senior citizens
on caréerleducegion. These stimulated more individual counseling

and interes* - career education in the community.
4
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Steps were teaken to. incorpovate career cducation into several
KCTI programs such as adult.basic educatiﬁn, the developmental .
program, the work evaluation program, homemaking program, special
education, and acaduiric progy <is.  Cinauliats covducted sersions
J with classes, demonstrated materials, cnd conducted individual
counseling, .
Meetings were held to assist parents of undecided seniors as
indicated by tl - results of *he Career Interest Surveys. The
meetings were or;-anized by .2vious approaches such as. parent-
teacher conference displays, consultants available at parent-
teacher conferc..c2s, small .;oup meetings, career nights or days,
s

- and mailing infc.nation. The parent-teacher conference displays
and career nigh.. proved very effective in reaching parents.

Several meetings and workshop. were attended by the staff for
further profe.:z+ ial growth.

A meeting was he’d with Elmer Schick of the U.S.0.E. on federal
guidelines .for evaluation. Goals and objectives of the project
for the year were completed by the project staff and a contract
negotiated with third party evaluators for the evaluation of the
project thi® year.

An articulation meeting was held between instructors at North
Central Technical Institute and representatives from 15 district
\ " high schools,

Career Interest Surveys were completed by seniors in district
schools. The results were developed into a report.

The graduate follow-up on NCTI graduates was completed.

An advisory committee meetlhg was held on December 18. Several
new members were invited, so that a greater represcntation from
business, industry, and community organizdtions became involved
with the project concerns.

. Meetings were held to facilitate cooperative programs and efforts

" with CAP, Jcb Service Office, Marathon County Health Care Center,
Social Services, and community social workers belonging to C.A.S.S.
As a result CAP participants attended the project's career develop-
ment class, and a consultant counseled ten persons attending Job
Service ‘Orientation.

The job bank was reinstated with additional part-time services
of a representative from the Job Scrvice Office. This service

, was used by career education consultants in individual and
group counseling,

The public relations program was continued and more people be-
came gware of the career education project and its services.

Tours of NCTI were conducted. These assisted students and adults
with career planning. i .

RC " 19
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"Efforts have been made to involve instructors at North Central

. in~service meeting, flyers, planning meetings, the newsletters,
‘articulation, individual planning, and classroom demonstrations.

Third Quoiter - January 1, 1975 to March 3i, 375 S

A team week jnvolving two or more members of the staff was usc
on alternave weeks to provide in~sorvicc'p:ogs..s to district
schools., These programs included in-secrvice for teacheors and
career development counseling to students and their parents
through materials displays, individual assistsance, classrodm
demonstrations, and presentations such as panel discusgions.
(See Appendix B)

e

Meetings were conducted concern&ng new career options for women.
A workshop "Promoting the Development of Girls and Wowen,'" was
gsponsored by the career education staff for arca guidance
counselors,

Career development displays, meetings, and radio progtams were
utilized to assist parents with the career education eveloprent
of themselves and their children.

Individual adult counseling and General Educational Development
testing were continued this quarter. .

The class, "Going Places With Your Personality,' was offered at
North Central Technical Institute in January. On March 20, a
session called '"Who Am I? 1~-A" was presented et the Marathon
County Public Library in Wausau.

To further articulation between North Central Technical Institute

and area high schools, a Cluster Buster Symposium in marketing and
contests in business and agriculture verc held. As a joint effort
between the business department and carcer education department, a
questionnaire to determine the time and subjects for further group
articulation was presented to approximately 50 seccondary business

education teachers at the Wisconsin Education Association meeting.

Technical Institute in career education through the gsemester

Racks containing brochures with information on programs at North
Central Technical Institute and career development were delivered
to area public schools as a cooperative effort with student services.

A report was complzted on the Senior Interest Survey to comyare

regults from the same schools between this year .and last year.

Results from individual schools were also compared to the overall

results of the survey. ' i

The slide tape ﬁresentations developed by North Central Tethnical o
Institute instructors at the Career Exploration Workshop for . AN
studéfits involved.in thie Youth Work Experience program were -
completed and many, requests have been received for these.

Materials were organized by using a simplified classification
systems A revised bibliography was prepared and distribured.

: 20




The career education staff presented a sectional program,
"Challenges in Motivating Students for the New Work Force"
to approximately 40 educators at the UW-Stout guidance conference.

A state consortium of Wisconsin carecr educators was held at
North Central'Technical Institute with 32 participants present.
It was an excellent opportunity to exchange career education
ideas. (See Appendix E)

A consultant prepared—a sound/slide presentation for women's
carcer programs and counseling. The A-V- presentation was used
- in many programs involving over 150 people.

The career education staff attended several meetings and workshops
for further profeéssional growth.

Programs have been presented to local clubs and service organiza-
tions.

A site visit was made by Homer Edwards of the U.S.0.E, and Jim
Fisher, Career Education Consultant with the VTAE Board, on
March 6, 1975. =

Continued public relations helped to make.the public.more aware
of the career education project.

\
An adVi;;ry committee meeting was held on March 19 with 15 members
participating. .

The associate project director participated in the National Coordi-
nating Conference for Administrators of Part D and FY 1973 Part C
Programs and<Projects in Dallas. She was also a discussion leader
at the Visconsin Task Force Working Conference in uaéison.

Fourth Quarter - April 1, 1975 to June 30, 1975

The team week approach was continued. "Carecer Days" programs
presented at Athens, Tripoli, Wausau East and Wausau West High
Schools. An-in-service program was also presented to 19 D, C.
Everest teachers, (See Appendix H) The team approach has been
quite helpful in motivating involvement by the schools. '

"Industry and You Day" was sponsored by the Manufacturers Council

of the Antigo Areca Chamber of Commerce and NCTI-Antigo. A display

of free materials and/or career couhseling was made available by -
& the career education staff, Approximately, 1000 high school
students and adults participated in the event. (See Appendix H)

The articulation meeting between business instructors from NCTI
and area high schools was held, Thirty-nine instructors were in
attendance. High school instructors were quite enthusiastic about
the*meeting and requested follow-up sessions.

Several planning meetings were held with CESA {#7 representatives
and the career educatior staff ‘in vegard to the “Career Exploration

ERIC . Rl
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Workshop" for Yourh Work Fnues cuew vorpgetcrs on June 11, 12, :
and 13 at North Ceneral Teeimicol Institture. The purpose of the
workshop was to provide the hish schau? suudeuts with prevocational
experience in 15 differinr ree rotrerst wcas.  Approximately 150
disadvantaged high schoal you'h paxrticipated in the workshep.
Numerous programs were given for commnnity agéncies and organiza-
tions such as the YWCA, Comwuni.ty Ascuciation of Social Services,
Tuesday Morning lothers Group, Communiiy Action Programs, and
Marathon County Social Services. The proprams which vary from
carcer development assistance to projsct information, have been
well received. (See Appendix H)

L I

The third party evaluators visited the project staff on May 16 .
to review goals and objectives for 1975-76 and make revisions in
evaluation plan. The U.S.0.E. site visit was conducted-on May 22
and 23, . . . : T

v
Flyers were sent to all tearhers in area schools to publicize the
Career Dcvelopment Workshop for school personnel in Augusf. Over

20 indiviudals have pre-registered for the workshop. (Sde Appendix
A & H)

As a part of the evaluation plan, inventeories were administered
to grades 3, 6, 9, and 12 of sclected schools. These results
are now being scored and analyzed by the third party evaluators.

Individual career counsoling was continnved upon request,

Consultants attended the Guldﬂnoe Confercnce at UW-Oshkosh on
April 16 and 17. . ) ®
Efforts were made to integrate carcer education into the adult
basic education program at NCTI, Ncatlrgs were held with repre-
sentatives of Comminity Action Progrum,*Marathon County Mental
Health Care Center, Social Services, Job Services Officc, Divi-
sion of Vocational Rehabilitation, and Community Services to .
explain the Adult Basic Education program which will start on

May 19, .

The project director and associate project director attended

the Wisconsin Association of Vocatiounal Educatiqn Conference

in La Crosse on May 1 and 2, The associate project director

also attended the national Council for Exceptional Children

convention where there'were several mectings and many materials

geared to career education for the cxceptional chilg or adult.

Meetings were conducted concerning‘neiw career options for womeh.
Cooperation was established between the carcer education projéct
and the UW-Marathon's Woman's Center which facilitates larger
audiences and more progiram variety.
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The public relatious program was continpuced through the "NCTI
Carccr Education Newsletter", “larget articles, local ncws-
paper-articles, radio annpuncements, specking engagements, and
individual contacts. (Set Appendixgd) |

R

. The final session of the class, "Who Am 1?7 1-A" was conducted
on April 2 with twelve people in attendance.

.

. s -
L \\GEP testing was successfully continued.

Two censultants attended a workshop in Madison, June\{;S. Career._
planning approaches and assertiveness training procedures Were
two of the topics covere A consultant also attended the work-
shop at Employer's Mutuyal on a contribution to transactional
analysis.. (See Appendix H) :

An assertivqness‘training workshop will be held on the cvening's

of June 23 and 24, Two carecr education consultants will be
leading the group through a series of behaviors to increase skills
4 assertion. (See Appendix A) . -

KW
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First Quarter - Career Education Activities by Area
WAUSAU SCHOOLS .

‘Met with administrative staff of Wausau schools to discuss
services of the Career Education Project for the 1974-75
school year and the direction of their career program.

~ »

7 "Met with Riverview Elementary School personnel in regard to

developing a mobile unit for elementary career ‘education for
the Wausau schools.

.
4

[y

Met with Wausau West High School persomnel in regard to follow-
up of the projects-initiated during the NCTI Workshop (Aug. 12-16).
Plans were made to meet periodically with these teachers.

Met with the psychology teacheg,at West High School about working
with seniors .1n the psychology class. Plans were made to counsel
with seniors about career planning and to present programs and
materials to classes. Consulted with'elementary counselors and
special teachers about programs and materials.

Adult Activities -« 4 ' v

Soéial Setvices -~ met with the intake supervisor of Marathon
. County Social Services. She surveyed all welfare programs with
5 the possibility of career education project involvement.

Mother's Club - met weekly with Tpesday morning Mother's Club ,

(Welfare). Made plans to providerprograms and individual
counseling throughout the year.

_— 23 .‘ 3
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Vorgn's Cioup - mat with Norma Brigps, Inccutive Secretary of
the Governor's Commission of the Status of Women. Planned seminars
in conjunction with the Feminist Group from the University of
. Wiscomsiy Harcthion Cenver, f"p
ANTIGO, HERR]LL, WITTENBLRG-BIRNAMWOOD & BOWLER
" Merrill Area Public Schools ’ .

| 3 | 7

»

As the rcsult of a two week workshop, an eighty page handbook
was written for the Merrill Schdols., Guidelines, objectives,
definitions, and geoals of MAPS were included. “

Wittenberg—BirnamwoodAgpbl:¥ Schools ’
= A ten minute presentation w giben discussing the objectives
/ of the project at a fall in~service program. Ninety-one staff . .

members were in attendance. The potential services,survey was
distributcd and results were computed., Twenty-five career
£ . educatiort handbooks were distributed.

-

Adult Counseliné

Four 45 minute in-service meetings were conducted for eighty
NCVIS full-time students on the use of the Job Bank.

An intervicw and job application discussion was conducted for
the GED Preparation Class. The GED test was administered to
fifty-one persons. ’

General individual counseling was requested by a wide variety
of individuals., Counseling was given to a visually impaired
. , individval, a girl vho wanted to drop out of schoolj and
‘students vanting g?neral educational information. ‘\Q\,‘

ATHENS, EDGAR, SCHOFIELD, STRKAYFORD & MOSINEE b .

Public dphools ) .

In the elementary schools of ,Edgar and Stratford, three new faculty'
members were introduced to career education and the NCTI resource
center., A series of monthly meetings involving *the career educa-

tion staff in the implementation of career education concepts were
planned. ' .

.
~

In thc sccondary schools of Edgar and Stratford, ‘the new career
N education consultant was introduced at the teacher in-service
- on August 26, The '"Potential Services -in Career Education'
instrumcnt was administered. Further interest was expressed by
the Adwinistration of the Stratford schools in having future
teacher in-scrvice. ) oo
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A workchop sponsored by the D. €, Everest schools vas sttenced

by a meaber of the carecer education stafi. Maverials and id:as

were given to the participants of the workéhe~p. Plans have boen
made for the administration of the senior coveer interest suvey
at the high school and possible parent follaw~-up.

Administrators of, the Mosinec High School, middle school, and
elementary school were contacted.

I3

- / . -
Arrangements have been made for a meeting with the LVEC, guidance

counselors, and adminigtrators at Athens.

ABBOTSFORD, COTBY, MFDFORD, RIB LAKE, PRENTICE,
PHILLIPS, AND PARK FALLS '

School Activities - Colby

The career education consultant met with the guidance director
weekly, A career education program for the iinth grade was
planned. Materials and the senior survey were provided to the
school. The consultant was invited to be present at parent-
teacher confcrences to supply career education materials and
expertise. Materials were delivered to the elementary supor-
visor. Through the efforts of the elementary supervisor, a
combined effort was a}ranged with St. Louis Catholic Llementary
School of Dorchester.

-

School Activities - Abbotsford

Considering the results of the services survey given at tha
staff in-service on August 20 and 21, the following activitics
have been emphasized. At the high school, materials were most
importarit while teacher in-service was sought in the elementary
schéol. The career education consultant was invited to speak
for the high school’ P.T.A. on November 12. Senior surveys have
been delivered, ‘

School Activities - Medford -

The emphasis planned was on in-service at the elementary schools.
In the secondary school, the career interest survey to seniors
was conducted, A request was made by the guidance counselor at
the high. school for assistance in preparing an area resource
guide for Medford. e

School Activities - Rib Lake

At the total staff in-service on August 22, the majority of the

» staff requested further in-service. The senior survey was
delivered and future plans were made with the superintendent and
high school principal. - :

190
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School /ctiviries = Prentica R S v

. . e -
The seador cuivey vhs (ﬂ14v’1<§' Tha: ndminiqrrnfin1 polled \
. teachors to o cwamine, furtley carecy, education serwices needed, .
laterials wer. < livered apon chue": to the «lementary saper~ - .
visor op attitudes, values, and detizion-making,.

School Activitjies - l’hillifps L . . "
- . - . L] .
Fhe emphosis in Thillips was to be on the. elcmcntary level J '

- through wmaterials fyca the carcer education project. °The ““ v
' * senlor surveys and potential services forms were delivered. L

. * v

School Activities ~ Park Falls . .

©

N <

An in-service for K-12 tecachers was held on September 12.. The -~
senior survey was delivered and a meeting was arranged with the C e
guidance dircctor and elementary snpe;v¢gors'to'make ‘plans for - . -

.the coning yeuar, o o . . .
k] ' @’ . ’
. Second Quarter - Caruer Educztion Activities by Area’ i
" WAUSAU_SCHOQLS . ' . R
. ! Q . . -
East liigh School ) < -

N ' « o - ' .

Numerous meetings werc held in regard to the senlor ca¥eer interest A ¢

survey, articulation with NCTI, and orghnizing student groups for
‘counseliug., Three.individual teachers were contacted and pro-

. vided with caveeyr education material. ° . . o T

" Wedt High School s

- e ’

¢ .
‘+ .

. ~ -

Numerous cont: ctd were made with the counseling'staff vocational
educatign, business education, psychology, home economics, and K
social Studies terchers. A program was presented to the Hero class
(Careers). As a result of the summer workshop at NCTI, a class in’
living skills wves prasented at Wausau West lHigh School. .

a t s N g

“
A

» * Junior High Schools W . :

oA

Contacts have buen muce with counselors and a few teachers at: each |
junior high school. S

-+ Elementary Scheols

- N

Conferences wer: held with the elementary 'counselor at Lincoln
School and materials provided for her use. Mecetings have been
held with the staff of Riverviecw School. Meaterials were pro- . * -
vided and assistasnce was giyen in planning for use of the mobile

unit for Lletuﬁtf’v carcer cducation.

T T TR ‘ 28 ’ .
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Newman High School (Catholic)

‘The career cducation program was exp ined and services offered
to the school, There was contact wifh the counselor and several
teachers, and materials from the project were given to them,

T Several student$ from this school attended evening programs
™\ presented by -the project.
g
WAUSAU ADULT CAREER EDUCATION 1 N
N Marathon County Social Services -

Conferences were held with the supervisors from Marathon County
=5 Social Services to explain the carecer educatiom program and
. .~ _offer group and individual counseling services., Similar
meetings were held with Mgrathon County Health Care Center
and some community social scrvice workers.

A Job Service Qffice

Contacts were made with Job Service Office counselors. Flans
were made to work cooperatively with WIN and CETA groups.- The
consultant participated in a three-day WIN orientation program.

Marathon County Library

i o Several prbgrams were presented at thd Marathon County Library
- ' inoluding the film, Future Shocks; on (ctober 21, Career Decision-
Making program on October 28, and a ,program fpr older Americans
on Noveﬁber 19 :

v

~p

WCA Program

~ A YWCA program was.presented to.approximately 50 women who are’
members of the group called Holiday from Apron Strings: The
. filmstrip, Women Today, was presented and discussion, followed.

»
Tuesday Morning Mothers Group (Welfare AFDC)

e consultant met-weekly with the group of 20 to 25 women. Pro-
grams called, Women Today - Woman and Work and Self-Awareness
featuring the filmstrip, Why Am I Afraid to Tell You Who I Am?,
were presented, .

,ATHENS, EDGAR, soaﬁrlnLo, STRATFORD, AND MOSINEE

. . “Athens | .

Plans‘vere‘ ade with the superingendent, principal, guidance
counselor,. and AVEC for career education implementation. Teachers
in English, Social Studies, and the Librarian have been included

Y. « in inJSprvice meetings to this date. . o
? «:: display table and consultant were available'at parent-teacher %
[“‘ conferences on October 29, ;

2 o " - B / 2{ . .




Schofield

Meetings have bgen“held with the LVEC and guidance counselor to
offer services from the carecer education rroject. D.C. Evercst
has a district career education plan which has its major emphasis
in elementary and middle school at the present time.

Flyers and announcements were used to convey information about
programs at the library for adults and students. Senior surveys
have been completed and ‘the head guidance counselor has requested
statistics for use by the D.C. Everest guidance department.

Mosinee (J;/"

A meeting was held with the principal to plan activities. An

in-service session was conducted for 23 elementary teachers.

;

~ Meetings have been conducted with kindergarten and first grade
teachers with the emphasis placed on career education for the

particular grade level, (/NJ/’f—\\

A meeting was held with the middle school principal.’ It was
decided-t6 have a half-day in-service on Januatfy 24, 1975,

Meetings were held with the high school principal and guidance
counselors. In-service Weetings were conducted with the English-
and Social Studies departments. Guidance counselors conducted

«_ 8 careers class for ninth and twelfth grades. A panel discussion

was pregsented to parents and senior students on careers.

A materials table and consultant were available at Parent-Teacher .

Conferences,

Edgar

Individual meetings were held with all the new teachers in the
secondary and primary grades. The general ‘approach of holding
individual'meetings with all teachers during their preparation
periods was used. Materials have been circulating at all grade
levels and many materials were purchased by the school district
with the recommendation of the consultant. Some high school

teachers were particularly interested in motivating women to

_pursue new career areas. The career education consultant met
with a total of 26 faculty members one or more times this quarter.

a

The career educatign consultants set up # information table at
Edgar High School during parent~teacher conferences on’ November 1,
Ten parehts, twenty-one teachers, and seven students availed
themselvaﬁfef'materials and the films, Future Shock and The World
of Work.

A talk was presented to the FHA girls from Athens, Edgar, Mosinee
and Stratford on October 22 amd 100 girls attended, The purpose
was to inform girls on current job trends and enc#lirage them to
consdder and plan for careers. S )
’ e

-22-
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Stratford

- Two_in-service meetings of one-hour were held with the elementary =~ |
teachers. Teachers Wwere given ideas for activities, materials,

and curriculum guides. Individual meetings have been conducted

with the junior and senior high school teachers. The consultant

has worked with a teacher in planning a class called 'Career

Education." The staff was quife enthusiastic and 29 teachers

. were. reached, “

’ € .
(o ’ Rosholt . ( ’ W(\
- : &

A meeting was conducted with the principal and the guidégamg/x
counselor, the senior survey, a career panel discussion, adult
programs, a Lidn's Club presentation and materials for the
————— ———-————- . special-eduecation class- e—diseussech G

A panel discussion covering information on career planning was

presented on December 11 with the consultant as ong of the members

of the panel, i

ANTIGO, MERRILL WITTENBERG-B;RNAMWOOD,
BOWLER /AND WHITE LAKE i

Wittenberg-Birhamwood

Meetings of the career education committee were held to determine
a schedule of in-service times for teachers. The elementary in-
service week was conducted from November 11 through November 15,
. with each teacher conferring with the consultant during free time * °
- made available by substitute teachers. Similar in-service meetings
were planned with the high school teachers. The consultant met with
the junior high curriculum planning committee which consisted of ten
faculty members directed by the Director of Elementary Education.
The purpose of the ‘meeting was to consider curriculum and facilitiég
for the new junior high school.

White Lake

The consultant met with the superintendent, principal, elementary
coordinator, and guidance counselor. The guidance counselor indi-
cated some interest in a parents progrém.. Several handoute and
guides were left tc be used by teachers.

" Bowler
-—*

The consultant conducted an in-service for seniors on programs

“ available at NCTI and NCVIS, The guidance counselor indicated
an interest in a parent program. )
» — - . . . y 3
Antfg — N “@. . |

Plans were made for "Industry and You Day" and a Business, Industry, .
and Education Day to take place 'sometime in March. Contact was made

a
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» with the elementary counselor to arrange for an in-service on
January 15 for twenty-seven elementary teachers.

" ) Merrill . v

A meet+ng was held with the project consgiiznts and the Merrill

Career Education Committee to determine alternatives for in-

service on use of the Merrill -Area Schools Career Education Guide.
- The "Recommendations for Implementation" and plans for “in-service
were discussed. The program chairman of the Merrill Professional
Business Women's Club contacted th¢“career educaticn staff re-

. : quest{ng a program on ways members of the club can help to
. implement career education ip the schools. -
/”\\ ABBOTSFORD,” MEDFORD,, RIB LAKE, PRENTICE,
COLBY, PHILLIPS, AND PARK FALLS
) ; g :
" Colby C
Weekly contact was made witH'che guidance.director who relayed
requests for materials to the career education consultant. Two
N ninth grade classroom demonstrations were conducted. Teachers .
. vere cogfécted through individual meetings and a high school
T *  staff meeting,’ . a
i | ’ \
Audio-visual and printed materials were supplied to Dorchester
o .o elementary school, which—4s.a part of the Colby school digtrict,
Meetings with teacher and one classroom’demonst:ation were held
K with teachers at-St, Louis Catholic school in Dorchester. .,
Abbotsford
. il . ’ .
“~N

Digcussion was held on materials, techniques, and career educa-
tion activities with the Abbotsford elementary teachers during
,lunch hours. Three’ classroom demonstrations were conducted and
—~—— career education materials provided at the elementary school.
Weekly contact was made at the junior and senior high school with
* the guidance counselor, who arranged.for materials distribution
- and meetings with individual teachers, '

A program was presented to thesAbbotsford P.T.A. by the career *
education consultant on Tuesday, November 12, 1974, Approximately,
a fifty people were present. Discussion was held with individuals
after the heeting and materials were sent as -requested. -
® - Medford )
The emphasis in Medford this year was placed in the element 3
level, Thé consultant visited fivé out of the fiftecn elementary 43
buildings., An overview of our project and services, and printed
materials were presented to these five schools. Folders were
prepared for the other ten elementéry buildings and distributed -
. by the guidancé counselor, Mecetings were Keld with the guidance
counselor and materials provided to junior high and high school |
x teachers @pon request, o ’ . ) |
I

%




A mezting was held with reference to developing a community-
resource guide similar to the one developed in the Wausau
areca,

~

Rib Lake

\;::7 Two total staff (K-IZ) in-service sessions were presented this

\J

fall. As a result of these in-service meetings there were”
several requests for materials., Discussions we eld with
junior and Senior high school teachers.

. Carecr night was held on December 12, 1974 for studefts and
their paregts at Rib Lake High School. Representatives \from
18 differcnt post-sge®ndary scbools and the military werp pre-
sent to assist pargnts fand students. The career education
consultant present d fpur sessions of a program on exploring
larification, and decision-making as
related to careég: pproximately 75 fndividuals attended and
the caresw—edlcation consultant had forty-one participants in
attendance at the career education sessions and held discussions
with an additional nine persons.

o

Prentice

The elementary supervisor was visited by the cdreer education
consultant and ideas and materials have been shared. Meetings
were held with the coordinator of the career education program.
Classroom demonstrations were conducted for social gtudies classes
. and meetings have been held with the mathematics %)2cher. \

Phillips- -

Assistance was given to the high school English teacher and the

/ guidance ¢ounselors. Materials were provided to the junior high

and elementary schools. Building principals were contacted about
their career education programs. -

Park Falls

A brief in-service meeting was held for teachers early this fall.
As a follow-up, contact has been made with individual teachers
and the LVEC,

Third Quarter - Cereér Education Activities by Area

WAUSAU SCHOOLS

East High School

Bi-weekly visits were made with members of the counseling staff.
Several meetings were held with individual- teachers. A s
awareness unit to be used with lower ability groups was planned
with English teachers’ and planning sessions were held with the
home economics tcacher., An in-service program is planned for
April 14-18, c
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West Hi?h School ®

‘Contacts, were made with individual teachers and the counseling
staff. The career education staff planned to offer mini~courses
to students ag classroom demonstrations. Trade and Industry
Career Days were held on March 26 and 27 at,Wausau West High
School Fieldhouse. . <y N

j‘ ‘Horace Mann Middle School S -/.
An in-<service meeting was presented to the sixth grade staff on
February 6. The follow-up activities consisted of four team
meetings and conferences with dindividual teachers. Materials
were provided to counselors for career education mini-courses.
A 'career education curriculum for mentally retarded students
was planned with the special education teacher.

Riverview Ele&entary\SchooI

An. in-service meeting was prescnted to the entire staff at
Riverview Elementary School on February 10. Follow-up meetings
were held with individual tcachers to plan curriculum.

A project involving the mobile-unit was to give students experi-
ence in taking apart- lawn mowers and putting them together. The
consultant provided diagrams and information on this activity.

~

Newman High School 4 K A~

v

Seyeral meetings were held with the guidance counselor at Newman
High School and services were offered as needed. )

. . x.
WAUSAU ADULT CAREER EDUCATION : o

. Job Services Offict - WIN : . *

Six two-hour sessions were presented to sixteen women in the
clerical program at Noagh Central Technical Institute on em-
u

¢ ployment trends for women, awareness of the status of women,
and self-awareness. Audio-visual materials were used such as
~*  the filmstrips: Woman Today, Why Am I Afraid to Tell You Who
I Am?, and You Are Important. Group discussion techniques were
-usgﬁ(”\The gfoup was given an orientation tour of North Central
fZEhnical Institute. Qj

Tuesday Motning Mothers Gro (Welfare AFDC)

"On February 18 a program was presented to the total group on

self-identity. The filmstrip, You Arc Important, was shown.

Individual counseling was conducted weekly with members of the
. group. )

Marathon County Public Library

A disﬁlay on career development was shown in the showcase in
-0 . - : the library lobby. «Two members -of the career education staff
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were inLcrviewed for two radio shows “on carcer education
. sponsored through the library. The program, ‘'Who Am 1?7,
: 1-A" was offered in the: library.

University of Wisconsin Women's Center

An advisory planning meeting was held on March 3 to plan
activities for women i1 the community. Consultants attended

a meeting on March 14 to plan a workshop on Sexism in Education.
A program on "Women and Work' was presented to interested women.

Marathon County Health Care Center

v 3

Individual counseling services were offered to two out-patients
at the Marathon County Health Care Center. Arrangements, were
made for a work assessment program. Contacts were made with

. members of the professional staff to interpret the career educa-
tion program and offer services. '

Storefront .
Nine weekly sessions have been ¢onducted at the Storefront
alternative school. These career education meetings were f '
offered for high school credit. The sessions were focused on
self-development with participants listing possible options
for further consideration.

.
Py

A ) CommunityAction Program - -

An in-service program was planned with six members of the
youth development staff for March 27. A meeting was held with
two of the coordinatdrs to plan joint efforts in working with
high school dropouts,

ATHENS, EDGAR, SCHOFIELD, STRATFORD, AND MOSINEE

+

A display table of career development materials and the ser-
vices of two career education consultants were made available
at an open house on February 3. Contacts have been made with
the superintendent, principals, LVEC, and guidance cov~selor
to plan career development days on Apfil 9 and 10 for students
and faculty. ¢

A schedule hag been made to test grades 3, 6, 9, and 12 as a
part of the U.S.0.E. evaluation plan.

Schofield

Meetings were held with the LVEC to develop an in-service day

on Saturday, April 12 for at least sixteen interested teachers.

Flyers and announcements weré sent to the school on potential
. career education programs .

— [

B « ' | T {3{3




by request as a follow-up activity,

~28-

Mrsinee

— e s e

b4
Meetings were conducted with teachers in the second, third,’

fourth, and fifth grades, Materials were sent to the teachers

s

\

An _in-service meeting was conducted for middle school teachers

on January 24. A curriculum materials display was available |
and swall and group sessions wcre conducted. Requested materials
were sent as a follow-up activity. 0 -
Contact was made with the high school guidance counselors and
materials were sent to be used in their career class. More
meetings are planned with teachers.

Edgar

The LVEC for Edgar gathered information to prepare a career
resources guide similar to the Wausdu Area Resources Survey. ¥
The LVEC was the primary contact person at Edgar and was
basically responsible for following up with &ny career educa-
tion activities. Meetings were held with individual teachers -
who requected specific information.

A great deal of time was spent in organizing the team services "~
program held on March 24 and 25. Two consultants were available

in the high school library for individual and group courfseling

as well as providing information to teachers or career develop-
ment. A display table of materials was set up for teachers,
parents, and students., All were invited to stop by during free
periods. The school administrators held faculty meetings to
explain the two day program. At the elementary and middle achool
levels, two consultants presented thirty minute classroom demon~
strations. A total of 568 people received the treatment!

A program explaining career education nationally and locally
was presented to the Edgar and Athens Lion's Clubs March 25th
dinner meeting. The 28 people attending also received various
handouts, iniluding copies of the Career Education Newsletter.

Stratford -

Stratford High School hosted a three session seminar for senior
students and their parents on three consecutive Wednesday even-
ings in January. The purpoSe of the seminars was to provide in-

. formation to help students and parents in career planning. Two

project consultants presented two of the seminar programs and
included information on the world of work, the occupational out=-
look, and how parents could help with carecer decision-making.
The third session covered the topic of financial aids. A total
of 85 parents attended the seminars.

A consultant visited the schools one day every-other week for

_ individual mretings with the teachers. Some time was spent in

the téacher's lounges, talking with interested faculty® Approx-
imately 25 teachers were seen, Communication with administration
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continued. Dates have been set up to conduct testing with grades
3, 6, 9, and 12 for the U.5.0.E. evaluation, t

4

The Stratford school library has an cnecllent assortment of career
education kits and materials for teacher use; so project materials
were not “‘circulated except on spacial request. *

1

Rosholt i M

A consultant met with the special education teacher, who had
requested help, and left some materials and media kits for use

. in career exploration. The guidance counselor was contacted
in regard to the team week services available.

>
H

ANTIGO, MERRILL, WITTENBERG-BIRNAMWOOD,
> BOWLER, AND WHITE LAKE

Witgggﬁérg—Birnamuood“ -

A consultant, in cooperation with the high school home economics

. teacher set up a three-day '"Community-Schools Career Education"
program on January 20,,21, and 22. A display of materials and
A-V units was set up for teachers and students. Other scheduled
activities included a panel discussion for seniors and classroom
demonstrations. A total of 400 people were reached. Follow-up
activities were to center around the junior high curriculum -
writing committee and to be coordinated by the home economics
teacher. -

White Lake : .

13 > Y

Contact was made with ige guidance counselor. Future in-service
plans were discussed.

—f;gier i
A consultaift met with the guidance .counselor to explain the team
week service 2nd suggested some possible activities. The guidance

counselor was to conduct follow-up and contact the consultant at a
later date. . —_

Antigo |

-«

An in-service program was presented to Antigo elementary teachers

on January 15. Contacts were made with the assistant superintendent,
LVEC, and elementary counselor. The UW-Stout class, "Curriculum and
Methods" was offered at the high school. llowever, there were only
eight participants’, so only one session was conducted.

v

. Business, Industry and You Day, modeled after the one in Wausau,’
was held.




- ' . r
Iz ' “30-

"

o Merrill =

Contact was made with the asslstant superintendent and career
educatiovn comuitted Yiaiimen to plen g summer workshop.

ABBOTSFORD, MEDFORD, RIB LAKE, PRENTICE,
COLBY, PHILLIPS, AND PARK FALLS

Colby

.

Contact was made with the guidance director who relayed requests
) for materials from‘high school teachers to tlie career education
- congsultant. Colby has one slementary school in Dorchester where
career education materials 'have been requested and delivered.
Two sessions on life/work planning were conducted at St. Louis
. . elementary school in Dorchester. The meetings included exploring
alternatives, value clarification and decision-making.

Abbotsford

Contact was made with the guidance counselor who arranged for
distribution of materials in the elementary, middle school and
high-school,

' Medford /
After three or four meetings in Medford, several agencies setrving
that arca gathered, information to put together a guide similar to

. the one done for Marathon County. One notzble refinement is that
the Medford survey breaks the categories down by grade and/or age
level. . ‘

' Rib Lake (

-

Classroom demonstraticns on life/work planning were presented to
juniors and seniors in the high school, Career Education materials
and consultant services weve available in the cafeteria for any
interested students. .

Prentice
_Assistance was given to the elementary supervisor and elementary
teacher assigned to coordinnte career education.

Classroom demonstrations were planned with approximately 75 eighth
grade students from Ogewma, Prentice, and Tripoli.

. o !

Phillips ' \\\\1

Assistance was glven to the high school English teachers and guidance
counselors. Materials were provided to the high school, junior high
and elementary schools. Building principals were contacted about
their career education prograws,

~
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The UN-Stout class, "Curriculum and Methods in Carcer Education"
was offcred but enrollment was not sufficient to continue after
the first session. The ten members who attended were quite
, enthusisstic and the .congultant had individual meectings with
: these people, . - '

Park Falls ‘ )
A life/work pladhing program consiéting of classroom demonstra-

tions for ninth graders and career development materials displays
and consultant services for all high school students was conducted

on March 18, The consultant has met regularly with the guidance «
- counselor who assisted in the coordination of the career develop-

ment program. A fclder on attitudes and values was prepared for
. _the psychology teather, -

Fourth Quarter - Carec Education Activities by Area
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WAUSAU SCHOOLS

Wéusau West High School

"Career Days" were held 4t West High School during the week of
April 28, Audio—visuallpresentations, individual counseling
and group counseling, and free materials were available to
students, Curriculum materials and aids were available for

teachers. .

East High School * )
- Career education consultants presented a career development /@il_/~ y

program at East High School, which was similar to the one ¢

presented at Wesg High.

Riverviev Elemcntary School - .

‘ The consultant met with individual teachers to provide curriculum -
planning assistance and materials,

.

Horace Mann Middle School

. The consultant met with four teams of tecachers and individual
, . " teachers to plan curriculum. On May 13 and 20, 120 sixth grade
students visited North Central Technical Institute for a tour,
guest speakers, and audio-visual presentation. =

" WAUSAU ADULT CARFER EDUCATION

Community Agencies of Social Services

A program on career education was presented to the gtoup on
April 23, Consultonts used introductory activities, the film,
Pack Your Own Chute, and an explanation ,of projéct\activitiesp

L4
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Tuesday Morning Mothers Club (Welfére A¥DC)

The consultant met with the group weekly to provide individual ~¥5$
counseling on future school and work plans. h

YWCA - “"Live Wire's Club"

A brogram on women and work was presented td the group on May 7.
The filmstrip, Women Today, was used and factual information from

the U. S. Department of Labor presented, which was followed by
group discussion.

- Community Action Program

A meeting was helld with CAP representatives to plan coordination
of the adult basic education and career education services.

An all day training session was conducted for the "Youth Develop-
ment Staff" on Thursday, March 27.

Two planning sessions were held with the Youth Policy Council to -
plan the program for teens at Merrill on May 12.

Storéfront

,Weekly grouﬁ'sessions were held at the storefront school.

University of Wisconsin Women's Center

v v

Consultants participated in planning meetiné% to coordinate
joint activities and programs for women.

i

Switchboa;d - Hotline

" A program featuriﬁg'Leo Buscaglia's tapes was presented to the
group on April 22, .

Heariqg~1mpaired Council ~ NCTI

The consultant assisted with a program for the council using- the
Buscaglia "Love'" tapes.

ATHENS, EDGAR, SCHOFIELD, STRATFORD; AND MOSINEE g >

All Schools

- 2
Final visits and/or follow-up correspondence were conducted with
the public schools to bring the year to a close. The career educa-
tion staff has planned tative goals and objectives for next
year's sexrvices to the schools. Flyers have been sent to inform
7 faculties.about the career development workshop in ‘August. (See
" Appendix A) - )
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Athens

¢

"(L'ireeLDayle.uexe_.co;xductecLM_Athens_QnApriLS _and_10, Pro-

1

N

.grams and displays were presented to clementary and secondary

students and teachers. Career inventories (third party evaluation)
were administered to grades 3, 6, 9, and 12, Results are being
tabulated and will be distributed to school administrators and
guldance personnel,

Schofield

An in-service meeting was conducted by the career education staff
for nineteen teachers from the D. C. Everest District on April 12.
Participants included teachers in primary grades through high school.

- Stratford— o L L .

The career éducation third party evaluation tests for grades 3, 6,
9, and 12 were administered to students. Results are being tabulated
and will be distributed to the school administrators and guidance
personnel as soon as possible. Follow-up activities will be con-
ducted as needed.

<

ANTIGO, MERRILL, WITTENBERG-BIRNAMWOOD,
BOWLER, AND WHITE LAKE

All Schools

i
Final visits and/or follow-up correspondence were conducted with
hese schools to bring the year to a close. The career education
gtaff has planned tentative goals and objectives for next year's ¢t
services to the schools.

-

Antigo . -

< Contact has been made with the elementary guidance counselor.
“Industry and You Day" was conducted on April 4.

Merrill L,

The consultant met with the career education committee to plan
the Merrill career education workshop for teachers which will
be held the week of June 9.

ABBOTSFORD, MEDFORD, RIB LAKE, PRENTICE,
COLBY, PHILLIPS, AND PARK FALLS

All Schools
-Generally, bi-weekly visits were made to the communities to

-visit the. contact person, deliver and pick up materials, and -
plan programs., °
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Prentice .

—-“— - —An-all~day career education program was given for 75 eighth —— --— -
graders: bussed to Tripoli. The small and large group sessions
focused on life/work planning. . ~

L4
. The elementary career education inventories were administered

according to the evaluation plan. -
’ !

-

Phillips

The career education inventories were conducted with all ninth 1
and twelfth graders,

Medfogg ~J’”

éégtlgféd forms for the 'Area Resources Guide were returned.
Plan e underway to have information typed and reproduced for

» the Medford Public Schools and the project.

" Arrangements w:;7/m‘39 by the guidance counselor and career educa-
tion coordinator’ to pfocess slides to be used as a supplement to
the "Area Resources Guide."

E Y

Curriculum guides énd other materials will be loaned to the
guidance -counselor for use at the Medford career education

“ workshop in June. . y
Career education inventories were administered in the elementary
schools.

RESULTS OF GOALS AND OBJECTIVES ) ™~
-r

The previously specified accomplishments have led to the success-
- ful implementation ‘of the specific goals and objectives for the
: year. These goals and objectives were as follows: _

(1) To assist unemployed., under-employed, and employed persons
with career development through more training, more education,
alternatives or upgrading present work skills, attitude change,
alternate life styles,ﬁawareness of interests, aptitudes and
goalg, and knowledge cf job trends.

(2) To assist high school dropouts with career development through
self and career awareness activities; exploring alternatives;
establishing priorities; making decisions; placement and career
trend information and employment orientation.

(3) To identify and work with parents and/or "undecided" high school
students on self-awareness, career awareness, exploring alterna-
tives, establishing priorities, making decisionk, placement and

¢ job information, and employment orientation.

(4) To assist women with career development through help with job
> discrimination, self-awareness, career awareness, exploring
T Q v alternatives, establishing priorities, making decisions, place~

| ; 40 - L




ment and career ‘trend inforfation and employment orientation.
' (5) To establich a public relatikns program for the project to
" publicize the program and cooXdinate the project activities
with other agencies. '
, (6) To promote (K-12) career education by helping teachegd become
. ) awvarc of and implement activities in self-awarene career
) awareness, and understanding of the decision-making process.

(7) To provide subject ar;iculation'between North Céntral Technical
. Institute and district high schools so instructors will be aware -
of the course offerings of both institutions.

\\ (e) EVALUATION OF THE PROJ’FCT ’

.

~

A plan for evaluation has been devised by the third party evaluation
X team. This plan can.be seen in Appendix F,

(f)  CONCLUSIONS, IMPLIQATIONS AND RECOMMENDATIONS FOR THE FUTCRE

. p . .
- Man}\' of the activities which have been implemeﬁed in the past
A year have been helpful to individuals in career development as.

s evidenced by written and oral remarks. The in-service program
has assisted the school staffs in enlarging their career educa-
tion program. Although the '"tecam week' approach has been quite
successful, it is felt that another methud i{s desirable for the
next year of the projcct to create ew interest and enthusiasm

- with school perscnnel. Plans are currently being considered to"
hold regular meetings with contact persons as a group within each
cluster of schools. These group meetings would hopefully‘lead to
career education in-servvce. .

It is difficult to_reach the disedvantaged adult audience through
regular publicity chamrnels. Career development programs have been
more effective with “captive, established audiences such as the
welfare mother's group., It is recommended that for the coming
year that efforts be directed toward organized groups. Ilans are
being considered to involve the career education program on a
regular basis with NCTI programs such as adult basic edycation —

and the developm enral program. Contacts w1¥} be made with social
service agencies to ine needs for an orghnized continuous
program oi assistance’,

.

“
-~

The NCTI Cavteer Education‘ﬁews has been a succeseful vehicle in
> - spreading informstion 2nd enthusiasm for the project. It is

— recoumended that this be continueds ) .

Ed
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CENTER FOR $TUDIES IN VOCATIONAL AND TECHNICAL
EDUCATION, UNIVERSITY OF WISCONSIN-MADISON \

The Center for Studies in Vocational and Technical
Education at the University of Wisconsin-Madison was
reorganized with the support of the Wisconsin Board
of Vocational, Technical and Adult Education within
the School of Education in 1971. The function of the
Center is to serve the State of Wisconsin in a unique
way by bringing the resources of the University fo
bear on identified problems in the delivery of voca-
tional and manpower programs—vocational education,
technical education, adulteducation, career educa-
tion, manpower training=—to citizens of all ages in
all .communities of the State. The Center focuses
upon the delivery of services including analyses of
need, targetgroups served, institutional organization, K
é instructional and curriculum methodology and content,
lebor market needs, manpower policy, and other ap-’
propriate factors. To the extent that these goals are
enhanced and the foci of problems widened to en-
compass regional and national concerns, the Center
engages in studiesbeyond the boundaries of the State.

4 ) :

3

. Merle Strong, Director ~ : 3
Roger Lambert, Associate Director

Q

Tiw - L

Fon funthen information on this or
othen Centern activities, contact:

<]

Centen $on Studies in Vocational :
and Technical Education
s 321 Education Bwifding
1000 Bascom Mall
~ ’ ) Madison, Wisconsin 53706
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" . PREFACE

-

b s . .
This repor't repi-eeents a third pa'rty evaluation of, the exemplary-project,
"Career Eduea/tion for Persons in Rural Areas, Primary Focus on Adults 16 and
Over" funded by the Unifed States Gffice of Education under "The Vocational Edu-
cation Amendments of 1968". This assessment focuses on the activities of the
second year éf an anticipated 3 year project. Evaluation services were provided

under a contract with the Center for Studies in Vocational and Techmical Edu~

catioh, University of Wiscgnsin, Madison.

There are two aspects of the evaluation. First, the report deals with
such areas as Connm.mication, Adults 16 Years and Over, Women, Agencies, North
Central Staff, School ;}“{:\_{.w.tm\\@d Personnel. The second part of the re-
port deals with the results of the efforts of the staff in selected schools,
elementary and .secondary, located in the North Central Technical It;stitute
District (NCTI), Wausau. ” For this purpose, t::hé procedure for evaluation was
used as.outlined in the Draft Guidelines for the Evaluating of Career Educa-
tion Progt"ams submitted to the U.S. Office of Education by Development As~
sociates Incorporated, Wa'shington‘n.c. o ‘

The scope of’_i:he evaluation was outlined by Dr. Russell Paulson, Project
Director, "Guidelines for Evaluation of Caree;' Education", the contract with

the Center for Studies in Vocational and Techniqai\ Education, University of

S/ Wisconsin, Madison.

a
-

The evaluation was carried on by:

Merle E. Strong, Director, Center for Studies in Vocational

and Technical Education andf Professor, Department of ~Educational 7
Admipistration University of Wiscotisin, Madison, Evaluation Chair—
man;

Y + w

Henry C. ‘Ahrusbrak, Professor Emeritus, Department of Educational
. Administration, Froject Consultant, Cénter for Studies in Voca-
tional and Technical Education. .




Note

This edition, the first qf?tﬁis,;eporn does rot contzin”the standdrd-
izeé test results; Complete test results were not available in ;ime'to
be included in the Interim Report. The absence of complege test results

will not change the recommendations contained in this report. The second

edition of this report will be complete with test results.
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INTRODUCTION

K

ihis chaptér sets forfh.a demﬁgraphic gsetting for the North Central Tgch—
nical Institute (NCTI)voperatioﬁB and hence tkig project; the objectives of’the
NCTI whereby to meet the needs of the people of the Dist?ict; and the objéctives'
- . of the Exemplary Project in Vocational Education-Career Education for Persons in:
. Rural Areas-Primary Focys on Adults 16 and Over. ) ) i -
Demographic Setting*
The North Central Vocational, Technical and Adult Education District is one
- _-of 16 post-secondary education districts in Wisconsin charged by the %ggisla—
ture with providing vocational, technical and adult education opportPnities to
the inhabitants it serves. The District consists of Price aqd_M?nominee counties
_ngquortiong\of MarathonT Langlade, Lingoln,7CIérk, Taylor, Shawanb, ?ortage and“

Waupdca counties.
Populétion ;

The total population of th:‘North'Cential Institute District in 1970 was
327,142. Minorities numbered 3,743 or 1.? percent. Tﬁe largest minority group
is American Indians. .

Over 58 percent of the total populationflives in rural areas, 54,211 on farms
and another 136,510 in rural non-farm areas. This is almost twice the state aver- '
aée of rural populécion.

Men make up 49.6 percent of the population an& women 50.4 perc;nt. About
three-fourths of the men 16 years of age ana:0ver are working or dre iooking for
work. ’Of women 16 years o; ;ge and over only about 39 percent are in labor force

but studies show that an increaging proportion of women have been entering the -

I3

labor force in recent years.

Poverty ) . ~ e RO

In 1969, 7,928 families or 9.1 percent of all families in the District ‘123

<

@ * Third Party Evaluation Report of Career Bducation For Persons In Rural Areas- -
ERIC Primary Focus On Adults 16 and Over, Ceater For Studies in Vocational, Technical -~ -
R and Adult. Education, May, 1974 Madison, Wis. ‘ ‘




had incomes less than the poverty level of $3,800 for z non-farm family of four.
The total number of persons who were poor, including family heag%;.spouses,
~children, and o‘cherlpeople not living with \:elatives was 38,61.4 or 12.1 percent
- of all persons. If you alloweé\}he poverty level to be one quarter higher (1.e.
$4,750) income for a famiiy of fo;r, then over 12,000 families and 57,000 persous

would fall intaithe poverty class.

Employment
In 1971, employment in the District averaged 123,500 - about the same 38
1 1970. Over 80 percent of the employed have non-farm wage and salary jobs, 12

percent are employed on farms, and the balance are made up of non-farm self-em=-

ployed persons, unpaid family workers, and household ‘servants. ’ -
g

An estimated average of 8,290ﬁpersons or 6.3 percent of the work force,

were unemployed in 1971, ’

Reservation Indians

‘An estimated 2,173 Indiapns are living within or adjacent totreservatioﬁs

“£
in the North Central District. Of persons 16 years and over in the labor

S

force, 409 are employed, 369 are consddered uneﬁployed, and 107 of the unem~

ployed are actively seeking work. A total of 329 persons 16 years and over are

not in the labor force because they are students, are physically or men-

tally disabled, are retired or institutionalized, housewives or are women for

-

whom no child care substitutes are available.

Welfare Recipien i ] )
Awtotal 0f 1,765 families were on the Ald to Fa9111e34with Dependent:

Children (AFDC) regular program, and 82 fgmflies ori.the Unemployed Parent Com-

ponent . were reported for the)District as of July 1972. In aqdition,’395

— children in foster homes and licensed child care inst%tutioné'weré coveredAby

&

AFDC. General Relief cases totaled 315.

2
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©
Schéol Enrollment
’ - 1
In 1970, 100,024 persons 3 to 34 years old were enrolled in District
achoole. Elementary school enrollment was 57,605; hiéh school-26,890, and 9,255

persons were enrolled in college.

Objectives of the North Central Area Board of Vocational Technical
And Adult Education

To meet the educational challenge of its district populatipn'the North
Central District Board adopted the following set of objectives as set forth in
the Institutional Profile, Area Board of the North Centra; Vocational, Tech-

nical and Adult Education District, December 1,.1972..

*l. To prepare persons gor employment in a wide variety of mid-manage-
ment, technical, skilled and gsemi~-gkilled positiomns.

2. To upgrade the capabilities of persons eﬁployed, to enable them to
maintain employment by keeping abreast of technological advance and/or
to advance in their field of employment.

3. To develop in employed persons new capabilities to meet tﬁeir desjreg
or to cope with the necessity for job . change.

4., To assist persons in self-evaluation and determination of career di—
rection through testing, counseling and guidance so that they may,

~—eee—
: throug@ education, realize their maximum employment poten;}al.
5. To pfov£de an opportunity to remove deficiencies according to indi- '

- vidual needs of people who lack adequate proficiency in background

courses nécessary for success in the vocational or éechnical curricu~

. lum they need to pursue. h ! '

6. To encourage and provide opportun.ty for persons.presently.employed to

become involved in education related. to employment, to also devalop

as an individual to meet responsibilities as a member of a family end

. citizen in a free society.




&

7. To provide area leadership, education programs, education servicessand
facilities, consistent with the institution's objectives, desired by

the persons in the North<§entral Vocational, technical and Adult Edu-
e
cation District. *

) Objectives for Career Education For Persons In Rural
Areas~Primary Focus On Adults 16 and Over*

1, To increase carecer education activities to
those persons 16 years old and older. for those persons --

a. présently in high school, public and private, s

b. presently unemployed, and

c. presently employed.

To enable them to obtain employment,
advance in their present employment or ..
to transfer to more appropriate alterna-
tives, by helping them become aware of

" their abilities, provide career awareness
experiences, career exploration activities
and career preparation programs.

- 2. To develop career awareness materials.
Emphasis to be placed on "mini~course”
development concept, and transportability
- feature for dissemination, particularly
as they relate to broadcast educational \
television. : .

3. To expand career awareness programs at
K-6 grade level.

4, To expand career awareness of thé'world
of work to junior high or middle school.

5. To expand career education activities to
small rural high schools where a high ) ‘
percentage of the -student body are from ) '
disadvantaged, low income families.

6. To provide career awareness programs for .
the parents of high school seniors who in s
the fall semester are undecided as to
immediate career objectives (approxi-. ¢
mately 15%),

-
7. To provide summer career exploration : ‘):1
activities to those youth presently 16
Q *Third Party Evaluation Report of Career Education For Persons In’ Rural Areas-
ERIC Primary Focus On Adults 16 and Over, Center For Studies ian Vocational,’

Techpical and Adult Education, May, 1974, Madison, Wis.
Wi .
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10.

11.

12.

13.

14,

, e

years old or over, who are in high school
and/or work experience programs.

*

To provide’counseling services and career
information for the mature women who wish.
to re—~enter the labor market.

To expand career awareness, career explora-
tion and career preparation activities to
Vietnam veterans.

To expand the articulation of curriculum
development in career preparation as
depicted in the career education model
(see Appendix) between high school voca-
tional programs and pogt-secondary voca-
tional-technical education programs in at
least four programs the first year,

To expand career awareness and career counseling
gsexvices to those persons 16 years old and over:

a. in high schbol

b. in post-secondary\vocational preparatory
programs ’ -

d. at least 10% of those persons presently
unemployed who are registered with the -
Wausau office of the Wisconsin State

T Employment Service

d. at least 2000 adults presently
employed ] ~

I S ¥

e. women who desire to prepare to re-
enter the labor market:

f. American Indians

<

g. rural disadvantaged whites

To identify and disseminate employment opeaing
information within the district, and where,
feasible, within the state. .

To provide information on post-secondary
vocational, technical program openings
to high schools within the district. .

To expand part-time career preparation
opportunities for those persons over 16 years

of age by four new courses per year (two per
semester) to serve approximately 50-60 persons.
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The section to follow will compare in a gederal way ?:e ob ectives of the
NCTI and the objectives of the Exemplaf& Project. First,ythe cfmparisontis to

indicate that'the Project's objectives are coterminous h specific objectives

[
- of the NCTI gnd generally with others. Secondly, the ¢ parisqn will highlight
those areas of service which- the NCTI Area Board should onsider funding when
Federal funds terminate the project. ' /

The Exemplary Project Undergirds N. .T I.
District Chjectives

The pugﬁose of th;s section of the repdtt is to show that the Project staff

members, in pursuing the objectives of the Exemplary Project,thave implemcited
and enhanced the objectives of the NCTI Area District oard, some more than others
The Exemplary Projeet has carried out objectives whichlup until the eetablishment
of the Project had received passing efforts more or less in the\daily routine ac~
tivities of the staff of the NCTI. This review of NCTI 'objectix;é?a%d the objec:-
tives of the Exemplary Project will have implications for the NCTI administration
and for its services to the District residents after the third year of the Exnwp~
lary Project when Federal funding ceases. . ‘ ' ,

NCTI District Objective No. 7 will be considered first for purposes of this
report. Objective 7 states that NCTI is "to provide area leadership, educational
programs, education services, using the District's facilities consistent with the
institution's objectives desired hy'persons of the District". The writing of the
proposal, and the funding of it, in which are recognized the staff setvices and
activities now pro;ided»or ptovided insufficiently is evidence of leadership, The
effort to reach populatione hitherto reached partly or not at all, to assist
persons with the development of self-awareness and career awareness at all age

levels is a new thrust or a long delayed one. A few examples are, providing as-~

L]

sistance to school with materials and demonstrations ih the classroom dealing
with self-awareness and career awareness in grades K-14, job exploration workshops

held at the NCTI where high school students could engage in actual wox k experience 4

o 5g B |
. . "




in the various laboratories of NCTI, wor?ing with parents of undecided higﬁ school
seniors and to provide guidance services in the schools where the services were
either non-existent or were inadequate. At the adult level 16 &ears and over ser-
vices were provided to enrollees at the Store Front School, to persons who came
to the intaké supervisor of thé4Marathon County Social Services, cooperating with
thexjsb Services ;nd the Community’' Action Program, and assisting the Senior Citil-
zens. The staff of the Project was successful in articulating the efforts of
_ the departments of the NCTI with their counterparts in the public school SYStem.
The second District objective for purposes of this evaluation is ijerutvn
No. 4 which pertains to assistance to persons in self—evaluation and determinatien
of career di;ection through testing, counseling and guidance so th;t they may
through education realize their maximum employment potential. Objective No. 4
was implemented or enhanced th%ough the Prﬁject staff's e;}orts wiéh pegéons tak=-
ing the General Education Developmental Testing 2rogram and the counseling apd
educational program that was set up to be followed by the applicant.‘ This ob-
jéctive was carried out by working c%qsely with those adults who were enrolled in
the Adult Basic Education Program. The introduction of these persons to self-
awareness ;nd career awareness and the implementation of a program of education
which went beyond the basic 3 Rs was an innovation. The entire program with
schools K-14 was in fulfillment of this NCTI objective. This was éépecially dig-
nificant ig view of the many small rural schools in the NCTI District.
The third NCTI objective of significance to the Project, Objective do. 5
deals with "opportunities to remove deficien;ies according to individual ceeds
of people who lack adequate proficiency in background courses necessary for suc-
cess in é@} vocétional or technical éurriculum they seek to pursue. Persons in-

cluded in this objective have been men;;%ned above. The Project staif very defi-~

nately extended themselves in their efforts to seek out and to encgurage and assis'

e v

persons with deff%iencies. As great as they feel that the need was to szek out

.
‘ > o« ' () ‘1 *
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these persons and to assist them and even though they coordinated their efforte”
with other agenciles, their effort proved ta be less successful many times due tb \\‘
the personal characteristics of the persons to be helped. A more complete des-

cription of the efforts of the Project staff will be found in later sectiomns deal-
ing with "Adults 16 Years and Over , "Women" and 'Agencies". It is sufficient and
h‘—‘/)most imyortant at this point that the efforts of the Project ‘gtaff have demonstiratz2f
a real need for the NCTI staff and Area Board to give real consideration as to
o how to best serve, thess populations in their fulfillment of their objectize.
The Project staff members were not uanmindful of the rcﬁaining obje~‘i:aa ol

‘the NCTI and they attempted to fulfill them as they encountered persons who Lz2il

into the respective area of operation delineated by the objectives. Howevéi, .
“the concerns which prompted the development,of the Project where concerns relatad

_to the 3 objectives qf the NCTI'aescribed agove

Observations 'E: ), " - {§§
o :K- The Project is entering its third and F1ndl year. 5 Generaiiy,.these Tedera
. ; brojects are demonstration prgjects as the tery "Exemplary Project" indi:ates.
e ‘ It is aSsGEEd that Federal f:zds vere soug o demonstThte a need acd that if '
Ajbeneficialkresults were found that local authorities would provide funding or ‘
. . .

§

x*ti | find othsr sources of funds,fto continue to provide for these needs. &
5 - ' R e PR - Bl Y
N The experieﬂces of the Projgét staff clearly indicate that the ougscti\es of

- N

the NCTI liated above were pot being met or met inadequately when offered to the

popuiatiens meationed above., Tﬁe following observations are briefly ctateq in

-
T4

prepagﬁfion for the recommendatlons to follow. A fuller treatment is gi:iéBin the

,y;if sections foyfollow in ‘the next chapter.'

o ” 1 !he best ntentions and efforts of the Project staff E\b\oéten werg tZus-—

'y Yoo s L

. ®
LS

. trated by the personaa eéaracteristics of those whom they sought{to nelp.

?hey we:e prevented from" dealing with them in groups such as those in

‘.“'\.-__'_‘: R - . ’ '.‘....:,"::_.‘:- ,.__{.}‘5 L ) B R l ".',,. - -
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classes‘or in other captive situations. Most-gf these persons are best
dealt with on a one to one basis; . ‘ ‘ "
N ~

2..The staff found that agencies which dealt with the same prospect;ve clientel
were cooperative and that they offered valuable help.

3. The acceptance of the staff in the elementary and secondary sghools and
the many gservices rendered is an indicstion that the services are needed
vety much. Wi;ﬂesses from the small schools were impressive. The larger
schools appreciated the additional services provided as well ¥s the coopera-

. tive use of bibliography and materials of instruction.

4. The efforts at the articulation of instructional activities and programs
L J

.at the NCTI with those in the secondary schools opened up new sistas- fer
instructional personnei at the secondary schools, and the NCTI, as well
as for the secondary school students. -

Recommendations ) =

S

~~ .o
The efforts of the Project staff have been extensive and noteworthy. Tren -
the beginning, it was obvious that even with the best intentions and *he best
efforts that the staff could not fulfill completely all the objectives tJ;t were
. )
set'fo;th in the proposal. This is to say that é way must be found for carrying
on the work that the staff has so siénifieantly pointed up. The following recom-
mendations are presented for the NCTI administration.
1. The administration of the NCTII should establish a formal liaison with socirl
service agencies in order to work with adults for whom the agencies fill & pri~
mary need. It appears that whenever a primary need is fulfilled for an aduit
the project staff achieved a degreé of suecess which would not have been gaineAd
. '
without the cooperation of the agency. [ 4
2. .The administration of the NCTI should seek the cooperation of public schoc]

administrators to establish a position in the Cooperative Educational Services

° L4
Agencies of the NCTI ,District to assist schools in implementing Career Educaticn.

ob

q [
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Thege persons should be qualified to assist with curriculum implementation aﬁd
the evaluation of the program. These persons must be competent with cur- /

ticulum implementation by meangwof ﬁanagément by objectives.

3. The administration at NCTI i?ould make formal pro#ision for staff to articulate

“the vocational programs in the sfgondary schools with the vocational-technical

programs at the NCTI, and to be of assistance to the person in the qupcrative

FBducdtional Service‘'Agencies responsible for Career Education in the public and

if possible, private elementary and secondary schools. .
The following chapter deals with the manner in which the Project- staff by

various means communicated with'as many of £he public as possible; describes

'gelected experiences with the broad area bf Adults 16 Years and Over; Women, is

a separate category of adults; the Project staff's relations with the NCII staff

and the ingfoduction of career education into NCUTI classes ;s well as the ccoper-

ation of NCTI staff at the time that tne Project staff was trying to introduce

the Career Education, concept to the elementary and secondary schocls and to arsist

with the implementation into the curriculum'of the schools; describe tha picject

staff's experiences with the introduction of Career E@3cation into the SuﬁOOl?iaﬂd

finally a review of the;Project personnel in relation to the services performed. 3

Another section to follow will deal Specifically with the results ol the

tests given in selected schools as recommended in the Draft Guidelines fnr the.

v

Evaluation of Career Education Programs.

- \
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The Scope of the Project

This ists of the following seven subsections :Communication, Adults

16 Years Over{ Women, Agency Cooperation, NCTI Staff Involvement, Schoo/ Par-

~

ticdpation, and Personnel, Each section deals with an aspect of the total effort
in which the Project consul;ants were'involéed and igihh was evaluated as best ag
was poiaiblg under the circumstances. cAfter a brief-description of activities
some observations are made and recommendations are stated.
The following chapter will deal more specifically and at the seme time more
comprehensively with the work of the project consultants in selected schools.
The section on School Participation mentioned above_is”a general summary and
was included in order to Eomplete a description of the scope of the Project.
Communications
The Project staff amnounced the establishment of the Project and the services
available from it by meams of the me@ia availabie, newspaper, T.V., radio, flyers,
a newsletter, handouts aund a speaker's bureau. |
© They appeared before local service.organizations. They worked with parents
.Pnd teachers at conferences and provided displéys. S *
As time went on they produced more news letters and issued .2000 flyers for
3 educational‘brograms. They appeared as guests on "55" Feedback, a radio pie-
gram and the estimate was that 69,000 persons had viewed it. They also appeatc
on TV emphasizing Area Employment Trends and Education and Work Opportunities for
Woa;n. A

3

THey presented the American Pie Forum over the local TV statiom. A

Workshops, although largely meant for inmstruction, are means to commmicat o

when pregented successfully. Such was the weixshop ou iew Career Oppocuotivi=zz

““for Women. .
L (3
Career Developmen!lhisplays‘were presented at meetings of all kinds. Ciasses

- ’ 58 . o ‘ ,f’/




at the NCTI guch as "Going Places with Your Personality" Wére‘popuihr. Slide
presentations pr;duced at the NCTI were thought to be effective communicators.
The excellent bibliography completed by tﬂé Project personnel %glgell as the mate-
rials center at NCTI were well received.
Observations ’ ' 2

Career education may need to be defined mo;e specifically in the minds of
the various publics. It needs to be related to c&ncepts that various publics may
hold, rightly or wrongly. Career Education must be associated in the minds of

the various publics with the idea that working is something most of us must do to

exist, that there are many kinds of careers, that some persons are better adept

at some careers than others, that interests can be determined and channeled. The

_ public mﬁst know that Career Education is learning about oneself and relating

one's interests and abilities to occupations (work), to learning in school in

general. They need to know that Career Bducation is related to the job market,

to employment and to the avoidance or diminution of the ranks of the unemplpye&.
Successful implementation and assured continuation of Career Education in
schools is dependent upon public support. Public support,:in addition to an ap-

preciation of the concépt and the manner in which Career Education 1s implemented

”-\_iQ the schools should be demonstrated when special personnel are to be employed

~
and additional instructional materials and eguipment are to be acquired to im-

-~

plement the instructional program.

Recommendations

It is recommended that a special project be financed to conduct a survey

that “would:

H

" 1. identify all the publics of a community relative to their concepts of éareer

Education,
2. identify the various publics in relation to those who might profit from

Career education, and -

09
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3, determine the degree of support for the implementation of Career Education
f— - at grade level K;léﬁand for Adults 16 Years and Over.

The results of such a survey should enable a school system contémplating
L . N
the introduction of Career Edudation to deal with the public effectively, Tirst,

as to who undergtands the concept and is in favor of the adoption of the concept

% ©

and thereby gain support for the idea. Secondly, the identificaioon of prospect-

)

ive clientel for the Career Education program and their attitudes toward it

would thereby enable the school staff to prepare effectively for dealing with this

clientel. ‘ v ) s

s Adults 16 Years and Over

This category, Adults 16 Years and Over, is a very broad category. There

‘4

= are persons who ‘are 1% yeafs and over who are not in public schools. Neilther

-,
.

are these people permittéd employment in competition wifh those 18 years and
over., Still, they are either subject to attendance 1; vocational schools and/or °
. are there for special reasons as is 11lustrated py déscriptions to follow.
Furthermore, there‘is the. adult employéd, the adult underemployed and the
adult unemployed. Theré is the matter- of wome3~adults and men adu%;s.
The effort in this Project has been directed toward various édult groups.
The discussion that follows deals with those 16 years and over in a general way.
1t appears that the expé;t;tion was thaﬁ something for everyone would somehow,
in some cases at least, crystalize into a giveq'group of sufficient size to work
with effectively.” | '
One of the earlier‘e%ﬁerience§ of the Project consultants was with a growp
of 80 NCTI full-time gthd;nts who were instrugéed in the use of the Job Bank.
A NCTi staff gerson is assigned to the administration of the-General Educa-

i 3, ° " .
tion Developmental Tests. . A general education developwent preparation class was

.

instructed in the iﬁtef;iéé_meéhbéé‘fbr job application. This class also pro-

_\J




vided the students with an opportumity to seek answers to general education in-

Lo

formation questions.

¥

A girl visually impaired wanting to drop out of school was counseled to
remain in school. ,

The consultants found difficulty in reaching disadvantaged adults. They
are of the opinion that working with another agency such as the' Job Service Of-

fice or Commmity Action Program has been more effective by assuring definite en-

rollment of a more cohesive and similar group of participants.
L

Some senior citizens have been reached through an effort by the Marathon

County Public Library.

" Ak effort has been made to reach enrollees in Basic Adult Education progranms

.

with career education -programs such as self-awareness and career awareness.
Parents of high school senilors who are undecided as to their future have re-

ceived heip from the consultants,

_ The -consultants experience difficulty with attendance at meetinge for adults.
k4

Apparently experiences differ from city to city.

Out-patients at the Marathon County Health Care Center have received help
from the Project condultants.

The consultants have provided in-service programs for 6 members of the

Community Action Program Youth Development staff. They are planning a joint effor.

~

working with high echool dropouts.
The consultante Qags.?een conducting weekly meetings at the Store Front, an
alternate school program for dropouts from the public schod6l system, This

a program supported by VISTA, The Community Action Youth Development Program an

the Board of Educationu

t\! . . -

The staff is organizing to deal more effectively with rural disadvantaged

The Associate Director will coordinate the Basic‘Education Program becavae 1t

appears that Career Education and Adult Basi¢ Education are geared to the rural

61~
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disadvantaged.

1

Observations . h AN b A

1.

The diverse clientel described above is an indication of the problem of
dealing with the adult in general. The desire to help everyone is admirable
but it spreads a limited staff t06 thin. In addition, the staff has not the
time to determine the reason for their success or failure in dealing with
these groups. |

Appd?ently, there are primary need;”moré important to many aduits than

Career Education as they see it at a given time. Therefore they take care

of their primary needs first and education is secondary.

3.

4.

The observation of the consultants may have merit that*they might deal with
gsome adults more effectively by working with other groups. Aﬁparently,
organizations such as the Job Service Office or the Community Act;pn Pro-
gram fulfill the needs of adults or their primary needs.

Store Front Schools have been found effective in some cities. The consul-
tants have found thus far that the enrollﬁeﬁt has pot been sufficiently
stable to offer a program effectively. An attempt will be made to sta-

[
bilize the enrollment. “ -

Recommendations

1'

3.

Limit the number of categories of Adults 16 Years and Over to be dealt
with. . .

Coordinate the efforts of tﬂe Project consultants with the staff efforts
of organizations who seem to command the continued attention of the adeit
clientgl thgy serve. The consultants have had some experience with thie.
Other recommendations appear in the section on Agencies.

The disadvantaged need to be sought out. For a while they may nzed to be

_ dealt with on a one to one basis. The consultants need to use the case

study approach and keep records as does any clinician in order to oifer

. B2
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guidance and to observe and record progress. .
. Women
The movement dealing with the status of women has been sufffciently effec-
tive so that they rpeceived their éhare of attention among adults by the P;oject .
consultants. The consultents worked with women's groups such Qs‘the Women's
Group at the U.W. Marathoanounty Center. At a'particular time they met with
Norma Briggs, Executive Director of the governor's Cammission on the status of

Women. On the other end of the spectrum they have had a fair amount of success

in working with the Mother's Club, a welfare group, an AFDC group known as the

Tuesday M?rping Mothers Group.

The YWCA has 2 women's group who call themselves Holiday from Apron Strings.
up B

They viewed the filmstrip "Women Today". g '
. Tuesday Morning Mother's Group viewed the filmstrips 'Women Today'", "Wome;7§:\\\z

‘at Work" and sélf;awareness film stripr "Why I Am Afraid To Tell You Who I Am".
At another time this group viewed the filmstrip 'You are Imporﬁanqgn |

The consultants organized a "New Career Options for Women Workshop-Promoting
the Deveiopment of Girls and Women". One hundred. and fifty women attended.

Another program was organizéd around trends for women's awareness of tﬂe
status of women and sglf-awgreness. This program was presentéd in 6-2 hour ses-
sions with an enrollment o£'16 women. The program inclhded the filmstrips, "wame;
Today", "Why Am I Afraid To Tell You Who I Am", and "You Are Important'. |

-

- The consultants have met with the members of the University of Wisconsin

- . -

Wemen's Center group-to plan activities for women in the community- At the szme
meeting the filmstrip "Women At Work" was presented.. Also a plan wasjdeveloped
X :

for a workshop on "Sexism in Educatin'. «

Observatigns

1. The‘p:S;ent concern for the status of women, and obvigusly a working group

with some pfestige has given emphasis to career education for wonen. It is a

- . o 63 . -
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/\
good nucleus to Qer with and the consultants have capitalized on it to
- their credit. However, the question arises as.to just how much was ac~

complished. - Nonetheless, the illustration bears out the point made by a

consultant that working with an established group gives greater impetus

1

-

to successful caxger education. ¢ "
2. Another established group to work with and with some success is the Tuesday
Morning Mothers Group. This group which obviously does not have the ad-

L

vantages of the U.W. Women's Center is worthy of the consultants effort.

Furthermore, a planned program with definite plans for measuring progress

-

would be rewarding.

Recommendation ~
1. Consultants should concentrate oR_ W 16 with the Tuesday !lorning Mothers

~

Group because they are disadvantaged group. If necessary, use the case
study approach to enable the consultant to be productive as well as to
measure progress.
2. Vhen working with groups, establish a specific goal or set of goails and de-
termine whether these were achieved. Determine methods of evaluatio; in ad-
) vance, possibly with the members of the group. This insures not omiy ef- .
fective presentatidd but assures the group o{ meeting its needs.
Agency Cooperation
Project personnel have sought the assistance of agencies in carrying out
objectives of the Project. This is very much to their credit and is 1llkely to *
be very productive and of permanent value .to the NCTI as well. Not all of the
agencies may be listed here but the list is an indication of the agencies that
share an interest in Career Education and education generally,

Immediately, the consultante conferred with the public schools of the area.

Since the schools in the District have.a district organization of their own (uot -

necessarily coterminus with the NCTI District) the consultants sought the coopera-~
ERIC | B g o
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tion of the Cooperation Educational Service Agencies (CESA).
- The chambers of commierce were sought out in several cities. iBﬁainess,

Industry and Education Days were used to an advantage for the schools, the com-

- munity and the purposes of the Project.
The Job Services Office and the CommunityﬁAction Program Group were appe;lgd ,==~‘
to for assistance and cooperation. WIN and CETA groups were sought out.
The civic clubs such as the Kiwanis Club and the Lions Clubs served as
a means. of publicizing career education and the purposés of the Projatt. .
The YMCA already had a numbér of organizations that responded‘ts the appezl
I of the consultants such as the Holiday From Apron Strings Group and the Tueaday
Morning Mothers Group.
Thé U.W. Marathon County Center was the nuclehs for the University of Wis-
consin Women's Center and this group appear; to be an effective ally in working .
with w;men in the community.
The Marathon County Health Care Center and.the Marathon Courty Social Ser-
vices provide a source of persons whom the Project consultants can help.
Thq Marathon County Public Library has a clientel to be servé; Sy the Pro-
ject. Furthermore, the Library has facilities as well as érogra ersonnel to
put at 'the disposal of the Project personnel.
Observations '
1. The Project staff has successfuily gone to various agencies for cooperation.
2, The ggengieé have responded generously and opened up QOors to various fyﬁes
of persons in need of asgiséénce whiéh'¥he Project staff can offer.
Recommendations ' | . -
1. Continua to work‘with;ggenéies to procure cliéntel. "/

2. Attempt to integrate thé‘efforts of the agencies and the Project coﬁsuLFants

when objectives aﬁééﬁr toiﬁérge or arerduplicated.v”Tﬁé”b;aéeséionals in

all these agencies have similar problems concerning clientel and their prob-

Q . ! . -
' ' . ‘ (3() ’ .-
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lems are similar to those of the Project personnel. Therefore, pool resources as
- often as possible. . N
NCTI Staff
The part playe&.by:the instruptional staff and the administrétion of the NCTI
is vital to the continuation of Ca&ggr Education after the Project is terminatea.
Whereas the.Project staff members hgée demonstrated Career Education in some of
the classes of the vocational and technical programs, a number of vocational and

-

technical program instructors have begun to incorporate Career Education in their

courses. This experience on the part of the Technical Institute instructors en-
*
. e &
ables them to deal understandingly with their counterpdrts in the public rchools

as well as adult groups.
The Director and Associate Director have participated in the articulatio,
weecings of the Local Vocztionsal Education Coordinacors (LVEC) .

.

The Project consultants cpnducﬁeﬁ sessions with cla‘pes, demonstrated ma-
terials ;nd c;nducted individual counseling as a means of incorporating career
education into several NCTI programs.

The Project personnel arranged articulation meetings to be held betwgen in-
structors at Fhe NCTI and representatives from 17 d;gtrict high schools.

Tours at the NCII were érranged for student; and parents. A Cluster Buster
Sympogium in marketing, and contests in business a#@ agriculture were held. As
a,joi%% ef%ort between the business department and éhe Project, a questionaire
to é?cermine the time and subjects for fu;ther group articulation was presented
to approximatley 50 secondary school busi;ess education teachers at the Wiscon-

sin Education Association meeting.

Efforts have been made to involve instructors at NCTI in Career Education

through the semester in-service meetings, flyers were produced, planning meetings

" conducted, and classroom demonstrations held. Racks containing brochures with

information on programs at NCTI and career development have been deliverszd to




v,
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schools ae a cooperative effort to student services.

Slide tape presentations developed by NCTI instructors at the Career Ex- !
ploration Workshop For Students Involved in Youth Work Experience Programs have
been completed and are currently being circulated through the NCTI 1library.
Observations " _

The Project staff has been permitted by instructors in the vocational and

technical instructional programs to demonstrate Career Educawion in their classes.

A few instructors are beginning to introduce Career Educatfon in their
classes at levels where Career Education can make a contribution.
Recommendat ions

1. Continue to maintain and develop still further articulation between the
Project staff efforts and instructional persomnel of the NCTI.
2. Continue to use the resources and instructional personnel of NCTI for che
development of.materials of instruction for use in the public schools,
School Participation

This Seetion is intended to serve as a summary review of the manner in
which the schools were opened up to the Project consultants. It also toints up
arrangements provided in the schoolsﬂintentionally or otﬁerwise by means of wﬁich
the Project consultants served the faculty and. students of these schools. The'
next;chapter will deal with some of the results in the schools of the efforts of
the Pr;ject staff. ’

There were a totallof 25 schoole involved, including eiementary schools,
middle .schools, juniox high setools, senior high schools ane a Catholic elemer -,
tary school and a Catholic high school. All schools in the District were in-
vited to join the Project. ‘ ... ' ' '

These schools were serviced by five consultants repreSenting the Projecwu.

One of these consultants was located originally at Medford, Wisconsin to serve

‘
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the schools in the Western and Northern reaches of the NCTI District. Another
consultant was located at Antigo to sefve the schools in the East and North-

eastern reaches of the District. The other three consultants served 3t the Cen-

v
-

tral area and Southern ‘section .of the!District.
After a general meeting of all school administrators letters were sent

out again in;iting all schools to participate. Enclosed in the letter was é

copy of Poteﬁtial Services in Career Educaiton. The information provided by

the responses to this inquiry plus a Careers InvenFory Survey for high scﬂool

seniors served as entrees to work with the schools. An additional activity to K\

encourafie participation in the Project was.the Career E ration ﬁorkshop held

at the NCTI. Students attended and were able to try out Hieir abilities, skiils,

and interests in thg various departments of instruction a: the NCTI. N
Generallye after s;perintendents of s;hools were satfdsfied with the intent

of thg Project, coﬁsultantﬁ, and the scope of tha program p£2jected b§ tZeﬁibn—

sultaﬁ!k, the consultants met with counselors, LVECs and teachers. The &chool
counselors were looked to by the consultants as the coordinators of the persons

* A

to run interference for them with teachers and adminisfratorS. In some instances
s

¢
A\

the administration selected Career Education Committees. The consultants found

‘t‘

that their activities were more successful in those schools where the adminis-

- "y

‘trators coutinued to manifest a vital interest in the Project,

Project consultants had'relativély free access to teachers. Consultahts \
. ‘R . T
worked with entire departments or subject matter groups, grade level teachers

and with individual teachers. In some instances, Project consultants met with

individual teachers by appointment and in other instances the consultants were

-

availakle in a given room and teachers were able to confer with them at their

) .
convenience. Many times the lunch hour was the most convenient time for the
’ N . @

teachers to confer with the consultant. One school system provided substitue

1 L)

teachers to bermit the regular teachers to attend meetings- that extendéﬂ over a

o . - 68 ' .
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p% ibd of 3 days. It would appear that more school systems could organize for

3 _3“; 8¢heduled in-service purposes as did the school system just mentioned {f not for
e ' T

- '-iSQ-extended a periad of time. .

. . " « -

’ ,;fﬁ » The purpose of this evaluation is not to review in detail all of the acti-

;gities in the schools. These.can be found in the quarterly reports issued by

.the Project Director, Dr. Russell Paulson. . ' .

-
PPN ‘

S ~_ ~7 The career interest surveys completed by high school seniors and the Po-

tenrial Services in Career Education provided the scope of services available
: . .

" from the Project consultants. The Project has an extensive library of instruct~
ional materials and equipment to loan to schools. 1In addition,'courses were

offered for credit in cooperatien with U.Y.-Stout. Classroom demonstrations

were conducted by means of mini-courses. ' . ‘ Py

The activities that were developed by the respective school faculties and

v

students are of interest.. Again, a detailed listing and description 1is not the

intent of this ?eport. However, some highlights are in ordet. One school sys- <j

T tem orgapized a mobile unit to move among the elementaty schools to give students

¢ -

the experience of taking simple equipment apaft and to put it together again.
T Another school developed a career program'for retarded children.

Another school system set up a two week workshop to develop an‘80-page

handbook which included guidelines, objectives and goalsijh be adopted by the

~ A

: school administration to be used+-8ys wide. For the<;ame community the Pro-.

fESsional Wbmen £ CIUb VOlun%eered hel? to implement thg Career Education pro-
I - . . B / .
"’ﬁram.in.the schools.u» ] ) » ‘

One of - the area School systems set up a 3 day "Community-Schools Career Edu-

— -

cation" pto%ram. Substitute teachers were provided. During this time classroom

A -

-demonstrations'vere given, panel discussions were held involving students and

teaohe:e. Instructional materials and audio—viSual pt;;ertations were set up

e ) . (3
hd e .
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New teachers needed to be introduced to and oriented to Career Education.
A special effort was made in one system as a means to carrying on effectively

where a previous teacher had left off.

N

Career Resource Guides and Community Resources Guides have been developed

by several schools.

Career Development Days for students and faculty have been set aside by some .

schools.

=

4

Other schools have seen the necessity for the establishment of Parent-Teaciier
Conferences and often in connection with these conferences informa‘ion films havé
been shown such as "Future Shock" and "The Wbrld of Work". .

In some instances consultants have been available to students, parents, and
z.
teachers meeting together. .

Faculfyxmembers ag one school indicated that materials of imstruction vere
more important for high school teachers whereas elementary school teachers rated
—gervice education more important.
rd%na:ion among agencigs serving the entire community is an effective
aid to Caree E&uq?tion. In-one éommunity, all the agencies serving the commun-

ity participated iinghe development of a Community Services Guide to Career Edu-

cation.

Smaller schools have found it profitable toNgrrange for schools coming to a

convenient location to wmake better use of the corisultaf me and also to share

ideas. ke
A draft copy of the "Guidelines for the Evaluation of Career Education Pro-
¥ ‘ .
grams" was inté%duced during the latter part of the year. An attempt was made

to establish treatment and control groups of schools to determine any progress

iakfareer Fducation especially in self-awareness and career &wardness. Commer-

cially produced tests recomnended in the‘3uidelines were used. Test results will -
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"such as recommended by the Guidelines.

- -

be discussed in the chapter on Evaluation at Grade Levels 3,5,9, and 12. =
The consultants were of the opinion that the adults with whom they had g

worked would not respond either in groups or as i&ividuals to the use of tests

-
¢

. \
There is no doubt that the school systems of the NCT] District have ac-

cep(e}d the Project comsultants and the concept of Career Educatiom, although

they,may have done so with varying degrees of effectiveness. Furthermore,

their acceptance is testimony also to the leadership and services provided by

the Project personnel.
Observations:

1. Project consultants have observed that th€y are most satisfied with their
progre'ss at those sthools were there 1 active gupport by the administra-
tion.

2. One of the schools in which it appears that a great effort was concentrated
in 2 or 3 days pr;avided substitute teachers to releasé teachers to work with

students and pareints on Career Education projects. Ve
/

3; Another school mzlade. a special ﬂrt at the induction and orientat(ion of

new teachers to the program.

3. One of the sm-xperintendents of schools appointed a Career Education Commnittee
consisting of faculty members to develop a' gulide for\ the introduction of
Career Education into the system. ——

5. In some communities citizens organizations participate in the developmer®

of community resocurce guides.

Recommendations o~

{

L Y 4 -
1. Be sute that someone in a school system keeps the tap administration ing

form‘e(i sbout the progresg of Career Education in a given systém..”
2. Encourage the release of teachers from classes by means of substitu

teachers. '
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3. The induction and orientation of new teachers into Career Education should
- - be encouraged. ”

4. The appointment of committees of teachers to plan guldes for Career E uca-

5 - tioﬁ‘for adoption by the administration should be encouraged. Such teacher
participation in policy formation makes for continued success of Career Edu—
cation. R

5. Encourage ad.hoc citizen participation wherever they can help deyelop and

strengthen the program.

- Personnel

The Director and Associate Director have attended national conferences to
keep abreast of developments in Career Education. The Director has offered U¥-
. Stout credit courses in Curriculum and Methods in Career Education. Consultants
‘have attended state wide meetings of the Persomnel and Guidance Association.
Direcfg;‘and Assoéiate Diéeétor‘havé conduutgd articulation meetings with !'CI
staff and LVECs.
The consultants have.JI?gcted in-service programs in the public schools and
with individuals. ' .

Business, Industry, Education Days sponsored by chambers of commerce have

-
- -

been attended.by the consultants.

-
“

Service clubs have been opened to them to tell their story.

They have p;guénted filmstrip showings ‘at the Marathon County Public Lib-
rary. |
. The incorpo ation og.gsreer.Education into the classes at NCTI is to their

credit. _”’,// \

. \
A review of their dealings with agencles attests to theiﬁ\agceptance with

- them.

They have been willing to meet with ﬁérentg of undecided seniors, and with

teachers -during their noon hour.
Q | * /
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As a means of attracting more adults to the Career Education program, and
as a more efficient, effective use of personnel, the Associate Director has also
taken on the respongibilities as Coordinator of Adﬁlt Basic Educdtion at NCTI.
Since both programs are geared for the rural disadvantaged adult, many of the
responsibilities are overlapping. Another consultant will be hired to assume the
consultant role in the schools which have been served by the Associate Director.

A review of the previous sections dealing with Communication, Agency Coopera-

tion, Adults ‘16 Years and Over, Women,,yorking with ;he NCTI1 Q;aff and the con-
sultants work with the schools leaves no doubt that much has been accomplished by
the consultants in their attempt to make the communities ané schools Career Edu;a-
tion conscious. However, this is largely based on observation and observation
that is based on the evaluators assumed knowledge .of conditions prior to the im-
troduction of the Career Education concept.
Observations
1. An integral part of the evaluation of persomnel is the establishment of ob-
jectives, activities and outcomes as outlined above for a project and its
subsidiary parts.
2. Job gnalysis and jdb descriptions are important to employer as well as to
employee in that each must know whaé is to Sé done and what 1s considered
[
to be normal accomplishment.

"3. Growth of personnel and special advancements of the project are designated
as job expectations, in other words, expectations over and above the nérmal
activities to get a given job done. The latter may be illustrated by &
consultant working with a school. The normal outcome would be for teachers

"

to accept the instruction of a consultant and apply it in the school situ- -

ation. The student would do well on a career development assessment and
\\ parents would seek the consultants' counsel. However, the determination of -

the administration to release a teacher or teachers and employ substitute

73 v
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teachers or add paraprofessionals to enable the teachers to attend an in-service
program or %o plan or to produce spec;al materials would be considered a job ex-
pectation over and cbove the normal routine. )

- The evaluation of consulting and supervisory personnel presents some hazards
because the object. of change is twice removed and often more. Iﬁ;other words,

between. the administrator or the Broject Director and the student or the recipient

are the consultants and the teacher and possibly others. Consequently, a constant

alertness to obstacles of success ana changes by all personnel involved is‘impor—
tant. Frequent comsultations between teachers and consultants and the consultaats
and }he Director are most important and the establishment of formalizgd procedures
to maintain such communication is imperative.. The consultants were éwarg of com- -
munication problems ani. as a result loéated their offices iﬁlWausuu rather than
reducing distance by locating consultants in regional offices. Furthermore,
they soon discover that each had special contributions to make and then not only
pooleé their resources but also worked in each other's territories.
Recommendations “
1. That objectives, activities and outcomes established fo} the Project and
for subsi&iary aspects of the Profzct be constituted as an aspect of per-
sonnel evaluation.
A. Specific ob;ectives for subsidiary components of the Proigct along witﬁ
the general objectives should be stated. Objectives are guides to ac-
tion and the greate%jthe épecificity, the more likely is the ?ffort of
the consultant to be directly related to thelobjective.
B. Specific anticipated activities to be conducted by the consultants in

-

. their efforts to carry out the purposes of the Project should be, stated.

These may be modified from time to time as circumstances may dictate.

C. specific outcomes hnticipated by the conéultantS'resulting from their

. efforts to implement the objectives should be listed. Variatican in

ERIC & -
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outcomes can always be explained and many times justified. Outcomes
may be demonstration of ;kills, verbal or physical, they may be inter-
actions among persons and they may be written responses.

These statements submitted prior to the signing of an evalﬁation
agreement will serve as a means to arriving at a consensus between the
Project persomnel and the evaluation team concerning the method of
evaluation.

The benefit to be derived from such ah understanding would enable:

a. the donsultants to pursue a more purposeful activity

b. the onsultants to direct their emergies to specific targets

c. the evaluators to eliminate as much bias as possible since they

would be looking for specific pre and post data rather than
relying on the possibility that they may understand the clientel's
previous condition.

‘Specific items furnisﬁed by the consultants to be evaluated would be
more likely to produce a more fair assessment of the consultants' efforts.
The evaluators should evaluate on the basis of stated anticipated outcomes
and o§ the effort put fortﬂ by the consultants rather than the evaluators
expecged outcomes and the gffort the evaluators think the consultant
should have put forth. The latter point of what the evaluators believe
the consultant should have dome in preference to what.he did is a question
that can be discussed after the evaluation. {
That job ‘analysis an§ job descriptions bézinstituted to enable consultants
to know what is cgn;idered formal atcomplishment. ”

That égpectations'of job performance beyond the goals of normal accomplish-
ment be established. o \,4/ -
That formalized procedures for censtant communication be maintained and

-
improved whenever possible. g
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L Summary and Recommendations .
: t
Anéicipation of the consequences of the efforts expended dhring the three
year Project after two years of its existence is in order. The momeﬁtum devel~
oped and the direction set during the first two years will carry the Project f;
its succ?ssful conclusion. Funds were used purposefully’and judiciously. The

local District board as well as those agencies whose purposes are of a coopera-

tive nature, in cases such as this, for the welfare of the citizens, can choose

those aspects of ghé Project wﬁich they find conducive to the furtherance of
their objectives.
Exemplary prejects are those that should set an example or set a patgérn.
There are those aspects of the Project_which at the end of the first two years
indicate a pattern to be followed once the Federal funding ceases. For these
”faspects it is important that efforts be started to set up or set in motion the
admiﬁistrative machihery, describe p;siiions_to be filled, and duties to be per:
formed by full time and part time pefsonnel with the District Board pf Vocationai,
Technical, and Adult Educétion, in other agencies, and in cooperation with other
agencies. Other agencies to be directly concerned are the respective Cooperative

\

Educational Service Agencies. Agencies with whpm to coordinate the’efforts of
the District Board of Vocational, Technical and Adult Zducation are the social
and welfare agencies of the respective counties along with the private agencies
and local civié and professional organizations. Project personnel have worked
with these égencies with some success and these relationships need to be firmed

up and formalized as much as possible. It is important that no time be permitted

to elapse for the understanding and appreciatiqs of the results of the Project

to become dissipated and for the laci of leadership and funding.
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A great deal of the effort of tﬁe Project per;onnel was devoted to the edu-
cation of the public to Career Education during the firgt half of the Project
period, and understandably so. Newspapers, radio;lTV, handouts, teachers meet-
ings, panel discussions, film showingsand appearaﬁces before professional and
civic clubs were used to an advantége. Career Edﬁcation is being introduced and
implemented in schools in various degrees and with varying success without leg-
islative mandafe as in contrast to other curricular offerings. This may be a
strength. What do the various publics conceive Career Education to be? To what
extent do the various publics think that it applies to them? To what extent are
they willing ;p finance it? These and related questions ought to be answered.
Unless the answers to these questions and related ones are answered in favor of
Career Education, the results of efforts at its imglementation may be a long time

4n coming. The financing of such an investigation would be in order at this time.

The results might lead to a clarification of* the present approaches or other al-~’

ternativeé rather than a legislative manéate and a more firm support for Career
Zduratlon ip our schonle and for adults out of schodl. YA

The cooperation with and the coordination of efforts with other agenciles
has been mentioned above. Adults who definitely were in need of assistance from
the Project often w?re not found in organized classes or groups, and 1f they were,
they w;re in an agency not directly related to the schools. Often thege adults
had found the fulfillment of their primary needs with a welfare or social agency
gupported by the government. More often these agencies were public rather than
private, although not always. Personal characteristics of these individuals
gften were such th;t they were very wary of highly organized groups, at least at
first. Formalized cooperative and coordinéted and hopefully integrated efforts

?hould be instituted with public and private agencies for the benefit of ‘these

adults 16 years and over.

L4




The cateééry of Adults 16 Years and Over is a ;ery broad éne and the gatei
gory or the terminolog&“in reference to it should be used with reservations.
Often the term adult is used when the speaker has in mind a specific category of
adults. There are too many categories of indiyiduals under this general heading
.to talk about them meaningfully: At first theuefforts to serve individuals or
groups in this quad category were too diffused, first, in an effort to reach
them through the media, and later, in trying to work'with them in groups. In
reality, efforts at contacting these people should be as specific publics and/or
as individuals. After some experience, Project personnel did deal with them in
groups. Furthermore, the efforts should be directed toward the disadvantaged.
To be of assistance to well educated women in the cause of the equal status Pf
women is noteworthy but the disadvantaged are in far greater need of assistance.

fhe efforts to evaluate persomnel are hazardous. This becomes more so as

the end product becomes farther removed from the source of the innovation. In

2

the case of this éroject there are at least the Project cénsulténts and the
teachers between the originator of the Project and the recipients, students or
adults. These hazards can be reduced first, by a very specific delineation of
objectiQes of the Project, a description of the activities and gkills of the
consultants for reaching the outcomes, and then the outcomes anticipated, the
outcomes éo be stated as much as possible in as near behavioral terms as pos-
sible. Secondly, these hazards can be reduced still more if before employment
of personnel a job'analysis is made and a job description is prepared. This
job description should include a description of anyvspecific competencies or
skills that may be required. These job specifications can be still further
enhanced by a statement of job expect;tions. Job_expectations are those activ-"
itiesvand results éf efforts of the consultants which are over and above those

normally required to carry on the work of the Project. Thirdly, a continual
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review of the activities and problems and successes encountered by tye entire
Project staff are essential. To insure this constant review, the Director of the
Project should formali;; a schedule of such review meetings as @éli as provide
for special meetings requested by a member of the staff. Project personnel after
a few months of exp;;ience with their organizational ‘structures and location of
consultants out in their respective territories revised the structure and based
all consultants in thé central office in order to improve communication and to
e the special abilities of the consultants where the respective consultants

saw the need for them.

In summary, the efforts during the last year of the Federal funding should
be directed in part, toward formalizing working relatfonships with schools and
the Cooperative Educational Servicgs Agencies, and welfare and social .agencies,
public and private, and civic and.;r;fessiOnal organizations. Secondly, the
" number of publics to be served by the Project should be reduced in order that
specific gains or failure of.gains ma§>be Qetgrmiped and in order to establish
the success or ﬁailure of given methqgs used as a means to achieving the goals
of the Project. Specific types of persons or groupslshould be identified Qith_
whom to work such as the schools and welfare motheré or certain categories of
unemployed men and/or women. .

Recommendations o
i..The administration of tge NCTI should establish a formal liaigon"with ) .
social service agencies in order to work with adults for whom the agencies
f111 a‘prfﬁary need. It appears that whenever a-primary need is fuifilled
for an adult‘the Projeét staf} achieved a degree of success which would not
have been éained withoﬁt the cooperation of the agency. )

2. The administration of the NCTI should seek the cooperation of public school

administrators to establish a position in the Cooperative Bducational Service

. 79
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Agencies represented in the District to assist the public schodis (private
1f possible) with the implementation of Career Education. Persons filling
these positions should be qualified to assist with implementation of the
curriculum, the establishment of behavioral objectives and the evaluation of
the program. | ¥

3. The administration of the NCTI should make formal provisions for its instruc-

tional staff to articulate the vocational programs i e secondary schools

with the vocational-technical programs at the NCTI andfto be of assistance to

the persons in the Cooperative Educational Service Agencies'responsible for

Career Education in the public and private‘elementary and secondary schools.
4, A special project should ber financed to conduct.a survey that would:

a. identify all the putlics of a community relative to their.concepts of

: / . .
Career Education, . o . .

*

N

b. identify the various publics in relation:to those who migﬁt profit from
0 ? ’ ’
Career Education, and

c. determine the degree of support for the impieﬁentation of Career Education

at grade levels K-14 and for Adults 16 Years and Over.

The results of such a survey should enable a school system contemplating

-

the introduction of Career Education to deal with the several publics effectively;
first, as to who understands the concept, secondly, who is in favor of the adop-
tion of the conéept and thereby gain support for it, and thirdly, the identifica«

" tion of. the prospective clientel for the Career Education program and the atti-
N
tudes of this clientel toward it in order to enable the school staff te' prepare
. A ] -
effectively for dealing with this clientel. o - ‘ ¢

5. For the next year, limit the number of categories of Adults 15 and Over to

ts

be dealt with. o o S .

6. The Project consultants should firm up their coordinating and cooperating

™ ‘\

: efforts with the staff efforts of organizations who seem to commatid the

El{lC s 80 L _
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8.

9.

10,

11.

[l

12.

13.

Educational Service Ageneies after the Project is-tefminated. .

continued attention of the adult clientel they serve. The consultants have
bad somz ex¥terience with this.

The disadvantaged need to be sought out. For awhile they may need tgﬁbe
dealt with on a one to o;e basis. The consultants need to use the ca;e study
approach and keep records as does a'blinician in order to offer guidance and
to obseréé and record progress. . )

Consultants should:concentrate on working with the Tuesday Morn;ng Mothers
Group because they are a disadvantaged group. Again, consultants should, use
the case Btud§ approach to enable them to be productive as well as to méagﬁre
progress.

Consultants when working with groups should establish a‘sﬁécific goal or
goals and decide the means by which the achievement of these’goals can be
detér?iﬁed. Methods of evaluation should be determined in advance with the

group. This would insure not qdly effective presentation buﬁ would assure

f N

the g(:up°;hat its needs would be mefi
The professionals in all éocial and'ﬁelfare agencies have similar problems
and they are similar t;rthose o;/fﬁe‘Project consultants. Therefore,féfforbsi
shoyld be continued to exchange knowledge and other resources with each

other as well as to progure clientel. .

The articulation‘of ﬁhé efforts of the Project congulténts with the instruc-

-tional staff of the NCTI must continue.

fhe use of €h¢ instructional resources of the NCTI for the development of

materials of instruction for use in the elementary and secondary schools is

~—

to be commended.. The extent to which this must continue is dependent on ?4.

v 4 ya

the responsibilities for Career Education accepted by the Cooperative

.

After school administrators have éiven their approval to the Prbject con~

suitants to work with instructional persofnel the consultants work with

. . »
’, .
. 23:1 C L = ' .
‘ 3y . B .- L o
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14,

15.

16.

17.

18.

“m
SRR »
.7 ]

the'teachers regularly. However, Project persomnel have found out that their

success'has been in those schools where they had the continued support of the
administration. The administration of the schools must continually be in-
formed and a definite time and procedure for doing so must be established. .
School administrators should'be encouraged to ‘release teachers from classes
and to employ substitute teachers to enable regular teachers to attend work-
shops, 1in-service training and to develop materials of instruction.

The induction and orientation of new teachers to Career Education should be

NS

The appointment of committees of teachers system-wide to plan guides for

encouraged.

.

Cdreer Education for:adOption by school administrations should be encouraged.
. i -
)Such teacher participation in policy formation makes fgn~§2ntinued success Of

Cateer Education. : ' o )

Ad hoc citizen particdpation whenever they can help;develop and strengthen

the program should be ‘encouraged. - : o ‘

That objectives, activities and outcomes established for the Project and for

subsidiary aspects ff a project constitute an aspect of personnel evaluatiion.

a. Specific objectives for subsidiary components of a project along with the
general;objectives ghould be stated. Objectives are guildes to action and
the greaterdthe specificity,.the morellikely~is the effort Of‘tﬁe‘ﬁgn—'

sultant to be directly related to the objective. . ' .
b. Specific anticipated activities\to be conducted by the consultants in
their efforts to carry out the purposes of’/he’Project should be stated.
' These may be modified from time to time as ‘circumstances may dictate. ‘
Ce Specific outcOmes antieipated by the consultants resulting from their
o efforts to implement ‘the objectiVes should be listed. Variation in out~’

»

comes can always be,explained and‘many times justified. Outcomes may be

T
. - , " B
2 N e waf . .
L. e . / ..
- . R . - .
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. more likely to produce a more fair assignment of the consultants efforts.

: exgected outcomes and the e{fort the evaluators think the consultant should

21,

: _Ihe evaluators should evaluate on’ the basis of stated anticipatéd outcomes

_snltant should have done in preference-to ‘what he did is a quéstfon that can

,to know what 1s considered normal accomplishment. .

. . -

. -demonstration_of skills, verbal or physical, they may be interactions

‘\

among persons and they may be written responses. ’

~ These statements submitted prior to the signing of an evaluation agfee~

m?:nt will serve as a means to arriving at a- consensus ﬁtween the project
peraonnel and the eValuation team concerning the method of evaluation.
‘ .

The benefit to‘be.derived from such an understanding would enable:

G

a. the consultants to pursue»a more purpoaeful activity

b. .the consultants to direct their energies to specific targets . .
,.f y .

¢. the evaluetors to eliminete as much bias as possible since they woyld be

F e

-1ooking for specific pre and pogt, data’ ratﬁer thih relying on the possi—

. bildty that thg; may “understand the dlientel 8 previous condition.” .-
N "s' -
- Specific items furnished by the consultants to be evaluated would be -

7

’

and the effort put forth by the oonsultants rather thail the evaluators

hsve put forth¢ The latter point of‘what the evaluators believe the con-

!

.

be discussed aftet the evaluation.
. R) : A .
That job analysis and job descriptions be instituted to enable consultants

£ : Y.

That expectations of job perforiance beyond~the goals of normal accomplishment

be established. N ‘ e ) . v

That formalized procedures for constantscommungcation be maintained and

AN

igproved whenever possible. .
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SECOND QUARTER

TABLE IIl . v

Public Relations

; ,

Type of Publicity

Location or Placement. ' Number H=<OH<ma.

A
Newspaper Articles Wausau Daily Record Herald (Circ.) 27,700 27,700
rs . B
Flyers (Future Shock Film) Social Services agencies, schools, grocery stores, . ’
mailing list in Wausau \Lf . 200
Flyers (Career Decision-Making) Social Services agencies, schools, wnonmn& stores,
] . mailing list in Wausau MV ) 200
Flyers (American Pie Class) Social Services agencies, stchools, grocery stores,
mailing list in Wausau . ﬁﬂm.ooo
Flyers (Panel on Opportunities Social Services agencies, schools, grocery stores, )
for Women) mailing list in Wausau : 500
55" Feedback Radio Show, radio Wausau - WSAU - Seventeen counties 69,200 (Estimated
announcements, and television listening audience) ' nNJ 69,200
Bookmarks’ Marathon Cournty Library- 1,850
) *
North Céntral Technical North Central Technical Institute, District Public Schools, ’
Institute Career Education Oother Career Education Projects, Wisconsin Technical Schools, ~
Newsletter Cooperative Educational Service Agencies, Department of Public
- Instruction, and other leaders in Career Education 650
Target (North Central Technical North Central Technical Institute employees, Vocational Districts,
Institute Newsletter) State office, retired employees of NCTI 300
Mailing Lists Information on vrbmw discussion and two class meetings 103 +
Phillips "Bee" One article Phillips "Bee" ) _ 5500
: AN B . : .
Total Possible Persons xmrnrﬁn i @]:)
. . 108,203 S—A
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TABLE III o0
: PUBLIC RELATIONS DISSEMINATION )
. . * - N 4 '
Type of Publicity Location or Placement . . ‘ Number Involved®
Newspaper Articles . Wausau Daily Record Herald (Circ.) 27,700 . . 27,700
Flyers (Who Am I? 1-A") Social Service Agencies, schools, library, mailing list ﬁ//_ , »mw
Flyers (Career Days) Edgar Career Days ' * . 400
Flyers (Project Services) Upon request - . 200
Radio Announcements, Wausau — WSAU and WRIG .
library show & television (Estimated kunbswum audience) ’ 69,200 °
North Central Technical NCTI, District Public Schools, Other Career mm:nhnhos ..
Career Education Projects, Wisconsin Technical Schoals, Cooperative
Newsletter Educational Service Agencies, Department of Public ~r . b
Instruction, and other leaders in career education { 660
Target (North Central North Central Téchnical employees; Vocational Districts, . .~
Technical Institute State office, retired employees of NCTI 300 /
Newsletter) _ .
3 v .
Flyers (Get The Message To district public schools and interested individuals
on sound/slide N
prasentations) ' : . . 500
\\ Newspaper Article Stratford Journal .o e 925
Career fducation NCTI _ 15
Advisory Committee ,
. Meeting ‘ ’ .
- , "
A B
n | ‘ ) A o=
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TABLE IIIXf(Com mv 0
PUBLIC RELATIONS AND DISSEMINATION \ !
\ Type of Publicity Location or Placement - _ Number Involved”
\ T -
Sectional UW-Stout Guidance Conference - Menomonie ' : 40 _
Sectional Wisconsin Career Education Task Force Meeting \. - 12 .
Group Meeting Wisconsin Consortium .“ . . t 32
° ' -
Flyer - Guide and Materials Available from my Project ° « . 200
. ”
Group Meeting Advisory Committee Meeting . 15
B ' .
~ v Total number involved 100,599

- '

* Some numbers for large group meetings are approximate.

» -
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Aruitoxt provided by Eic:
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PUBLIC RELATIONS AND DISSEMINATIONS

' 3

Type of Publicity . Location or Placement =~ . , . Number Involved*
- \ ~ L4
Newspaper Articles Wausau Daily Record Herald 27,700
N B . N
Flyers (UW-Stout . . . .
Workshop) School Personnel . p - 650
Flyers (Career C - - : ’ ,
Exploration , . | . '
Workshop) YWE Students . 150
3,
Radio Announcements " Wausau-WSAU & WRIG (Estimated listening audience) 69,200 .
) é . . ) ]
North Ce ,nn.m:_. Technical NCTI, Unmnn.“_.n.n Public Schools, Other Career Educa-. . . %
. Ingtitute Career Educa- tion Projects, Wisconsin Technical Schools, Coopera- ) ] :
tion Newsletter tive macnun#osww Service Agencies, Department Qf - .
: . ’ Public Instruction, and other leaders in career Ed. T 672
Business Articulation ' - ’ ' '
Meeting Area Businegss Teachers \ T -1 \w\
Assertiveness Training
Workshop UW-MC Women's Resource Center mailing list and .o
Career Education mailing list , . 600
|\ o o o ﬂ Total number involved - 99,022 - .
. /.\ . ‘u.
* Some numbers for large group meetings are approximate .
' N . ] .
AN v » ’
~ ,
. B :
: _ oo O
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LOIS GILLILAND.........
Associate Project Director
N of Career Education Projec

.

Lois has a B.M.E. Degree from the University of Nebraska
and a M.A. in education from Idaho State U. Before coming tg
NCTI Lois was a career education consultant and librarian
for the Menomonie Publie Schools, Menomonie, Wisconsin.

Her past experience includes elementary school teaching in
Nebraska, a position as librarian and coordinator of
special services at Idaho State University, and

circulation librarian at the UW-3tout at Menomonie. She is
a member of Delta Kappa Gamma Educational Hondr Sociéty and
ALA. Her hobbies are s}nging, golfing, and snow skiing.

. Lois and her husband, Harold, reside at 4315 Douglas lane;

Schofield. They have® three children.

. -~
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CAREER EDUCATION WORKSHOP HELD

™~ A career education workshop at NCTI August 12-16 was attended by 31 teachers,
guidance counselors, and administrators from nine area public school systems.
- The purpose of the.workshop was to help educators develop curriculums baséd on
career education concepts. . L .
. \ '
Featured resource speaker at the workshop was James Bowman of the UW-Stout.
. Keynote speaker was Donald Dean, Madison, executive vice-president of the Associated
General Contractors of America. Dean described students' transition from school
to work, employers' concerns abouZLEsify's employes, and what schools and teachers
should be doing in career education. )
A panel discussed employment prospects for the 1970‘'s. Panel members wére
James Olson, vice-president for finance of LOED Corporation; Barbara Andrews,
assistant director of management and personnel deGelopment’TU! Employers Insurance
of Wausau; John Cook, employment counselor., State Employment Service; and Paul Link,
NCTI student services administrator. -

- -
s

i The workshop was coordinated by the NCTI career eéucation project associate
@ ‘rector Lois Gilliland and project consultants Ruth Hase, Peg Mallery, Roger
[ERJ!:rrenner, and Bil} Kubeny.
i o '
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ERIC . '

B A i ext provided by ERIC .

All Parenis '
Invifed . M

. An informal n’teeune for parents
interested in helping their children
to* plan and prepare for a {future
career will be held at 7-00 P.M. e
October 22 inthg‘‘commonsarea’ . -
of the Phillips h School.
Roger Zerrenner, Career Edu-
cafioh Consultant in a Federal
program conducted through the
North Central Technical Institute, .
will conduct the meeting.
Information and materials in the .
following. areas will be avallable: Y-
self-awareness, career aware-
ness, career preparation, in- 4
terest, aptitude, skills infor-
mation, understanding and com-
municating with the youth oftoday, -
value clarification and decision-
making information, and facts con-
cerning job trends and the future
» outlook. . e .
Everyone i{s welcome to attend. .

“‘7{& @fc'{?
( QL;//jfi , L. ) |
(qu\d‘., /7 pljf’?f
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Career development
help now available —

People looking for help in es-
tablishing a career, now have a
place to turn.

The federally funded Career
Education Project, located at
the North Central Technical
Institute, offers people of all
ages help in developing a
career. Peggle Mallery, a
career education *consultant
working with the project, ex-
plained the program before the
Kiwanis Club of Greater
Wausau Thurasday evening at
the Elks Club.

“We try to help the unem-
ployed and the under-
employed,” Mrs. Mallery said.
“By underemployed I mean
people who have a'job, but are
not satisfied and would like to
tind a- new career. Career
development is a lifelong
peocess and individuals regard-
less of age or position may want
sdditional information or coun-
seling.” .

The project has a staff of six
and another person on the
Antigo Technical Institute

campus. In addition to its work
with adults, the project also
woeks with teachers and coun-
selors to expand career devel-
opment activities in kinder-
garden through the 12th grades
in the areas of self - awareness,
career awareness and decision -

Attempts also are made to
make women more aware of the
wider variety of careers offered
to them. A series of quarterly
seminars on this subject will
begin at 7:30 p.m. on Oct. 28 at
the Marathon County Public

Libracy.

Persons desiring help ln%
career development can contact
the project office by cailing
North Central Technical In-
stitute at 675-3331.




Women's employment]’
~ to be discussed

“Area Employment Trends,
‘Education and Work Oppor-
tunities for Women” will be the
toplc of a panel discussion
Tuesday at 7:30 p.m. at the
Marathon County Public
Library Wausau Room.

Participants will be employ-
ment personnel workers and
interested women.

The program Is a North

.. Central Technical Instl'tp_te

/

UAPSAU DAILY RFCORD BERALY

Career education

program i
~

The federally funded career
education program at North
Central Technical Institute will
sponsor two public career in-
formational sessions at Mara-
thon County Public Library
next week,

The programs will focus on
career decision - making and
occupational opportunities and
trends for women in the Wausau
area.

A ftilm designed to assist
persons entering or changing

career education project. Those
attending will belp to plan
future meetings on concerns of
women.

-

s

s slated

occupations will be presented at
7:30 p.m. Monday in the Wausau
Room. Discussion and individ-
ual assistance with career
development will follow the
film. .
The program will be of shecial
interest to juniors ahd seniors in
high school and their parents.
Tuesday night at 7:30, a panel
discussion on job opportunities
for women will be presented.
Participants will be Don
Abbott, director of training at
Drott Manufacturing Co.;
JoAnn Plano, employment

‘ployment Service; Phyllis
Webster, personnel worker at
Marathon Electric; Jim
Vilendrer, placement director
at North \Centul Technical
Institute, and Paul Bartel,
employment counselor at
Manpower Inc.

The program will cover tra-
ditional and non - traditional
career opportunities, educa-
tional programs and em-
ployment application
techniques for women.

There will be no admission
charge for either of the

programs. L

The staft of the career
education project at NCTI s
available to assist persons of all
ages with career development.
Staff members may be con-
tacted at NCTI.




Adult career
» program set

- The American Ple Forum, a
new program of career in-
formation for adults, will be
-~ held Thursday at 7:30 p.m. at
Nocth Central Technical In-
> stitute Studio B.

The evént will include films,

n and materials, and is

-open to the public free of
charge.

Weekly sessions will be held,

coordinated by the NCTI career

education project staff. 3

¢ American Pie’
- geries to begin

As a part of National Career

*  Guidance Week, Nov. 10-16, the

North Central Technical In-

stitute career education staff

" will present the first of a serles

of six meetings on aduit career
development.

The tirst meeting will be held

Thursday at 7:30 p.m. in Studio

B at NCTI. The sessions will

focus on a pew film presen’

tation of career education for
adults called the American Pie
Forum.

‘ A discussion will be held after

’ the film and free materials will
be available. The subjects
covered in the first session
include job discrimination, the
employment service, ap-
peenticeships, proper use of
credit and wage garnishment.

JR— s
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TODAY

Tryouts for Wausau Commu-
nity Theater’s “Music Man,”
University of Wisconsin Mara-

* thon Center North Hall rooms
459 and 3%, 7 p.m.

Career education for adults
forum, North Central Technical
Institute, Studio B, 7:30 p.m.

St. Omer Commandery 19,
KT, Wausau Masonic Temple,
7:3 p.m.

Sons of the VFW 707, US.
Army Reserve Center, 1300
Sherman St., Wausau, 7 p.m.

American Legion and Aux-
iliary, clubhouse, 8 p.m.

Pulp, Sulphite and Papermill
Workers Local, Labor Tapple, 7
p.m.

American Federation of
County, State and Municipal
Workers Local 326, PK
Clubrooms, 8 p.m.

Lean Jeans TOPS Club, Coun-
ty Historical Museum, 7 p.m.

Loyal Order of Moose,’ Moose
Home, 711 McClellan St.,
Wausau,

Weight Losers, 2141 Grand
Ave., Schotield, 7 p.m.

Calen T2 gyents

L. Marathon Town and Country.

AA, St. Anthony's Retreat

€ Center, Marathon, 8:3 p.m.
Perma - Slim, St. Mark’s Ca-
tholic School, Rothschild, 7:30

pam.

AA, St. Pauls Guild Hall, 8:30
p.m.

Weight Watchers Interna-
tional, 1000 Third St., Wausau,
7:30 p.m,

FRIDAY

Senior Citizens, Riverside
Center, 1:30 p.m. .

Wisconsin Valley Shrine Club,
Wausau Club, noon.

Puppet Show for children,
Marathon County Public
Library, 4 p.m.

«

G fbt N,
, Cﬂl‘"d? Events
TODAY
“Arsenic and Old Lace,”
Wausau West High School, 8

p.m.

Sixth grade choir concert,
John Muir Middle School,
Wausau, 7:30 p.m.

Career information program
for adults, North Central
Technical Institute Studio B,
7:30 p.m. .

_ Wausau Council 22, R&SM,
Wausau Masonic Temple, 7:30

. pm

Wausau .Junior Womanpn's
Club, Marathon County Health
Care Center, 8 p.m.

National Association of-
Engineers, Eagles Hall,

Elks Lodge 248, Elks Club, 8

p.m.
St. Ceclia’s Court 357, NCSF,

. Brennan Hall, 7:30 p.m.

Eckankar, ECK Center, 124%
Washington St., Wausau, 7:30

p.m.

Pulp, Sulphite and Papermill
Workers Local 217, Labor
Temple, 7 p.m.

Rib Mountain Lodge 2131,
1AM, Labor Temple, 7:30 p.m.

Retail Clerks Local 949, Labor
Temple, 8 p.m.

Lean Jeans TOPS Club,
County Historical Museum, 7

p.m.
Loyal Order of Moose, Moose

Home, 711 McClellan St.,

Wausau.

Weight Losers, 2141 Grand
Ave., Schofield, 7 p.m.

Marathon Town and Country
AA, St. Anthony's Retreat
Center, Marathon, 8:30 p.m.

Perma - Slim, St Mark's
Catholic School, Rothschild,
7:30 p.m.

AA, St. Paul’s Guild Hall, 8:30

p.m.

Weight  Watchers In-
ternational, 1009 Third St.,
Wausau, 7:30 p.m.

T T a W
.
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Personality

, class slated -

“Golng Places with Your
Personality” will be presented

Thursday at 7 p.am. at North

Central Technical Institute.

The program, which will be
presented for six Thursdays, is
sponsored by the career
education statf of NCTIL..

The two - hour sessions will
include role playing of job in-
terviews; exposure to the bt
occupational Clusters, human

" relations training and. goal

setting, and informatidn

Individuals are requested to
attend all six meetings. 'The
classes are designed to increass
self - confidence that. will
enhance skills with respect to
obtaining employment, holding
ajgba-advandngonthcureer
ladder.

_Further information may be
obtained by calling the career
education office at $75-3331, ext.
210.

1

o~
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\.Co.u.nseliné/ ’
‘workshop .
scheduled -

Sex equality in guidance
counseling and the break down
of .stereotyping will be
discussed at a workshop™ for
school counselors on Jan. 30 at
Holiday Inn, Wausau.

“Promoting the Development
of Girls and Women" I8 spon-

- sored by the Career Education
Project at North Central
Technical - Insfitute, the
American Personnel and
Guidance Association, the
Department of Public In-
struction and the Caucus for
Women of the Wisconsin Per-
sonnel and - Guidance
Assoclation. . .

Joan Daniels Pedro, a high
school counselor in Middleton,
will be the workshop leader. She
attended a workshop in

» Washington, D.C., which

*focused on recent developments
in the counseling of girls and
women.

The workshop, which is aimed
at non - biased counseling, will

.. feature filmstrips, yideo

segments, panels and small
. group discussions. -
Further lnformlt!oﬂ may be
obtained by calling the Career
Education Wat NCTL




L4

WAUSAU DAILY RECORD HERALD

[y

Career class
is scheduled

A éareer development group

session, conducted by the -

career education staff at Nocth
Central Technical Institute, will
+ be held Thursday at the Mara-
thon County Public Library.
“Who Am I? 1-A” will meet
from 6:30 to 9:30 p.m. The
emphasis of the session will be
self development. If the group
desires, the session will be ex-
panded into a class series.
More information about the
group session and individual
assistance in career develop-
ment is available by calling the
career education office at 675-
n%ext. 210

i

.

‘Em loyment and Women
is Wausau BPW topic

“Employment and Women”
was the topic presented this
week by Mrs. Ruth Hase, North
Central Technical Institute
career ‘education consultant,

v when the Wausau Busineéss and
- Professional Women met at the
Wausau Club,

She showed the film, “Women
Today,” and noted that the new
look which women are taking at
their status in all areas has
focused sharply on em-
ployment. She said women are
in the labor market in greater
mumbers than ever before, and
most womnen work because they
or their families need the
money which the women can
earn.

‘Women are concerned, she
said, about the amount’ of
money they are ablé*{o make
and the quality of the job ex-
perience they are able to find.

Mrs. Hase also connented that

although there  is some im-
peovement affecting the lot of |
working wo:hén, large numbers

of women are, working under
- conditions which not only have

great bardships for them but

—

- are a shocking waste to the

community. She said, though,
that women are no longer
willing to endure this waste of

themselves and their potential .

social contributions.

, She said women Have begun

the push toward the first goals
in the attainment of economic
equality, - the chiange in at-
titudes of both men and women

program, library - reference
center and publication. .
- Mrs. Jean Crego, Mrs. Betty
Canfield and Miss Florence
McCormick reported on” the
third legislative conference, “A
Woman’s Place in the World,”
held recently at Lake Geneva,

The next meeting will be
guest night. -

toward sex stereotypes in work

and the legal. underpinnings
which help to bring about such
changes and" which safeguard
the changes.

. Ms, Marge Pautz and Ms. Joan -

Tetzlaff, members, of the
foundation development
cominittee, presented a film,

-“Foundation Comes ‘of Age,”

stressing the BPW scholarship
program, career awareness

¢

-
-
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. "~ News of Edgar area -

“ . A twoday career education
. program will be held at the
i Edgar Public Schools ‘on
’ Monday and Tuesday March 24
. and 15, North Central Technical _
. . Institute, career education .
‘ . consultants will be present with
. career education’ materials in
° both high schoql and elemen-
- tary libraries. Parents are
F> . invited to attend on Monday, |
. " March 24, o

i

v
N .
LN
~f N i
( 'l
P
L ~“Career days .
e . 7 -setat Edgar. . -’
. ! -~ A career _deyelopment . /' -
) - -prognmwillbeheldat&he-
“ Edgar public' schools Moriday . -
¥ and |Tuesday for parents,
\ students and teachers.~ ’ o
- . Career education materials
' . . will be on display for viewing
R .« and career education con-
o -~ _sultants from the North Central
. . Technical Institute will be
- present to provide information
\-, and to answer questions con- . .
" , . cerning careers. Tt
) . Tt : “The two - day program is
v , Y de"éignedtoprovide information g
v ' on “the “development of at- B .
. titudés,- self - awareness and* . | .
. _+ values, Attention will.be given - N
- " to decision making, career’ .
' . exploration -apd the job in-
- - terview, K CoeE
- , . .The; coqsultants will be -
. ; st@tianedinﬁ!eelemenury and. - K o
s ) , + . high school librarjes. s NN

-
P
o -

/
v
e

13




TI'E STRATFORD JOURNAL

J
X /W‘EDNESDAY, DECEMBER 18, 1974

s

Career Séminar
~ for Seniors, Parents

Stratford high school will host a
three session career semunar for
senior students and their parents be-
ginning on Wednesday, Jaouary 8,
1975. The purpose of this program
is to provide information to help
students/ ‘and pareats make know-
ie decisions for the future -
at these sessions will
griAtly aid the parents in participat-

in the fupure plars of their sons
nad daughters.
The tentative agenda for each ses-
sion is as follows:
Session 1, Japuary 8, 8:00 - 9:00
p.m. — N.C.T.L career consuitant .
' World of work:  ° ' (
A. Parents and career educatior:;
B. Decislon making;
C. lnfluences on career choice;
D. Sixteen career development
concepts;
E. Fallacies affecting oceupation-
. al choice;
F. Job clusters explaired.
Session 2, January 15, 8:00 - 9:00
p.m. — Mr. Michaet Young and Mr.
Herb Scidmore.
Cost of Attending —
A. Vocational school;
. B. Public university — com-
- " muting student; .
C. Public university — resident
student;
D. Private university.
- Financial Aid — '
A. What did is available; . >
B. Need determination; .
C. How to apply. . .
Sessiomt—January 22, 8 :00 - 9:00
p.m. — N.C.T.I Career Consultant:
Occupational Qutlook:
A Trends in the occupatioml

«7r
-

outlook;
~ B. Film — Future Shock;
’ C. Discussion of the {itm. -

All sessions will be held in Room
64 \n the high school building.
letter has been given to each ,
,' inviting his or her parents
attend these sessions. - If any
t¢did not receive a letier or
has misplaeed it, apother may bde
-obtained in’ the guidance gfiice,of — ' .
the school or by calling A8 4811, 3 : ~
2t

Cld ~

-




counselor, will have college .
/ A\ . scholarship and financial aid

= in Vocational-Techrucal Instruction

[

COMMUNTTY CAREERS DAY ANNOUNCED

Over 30 area industries will participate in a career & scheduled for =
March 26 and 27 at the Wausau West High School fleldhouse.“e¥heheveht 1s sponsored
by the Wausau Area Personnel Club and the Wausau and D. C. Evergst School Districts
and aims to allow area youths and young adults to legrn about ti}des and job
opportunities in the Wausau ‘area. Booths demonstratihg skills, from turret lathe
operations to data processing, will allow students and their parents to observe y
opportunities for employment and education in the Wausau area. Demonstrations will -
run from 9 a.m. to 3 p.m. on March 26 and from 9 a.m. to 7 p.m. on March 27. There
1s no admission charge for attending. George Glaser, Personnel Manager at the
Marathon Electric Corporation, is General Chairman of-the Career Day.

\

: : f/ | //
Open house scheduled

Athens High School will hold Shop . and  vocational ~
. open house Monday trom 8 to 10 agriculture students will
- p.am. display projects and home
An assembly program at 8 economics classes will work on
p.m. will introduce the faculty sewing, knitting and cooking -
thembers and information will projects. . )
be distributed on requirsments -
= for high school gragumon ard 4 .
college entrance. o
Penienu will be given time to o l\/
confer with faculty mem . ;
regarding student
classes. Career co ult ﬂl 6
from North Central
Institute will be in the commons
area to discuss career (f:_//
possibilities. James Rogac- .
zewski, high school guidance )

. Students will demonstra
audio - visual equipment and
business machineg. Science . ) .
*  exhibits and experiments will . )
- besetupinthe sciencelabs. The’ , / s
! swing choir lnsifumem;tl 9 8 - .
groups will rehearsals. . . |

information. . ! ‘
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April 30, 1975

e d

Workshop
scheduled

Advance registration is now
being accepted for a one week
career education workshop Aug.
18 - 22, sponsored by the North
Central Technical Institute
career education project.

Te workshop will be offered

- . through the University of
Wisconsin - Stout Extension for
two graduate or two un-

. dergraduate credits.

Geared for public school
teachers and administrators,
the sezsion will include devising

“a career education curriculum
for classroom use or a district
or school plan fer career
education implementatilon.

. The workshop is open to all
educators in the North Central
Teehnical Institute district.
More information is available
from the career education of-
fice at 6753331 extension 210.

Y




March 28, 1975

Excellence in Vocational-Technical Instruction

[

"INDUSTRY AND YOU DAY" AT ANTIGO CAMPUS

Twenty—-one Antigo area industries and governmental units will participate in
the "Industry and You Day" at the NCTI-Antigo campus Friday, april 4. High school
students, veterans, VTAE students, and interested citizens are invited to attend
and discuss career opportunities, job training, vocational development, work skillg)

attitudes, and abilities sought in today's job market.

The general public is invited to view the many displays of products and-
processes found in Antigo area industry. An open house at the NCTI-Antigo campus
is planned in conjunction with "Industry and You Day." "We want to shod interested
peoplé the occupational education programs we have and tell about the careers they
lead to," Myron Wandrey, Antigo campu§ coordinator said.

Students will be engaged in classroom and shop activities demonstrating the
skills learned in the six vocational diplcma programs offered at the NCTI-Antigo
campus. -Informal tours of the campus will be conducted throughout the day by
students and employees. '

Thirteen Antigo area supper clubs and restaurants are doqating dinners as
door prizes.

.
1

The event is sponsored by the Manufacturers Council of the Antigo Area Chamber
of Commerce, Langlade County Extension Service, and North Central Technical Institute-
Antigo. "Industry and You Day" was held last year for the first time amd was highly
Swccessful. .

n ' ror e ;

April 11, 1975

»

ANT1GO CAREER DAY SUCCESSFUL

,

About 1,000 Antigo area high school youths and adults visited the NCTI;
Antigo campus last Friday, .-April 4, for the second annual "Industry and You Day." = -
The affair was sponsored by the Manufacturer's Council of the Antigo Area Chamber '
of commerce and NCTI-Antigo. Twenty-one Antigo area industries and governmental +
units displayed their products and services in the library and student lounge of
the Antigo campus. Staff and students of NCTI-Antigo conducted tours of the campus
for the vigitors. Attendance was up about .200 over last year, according to
Myron Wandrey, Antigo Branch Administrator. ’

-
C e e 0 00 00 e 000 e 00000
»
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Excellence in Vocational-Technical Instruction

4 .
- 4
CAREER WORKSHOP. PLANNED FOR YWE STUDENTS.......

The second Career Exploration."Workshop for students in the Youth Work
Experience program will be held at N June 11-13, 1975. The purpose of the
workshop 1is to provide the yquths with pre-vocational experiences in 15
occupational areas. Information on careers will be provided, including qualifi-~
cations and education necessary for a great variety of jobs, and in many instruc-

tional areas the students will have the opportunity to gain some "hands-on" ex-
perience. . -

The workshop is sponsored by the Career Education Project at NCTI in cooperation
with CESA #7 Youth Work Expexience Program. The workshop will start Wednesday

morning, June 11, 1975, when the students will report to the main lobby at NCTI to

pick up their registration packets. The youths are being advised to bring their
own lunches.

More information on the workshops is available from Lois Gilliland, Assoclate

Director of the Career Egucation Project at NCTI, or from Bob Young, CESA #7,
Stevens Point, Wisconsid. '




B
TO: WRIG, WIFC, WSAU, AND WXCO Radio Stations

2

SUBJECT: Occupational Opportunities and Trends for Women

DATE: October 23, 1974

ANNOUNCE: Friday, October 25 through Tuesday Nov. 5, 1974 (if possible)

2 .

A panel discussion, Occupational Opporfunities and Trends for Women

~

in the Wauéau Area, will be presented by personnel and placement leaders
in Wausau on Tuesday, October 2% in the Wausau koom at the Marathon
County Library.

The program which is open to the public will include information on
traditional and non-tradftional career opportunities, edgcational op~
portunities and employment'applicagion techniques for women. There w;ll
be no admission charge.

, ~
This program is sponsored by the Career Education Project at

North Central Technical Institute. In addition to programs of this

type, qualified members of the staff ate available to assist individuals
of all ages with career{development information.

For further info ion, contact the career education office at

North Central Technical Institute at 675-3331, Ext. 210,

102 : )
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Vo TURE SHOCK

SN

WOULD YOU BELIEVE... - \ «
A WHOLE CHANGING WORLD AS A LEARNING EXCHANGE P

__“

OCTOBER 2ist — 7:30 PM.

ARATHON COUNTY PUBLIC -LIBRARY—400 IST
WAUSAU, Wi :

&
~

HIGH SCHOOL STUDENTS -
~AND INTERESTED PUBLIC
INVITED

FUTURE SHOCK IS A QUESTION FILM — CHOICE
. OVER CHOICE, DECISION AND CHANGE. WILL WE 108
E[{ PERCEIVE . AND UNDERSTAND? = WHAT CAN WE DO?

Aruitoxt provided by Eic:




CAREER
EDUCATION
PROJECT

+104

>zm> EMPLOYMENT TRENDS, EDUCATION AND WORK
. OPPORTUNITIES FOR WOMEN.

- PART _QUDZ,_;W 3
* EMPLOYMENT PERSONNEL WORKERS AND INTERESTED
WOMEN. . |

- OCT.29—T7:30 PM |
, MARATHON COUNTY LIBRARY &DC@DC ROOM

nc..m»:a:mrvz.»zmcézmgmmq_za Woz Szomnzm
OF WOMEN. .




| C SVEC\AL NOTI('E

PNCTI CAREER EDUCATION, PROJECT PRESENTS:

A NEW EXCITING PROGRAM QF
| CAREER INFORMATION FOR

7 ADULTS
L )
“ THE AMERICAN PIE FORUM
) FILMSR’—’- DISCUSSION — MATERIALS
e 7”_ A | ’ Y | _ :”- 4

| STARTS WEDNESDAY, NOVEMBER 14, 1974 AT 7:30 PM.
AT NORTH CENTRAL TECHNICAL INSTITUTE
IN STUDIO B-

WEEKLY SESSIONS -WILL BE HELD
| GPENWUBUC V
FREE OF CHARGE |

106
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wwo.qzma

o>wmmzmo=n>ﬁozmmz<_nmm
OFFERED :

*Information about educational and
occupational 883!58

*Career exploration_ .

*Seif—-appraisal .

*Free materiais ro: - -
~Knowlodge nesded to-abtain work
~Self-appraisal - -
~Career exploration

- =Job opportunities
~Education and training requirements

*Financial Aids information

*Education Benefits for Veterans

*Individual and Group Career Counseling

*Other community career edutation

services available upon request

For Further information
Write or Phone .

NORTH CENTRAL
<cn>.=oz>_...ﬂmn§n>_. mn:oo_.
* BOX'28 i
FORREST. AVENUE.
ANTIGO, WISCONSIN 54409

“ (115)623-7601
Bill Kubeny ~ Examiner
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CAREER EDUCATION

~— " Are you the parept of a téenager who is u.nﬁecided about

% bis future educational or occupational plans? Would you

¢

like more information on types of carcer and current em-

-

ployment trends? Or Are you a8 man or woman vho is

-

interested in entering .the job market or finding out

v : more about \yourcelf in relation to the world-of work??

YOU ARE INVITED .

4

_ to stop by the All-Purpose Room, Edgar High School -

-7
.

ANYTIME dur:lng't}ie Parent/Teacher Conférence Day

NOVEMBER 1, 1974

S

. o :
Where Career Education Consultants will be happy, to

-3 - ,
discuss thesé—:iuestions with you and provide career

9

information, -

I s

-t
TWO FILMS WILL BE SHOWN TO

ANYONE WHO. IS INTERESTED:

FUTURE SHOCK 9‘;& 8.m.
’ :30 p.m.

.
-~

THE WORLD OF
; 10:15 a.m.
. WORK or - g ;

. other films .2:30 p.m.

1093




CAREER-EDUCATION -

_Are you satisfled with.the job
you now have, or don’t have?
Would you. like to find out more
about-yourself in relation to the
world of work? “Are“you a mian
or woman :who is interested in
enteping. the job market? Are
you, the parent of a teenager who
is ‘undecided about his future
edycational or -occupational
ans? Would you like. mior
- information off cumrent employ~
ment trends?

If any of the abové questions
interest you, opportunities to
discuss them are now -being.
made avaitable to you right in
your flocal library. Group, or
individual programs are being

A -—vlanne&}atnﬂze.ua;a‘mon_mumvﬁ_

Library for mid—career adults,
teenagers,. .women, .and retired
persons., .- .

If you would like more infor—
mation on this service contact
the \fi\pllowing:

.+ CAREER EDUCATION OFFICE
< .
NORTH CENTRAL
TECHNICAL INSTITUTE
675—3331 Ext. 210 .

P
MARATHON COUNTY PUBLIC LIBRARY
; 845-7214 ’

<

. SERVICES OFFERER’

~Information about -educational -
.and occupational opportunities
*Career exploration )
*Self—appraisal
*Free materials re: :
—Xnowledge needed to obtain
work

*  —Self—appraisal
.. —Career exploration

—Job -opportunitiés
~Educational and - training
requireménts’ ‘
*Financial Aids information
*Eduoational benefits for Veterans
'High' School -Equivalency Di—
plomas T, ’

___*Individual _and :Group Career .

Counseling

-~
.




-2 12 IMPORTANT CAREER EXPLORATION MESSAGES ARE NOW AVAILABLE TO YOU
AND YOUR STUDENTS

~IN 20 MINUTE SLIDE SERIES ' \

-ngﬁLLY PRODUCED
-EACH ACCURATE

-HONEST . B
-INFORMATIVE :

G e s e e e
UNITS AVAILABLE ARE: |

-

Office Occupations Some Careers in Machine Tool & Metals
Drafting Careers Apprenticeship Trades

Graphic Arts Occupations How Much Is Enough? Math

Ag-Auto Occupations and NCTI Programs Introduction to Marketing Careers and Concepts
Health Occupations (audio tape only) Data Processing Occupations and Wausau Area
Accounting Occupations - Electronics Occupations

12 IMPORTANT CAREER EXPLORATION MESSAGES. . .

—produced by NCT! faculty
—in cooperafion with career education consultants

—as part of a career exploration workshop
—in 12 career clusters -
. . to help high school students

- GET THE MESSAGE
‘ about careers today!

‘k’k‘k*‘k*‘k‘k*‘k*‘k*‘k*‘k*‘k****‘k‘k‘k**‘k*

T6 ORDER ANY OF 12 MESSAGES:

contact: NCTI Library )
North Central Technical Institute
1000 Schofield-Avenue,
Wausau, Wisconsin 54401 .. 111
‘ Phone (715) $75-3331 .

-~




SERVICES OFFERED | v .

*Information about educational and occupational opportunities
*Career exploration
*Self—appraisal
*Free materials re:
" " “Knowledge needed to obtain work

—Self—appraisal

—Career exploration

"Job opportunities .

. —Educational and training requirements ) ' )
*Finaneial Aids information . .
*Educational benefits for Veterans
*High School Equivalency Diplomas »

*Individual and Group Career Counseling o

.
' ~
) -
1
| e
r = ‘ - -
- 1f you would like more information on this servjce contact the following:
CAREER EDUCATION OFFICE ) .
NV ‘ ~ A
\ .
. NORTH CENTRAL

* TECHNICAL INSTITUTE ‘
675-3331 Ext. 210 d

v . .

c ' SERY:




(OVENET” cze.mwv{

svoumuenr'f
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N\
Offered by '
'CAREER EDUCATION STAFF ‘ " B
NORTH CENTRAL TECHNICAL INSTITUTE T ‘
THURSDAY, MARCH 20, 1975 o
6:30-9: 30 PM. .
WAUSAU ROOM ~ MARATHON COUNTY PUBLJC LIBRARY
-~ NO TUITION..... just your f/me’ B
IF GROUP DESIRES FOLLOW-UP TO THIS' %-HOUR SESSlON THE ‘ 1 1 3

— - TIME ANDPLACE -WiLL -BE DISCUSSED- BY AND DECIDED BY THE
EMC | GROUP AT THE SESS!ON i




WONDERING -
7 WHAT T0 DO WHEN YOU LEAVE
~ HIGH. SCHOOLeese

2

"WHO:  Carger Educaﬂon Consuitants ?

WHEN 9:00-4: 00 Mondoy ond Tue‘sday
- arch 24 Oﬂd‘ 250 .

' iqh School Ll,brary ) o -

o

| AI/ ‘Sfudenfs Are Inv/fed To Come In 114 ;
' ‘ ‘"Dvrim Their f-‘rec Perfods. -
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<

Develop your own curriculum while
¥ou earn two(2) graduate credits .o

rom U.W.— S'fout A’ftend the:

Career
Education

CAREER DEVELOPMENT EDUCATION
WORKSHOP

August 18-22
North Central Technical Institute— Wauéau

The Community

This one week workshop, with graduate credit offered through
University of Wisconsin- Stout, will provide you with

an opportunity fo develop your own curriculum with the

help of career education consultants and a wide range of

materials dealing with career development education. The
workshop goals and objectives remain flexible to meet
the needs of individual educators like yourselt

YOUR INPUT WOULD BE GREAT — PLEASE COME

--—-———“———-—.‘-——-————-————--—_—-——_—I

TO HELP WITH THE PLANNING OF THIS WORKSHOP, PLEASE RETURN THE FOLLOWING
INFORMATION TO: A

Career Education Workshop

North Central Technical Institute
. 1000 Schofield Avenue

Wausau,” Wisconsin 5440I

»

NAME : N ‘ '
ADDRESS , % .
 GRADE AND/OR SUBJECT. [
{ am planning to attends please send specific information. : y —r
| aminterested s please send more information. 116

EKC {EASE RETURN BY MAY 12 ; LIMITED ENROLLMENT.
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‘"Assertion is standing up for your.basic . |

~ ~
human rights so that the rights of the other | 5 ‘ *m ‘:\:
person are .not violated in the process,’”’ : . ’ .
‘according to Patricia Jakubowski-Spector. : -
] Workshop
!HN\« . N

L Assertiveness

W>mmm_‘2<m q:mio_‘ is a direct, honest

appropriate expression of one’s thoughts .
and beliefs. Women who attend the work-

shdp will learn about and practice assert- . :
iveness behavior. !

'

.COMPLETE AND RETURN TO:

DIANA VAUGHN S
DIRECTOR, WOMEN'S CENTER

UW-MC |
518 SOUTH 7th AVENUE .
‘ WAUSAU, W 54401 ! | .
) ’ ) o i . ' ) _ H SR
\E _ , \ C.
RESS - o o )
NE KRS L S | -
’ . . . . BY: RUTH HASE AND PEG MALLERY o
' CAREER EDUCATION CONSULTANTS
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NOTE FROM THE EDITOR ' . NCTI WORKSHOP HELD
by Lois Gilliland o by Ruth Hase \\
This is the first of a series of news- A career education workshop was held at
letters made possible through a federally _ North Central Technical Institute on
funded project, Career Education for Persons August 12-16. Thirty-one teachers, guid-
in Rural Areas — Primary Focus on Adults 16 ance counselors, and administrators;
and Over., The publication will be devoted to - from nine area public school districts
activities of the,NCTI Career Education were in attendance. Each participant
Project, activities in school'distsécts in developed curriculum activities for his
the area, adult career counseling activities, own classroom, an inservice program, OI
and current career and _employment trends. - a plan of implementation.
This first issue will have a major emphasis -
on summer activities in the project. The workshop was directed by James Bowman
from the Eau Claire Public Schools with
NCTI Career Education Consultants will be assistance by the NCTI Career Education
--submitting-articles about their area of Project Staff. The keynote speaker was
work. We also welcome articles on career Donald Dean, Madison, éxecutive vice-
education activities by members of local president of the Associated General
school districts or adult groups. ‘¢ Contractors of America.- The topic of his
. . ’ talk was "Why Career Education?" He
We would like to be of assistance to any described student's transition from
adult who feels a need for career develop- school to work, employers' concerns about
ment. If you know anyone who would like today's employees, and what schools and
an individual appointment or arrangements teachers should be doing in career educa-
for group activities, please contact any tion.
one of the following members of the Career. ' .
Education Staff. i A panel discussion was held on "Employment

Prospects for the 1970's." Members of the
panel were Jameg'Olsen, vice-president -for

Russell Paulsen, Project Director

Lois Gilliland, Associate Project Director finance, LOED Corporation; Barbara Andrews,
Ruth Hase, Consultant Assistant Director'of Management and Per-
Bill Kubeny, Consultant, Antigo’ sonnel Development, Employers Insurance of
Peggie Mallery, Consultant Wausay; John Cook, Employment Counselor;.
" Roger Zerrenner, Consultant ' " State Employment Services; and Paul Link,
‘ NCTI Student Service Coordinator. ‘Concerns
' Telephone 675-3331 - Ext. #210  : of employers and problems of the young

first job employees were discussed.

N . The workshop was attended by educators from,
. ) Wausau, Stratford{ Athens, Merrill, Medford,
. Schofield, Maratin, Edgar and Wittenberg-
According to the U.S. Department of Labor Birnamwood schoolg.
there will be 60 million new job openings
by 1985. A 4-year college degree will not

" .be required for the vast majority of these ‘ »
" Q »ations.’ 119
ERIC™ ™ N
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SUMMER CAREER EXPLORATION
WORKSHOP 2

by Peg Mallery

The Career Education Consultants conducted
a. "Career Exploration Workshop" for youth
employed in the Youth Work Experience
Program (funded under CETA). A total of

" 148 high school youth participated in the

workshop, held at North Central Technical
Institute, Wausau, Wisconsin, ‘from June
¥0-13, 1974. The occupational clusters
concept was the approach and self-awareness
activities rounded out the curriculum of
the _workshop. Anyone in the VTAE District
15 of high school age and older were wel-
come .

Faculty from h Central Technical Insti-
tute developed ajfidio-visual materials and
hagds-6n exper#nces for occupational
clusters., The 11 occupational clusters
were related to, but broader than, the
scope of programs conducted at the tech-
nical institute and were as. follows:

1) Health Occupatiens, 2) Marketing and
Distributive Education, 3) Office Occupa-
tions-Accounting, 4) Office Occupations-
Secretarial & Clerical, 5) Office Occupa-
tions~-Data Processing, 6) Communications
and Media Occupations, 7) Agri-business

and Auto Mechanics, 8) Manufacturing
Occupations-Machine Trades, 9) Drafting = -
and Design, 10) Electronics Occupations

and 11) Apprenticeships. The students
selected six occupational clusters that
they wanted. N 3

A unit in developing basic skills (remedial)
was also offered. Each student was required
to attend a unit on expanding self-aware-
nes® and one on human relations skills and
employment orientation. These twd units -
were led by career education staff.

Each faculty member who designed and led
an occupational exploration unit developed
a 20-30 minute audio-visual presentation
on the cluster. These materials, now on
file at NCTI's library, were designed for
use by students and teachers in career
exploration activities.

Students evaluatgg/khe workshops at dif-
erent times during the week. According

to the tabulations and the student comments,
the majority of students liked their ex-
periences and found the materials in-

- . teresting and informative. - They expressed

17

»

0 . j L

an interest in participating in similar
workshops. -

The unit enjoyed by most students was
"Self-Awareness and Decision-Making,"
conducted by the Career Education

Project Staff. Students were involved
with self and others during this unit and
appeared to enjoy this type of exploration
and interaction. :

The Career Exploration Workshop was a
unique project, involving an enthusiastic
cooperatisp among project staff, North
Central Tethnical Institute, and the
public agernicies involved with the Youth
Work Experiencé Program. The workshop
involved Atudents in active exploration

of the world of work. Typical occupa-
tional endeavors were simulated by’student
and other decisiom making and planning ex-
periences helped students to recognize

" their emerging interests and needs. The

program allowed students an opportunity

to further define their own career goals,
an opportunity that would not have been
possible without this cooperative program.

~

' INSERVICE AT RIB LAKE
) by Roger Zerrenner

An inservice for the entire Rib Lake
staff was, conducted on August 22, 1974,
by the NCTI Career Education Staff: The

'two and one-half hour time allotment was

generally spent in large group presen-
tations™and discussions in the areas of
career education and values clarification.

Both the career education staff and pro— -
gram were warmly received. The faculty
indicated that they would appreciate
further assistance in plamming and con-
ducting career education workshops and
inservice programs (K-12) and assistance
with career education materials.

PLEASE HELP!

We would appreciate any suggeéstion as
to persons or groups of aduLzs who would
benefit from career development assistarc

™
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WOMEN'S SEMINAR AT YWCA . 3

Two classes are being held at the Wausau
YWCA fobr women interested in further
career development. These will be
of fgred at the following times
Wednesday afternpons 1-3 p.m.
.Wednesday evenings 7-9 p.m.
starting on October 2nd. Each class
wi#ll last for 8 weeks. .
. Nt

The classes will be devoted to exploration
of educational opportunities, work situa-
tions, work skills, development of self-
confidence, ways of approaching the job"
market, and the dtatus of women i~ our’
community, or any problem that may arise
in going back to school or back to work.

If you wish further information, please
contact Ruth Hase at 675-3331-Ext. #210.

ABBOTSFORD INSERVICE
by Roger Zerrenner

A two-day inservice was held for the
entire staff.of the Abbotsford Public
Schools on August 20 and 21. Choices of
activities concerned with career curric-
ulum and materials, values tlarification
and human needs were offered.

Video tapes on,'"Love' as presented by Leo
Buscaglia were especially well received,
The “11m World of Work was also of parti-
cular interest to teachets.

The staff was especially interested in

DID YOU KNOW?
Total employment for the nation 1is ex-
pected to increase 22% from 1970-1980
and employment .in the energy industries
is likely to jump by at least 81%. New
jobs will be found in the extractive

" industries such as petroleum refining,

receiving future assistance with career edu-

cation materials. As a result of the
interaction and exchange of ideas during
this inservice, the career education staff
has been invited to assist individuals on
the Abbotsford staff; and we are looking
forward to increased imvolvement with the
Abbotsford Public Schools,

PROGRAMS AT THE MARATHON
COUNTY LIBRARY; - o

i .
Group and individual programs are being
planned at the public ¥ibrary in Wausau
for adults such as the ,mid~career person,
women, retired persons, and teenagers.
Wwatch the newsletter for more specific
- information or, contact the public_library.(

IToxt Provided by ERI -~
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.Network.

electric utilities, taking coal, crude
petroleum, and natural gas from the
ground; the construction of plant

 facilities; and the manufacture of

engings and turbines.

TELEVISION AND RADIO CAREER

. '
EDUCATION PROGRAMS

A new series of programs titled "Bread
and Butterflies' is being broadcast by
the Wisconsin Educational Television
These programs are organized
to make students aware of .the relation-
ship between their lives and the world
of work. They are-also geared to show
the students how they can control their
own petsonal choices and career develop-'
ment. - .

"Bread and Butterflies" is especially
prepared for fourth, fifth and sixth
grades. The program will begin at

9:10 a.m. Monday, September 9 and 1:45
p.m. Wednesday, September 11, 1974.

Another television series called "It's
About You" is being presented for the
middle, junior high or high school stu-
dent. This series is developed to aid

the student with self-awareness and self-
concept. r
Two radio programs are also available for
use in career education. 'The Peopleworks
stresses the importance of roles within

, the family, peer group, and community.

It is geared to the junior high school
student, °

‘

» N

The program "Hear Me, See Me" will appeal
to children in the primary grades. The
series- uses various occupational sounds
to stimulate the childs imagination and
listening skills.

If you wish further information on these
programs contact the career education
office at NCTI, 675-3331 - Ext, #210.

s
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NOTE FROM THE EDITOR
by Lois Gilliland

We appreciate the positive lomments we have
received on our first issue of the newsletter.
If you are aware of other career educators or
interested persons who would like to be placed
on our mailing list, we would be happy to mail
them a copy. We would also appreciate receiv-
ing newsletters from other career education
rojects. . )

n case.your name, title, or address are in-
orrect on the newsletter, please let us know.
r address system has been computerized aad
ome abbreviations and changes were necessary

or the computer.

f members of the career education staff can
e of assistance to You, please contact any of
he following persons.

ussell Paulsen, Project Director
ois Gilliland, Associate Project Diréctor

uth Hase, Consultant ’
111 Kubeny, Consultant, Antigo (Ph. 623-7601)
eggie Mallery, Consultant 4 g

oger Zerrenner, Consultant

elephone 675-3331 - Ext. #210

CAREER ED STAFF INVITED
BACK TO RIB LAKE

by Roger Zerrenner

e Career Education Staff has been invited

adk to Rib Lake to conduct an inservice
ession_on Wednesday, Oct. 23, 1974. This
11158’ a continuation of the session con-
ucted by this staff on Thursday, Aug. 22,
974. Suggested activities for specific

rade levels,. as well “as more in the areas of
Value Clarification" and "De cision-Making™"
111 be covered. :

wll Toxt Provided by ERIC
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_ As women return to the academic and/or work -

life-style requirements including leisure

4

‘ © WOMEN'S ACTIVITIES =~ . * r

by Ruth ‘Hase’ .
A series’of‘seminars for women are Being
planned. The first of these will be held
on Oct. 17 at the Wausau Room of the
Marathon County Librarxy. A panel of per-
sonnel workers will discuss employment

opportunities and trends for women in the
Wausau area. y/

at

In recent years the traditionalization of
women's (and.men's) roles has been in-
creasingly examined. Due to increasing life
expectancies and decreasing family sizes,
many women are looking for new experiences.

setting, they may feel both excitement and
frustration.

4
Groups will be formed .to help women' of all
ages gain greater awareness of: 1) the
multitude. of options; 2) thé resources availd
able that would provide emotional support
and services like child care facilities,
financial aid information, group experiences,
and work and academic”skills; 3) the obstacle
encountered in academic and employment areas
and possible courses of actior to combat
these; and 4) each individual's particular

opportunities, community and self-oriented
opportunities, and career opportunties. .

DID YOU KNOW? *
The Federal Labor Department expects that
as many as 2 out of 3 job openings for
the decade ahead will be due to replace-
ment needs,” Thus, only 1 out of 3 job
openings is expected- to be due to growth.
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INSERVICE PROGRAMS FOR TEACHERS
- by Bill Kubeny

" One of the services provided by che NCTI
careev' education project staff is ingervice,
for teachers. These programs are designed
to assist teachers in a variety of ways.
They help teachers to devel
which are integrated into™3 regular o
curriculum; to prepare carger education
materials; to become familiar with commer-
cial career educati dia; to plan "hands-
on~—activities in career education; and to

| "evaluate career education activities nnd

rograms, ~
 Prog o y

One type,of inservice was in the form of a
b two weeks workshop held at the Merrill Area
Public Schools (MAPS)., An eighty page hand-
book was prepared for MAPS. Ingfuded in the
handbook were guidelines, defifiitions, and
goals for career education. Presently the
rrill career educht@on committee with the
sistance of the NCTI consultants is
planning inservice programs to explain the
handbook and its use.

4 shorter inservice was given at the Witten-

objectives of the NCTI career education pro
ject. A survey was taken to determine how
the' teachers could be most effectively
assisted with their program. Further in-

~ service sessions arexPeing planged.‘

T et

A\l

If~you wish furthe’r information on inservice
" meptitigs presented by the career education

. staff, please contact NCTI - Waugsau Campus,

. telephome 675-3331\- Ext. #210 or Antigo

Campus, telephone 623-7601 "//,\>

E
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[' - HIGH SCHOOL STUDENTS AND PARENT
by Ruth Hase

Oa Oct. 21at the ftlm, Future Shock, will be
shown in the Wausau Room of the Marathon
County Library -at 7:90 p.m. .

. .
On Oct. g;th a meeting on the career decision-

king process will be held at 7:00 p.m. in

.the Waugsau Room of the Marathon Public Library.

\At:a high school stiudents and/or Eheir parents

‘are invited to both meetinrs

Q

"Fran Rauscher, Medford Public Schools, and

activ%&y untits "

not hold a high s

‘berg-BirnamWood public schools’ to explain t?e

! .

AREA RESOURCE GUIDE IN MEDFORD _
by Roger Zerremner

On Wednesday, Oct. 2, 1974, Darwin Slocum
and Bob Larson, UWC-Mefiford, Fay Yost and

Roger Zerrenner, Career Education Consultan
met at the Medford High School to brainstorr
ideas for an "Area Resources Guide'" for
students, teachers and other interested
persons. Fay agreeg to collext ideas from
existing guides fro® other areas and call a
second meeting. Since this is intended to
be a "community" project, we would welcome
participation from area businesses, indust
civic and service organizations.

L J

1

GENERAL EDUCATIONAL DEVELOPMENT
* (GED) TESTING

by Bill Kubeny

*

According to the 1970 census figures,

approximately one-half of the adults over
25 years of age who.live in Wisconsin do

program of General Educ tional Development
Testing at NCTI - Antigd Campus is offered
to assist these persons/in obtaining a high

school,equivalency diploms.

L]

During the summer and Early fall approx-

imately 51 persons have been through the

GED testing program at Antigo. The age of
participants has ranged from.17 to 65..
Grade levels completed have varied from
under eighth grade through eleventh grade.

' »

Reascns .for taking the test include voca-

tional, technical or trade entrance; colle

or university entrance; seeking employment
or,k advancement; military service entrance;
and personal satisfaction. Examinees have
included handicapped persons such as the

visually impaired. -

Generally, a high school equivalency dipld
can be used as a substitute for a regular
high school diploma for admission, empley-
ment, promotion, om recruiting purposes.

you wish further information on the GED

program at Antigo, please contact Bill Kub
at 623-7601, Antigo NCTI Campus.

2
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‘ CONFERENCE~-OSHKOSH
by Peggie Mallery

Three- ¢areer eg‘qcation consultants, Ruth
Hase, Peg Malléry, and Roger Zerrenner,
attended a one-day conference conducted
by ECWPGA at UW-Oshkdsh. Robert Witte,
ASsistant,ProfeSSOr of Management at the
University of Wisconsin Extension, pre-
sented the keynote address that focused
on the role and function of guidance-
counselors by relating his personal develop-
ment as & counselor. His talk was both
oving and informative and was the high-
light of the day's experiences for all of
us who attended.

ther topics covered during the program
ere: 1) Elementary Guidance in Counseling;
2) Current Trends and Developments in the
ccupational World; 3) Changing Life Styles:
oices and Dilemma; 4) Grief and Dying;

5) Peer Counseling; and 6) Chapter 89 and —

the Counselor's Role. .

AMERICAN ‘PIE FORUM -
. <
The American Pie Forum 18 a television
reer education series for adults in

isconsin which focuses on employment and
ocational training opportunities.  These
rogrape will be presented for thirteen
eeks on Channel 9 on Tuesdays at 9:00 a.m.
tarting October 22. ’

opics that will be covered by the programs
re as follows: tips on promotion, job inter-
tews, and money management; apprenticeship
rograms for women and minorities; good jobs
o know about; equal pay and wage garnishment
avs ; how,to;gile,d£icrimination complaints;
raining and %mployment opRortumities for the
isabled; how to make goo e of the employ-

ent 'service; how to qualify for umemployment

ompensation; vocational training and adult
ducation programs; how to prepare a resume;
d other topics of interest to job-seekers
d career-planners.

hich will be available to interested persons
hr organizations. . 1f you wish more informa~
ijon call the -career education office at
75-3331 - Extension #210.

¢

-

BUSINESS, INDUSTRY, EDUCATION
DAY

The entire career education staff attended
Business-Industry-Education (BIE) Day on-
October 3. This activity, which is sponsore
by the Manufacturer's Council of the.Wausau
Area Chamber of Commerce, is designed to
acquaint teachers with the businesses and
industries of:the Wausau area.

Approximately 1,100 teachers from Wausau

area public and parochial schools and 150
Wausau business personnel paeticipated in
the program, Business people toured Wausau
schools during the morning and teachers were
given a choice of industries to visit jn the
afternoon. This program presented an ex-
cellent opportunity for better understanding
between educators and business representativ
It further helps teachers to become better
informed about various careers and presents
an opportunity to promote cooperative effort
in the community for career education..

ADVISORY COMMITTEE MEETING
by Lois Gilliland

A career education advisory committee meeting
was held on Wednesday, September 18, 1974 at
NCTI. Representatives from Medford, Colbv,

Wabsdu, Edgar, Stratford, Marathon and Athens
were present.

A summary report of the Third Party and USQOL
Evaluations was given by Dr. Paulsen, Project
Director. Summaries of career education
activities during the summer were givem by
Consultants, Peggie Mallery, Ruth Hase,
Bill Kubeny, Roger Zerrenner, and Assdclate
Project Director, Lovis Gilliland.

:
Project goals and “objectives were reviewed
and recommendations from advisory committee
members were requested. SGggestions were
made on career education classes and
meetings for parents of seniors who had not
made future occupational or educational
decisions.

.The input from the advisory committee was
appreciated and”their ideas are very helpful
to the career educationjstaff. Plans are .
being made to expand th membershdip of the
committee to include a wider representation
of the communities.

o ’ 4
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NATIONAL CAREER GUIDANCE WEEK
~ by Lois Gilliland

The week of November 10-16 is National
Career Guidance Week. The week is
sponsored by the National Vocational |
Guidance Associatigd for the purpose of
placing concentrated attention on career
education.

With rapid technological advances and the
unrest of socilety career patterns are ex-
pected to change frequently -and are more
difficult to predict. It is essential that
persons be helped to develop a flexibility
which will permit career changes several
times in a'working life. There is a need

to make people aware of the options open to
them which is one of the goals of the career
education project at NCTI., ‘3

In observance of National Career Guidance
‘Week, the career education staff at NCTI
will present the first of several seminars
on Career Development. The meeting will be
held in Studio B at North Central Technical
Institute at 7:30 p.m. on Thursday, November
14, 1974, The session® will focus on the
Ametican Ple Forum videotapes. This séries
pertains to employment and vocational ‘
opportunities for adults.

The first seminar will cover job discrim-
ination, tﬁe employment service, appren=-
ticeships, r use of credit, and wage
garnishment., After the videotape, time
will ‘be allowed for more detailed appraisal
of subjects for the evening through group
discussion.

 {

‘These seminars are open to the public free
of charge. These will be held weekly with
the exception of December 26 and Jtnuary
2, 1975.

- (

125 T o

CAREER DEVELOPMENT PRESENTATION
{ FOR KIWANIS

»

A talk was presented to the Wausau Kiwanig
Club on Thursday evening, October 17, by
Peggie Mallery, NCTI. Cireer Edlcation
Consultant. The purpose of the program
was to inform members of the Kiwanis about
services available through the career educa-
tion project North Central Technical
Institute. .

/
The two facets of the project, adult career’
development -and self-awareness, career
awareness, and decision-making for,studencs
in grades K~12, were stressed by Mrs.
Mallery. Through the adult career develop-
ment segment of the project, consultants
ar¥e available to assist the unemployed and
the under-employed. Programs are planned
to make women more aware of the variety of
careers offered to them. The consultants
also work with teachers. counselors, and
administrators to expand career develop-
ment activities in the curriculum.

Members of the career education staff will
be happy to make similiar presentations to
other area organizations. To make an
appointment, please contact the career edu-
cation office, North Central Technical
Institute, telephone 67543331, Ext. 210.

PROGRAM AT PUBLIC LIBRARY -
by Ruth Hase

Future Shock, a documentary film on Alvin
Toffler's 1970 best seller, was shown for

the public at Marathon County Library on
October 21, It is a question film showing
choice over choice, decisions, and change.
Toffler tells us that unless we look at the
implications of rapid change and begin to _y~
make critical decisions about what kind of

a world we wann, millions of people will

face an abtupt.collision with the future.

[




WOMEN'& PROGRAMS

By Ruth Hase

Area employment trends, education, and work
opportunities foriwomen were the subjects of"
a panel discussion held. at the Marathon

T,
.s- ;

" County Library on October 29. Participants

|

| yesterday and today.

in the panel were: " James Vilandrer, Placement
Director of North Central Technical Institute;
Don Abbott, Director of Training, Drott Manu-
facturing Company; Phyllis Webster, Personnel
Worker, Marathon Electric 'Manufacturing Com-
pany; JoAnn Plano, Interviewer ,Wisconsin State
Employment Department; and Paul Barteil,
Emplgyment Counselor, Manpower, Incorporated.
According to members of the panel there are
expanding opportunities open to women in the
labor market. These new career options "are
dependent on the employee's ipitiative, skill
and experience, as well as changing demands
of the labor market.

»

Women were encouraged to consider non-tradi-

' tional careers and to show interest in business’

‘and industry. Weld{ng, machinist, residential
and mechanical drafting,-accounting, and
managerial fields aré dome of the areas which
are encouraging in the local area. Temporary
and part-ti loyment were also explored.

On October 22 and .October 23, programs fea-
turing the’ trip, Women Today, were
presented to the sday Mother's Club at

the First Presbyferian Church and Holiday

for Apron Strings up at the Wausau Y.W.C.A.

The filmstrip pictured women in many roles

It 1illustrated the fact
that women find satikfaction from a variety of
occupations. Many women find satisfaction in
being a homemaker, others find reward in the
labor market through traditiomal or non-tradi-
tional employment, or many find fulfullment in
combining the two worlds. . Today there are
many more options open to women, but the indi-
vidual should follow the role which is appro- :

| priate for her. -

According to the Women's Bureau, U.S. Depart--
ment of Labor, nine out of ten young women in
high school today are expected to work qutside
the hote sometime in their lives. To asgist
.women seeking career information, the consul-
tants at NCTI provide individusl and group
counseling’ services. .

v J
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‘Statistics show that 45% of all adult

_more and ‘more women are seeking self-ful-

: 3!H.A. GIRLS LEARN ABOUT
GAREER TRENDS

By Peggie Malle;ﬁ

The F.H.A. Rally, held at Edgar High School
on Tuesday, October 22, included girls fro
Edgar, Athens, Mosinee and. Marathon. it
was delightful ag guest spedker to have
the opportunity to urge, thes¢ young women
to make career plans now, and to include
in their plans some work or work skills
development aside from marriage, family,
and homemaking. o~

women are holding down jobs, either part-
time or full-time, outside the home. Today

fillment in work .roles outside the home as
well as their homemaking activities. The
area of non-traditional careers opens ~
many more ,oppprtunities to women than was
ever the case in generations past. , Howevedr
women entering these careers are Still
pioneering the way. Women should explore .
many career fields, taking a good look at*
themgselves with respect to the. fields they,
consider. Encouragement was given to thes¢
P.H.A. girls to keep as many doors open to
~themselves as possible and not to limit
themsélves yet to the career of marraige
aﬂd family as their only goal,

]

- CAREER EDUCATION FOR PARENTS
OF UNDECIDED, SENIORS

by Roger Zerrenner

On 'Tuesday evening, Octobef 22, 1974, an
informal session for parents of undecided
High School Seniors wts held at the Ph
High School. -

Earlier this fall a "Career Interest Surve
was conducced through Bruce Gould of the
Phillips High 5chool Guidance Department.
Parents of those seniors who checked un-
decitied as to plans after. graduation were
invited to the meeting with a personal
letter as well as through an article in
"The Bee' (the local newspaper). Although
only four parents turned out for this meet
ing, the interaction and ideas generated .
proved most worthwhile. As a follow-up

to the meeting, each parent was mailed.
specific information in the areas of in- :
terest expressed during the session,




4 CAREER EDUCATION MEETINGS
, AT WITTENBERG-BIRNAMWOOD

d,‘ by Bill Kubeny

A meeting was held at the Wittenberg-
Birnamwood school district to jigcuss
future career education plans. e
committee consisted .of Judy y counselor
and home economics instructor; Ben Eder,
director of elemantary education; Gerald
_Jackson, high school principal; Hope
gbreland, home economics instructor;
Wilmarth Thayer, high school counselor;

and Bill Kubeny, career education
consultant.

The discussion revolved arounci the current

curriculum study in the seventh and eighth

grades. As a result of the meeting, Bill
Kubeny will meet individually with each
teacher K-8 during National Career Gui-
dance Week tb, discuss career education and
show materials.” The schedule for the week
is as follows: Lgﬁrnamwood, November 11-12,
Wittenberg, November 13, Wittenberg, Novem-
ber l4-a.m., Eland, November l4-p.m.,
Galloway; November l5-a.m., and Elderon,
November 15-p.m. ¢

STRATFORD ELEMENTARY SCHOOL .
IMPLEMENTS CAREER EDUCATION

by Peggie Mallery

The faculty at Stratford Elementary School
is implementing career-education concepts
through a series of monthly meetings that
began last August. Mike Kubiaczyk, prin-
cipal, set up the program and conducted
the introductory session where he laid the
ground, work for integrating career educa-
tion activities into the curriculum. The
September meeting involved discussion of
activities with slides from Menomonie
elementary school career education. Lois
Gilliland and Peggie Mallery conducted
this session., Future topics will include
media demonstrations, curriculim guides,
new activities, value clarification and
self-awareness, Bread and Butterflies,

and others. The career education staff
will continue’to act as consultants for
these in-service meetings.

e BT

CONSULTANT SERVES AS A RESOURCE FOR
NCTI CLASSES

by Roger Zerrenner

“_"During“the*past—severai~weeks—Rager—Zerrenner;~—

career education consultant, has been inviéd
into two of John Bauman's Communications cilsses
to konduct sessions primarily in the areas of
vallhe clarification and decision-making as ,
to career education and life in

f the career education staff are
upon request to act as Yyesource
various tqpics relating to career

CAREER EDUCATION IN MOSINEE
by Lois Gilliland.

A short in-service meeting was conducted by
Lois Gilliland for teachers of the elementary
(8rades in the Moginee Public Schools on Oct.
7 1974. Approximately 23 teachers were in
attendance at the meeting where a brief over-
view of career education was presented,followed
by slides on activities and bulletin boards
which.could be used to integrate career educa-
tion into the curriculum.

As a follow-up to gha;eiementary in-service
wmeeting, sessions will be held with teachers
by grade level to acquaint them with\ﬁgreer
education activities .and materials.

are being made to hold a half-day in-service
in January for middle school teachers.
In-service meetings are planned at the high
school by individual subject department. New
methods and media for career education imple-
mentation will be discussed. A display of
career information and assistance with career
develgpment will also be available for parents
and sgudents during parent/teacher conferences
on November 13 through November 15.

<3

IN-SERVICE AT RIB LAKE

Or October 23, Lois Gilliland, Ruth Hase,
Peggie Mallery and Roger Zerremner of the
NCTI Cateer Education staff conducted a

one and one-half hour total staff in-service’
at Rib Lake. This session” dealt mainly.with
the areas of Value®'clarification and educa-
“tion curriculum. Plans are now underway to
visit the schools on a regular basis to serve’
as a resource for fgcu}ty members.

-

*
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NOTE FROM THE EDITOR
By Lois Gilliland

During the past Suarter many events ‘
have occurred within our project. We '
' have been delighted with the interest

and cooperation shown by various: groups

in the areas served by the career educa-
tion consultants.

"~ Je were sorry to see Bill Kubeny leave
our staff. He fias been employed as an
elementary counselor in the Antigo

Public Schools. We wish him much success
and are looking forward to working with
him in career education in Antigo.

Peggie Mallery has hipen retained om full’
time status, so she will be covering
most of the communities which Bill had
contacted. '

Articles for the newsletter are always
welcome.from persons concerned with
career education. In this issue, we
have featured the article 'Building *
Trades Project" by Lloyd Swalve; who is
the LVEC for CESA 2 schools. A special
thanks to Llayd for hisg participation
in our newsletter. ,

<

‘

'RADIO APPEARANCE

As a part of National Career Guidanc¢e ° .,
Week, Peggie Mallery, Lois Gilliland,

and Roger Zerrenner appeared on the "55"
Feedback radio show with Rudy Topinka on
November 11, 1974, A brief overview.was -
given-of the career education project. ~
Then a question answer period was con~
ducted with questions called in by radio
liipeners.

Questions were received from mid-career
adults and retired adults. The career

education staff was'pleased to receive

" several requests for assistance. -~

128

GOMMUNITY INFORMATION PROGRAMS
A
"Career Education: What Is It' was the
topic of a program for the Stratford’
area Lion's Club, given on November 7,1974.
The program was presented by Peggile

.Mallery to an audience of 40 businessmen
and educators and gave a view of career

education, nationally, statewide, and
locally. The program is part of a series
of presentations being
attempt to familiarize
career education. Any
staff is available for
the 16 communities and
that are served by the
tion project.

the public with
one of the project
programs in any of
school districts
NCTI career educa-

PROGRAM FOR SENIOR CITIZENS ~
By Ruth Ease .

\

On November 19, 1974, Lois Gilliland
and Ruth Hase presented a program for
older Americans at the Marathon County
Library. The Career Education Project
was explained to them with spec1a1
emphasis on community involvement and
services of the senior citfzen in the
public schools. w”j

The filmstrip, “"Why Am I Afraid to Tell
You Who I Am?" was shown. This is a
cartoon feature interspersed with actual
photographs It is adapted from John

—

(Powell s best-selling paperback of the

same name. By caticaturing role players
and their idiosyncrasies, it helps viewers
recognize the classic poses which we use

" to hide our real selves from others.

Life long developmental needs of human ’
beings wag discussed. Positive endorse-
ment of this program was indicated for - -
ugse with students and o6ther adult groups.

conducted in an - —

T2
*




BUILDING TRADES PROJECT
By Lloyd Swalve, LVEC

LACROSSE CONSORTIUM HELD

The fall meeting of the Wisconsin Career

&rk%a%kﬂ%grﬁu €N o0l )‘

-

The construction of storage buildings on
school property is again the focus of
the Rib Lake High School Building Trades
Class. The class is in the second year*
of operation.

Mr. David Utpadel, instructor, is empha-
sizing major phases of light building
construction, The seventeen students
are gaining experience in wall framing,
sheathing, insulating, roof framing,

unit will be offered later in the year.

7§3he1 construction within the school shop

during the winter months provides the two
hours per day of instruction required by
Vocational Education standards. The com-
plete construction of a building must be
delayed until Spring weather permits
outdoor work as the shop's ceiling

height is too low for full-scale

erection.

Members of the Building Trades Advisory
Commi ttee who have given direction to
this program include: Wayne Schabel,
Contractor, Roy and LeRoy Stewart,
Stewart's Lumber Co., and Kenneth
Scheithauer, mason. Their participa-
tion hae included the lending of equip-
ment and supplies, advice about building
procedures, and actual demonstration

of construction techniques. Thelr
continued involvement in local high
school education is very much appreciated.

MERRY CHRISTMAS AND A
HAPPY NEW YEAR
FROM THE ’

CAREER EDUCATION STAFF!

‘ Ruth Hase, Peggie Mallery, and Roger

>—shingling; and ~%r’im:&ng————&lso——a—masmry———

Educatfon Consortium vas held on November 18
at Western Wisconsin Technical Institute
in LaCrosse, Wisconsin. Lois Gilliland,

Zerrenner were ;n attendance from the
NCTI career education project.
e on

Reports on the State Career Education
Coordinators' Contference at Columbus,

Ohio and. the "Wisconsin Plan" for career
education were presented by Dr. Jim Fisher,
Career Education Consultant with Wisconsin
State Vocational Technical Adult Educationy

The staff of the Western Wisconsin Technical |
Institute career education project gave an
overview of activities in the career educa-
tion centers in the district. The meeting
was concluded with reports and discussions
of projects in other districts. The next
consortium will be held at NCTI at Wausau.

74" WPGA .CONVENTION
By Roger Zerrenner

This year's theme, "With Minds Wide Open,"
was challenging and the convention's
sessiong and workshops rewarding, prlmarily
because of the input and interaction.

" Following are some ideas shared during -

&

the workshop, 'Strategies for Strength-
ening Self," conducted by Dr, Josiah
Dilley: 1) Every day plan to do some-
thing that pleases you, 2) Arrange your
environment so that it'pleases you, 3)
Develop a mental file of positive self-
images, feelings of warthiness, 4) Use
"imagery" to help relax yourself rather -
han .escape reality, 5) Practice "relaxing®
techniques when you are relaxed so that

you can draw upon the techniques when

you need to use them, 6) When facing un-
pleasant tasks try to come up with

pleasant images of how you'll feel when

the task is finished.

Hopefully future WPGA conventions will
continue to offer workshops of the
caliber conducted by Dr. Dilley. .

i2g
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AMERICAN PIE FORUM
by Peggie Mallery

MOTIVATING THE WORK FORCE
by Lois Gilliland

"The American Pie Forum" is the focal
point for a series of Thursday evening
meetings conducted by the Career Educa-
tion Consultants. The meetings began_
November 14 during National Career
Guidance Week. The forum is a tele-
vision series that was designed to
provide job information and a lot of
other information related to the
world of work to adults who are un-
employed and under-employed. .

The Thursday meetings, which start at

-

From November 5 to November 7, Lois
Gilliland and Ruth Hase were invited to
observe a management institute,
"Challenges in Motivating the New Work
Force' in Madison, Wisconsin. The
sessions were conducted by Elton T: Reeves
of the University of Wisconsin Center and
involved supervisors from industries such ¢
as American Can Company and General Mills.
The program covered the following areas:
Overview of Individual Motivation; Modern
Youth; The Disadvantaged Employee; Women

7:30 p.m. in Studio B at NCTI, are
open .to the general public, free of
charge, and are open groups (people
can attend one or all of the meetings).
Each session ¥egins with the T.V. pro-
gram, "The @A:rican Pie Forum," and is’
followed by related information and
discussion -led by career education
consultants.

Topics covered to date include wage
garnishment, unemployment compensa-
tion, discrimination in hiring laws
and procedures for filing discrimina*®
tion complaints, apprenticeships, the
Job Service Office (previously WSES),
job trends for men and women, G.E.D.,
_and many, many others. Various hand-
"outs on jgb 1ntef§iewing, NCTI pro-
grams and/ the "Why Am I Afraid to Tell
You Who I Am?" series was shown and
discussed.

Men and women from various backgrounds
and ages have been attending these
sessions and bring questions that focus
on how to get jobs and how to choose
vocations. The emphasis of the total

program are self and career development. -

The next meeting, scheduled on Thursday,
Dec. 5, at 7:30 in Studio B, NCTI, will
cover opportunities for women and the
importance of the job interview. A
tour of NCTI will be conducted for any
one interested on Thursday, December 5,
6:30-7:30 p.m. (Meet in Studio B). =

New to the Work Force; and the Ineffective
Employee. The meetings_involved- presenta-
tions by Mr. Reeves and Alma Baron, as well
as, discussion of changes in the employee
today, problems caused by the changes, and
possible solutions. The sessions were

both interesting and informative.

PARENT/TEACHER CONFERENCE SERIES

Career development information was made
available to parents at the parent/teacher
conferences in Athens, Edgar, and Mosinee
during the months -of October and November.
Display tables with brochures and career s
education handouts were placed in strategic
locations to attract parents and students.
Both Peggie Mallery and Lois Gilliland
were available in Edgar to talk with
parents about their teenager's career

plans and answer questions concerning

heir own career development. The films. -
Future Shock and The World of Work were
also shown. In Athens and Mosinee, Lois
Gilliland distributed brochures, answered
questions, and took requests for further
information.

Approximately 124 parents, teachers, or
students took advantage of this service.
Questions ranged from "Can I take typing

" at my age?" to "Where is the nearest place
place where I can get a course in child .
care?"
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NOTE FROM THE EDITOR
By Lois Gilliland

As you will notice in the newsletter;
we are initiating a new approach in

a new class; and several new programs.
We would appreciate any constructive

. comments that our readers might have
“on all or any of these iteps.

A new bibliography qi,career education
materials at North Central Technical
Institute is currently under prepara-
tion. This will include audio-visual
and printed.materials with many hand-
out materials which are available to

our services to communities and schools;

1000 ‘Schofield Avenue, Wausau, Wisconsin 54401

CAREER EXPBLORATION PACKAGES
By Peggie Mallery

r

Twelve sound/slide presentations on a

variety of career clusters are now

available to anyone in the VTAE District
15. These exploration units were pro-

duyced by NCTI faculty in conjunction with
the career education consultants for the

——purpose of exposing high school students

to careers. The units were developed as
part of a career exploration workshop
held at NCTI last summer, which provided
students with some hands-on activities in

*the twelve different career areas., The

sound/slide career exploration units
available are:

teachers on a permanent basis. Other . 1, 0ffice Occupations
materials are available on a short ) 2, Drafting Careers
.term loan upon request. If you would 3. Graphic Arts Occupations
"like a copy of the revised ¥ibliography, . 4, Ag-Auto Occupations & NCTI programs
please contact the career education de- 5. Health Occupations (audio-tape only)
 partment or a member of the+*staff when 6. Accointing Occupations
they are in your community. 7. How Much Is Enough? - Math necessary

for various occupations.
8, Thtroduction to Marketing Concepts
and Careers.

The article, "Career Night at Rib Lake"
by Ramon Parks, Principal, at Rib Lake

high school was certainly appreciated. 9, Data Processing Occupations and the
This .program was obviously a very /4 Wausau Area.
successful endeavor. N 10. Electronics Occupations

oz .- 11. Some Careers in Machine Tool & Metals
It was a pleasure ﬁ;}king with all of 12. Apprenticeship Trades

you in 1974, We hope to offer further .
services in career education during
the new year.

These A-V materials may be checked out
through the Career Education Project or
the library, both located at North Central
. Technical Institute.

DID YOU KNOW . . . . *

MEN'S AGE AND EARNINGS THOUGHT FOR THE DAY
"N& person can be aigreat léader unless he

earnings, show at the age at which men takes genuine joy in the success of those
achieve their highest incomes varies . under him."

by educational background. - ’ *
\ - \ (11/1/74 issue 'of North Central Technical
-Male high school and college grads " " Institute Target hewsletter)
average their highest incomes in the
45-54 bracket. Men with an elemen-
O ichool education average their. 131

it .incomes between 35-44,,. ) *

Cen3us ‘Bureau figures, based on male

A ruitoxt provided by Eic
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6‘ GOING PLACES WITH YOUR
PERSONALITY

CAREER NIGHT AT RIBFLAKE‘
By Ramon Parks )

The career education-staff will offer a
class called, "Going Places with Your
Personality."” The first meeting will be
held on Thursday, January 16, 1975 from

. 7:00 to 9:00 p.m. at North Central
Technical Institute in room 182. The en-
tire series will cansist of six two-hour
sessions.

The sessions will include a variety of.
activities focused on group interaction.
Activities will include role playing of
job interviews; exposure to the fifteen

06/}hursday evening, December 12, 1974,
the Rib Lake School District held its
first '"Career Night." We are both proud
and appreciative of the support and turn-
out by both the resource people and local
citizens. Eighteen out of nireteen in-
vited resources (schools, military and
others) were represented. One hundred
Oor more area citizens participated in
the evening's program. Seventy to
seventy-five were high school students
and the remainder wete parents.

3

" occupational clusters, human relations
training and goal setting; informational
sessions such as services of the Job
Services office, and others. Individuals
will be requested to attend all six
meetings, Completion of the twelve hours,
will result in increased self confidence
that will enhance skills with respect to
obtaining employment, holding a job, or
‘advancing on the career ladder.

I

¥

- ADVISORY COMMITTEE MEETING

Representatives from several school dis-
tricts, Job Services Office, Social
Services, and the Division of Vocational
Rehabilitation attended the career educa-
tion advisory committee meeting on Wednes-
day, December. 18, 1974. ‘

A A A A LT B

A brief summary of major accomplishments
in the project was presented by the associate
project director. Discussion was held on
the following topics: How to tie in career
education in the community and school; how

t the career education staff might work with
the business community; and how to reach

- dropouts. All of these topics were directly
related to the new goals and objectives

- formulated by the career education staff.

. To facilitate communications, it was

suggested .that a list of coming events be
listed in the NCTI Career Education News.

. We are featuring the column in this issue,

. 1f you have an activity which you feel

: would be of interest to career educators,

or membe?s of the community, please contact
-tk :j-~er education office, telephone L.

‘GEKCI Ext. 210. - \ 132"

IText Providad by ERIC.

Py

Schools represented at the evening's
program were the following: University

of Wisconsin Center-Medford, UW-Stevens
Point, UW-Eau Claire, UW-Platteville,
UW-Stout, Northland College,Nicolet
College, North Central Technical Institute
Mount Senario College, State College of
Beauty Culture. The military was repre-
sented by the following branches: Navy,
Army, Air Force, Marine Corps and Nationa
Guard. Other offerings were Financial
Aids, Career Decision-Making, and
Employers Insurance of Wausau.

Our "Career Night" focused on high school
seniors and their parents although sopho-
mores and juniors were welcome and some
did. participate. Each high school senior
was personally invited to attend through
announcements and discussions at class
meetings. Letters were sent to‘all -
parents of high school seniors inviting
them to attend and the students were en-
couraged to bring their parents.

A casual, relatively unstructured approac
was used. A listing of the representativ
and .their location in the building was
posted in the entrance-way at the high
school. Participants could choose to go
to those presentations in which they were
interested. A hospitality room was set
up in the cafeteria with coffee -and donu
Parents, student¥ .and representatives
were observed interacting there also.
Roger Zerrenner noted that forty-one
students participated in his session, deal
ing with "Exploring Alternatives, Value
Clarification and Decision-Making" which
was offered four times,

-




TEN CHARACTERISTICS OF
A GOOD EMPLOYEE

1, LISTENING-Listens carefully when in-
structions are given for a job; remembers
what to do, and asks questions about any
instructions that aren't clear.

2. ATTENDANCE-Good attendance on the job.

3, EMOTIONAL HONESTY-Is able to talk up
tactfully and say what is on his mind.
Does not hide his true feelings, so that
others know where they stand with him
and where he stands.

. TEAM WEEK

— ——In-orderto presenta more-effictent — ——

and comprehensive career education
program, the career education staff

has developed a series of team weeks.
During these weeks the staff will visit °*
a community to offer career education
seminars to the teachers in the school
district and ‘programs to the adult pop-
ulation to convey career development in-
formation to them. Consultants will

also be available to work with school

and community coimsedors or organizations
interested in career education. : o

4, UNDERSTANDING OF OTHERS-Tries to
understand what others around him
feel, think, and want.

5. PUNCTUALITY-Being on time.

6. RISK-TAKING-Willing to take the
initiative; do mere than he's agked to
do; take on additional responsibility
even 1f it seems a little risky.

7. PERSEVERANCE-When working under
pressure, is able to stick with it; -
doesn't abandon the job and the people
he is working with; perseveres.

8. APPEARANCE-Good personal appearance.
9, USES FEEDBACK-Accepts what others tell
him about himself; learns from it, and

uses it to make changes for the better.

10. LOYALTY-Is able to develop a feeling

of loyalty to the group with which he works.

(: <

/THOUGHT FOR THE DAY -

.

-

You are as big as those

things_thaé make you angry.

GO ————— fe e b —

The following weeks are designed as
team weeks:

Jan. 20-24 Mar. 17-21

Feb. 3-7 Mar. 3l-Apr. 4
Feb., 17-21 ' Apr. 14-18

Mar. 3-7 . --Apr. 28-May 2 ,

If you are interested in having the
career education staff visit your
community, within the NCTI district,
please contact Lois Gilliland at
675-3331, Ext. 210. .

COMING EVENTS

Career Seminars - Stratford - 8:{00-9:00p.m.
January 8, 15; and 22, 1975 .

Business and Professional Womens Organ="
ization Programs - Merrill, January 13.

In-service Antigo. Elementary Teachers -
January 15.

"Going Places with Your Personality" class
at North Central Technical Institute -
7:00-9:00. p.m., January  16.

In-ser"ice~Secondary School r~ Wittenberg-

Birnamwood, January 20-22. -

Wisconsin Career Education Consortium at
North Central Technical Ingtitute -
January 23.

In-service Middle Schgol - Moginee -
8:15 a.m. January 24,

Sex Equality in Guidance Workshop for
_ Counselors - Holiday ‘Inn, Wausau, Jan. 30% -
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PLANNING POR CAREER- . WITTENBERG-BIRNAMWOOD SCHOOL
EDUCATION . COMMUNITY SERVICES -
By Lois Gilliland . d By Peggle Mallery
* {
Recently 250 career educators from through- The career education consultants kicked
out the United States participated in a _ off their new "team week" approach with
conference to determine the future of a three-day program at Wittemberg-
career education. Areas covered were the Birnamwood High School, January 20-22,
definition; ‘integration into the curriculum; 1975. A variety of materials and
dissemination of materials; evaluation; .. approaches were used to help individuala
preparation of teachers; and recent legis- ' in their own growth and development and
lationm. Aa also provide career information. Teachers
. » were invited to discuss the concept of
It was agreed that a formdlised plan of ° rcareer education and look at materials
implementation is a necessity. This plan and curriculum guides during their pre--
should include goals and objectives, a . paration periods. {
model or stratégies for implementation
(what you are going to do, who is going to The seniors were the target group. for a
do it, ard how you are going to do it), and . panel discussion on career choice with

an evaluation plan. , representatives from Norfh Central
x . Technical Institute, Job Services Office,

Career education needs to become an integral Business, and U.S. Army present. (UW-MC
part of the educational system. To be *was invited, but unable to atgend.) The
effective it must involve the school board entire student body viewed the film,
and administration, the community, teachers, Puture Shock, as part of the social
counselors, and the state department of ' studies and English classes. The con-
public instruction. Materials need to be sultants conducted some classroom pre-
shared between educators, so this creates sentations at the request of the faculty,
a need for a more effective dissemination who were given an itinerary before hand.
system. Finally, to work for improvement In all, this approach vas'felt to Re an
and to measure impact an evaluation system . effective way to get the 'word out” on
mist be established. career education and reached a maximum
’ number of people in a relatively short
period of time. .
' _JOB SEARCH . ’ Teachers, counselors, and administrators
. ‘ N will lead any follow-up activities and a
Over 4 million employees are working in career education consultant will continue
health occupations thrgughout the country to service tlie high school on a routine
today, and over 6 million are expected to ‘basis. The consultants enjoyed their
be needed by 1980. \ three-day services program at Wittenberg-

Birnamwood High School and are looking
‘ ° forward“!b-spending some time in other
"“To err is_human, but when the eraser schools in this area.
wears out ahead of the pencil, you're over-
doing it." (Quotation from J. Jenkins in

introduction to "The Peter Prescription"). 4 . '




COMMUNITY INVOLVEMENT
By Sister Agnes Marie Steiner

Editor's Note: Roger Zerrenner, who has

Area resource persons were checked to see )
who would be interested in presenting a

lecture or display in the school. Teachers
have to be flexible to accept the time the

been working vith St. Louis Elementary
School in Dorchester, commented as
follows: "After visiting with Sister
Agnes Marie, Principal, a few times, I
recognized she has done a lot in co~
ordinating school and community
resources., A few of the techniques 1
am aware of that Sister Agnes Marie

uses in. expressing recognition include
the following: At Christmas time students
make tree ornaments for elderly parsons
of their choice; and students make .
personal thank you's for people who have
visited the school or helped thenm.
Following is a summary of the article
she agreed to write sharing soms ideas
and activities."

Within the recent years considerable
attention has been given to the genera-
tion gap that exists between adults and
young people. It seems that the segre-
gation of children fn schools has con-
tributed greatly to this situstion. Rest
homes are filled with persons who no

. longer feel needed. It is, therefore,
absolutely necessary that school officials
recognize the great contributiom that
senior citizens can make to a school,

People have to be convinced that tﬁcy can
make a contribution. Time has to be taken
to visit with and discover the skills that
each person has. Special considerations
for the senior citizen may be necessary
because of physical characteristics or
.problems common to this group. (Ex: fear
‘of icy streets). For this reason, only the
teacher.who is adaptable should take on
inviting senior citizens to participate in
a program. It is also importent to remem-
ber that the senior citizen is not there
to baby-sit with naughty  -children,

Since Colby High School has a work-study

program, seniors have participated in the

progras. Calls or persomal letters were

~ written ipviting the students to spend
time helping at school. They were told
all the ways that they might be able to

- help,as well as, the fact that &éven one

i hour of their time would be appreciated.

Q

M

-~

resource—person—can—offer, — -

‘

-]
All qf us need recognition. Thus it is
important that persons making.a contri-
bution be recognized in some manner. The
children at St. Louis School have planned
birthday parties, made gifts, and designed
cards. The people receiving the recognitio
have been thrilled at the extra attention.

:
ol e

g

.MERRILL BUSINESS & PROFESSIONAL
WOMEN'S CLUB

_By Ruth Hase

On January 13 a program on New Perspectives
for Women and Girls was presented to the
members of the Merrill Business and
Professional Women's Club, whose member-
ship totals about one hundred women.

In keeping with their 1978 program focus
to promote the career deyelopment of girls,
the U.S. Department of Dabor forecasts .

"were discussed and audiojvisual materials

used. According to these sources, it is
predicted that by 1980 the major increase
in the labor force will be women. Nine
out of ten women will be part of the work
force at sometime. The majority will work
full-time thirty years or more. In terms
of job supply, pay scales and expanded
options, a move toward diversification
should be encouraged.

In answer ‘to why women choose jobs rather
than careers  there are three basic answers:

A1) discrimination; 2) sex-role conditioning
and 3) presumed incompatibility of family
and career.

¢

Women can help younger girls in career de-
velopment by: 1) Preparing the way for the
identity crisis; 2) making them aware of
change (we have revolutionized the world
of work more in the past twenty years than
‘it was in the previous two-hundred years),
and 3) Removing sources of sex-role stereo
typing in the school. '




CONSORTIUM HELD
By Lois Gilliland

trators from the state of Wiscomsin met
on Thursday, January 23 at North Central
: Technical Institute to exchange ideas on
career ‘education. & report on career
education at the national and state level
was given by Jim Fisher, Career Education
Consultant with the Wisconsin VIAE Board.

The major portion of the program was
presented by:local educators from the
public schools. Each person gave a
sugmary of career education activities Ve
or programs in progress at his school. /‘ .
Participants included Don Clement, Engl%sh
Teacher, Stratford High School; James el
 Leffin, Counselor, Wausau West High School;
Gregory Krause, Elementary Supervisor,
Prentice Public Schools; Marty Haavisto,
Counselor, Colby High School; Lloyd SWalve,
LVEC, CESA 2; Laddie Zillinger, English
Teacher, Phillips High Schocl; and Hope
Moreland, Home Economics Teacher, Wittenberg-
Birnamwood High School. :

J

—t

[}

No definite plans for the next consortium
meeting were made, However, the possibility-
of having a state-wide conference of career
educators was considered.

NEW BOOKLETS

Titles of a new series of booklets on career
development are:

"Jobs for Which a High School Education is
Preferred,but Not Essontjgl"

"Jobs for Which a High S¢hool Education is
Generally Required" .

"Jobs for Which Junior College, Technical
Institute, or Other Specialized Training
1s Usually Required"

#"jobs for Which a College Education Is
Usually Required"

"Jobs for Which Apprenticeships Are
Available"

Any of the above titles can be obtained from
.any regional office of the Bureau of Labor
Statistics, U.S. Department of Labor.

)

_Thirty-two-career -educators—and adminig- - . at 8:00 p.m.

DATES IN FEBRUARY

1

Display and consultant g}diatance at
Athens High School Open House on Feb. 3

In-service at Horace Mann Junior High,
Wausau on Feb. 3 at 3:00 p.m.

In-service at Riverview Elementary,
Wausau gn Feb. 10 at 2:50 p.m. -
}
Stout Gﬂidancc Conference, Career‘
Education Staff presentation on
"Challenges in Motivating Students
for the New Work Force'" on Feb. 12-13
_at—-10:45 a.m.

In-service at Rib Lake - Classroom
demonstrations on Feb. 18 at 8:30 a.m.

Career Education Staff preseﬁtation
at Social Services meeting in Wausau

_3y/FEE> 20 at 8:30 a.m.

r - T

WIN PROGRAM
By Ruth Hase -

/

A series of positively oriented group
experiences were offered to women
presently enrolled in clerical classes -
at North Centyal Technical\zgstituté

- through the Weork Iacentive Program. The
group experiences focused on vhat persons
hHave going for them, their strengths,
values, motivation, experiences of success,
satisfaction and achievement, and peak
experiences. Most people find it difficult
to recognize and accept the positive side
of themselves and others. The emphasis
was on conscious motivation. The primary
goal of the erience was to help them
understand 'Who" they are as a person and
"what" they are doing to be the kind of

. person they: want to be.

~

Individual counseling was provided to
members of the Tuesday Mother's Club,
and a group program will be presented on
February 25, 1975.

LY
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' CAREER EDUCATION FOR ADULTS

' ) By Lois Gilliland
'@s released to the Wausau Record-Herald)

Career development begins in the pre-school
years and continues into thergiﬁgiisent
years. Its maturation patte v from

individual to inditwidual.

Career Development as we define it includes
both self awareness and occupational
awareness. Many adults need assistance
in understanding themselves, as well as,
developing their skills in dealing with
others. They may need further development
of their skills in' finding a job. These
skills includ€ such things as interviewing
and locating emplcyment openings. Infor-
mation on current employment and educa-
tional trends may also be helpful.

The career education staff at North Central
. Technical Institute encourages .any indi-
vidual who feels s/he has a need) far career
development assistance, to call’the career
education office at 675~-3331, Ext. 210.

There is no.-age, educational, or experience
limit is service.. This assistance
is al offered ee of chagge. .

In addition to individual asgistance,
occasional group sessions are ‘also open
~t6 the public. A session called "Who Am
1?7 1-A"'will be offered at the Wausau
*‘Room of the on County Public Library
on Thurgday, March 20, 1975, from 6:30 to .
9:30 P.M. The emphasis of the session will
be self development. If the group desires,
the session will be extended into a class
of several sessions on self and career
development. ’
. ~—

+

vy
“The best way to.appreciate your job is to
imagine yourself without ie.”
' {from Western Wiscongin Technical
Institute "Trail Blazee')

[y
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. and Rog from the career education staff

- On February 6, a career

™
CAREER AWARENESS PROGRAM

By Roger Zerrenner"-—"’)

On Tuesday, February 18, 1975, Lois, Peg

spent the day at Rib Lake High School.
Peg and Rog worked with all juniors and
seniors in the classroom (through the
social studies classes) covering the
following areas: 1) loring alter-
natives, 2) Value €larificgtion, and 3)
Decision-Making as they apply to Life/
Work Planning. A short presentation was
given in each class followed by small-
group activities. We tried to focus omn
the "process" of Life/Work P1kning.

Lois was available in the cafeteria with’
printed and A-V materials. MateTials
were arranged according to the 15 occupa-
tional clusters (signs identified each).
We also had a few S*nger viewers available
so. that students could view and listen to
information in their areas of interest.

Our staff felt very good about the coopera~
tion .and receptiveness we, experienced at _f
Rib Lake. The students seemed ‘especially’
mature and sincere in their search for .
career information. We-are available to
do similar programs for students and/or
adults.

IN-SERVICE T
By Ruth

WAUSAU -
Ha.*‘

education in-servicé
was presented to the sixth grade teachers
of Horack Mann Middle School. There was a
follow-up meeting with teacher teams to -

provide curriculum materials and suggestions
b . ‘; .

On February 10, dn in-service was presented
to the staff of the Riverview Elementary
School. The Wisconsin Department of Pub:
Mstruction's glide presentation was used
to ‘present career education concepts.
Materials were provided for curriculum
development.
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> | MARATHON COUNTY SOCIAL _ . (BUSINESS ARTICULATION CONTINUED)
SERVICES . N
. By Ruth Hase Through this articulation, we hope to
. ) - establish a more cogperative and co-

" On Pebruary 21, ah overview of the Career hesive program between North Central
Education Project and a program in trends Technical Institute and the high schools.
for women was presented to the staff of - In turn this will benefit students

' Marathon County Social Services. ‘ . through a more articulated program.
- ¢ -

According to statfstics quoted from the e ;
U, s. Department of Labor,'3l million HUMA'NIZING THE EDUCATION

women are employed, yet two-thirds are PROCESS .
in dead-end menial jobs. Half of employed .

women earn less than $4,450. -Ten percent . By Roger Zerrenner

of all families are headed by women. Women

with college degrees earn about the same as On February 3, the Medford Area Public .
men-with grade school educations. * The * Schools sponsored an all-day workshop
wife's earnings "often lift the family on "Reality Therapy and Schools With-
above the poverty level. In Wisconsin .o I/out Failure" for area administrative
26.2% of families headed by women are in staffs, superintendents, principals,
poverty, Women are now more than one-thiyd g§upervisors of instruction,_and teachers.

the work force. The high cost of wel:
"with the dramatic increase in famil3

on C, might be cut if more women receivg
skillpd training. ¢ ' :

On the following day, February 4, a
"Re¥ity Therapy Workshop" was held for
area hospital employees, mental health
#lorkers, correctional cr rehabilitative
orkers, nursing home personnel and
related professions. Both .sessions were
contducted by Dr. Richard Hawes, Vice-
. President of the Institute for Reality
+ Therapy and Educator Training Center.
. It'is the opinion of this participant
- that both sessions were excellent, and ,
BUSINESS ARTICUEéTION SURVEY 1'd highly recommend them to other school
The career education department and business or agencies working with people.
department of North Central Technical Institute “h 15 week, three credit graduate course
are currently planning an articulation meeting entitled échools‘Without Failure was’
with business instructors at area high schools offered as a follow-up to the one-day
in cooperation with an articulation project workshop. Pay'#ost Guidance Department
sponsored through UW-Stout. This program Medford High School, has informed me o
will be held sometime in April or May. We that a sizable number of area educators
plan to hold ome session this spring with are participating in this seminar course.
further articulation planned for next year. . Participants meet in small groups with
Reimbursement for mileage and meals involved a ttained, group leader
will be provided through the Stout Project. ' 8 , P ’

v

The Career Education Project is in{ss
in providing coumseling services to“wdn
individually or in groups.

T

s

. v

SRR

. Sometimes it is difficult to attend meetings . -
during regular school hours. In order tb - Folks who blow their own horns are quite
determine the most convenient time to conduct often off-key,
this meeting, a survey of high school business
teachers in the district is currently being Project Newsletter, "Career
conducted. Input into Ject areas to .be Expressions')
covered in the meeting wil so be requested. :

(Southern Indianna Career Resourc

et A S A A R

e




CAREER EDUCATION TASK FORCE

A working conference on career edugation
responsibilities and ggpportunities was )
conducted-on March 5 im 'Madison, Wisdonsin.
The conference involved representatives
from labor and management in business;
industry and governmenf; from professional
associations, agencies, civic/service
‘ organizations; and from all levels of
education.

The purposes of the conference were to
secure input from participants relevant

to the completion of Wisconsin's Plan for
~Career Education and stimulate interest

and support from community groups. Approx-
imately 100 persons were in attendance.
Lively discussion was generated in th®
small groups. The objectives of the
sectional meetings were to define goals
for career education and arrive at strat-
egies for implementation. There was a
healthy diversification in opinion which
should be helpful in arriving at a success-
ful Wisconsin Career Education plan.

DATES IN MARCH

Wausau Business and Professional Women's
“Club on Match 4 at 6:30 p.m.

Follow-up on Career Exploration Workshop
at East High School on March 4, all day
8:30 a.m., to 4:00 p.m.

Career Education Planning Meeting at )
Merrill on March 5 at 1:00 pim.

Career Education Task Force Conference at
Madison on ¥arch 5 At 9:30 a.m.

Classroom ﬁemonstrations and career o
materials at Park Falls on March 18
at 8:30 a.m.

Advisory Committee Meeting at NCTI on
March 19 at 10:00 a.m.

a .
;;;}ge;, Parent, and Student Career
Development Days at Edgar on March 24-25
at 9:00 a.m.

Trade and Industry Day on March 26~ 27 ‘all

" day at Wausau West High School. - "

Currently evaluation is one of the prime

‘The' th Central Technical Instito}e

. A team of third party evaluators for the

‘minister. the instruments to the students,

- in the formalized evaluation plan. How-

N\

-

PngECT EVALUATION
By Lois Gilliland

Evaluation is always valuable for growth
and planning in any educational endeavor.

concerns in career education in determinin
the impact that this concept has had on -the
educational system. A plan of evaluation,
which originated from the U. S. Office of
ucation, is being implemented around the
ountry.

Project is also involved in this evalua-
tion. Through this plan it is suggested
that surveys be made of grades three, six,
nine, and twelve in the public schools o
to determine the impact of career .educa-
tion on self and occupational awareness.
development.

career education project has chosen

several project schools in which to ad-
minister these surveys. These schools

will be contacted by members of the careet-
education -staff to schedule times and work
out the details. ~Consultants will ad-

and the results will be presented to
schools for their use.

In the elementary grades the Career -
Education Questionnaire from the University
of Minnesota will be used, and The
Assessment of Career Development by the
American College Testing Program will be
administered to high school students.

-~

1t 1is not feasible to include all schools

ever, if your district would 1iKe to use
these syrveys, the career education staff
will be happy to work with you on your
evaluation.

v
#

"People .may forget how fast you did a
job, but they will remember how well
you did 1t." (Rhinelander Public Schools
Newsletter "Chalk-Dust").
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SUMMER WORKSHOP PLANNED
By Lois Gilliland

A one week career education workshop

" sponsored by the NCTI career education
project will be offered .from Aug. 18
through Aug. 22, J. Patrick Wagner,
Career Education Consultant, from UW-
Stout will direct the workshop with the
assistance 'of the NCTI Career Education
staff.

The workshop in career education will be
offered through UW-Stout extension for
two graduate or undergraduate credits and
is geared for pub}ic school teachers and
administrators. The session will provide
an opportunity to develop curriculum for
classroom use or a plan for career educa-
tion implementation. A wide range of
materials dealing with career develop-
ment education will also be available.

~ The workshop goals and objectives will

remain flexible to meet the needs of

.educators attending.

1f you are interested in attending this
workshop, please call the career educa-
tion office- at 675-3331, Ext. #210.

-

I

CHANGING ROLES AND CHANGING GOALS

A workshop entitled. "Changing Roles and
Changing Goals: Sex-role Stereotyping in
the Schools" will be held on Saturday,
April 26. This workshop, sponsored by the
UW-MC Women's Resource Center and the NCTI

Career Education Project, is open to teachers

and parents. The purpose of the workshop is
to increase public awareness of the role of
the schools in shaping individuals self-
concepts and fostering the development of
decision—making abilities.

Th orkshop will run from 9:30 a.®f, to

oximately 3:00 p.m. with luncheon ($1.75)
gytered Pre-registf"tion and luncheon reser-

vations can be made through UW-MC Women's

e rce Center: telephome 845-9602 Ext. 245.

" mean to be free? (freedom and responsi—

- WAUSAU STOREFRONT SCHOOL
By Ruth Hase -~

Career Education Consultants, Roger
Zerrenner and Ruth Hase, have been
offering a self-avareness/career aware-
ness class for students at the Storefront,
the alternate learning center in Wausau.
Attendance is voluntary and the group is
involved in planning the content of the
sessions.

In a recent brainstorming session, the
following program suggestions received
the most votes from the patticipants
communicating with other people; people
games - how to accept them; what does it

bility).

Students have suggested that it would be
a good learning experience to interview
people in the .community with varying life

“stvles. Field trips will be planned to
selected businesses, industries, and.
educational institutions for those stu-
dents interested in this kind of learning
experience.

Audio-visual materials such as You Pack
Your Own Chute, Why Am I Afraid to Tell
You Who I Am?, and Leo Buscaglia's 'Love
In the Classroom,' were presented_ to the
group. One of the most responsive meetings
involved a pot-luck lunch at the school.
Structured value clarification exercises
are part of the program.

The course is ofﬁered on the premise that
learners learn from anything that happens
and that commitment is essential for
success. The Career Maturity Inventory by
John Crites Ph. D. published by CTB/McGraw
Hill will be used as one indice for evalua-
tion purposes.

&
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EDGAR (;ARF'-T"-R EDUCATION SERVICES
By Peggie Mallery

-y Career Education-Services were conducted
at Edgar Public Schools on March 24 and
25 and included programs and materials .
 for all grades K-12. Parents were invited
to attend during one of the days. Consul-
tants led glassroom presentations in grades
- K-8. Bigh school students viewed an_array
of materials on occupational clusters and
job Beeking methods on display in the high
school 1library.

A total of 23 teachers and administrators
and 545 students were contacted during
these two career days. It is felt that this
type of two day program effectively comple~
ments the existing guidance services in the
school and continues to reinforce active
gtudent involvement in realistic career
Planning for themselves.

CAREER EDUCATION ‘
By Peggie Mallery

The joint meeting-of the Edgar and Athens
Lion's Clubs on March 25, 1975, was held
in Edgar. The topic of their evening 8 :
program was ‘Career Educatiom, and Peg
Mallery was the guest speaker.

| Lion's C18b members received a brief over-
. view.on the concept of career education

. and why it was established. The U.S.O.E.

. slide series on career education was’

F shown. The group was then briefed on the
North Central Technical Institute Career
Education Project's goals and services,
particularly as they related to the Edgar
and’ Athens areas. Description of other
North Central Technical Institute programs
involving the rural, disadvantaged adult
was also presented.

Some examples were given on community
involvement in the school setting with
regspect to career edutation and also on
f parents' roles in career development of *
their children. Continued support of f
careeY education in the schools is a
desired outcome of this type of pregram,

N
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ADVISORY COMMITTEE MEETING
By Lois Gilliland

The career education advisory committee
meét on Wednesday, March 19, 1975. Fifteen
members were present(including representa-
tives from business,'social service organ-
izations, and education..

An overview of project activities for the
past quarter was presented. The major
portion of the meeting was spent on dis-
cussion of future activities and many
suggestions were made by advisory committe
members.

Kztivitiee which were discussed included

a state career education conference to be
hosted by our project, the summer career
exploration workshop, and potential activi-
ties for next year. The next meeting will
be held in the fall when the schools,a:e
in session.

DATES IN APRIL

Industry and You Day on April 4 from I 00
to 8:00 p.m. in Antigo."

Career Days on April 9 and 10 from 9:00 a.
to 4:00 p.m. at Athens.

In-service on April 12 from 9:00 a.m. to
4:00 p.m. at D. C. Everest High School in
Schofield. - .

Career Days at Wausau East High School on
April 21 through April 25
5hanging Roles and Changing Goals: Sex-
rqole stereotyping in the Schools at
Marathon County Public:Library on April

. 26at930am

J
ice on
.M.

Class'room Demonstrations at Pre
April 29 at 10:00 a.m. to 2:45

ot

Career Days at Wausau West High School on.
April 30 to May 2.

Buscaglia "Love" tapes at NCTI faculty
lounge at 7:00 - 9:30 p.m. on Tuesday,
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UNEMPLOYMENT STATISTICS S

3

By Ruth Hase

It is generally agreed that the U. S.
Department of Labor Statistics are
accurate. The question is -- but °
what gets measured?

Nationwide reports are prepared by a
combined team of Census Bureau and -
Bureau of Labor Statistics experts

using techniques insulated from politics.

Some 58,834 househalds in 461 geographic
, areas - about one out of every 1,300
households in, the U.S. hare picked. Each
household is interviewed for, four months,
then becomes inactive for eight months,
and returns for four more months. Thus
each month one-eighth of the households
are new to the survey, three-quarters ’
are the same as the previous month, and
one-eighth come from those that had been
retired for eight.

Less than two percent of those questioned
refuse to respond. The margin of error in
these monthly surveys is said to be in
the neighborhood of 0.2 percent.

Critics complain that the survey excludes
"discouraged" workers, who have stopped
looking for work. If those who are working
part-time because they cannot find full-
time employment were included, the unem-—
ployment rate would raise considerably.
1f they counted those forced to take jobs
paying below the federal level, the unem-
ployment rate would triple the official
rate. Some critics would limit unemploy-
ment reports to what’they call "principal
breadwinners*~in a family.

Whatever measure is taken unemployment
remains a problem with no easy cure.

NEW PROJECT SOUND/FILMSTRIPS

Careers and Lifestyles; Career Values:
What Really Matters to You; The Changing °

Work Ethic; Job Attitudes: Liking Your
Job and Your Life from Guidance Associates.

oy

- : ¥}4§2

PHILLIPS HIGH SCHOOL
QUARTER-BLOCK SCHEDULE

By John David Wood
* Principal .

The quarter-block system of scheduling
has been implemented at Phillips High-
School for the 1975-76 school year. The
quarter-block program divided the school
year into nine-week quarters for all
courses, and the school day into four,
ninety-minute blocks. There will not be.
semesters or semester grades, and each
quarter will be a final grading period.

\

" “Each student will be afforded ten minute

breaks between blocks in the morning
and afternoon to relax and socialize.

Both students and teachers hope to devise
many benefits from the .quarter-block
schedule. Students musf enroll in four
subjects each quarter, eliminating study
halls. Involvement in no more than four
subjects at one time will limit the
pressure resulting from being in too many
activities and/or subjects. The teaching
load will be three blocks per day which
1imits the number of students at a given
time to approximately seventy-five and the
maximum of preparations to three.
Preparation time is one block per day or
ninety minutes. There are several other -
advantages resulting from the quarter-
block system for the school itself, such
as textbook edsts, staff and facility
utilization, and scheduling flexibility.

This schooling system has been adopted

for a three-year implementation period.
Evaluation of the system will be in the
area of academic achievement, attitudes,
and curriculum exposure and use. At the
end of the third year, the faculty, -
administration, school board, and parents
will work together to determing whether

to continue or not.

-

The habit of going to the bottom of things
usually lands a man on top."

People who say "it can't be done' often
haven't tried doing it.

- W
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\ " NOTE FROM THE EDITOR . CAREER DAYS AT ATHENS
\ By Lois Gilliland By Lois Gilliland

This has been a very adtive and fulfilling On Wednesday rii\9, and Thursday, April

year for members of the career education < 10, car:g;/ﬁ;;gnpere held by the career

staff. The staff has experienced many educatich staff at Athens elementary and

stimulating experiences with adults, public high schools. Career education materials

school personnel, and_school children. ) and assistance were made available to *

E teachers at both locations.

Several programs will be. conducted during - -

the summer. Examples are the 'Career At the primary level, Peanuts transparencies

Exploration ‘Jorkshop'l for Youth Work were shown to students and discussion was

Experience youngsters and the "Career held on feelings. Intermediate stpdents

FEducation Workshop" for teachers. Currently viewed a "Bread and Butterflies" video-

revised goals and objectives are being tape and discussed decision-making. Third

planned by the career education staff for and sixth Wfade students'were administered

the coming year. Through this planning it "The Self-Observdtion Scales' and the

4s hoped tov offer even greater services Minnesoéta Career Education Questionnaire.

to school personnel and adults. N
. In the high school -a display of printed

Since we have nearly reached the end of and audio visual materials was arranged

the school year, and summer activities are to assist students in career plgpning.

beginning, this will be the last issue of Classroom demonstrations on lj¥fe/career '

the-"NCTI Career Education News' until planning were presented to jynior and

September. On behalf of the career education senior students.

staff, I would like to express our -sincere

appreciation for your cooperation, assistance, The cooperation and interest shown by the

and support. . ~ faculties and students was appreciated by

the career education staff.

.

INDUSTRY ANKD YOU DAY .
The second annual "Industry and.You Day" K SPRING' - SUMMER ACTIVITIES

was sponsored by the Manufacturer's Council

of the Antigo Area Chamber of Copmerce and Career Days at Wausau West -High School on

NCTI-Antigo on Friday, April 4. Approximately April 30 and May 1 and 2.

1,000 high school students visited the affair .

on the NCTI-Antigo campus. 3 Business Articulation meeting held on May
. , ' 7, 1975 at the Holiday Inn.

Praducts and services were displayed by

twenty-one area.industries and governmental U.S.0.E, Site Visit to project on May 22

organizations. Tours of the NCTI-Antigo and May 23.

campus were also offered to visitors. . -

- Career Exploration Workshop for Youth Work

Ruth Hase of the NCTI career education staff Experience on June 11, 12, and 13.

organized a career development free materials : - .

display and offered career counseling to in- Career Development Workshop for UW-Stout

terested participants. There has been active graduate credit held on August 18-22.

interest in "Industry and You Day," and atten- N

dance was up approximately 200 from last year.
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»  YWE SUMMER WORKSHOP PLANNED
By Peggie Mallery

The second Career Exploré;ion Workshop 1is

~being held for students participating in

the Youth Work Experience program this
summer. The purpose of the workshop is to
provide the high school students with pre-
vocational experiences in 15 .different
occupational areas. The students will get
information on many careers including
qualifications and education necessary,
and in many career areas, an opportunity
to try out tasks related to different
careers (do some "hands-on" activities).
The result should be more effective career
planning by the students.
’ .

The workshop will begin on Wednesday, June
I1 and run for 2% days at North Central
Technical Institute. The Career Education
Project at North Central Technical Institute
is sponsoring the workshop in cooperation
with CESA #7 Youth Work Experience Program.
Those students contacted by their YWE super-
visors will pre-register for_the career
explorationf workshop and select six career
areas they want to learn more about from
the fifteen, career areas offered, which are:
liealth Occuﬁations
Public Service Occupations
Graphic Arts
Manufacturing Occupations

(Machine Tool & Welding) .
Electronics Occupations
Drafting & Residential Design ¥
Apprenticeable Occupations

Construction, Service, Printing

and Industrial
Office Occupations

% % (Secretarial & Clerical, Accounting,

Home Economics

and Data Processing)
Developmental Program and high school
courses related to vocational careers
Natural Resources
(limited number of sectionals)
Ag-Auto Occupations /
Marketing and Distribution

' Supplementing the career area units will

be self-awareness and decision-making
process groups. An orientation and skit will
be used to welcome students and familiarize

them with the programs and NCTI facilities.

[:R\j:
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WAUSAU EAST-WEST IN-SERVICE
‘By Ruth Hase

The career education team spent the week
of April 21 at Wausau East High School
and three days the week of April 28 at
ausau West High School to present career
materials to students and faculty. The
films, Future Shock, You Pack Your Own
Chute, The World of Work, Freedom 2000
Person to Person, Your New Job, Job Dis-
crimination were shown. Audio visual aids
on job clusters were used for small groups
of students. Career discussion groups were
held and students were counseled individuall
in regard to career ‘planning.

4

CAREER DAY FOR EIGHTH GRADERS AT TRIPOBLI

> LY
By Roger Zerrenner

On Tuesday, April 29, Ruth Hase, Peg Mallery
and Roger Zerrenner were assisted by Greg
Krause (Elementary Supervisor-Prentice Publi
Schools) in a "Career Day" for all eighth
grade students from the Prentice Sechool
District. Students were bussed from Prenti

.and Ogema to the Tripoli building. The pro-

gram was designed to present ideas and
e§geriences in the areas of Life/Work Plann
The day began with name tags, assigning eac
student a number l-4, and some introductorv
remarks by Reg. Rank order cards were used
to involve the students in exploring
alternatives, value clarification, and
decision-making. Next, the film, "The World

of Work" was shown. In the last hour before

lunch, students experienced small group
activities.in the three areas mentioned abo

After lunch students were involved in two
thirty-minute small-group sessions: Career

‘Information and Self-Awareness. The day

ended with a film, “You Pack Your Own Chute
starring Eden Ryl. The predominant theme in
the film.is that many times people don't
try something new or hesitate to change
because they are afraid.

Hopefully, the eighth grade students will
apply the messdge of the film to their
career planning by sorting out their
interests, aptitudes, etc., and take charge
of their own lives; for, as Eden says,

"we all pack our own chutes."




SWITCHBOARD-HOTLINE SESSIONS -

Recently, Wausau's Switchboard-Hotline held
a volunteer training session at NCTI, view-
ing a video-tape on "Love' presented by Leo
F. Buscaglia. Switchboard is a telephone
listening, talking, and referral service.
The people who call Switchboard are assured
of anonymity and are never requested to
give' their name. The Hotline is an all
volunteer group of operators whdse ‘concern
for others brought them together, The
phone operators talk with people of all

ages about such things as family unhappiness,
depression, pregnancies, v.d., drugs, legal:
advice, or they can put callers in touch
with professionals in those fields.

Switchboard volunteers felt Leo Buscaglia
had much to offer them in the way of self
realization and becoming more aware of the
needs of others. :lany people call Switch-
board because they are lonely and Buscaglia
teaches how loving encouragement and recog-
nition can bring happiness. ’

The Hotline hours are presently 6:00 p.m.
to midnight and they hope to expand to a
24 hour service in the future. Volunteers
_are always needed so if you're interested
call 842-3331 any evening.

C.A.S.S. MEETING
By Ruth Hase

The career education staff presented a pro-
gram to the community agency social service
group on April 23, Group introduction
techniques were used, an overview of the
career education- program was presented, and
the film, "You Pack Your Own Chite," was
shown. The group discussed ways in which
the career education consultants could be
of service to community social servjice
agencies.,

)

'HAVE AN ENJOYABLE SUMMER!!!

b

IN-SERVICE AT D.C. EVEREST
By Lois Gilliland
An in-service meeting was condugted for

members of ghe faculty of the D./C
Everest schoolWistrict on Saturday,

'§£r11 12. The nineteen teachers attending

cluded representatives from the primary
grades through senior high school.

A variety of activities were presented

by the career education staff. These ~
included the state career education slides
from the Department of Puplic Instruction;
the movies, "Pack Your Own Chute," and
"fhe World of Work'; a video-tape of Leo
Buscaglia; exercises involving teacher
participation; and sectional meetings
according to educational level.

The program was conducted in a flexible
manner to allow for discussion and choice
of activities. Activities were geared so
that many of them could be used in the
classroom with students. The active
participation and helpfulness of the
teachers greatly contributed to the
meeting.

<

ASSERTIVENESS TRAINING WORKSHOP
"~ 'By Peggie Mallery

An assertiveness training workshop is
being planned for the end of Jume.
"Asgsertion is standing up for your basic
human 'rights so that the rights of the
other person are not violated in the
process," according to Patricia Jakubowski-
Spector. Assertive behavior is a direct,
honest appropriate expression of one 's
thoughts and beliefs.

¥

Women who attend the workshop will leam
about and practice assertiveness behavior.
For more information, contact Career Educa-
tion at North Central Technical Institute
675-3331, Ext. #210 or the UW-MC Women's
Resource Center -845+9602, in Wausau.
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: . APPENDIX B

SAMPLE IN-SERVICE 'PROGRAMS FOR EDUCATORS
(See quarterly reports for more activities) . ‘

\

Tables on Activities (first, second, third, fourth’ quarters)

»

Large Group K~12

Large Group Elementary ' *

Large Group Middle School
. lﬁatge Group NCTI ’ ~
#

Small Group by Department

° v
Small Group by Grade Level
Team Week Activities )

Workshops

Classes ' .

é

. Area Resources Guide




FIRST QUARTER

<

. - ™~
<
WORKSHOP AND GROUP —
' INSERVICE PARTICIPANTS
... Administrators
- . . . LVEC
"Location Time Llementarv Secondary . Counselors
1ib Lake (One-half dav) inservice .15 25 3
]
Ny (Une veek workshop- @ districts) 9 ” 19 3
Abbotsford 2 (Tvo days) inservice 15 27 » 3 -
ND. C. Fverest (One week) wvorkshop 8 A 4 -
e \
Park Falls (One hour) inservice } 18 15 ! 2
(l\./ @
Wwittenbherg- "
B rmamvood J (One hour) inscrvice 51 40
Total 116 . m 136 - 15
. RS,
&l

E

.

A ruitoxt provided by exic |8
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- SECOND QUARTER

: cC
TABLE II =.
-

TEACHERS INSERVICES THROUGH PLANNED -
GROQUP OR INDIVIDUAL MEETINGS

Type of Assistance “ Title or Type of Program ! Location Number Involved .
Group In-service Elementary curriculum infusion (Activities) Stratford -~ 18
Group In-service . Integrating of curriculum activities into )
. . curriculum Stratford <« 18 ., °
. f
\_. . Group In-service Elementary curriculum infusion (Activities)’ Mosinee 23 .
. B A5 -
Group In-service OCHM»OCHCB. value clarification and decision- N ’ . ’
maklng (entire faculty) . Rib Lake 40
In-service Planning ' Planned for in-service for handbook with career
. . . education committee Merrill - 10
Grade Level (Kindergarten) Curriculum infusion (Activities)Kindergarten Mosinee 4
Grade Level (First) Curriculum infusion (Activities) First Grade Mosinee - 5
. _ English Teachers Activities and materials for secondary English Mosinee | 6 |
Social Studies Teachers Activities and materials for woaAMH studies Mosinee 9 s
Individudt Meetings . Schéduled meetings with teachers, guidance ° ; < .
counselors, LVEC, and administrators Project Schools 233
Curriculum Planning Junior high curriculum committee meeting Wittenberg-
Meeting Birnamvood 10 ‘s
. . . -
Class Demonstration Living skills, working skills . Dorchestor 32
. R,
. o

s
Aruitoxt provided by Eic:

E
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i
: TABLE II (Con't) . .
o o :
] . .
Type of Assistance Title or Type of Program o Location Number Involved
Materials Demonstration Adult basic education teachers NCTI - . 4
zm.nmﬂ»mu.m Display ‘ Home economics Section-Articulation
* ‘ Meeting NCTL o 25
Class Demonstration Colby High School (9th Grade) Session I Colby 30
Class Demonstration ° Colby High School (9th Grade) Session II Colby , 30 ‘
Group In-service Colby High mnromw staff in-service Colby 40
Planning Meetings ) Wausau Public Schools Wausau ) 9
. Total 546
>
1
§ r
+ > , \\ ) v
—— ‘ . _OF
O &lm




. * TABLE 1I

TEACHERS INSERVICES waocnm PLANNED
GROUP OR INDIVIDUAL MEETINGS

[ -

o
Lo
—

&

Type of Assistance Title or Type of Program Location Number Involved*
; . ]
In-service Talk Project Report ¥ T NCTI . 75
In-service Program Curriculum Infusion -(Second Grade) Mosinee é 5
In-sexvice Program Curriculum Infusion (Third Grade) Mosinee - 5 °
In-service Program Curriculum Infusion (Fourth Grade) Mosinee ) s
In-service Program Curriculum Infusion (Fifth Grade) Mosinee -5
¥
In-service Program Career Education Project & Concepts »
. : (Horace Mann Middle School) Wausau ’ 25
In~-service Program Career Education Project & Concepts, - . ~
_ (Riverview Elementary) Wausau 26
JIn-service wnownt Curriculum Infusion and Sectional ,
‘ (Middle School) Mosinee <> 21 -
In-service wnom#mah“ Introduction to Career Education and ¢
. Curriculum Infusion (East Elementary) Antigo - 19
Workshop Promoting the Development of Girls & Women District Public
School Counselors 17
d%mmwmw Wausau Public Schools Career Meeting for
Teachers . Wausau 15




TABLE @ Aoos,ﬂ. nw A/

L J . -
i - S
Type of Assistance Title or Type of Program . 3 Location -
’ .
Class Curricylum and Khﬂ:oam in fareer Ediycation . Phillips -- )
. . . r° .
Class Curriculum msﬁ\Zmn:omm in\ Careexr Education Antigo
i Al Y
Career Days mncmmSnm (gr. o 12) reached ‘through movie , .
: Future Shock, classroom demonstrations, - Wittenberg-

O

N

Individual mmmnwswm

Career Day

Career Day

Career Day

.o
2

Classroom Demonstration

* Some nuimbers for

/

counseling, mbm career materials
!
Meetings or mOHHQCI:v with teachers, mcwmmﬁnml
noc:mmwonm. LVEC, and administrators
wncmmSnm (Gr. 9) in nwmmmnooa demonstrations
Career counseling and display (Gr. 9- HNV )
Students reached throtugh nocnmmwwsm/ﬁnm
materials display (Gr. 9-12)

Coungeling and materials mHmvHW% Anﬁ Ho wNv

Classroom demonstrations (Gr. 9-12)
Classroom demonstrations (Gr. 6-8)
Classroom mmBOSmnnmnHosm (Gr. 1-5)

Hmmnrmnm mﬁm Administrators

* -~

St. Louis Elementary $c¢hool (Session I) - -
St, Louis mwoambnmn% School (Session II) .

. .... . Jrv .

? Pie 1

.Hmnmm group meetings are .approximate. .

Rib Leke i i

.mamﬁn.m .tuw: \
_Edgar’. 0 Ut

Birnamzood

2
s

Project unmw@wq

Park Falls.. . .
Park’ ﬂmwp@ .

. B

Edgar °
Edgar ;. -
mmmwn

connrmmﬂnn m
uonnvmmnoﬂ '

4 \.,




, | FOURTH QUARTER '
’ { ,
TABLE II - . . Y - e
‘ ‘ u2
) ) ] TEACHERS INSERVICES THROUGH :PLANNED h - — h
. . GROUP OR INDIVIDUAL MEETINGS ‘
: . ' : (Includes students in’ career days) '
* ' Type of Assistance Title or Type of Program ) Location Number Involved¥* _
~ 'v " '
Tour and Program Tour of NCTI and speaker (6th graders
R from Horace Mann Middle School) . Wausau . , 120
Carear Days East and West ligh Schools Wausau
, Teachers . * 50
Students . . 475
v
Career Days Athens Elementary School . Athens ]
- ¢ Teachers ) 13 .
Students . ) 320
. . .
; Cafeer Days /LM Athens Secondary School . Athens . .
/ ! o ~ Teachers - 10
) Students A .\\‘ 222
Hnlmaw<#om Program Curriculum Infusion ) - D. C. Everest 19,
! /I\Lv Individual Meetings . Delivered materials and/or consulted . - . ’
. : , with teachers All Project Schools 22
- ~ - . [ -
Group Program Life/Work Planning (8th graders) : * Prentice 75
) . , i
* Some numbers for-large group meetings are approximate ’ Total 1&9&@& involved 1326
N .
- . “w g « &
. . < ' (@] :
] ~ \Ul W
¥ " -~ - w
' v { N Evm




’ \ SESSION REPORT

_%ml_

1
(Session if)

v

MW‘

, " Overall: 75-100
'Career Night" (Parents & High School Students) Career Educa / 41-50
(Type of, Group) ence
Objectives and Procedure: Instructor's Material/Equipment:
1) Overview of Caréer Education 1) Film: "World of Work"
2) Exploring Alternatives 2) 16 om. film projector
3) Clarifying values . 3) Chalkboard and chalk .
4) Decision-Making 4) Posters and mdsking tape
“ 5) P erials. (For display & yession

%

Printed Materials Handed Out:
(Table of materials in hallway):

i) Flyer: "Federal Job Info" (CE165) 25) Flyer: "All People Have Needs"

2) "Career Dev. Sequence Model" (CE040) 26) Poem: "Set a Good Example'

3) "Parents & Career Ed. (CEO71) 27) Flyer: "Six Most Important Words
4) "What Are You Cut Out To Be?" (CE002) «es One Least Important”

5) “A Word About the World of Work" (CE110) 28) Booklet: "Ideas, People, Things"
6) "Children Learn What They Live" (CE1l4). 29) Booklet: "Careers Without College"
7) "Careers vs. Jobs" (CE024) 30) Booklet: "Intre. to’ the University
8) "Work Values' (CE089) of Wisconsin systen

9) “Carut—Dccision-Haking Process" (CEO87) 31) Brochure: "Apprenticeship"

10)- "Career Clusters" (CE030) 32) Booklet: "You Move to the City"
11) "Positive Approach to Discipline"(CE092) 33) Brochure: Need a High School

12) "Value Strategy' (CE086) . Diploma" .

13) "The Art of Not Listening" (CE042) 34) Career Education Bookmarks

14) "Communication with Others" (CE102) 35) NCTI Cataloges

15) "What do You Value in Life?" (CE056) 36) Booklet: "Student Follow-Up Report
16) "I.C.E.D. Brochure" ’ 72-73) -

17)"Quips, Quibbles & Quotes II' (CEO19) - 37) "Values Auction"

18) “"Do's and Don'ts" (CE112) g 38) 'Values Orientation (CE004)

19)
.203
21

22)

“Exploring an Occupation" (CE109)
"Job Clusters" (CE030)
"A Theory of Occupational Choice"
(CEIGO)
"Theory of Vocational Development"
(CE126)
“"Kinds of Infox;mtion Students May .
Need "About Occupations" (CE169)
"ocational Development" (CE190)

23)
24)

153

Aal Grouping Cards.

o

39) "Rank Order" (CE167)

R
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Rib Lake High School Session Report (Con't)

Summary of session: %

Note: Eighteen schools4 the M ry and our Career Education Project were
* involved in this )Career”Night" program. I had a table in the hallway
with the above listed materials available for participants. In the
adjoining classroom I conducted 4 sessious (e{EB,BD-éo minutes) which
are outlined below: ; &

’

-

I. First three sessiong could be summarized as follows:

1) Introduction. of self and project.
*2) Ask someone in audience to distinguish "Career" from a "Job".
(Note: No one volunteered, so I did.)
3) Overview of Project: ’
| a) Work with teachers and adults.
b) Emphasis:

. ... 9-12 (Career Prep.)
. 7-9 (Career Orientatiom)
. (Career Awareness) L ~
K (Self-Awareness)
4) Chalkboard:

a) Store "A" -- Store "B" (Group Trip to Marshfield - Ice Cream Cone)

b) Yes ; No Yes . GETWW ‘ No
Right Wrong Right yrong'

} ) ¢) Decision-Making Situation:

‘ Rely on Make
Past Some i .
‘ Experience : Change - ) -

Indecision (Brainstorm Feelings)
Frustration
Anxiety -

* Boredom

¢ Insecurity L. .

5) Exercise: '‘Work Values." -

2

a) Discuss at tables

b) Discuss in Large Group. (Note: Suggested to group that in a decision-
making situation you establish your priorities and lock at only as many
choices as you can handle, such as 3 or 4.) ’

6) Hand-out: "Career Decision-Making Process’. ,
7) Voluntarily filled out Reaction forms and signed attendence roster 'if
they desired additional spli}fic matﬂ%ials. (15 such tequests).
II. Session # 4 could be summarized as follows: A 154
1) Introduction - 3]

: ., ) Discussion - related to Careers |
2) Exercise: 'Values Auction. . and career choices. -




SESSION REPORT

Objectives and Procedure: .
1) Continuation of In-service on
. Aug. 22, 1974, (especially in areas
of Value Clarification and Decision-
Making) .

2) Provide Small Group Experiences
(by grade-level and topic).

Printed Materials Handed Out::
1)"Career Ed. Decision-Making
Process" (CE087)

. 2)"Post Meeting Reaction Form."
3)"Glad Note." (CEO32)
4)"Comprehensive Occupational
Education Program Model." (CE058)
5)'"Value Strategy" (CE086).
6)"Value Orientaticne,.."” (CE004)
7)"Communication With Others'" (CE102)
Smry of Session:

-1) Introduce Career Education Staff
2) Name Tags
3) Ask for Volunteers to summarize
. ’Aug. 22nd Inservice Session.
- ) Summary of Value Clarification and
cision-Making Process (Rog):

*12) "Stem Sentences (Career Ed,)"

Rib Lake High School I1 Wednesday, October 23, 1974
(Tocation) ] (Session #) (Date) "
K-12 Rib Lake Staff (Time: =53 40
of Croup) (Attendence )

Instructor's Material/Equipment:

1) Mr., Koumal Films.

2) Film: "World of Work" (Note: Leave
with Mrs. Acker for 1 week.)

3) Cassette, Filmstrip Set: "A Strategy
for Teaching Values."

4) Cassette, Filmstrip Set: "Keys-Career
Exploration."

5) Curriculum Guides

6) Singer Auto-Study Mate (Ruth).

8) "Career Development Scope and Sequence
Model' (CE040).

9) "A Word About the World of Work" (CE110)
10) "Exploring An Occupation" (CE109)

11) "Value Sheet" -(Rog's Group)'" (CE107).

13) "Do's and Dont's ~ Job Interviews' (CE112
14) "Clarification of Personal Values"(Rog 8
Group) (CE070)

15) "What Are You Cut Out To Be?" (Rog's
Group) (CE002).

a) Birth' Adolescence Maturity 01d Age
; |
‘ 6ependence «Independence Inter- DependeLce
<’ + Dependence

" b) Handout: "Yalue Strategy" (Run through steps.') -

c) Handout: "Cateer Education Decision—Making Process."
(Run through Steps).
- 5) Partfof filmstrip set:

"A Strategy for Teaching Values.




6) Small Groups: (4:20 - 5: 15)
a) Ruth - Value Clarification at Elementary Level (Parts IT & ILII of
filmstrip set "A Stxategy for Teaching Values'), ‘

b) Lois -~ Curriculum Development at Elementary Level (using Curriculum

Guides and Activities).

c) Peg - Junior High Level- (using filmstrip an ssette set\ Career
Exploration" along with possible activities}gj discussion)

d) Rog - Senior High Level - Value Clarification and Decision-Ma ing
(using) "Mr. Koimal" films and exercises).

Note: All groups could be exposed to the 16 Career Education Concepts
with Handout CEQ040.

7) Large Groups (Cafe):

a) Fishbowl Technique.

or * s
' b) Open Discuseton.
or " >
c) One person from each group summarize their small-group experience.
and

d) Fill out Reaction Form for meeting.

ad ’ ' ,
e) J*{" ‘7“0 ‘5:95514/1 ﬂap;;z‘ of/ -54'/4/; ( 3(/,&0

~ .

+3 -




MEMORANDUM

BUéJ; Activities in Career Education
DATE:’ Oct. 1, 1974  3:10 PuM.
PLACE: I.M.C. ‘

#ROM: Mr. Xubiaczyk - Principal

-

The following is the hgend;ﬂkor today's meeting: -

(1) Consultants: i
a. Peg Mallary
- be Lols Gilliland

(2) Monthly Meeting Date: ‘
| Nov. 5, 1974 3:10 P.M. I.M.C.
(3) Slide-Talk Present;tion-
Lois Gilliland |
(4) Group Discussion \

(5) Activity for November Meeting

"Meetiﬁ%(gﬁould conclude by 4:00 QQﬁfﬁ" . S
- r .. ‘> . ) . . ~ A- M»,,_A -




SESSION REPORT

[ 4

MOSINEE . 1. OCTOBER 31, 1974
(Location) _ (Spasion #) (Date) )
ﬂ‘__/yigh School Social Studies Teachers : - -6
L {Type of Group) (Attendence)
Objectives and Procedure! , Instructor's Material/Equipgant:
Inservice meeting to acquaint social A Man's Work (cassettes)

- L ]
studies teachers with career

education activities. Discussed

. activitfés and talked about hand- ‘ . »
outs and materials.

Printed Materials Handed Out:
"To the English Teacher'

. "English Activities from Indiana SRA Career Education Activities in English"

. 16 Concepts .

Summary of Session:

Teacbers ?ere,receptive to new ideas and mentioned some that they had used in
social studies. There was some discussion about starting a class on occupational
Engkish. They ‘made copies of some of the activities in gujides which were not to
be kept. , - : N

’ ‘

isa, X’”gﬁmﬁ,




SESSION REPORT
Mosinee 4a ‘ January 22, 1975
(Location) (Session #) (Date)
Third Grade Teachers 5
Toup) (Attendence)

Objectives and Procedure: Tnstructor's Material/Equipment:

To acquaint teachers with First Things filmstrip t
career education concepts/ ’_' : :

i

Syracuse units on careers

To encourage and motivate %
use of activities T

\

Informal small group meetings

Printed Materials Handed Out:

Career Education Activities K-6 (CEUS3)

Concepts 1-16 (CE077)

Career Education National Standard (CE034) ,
‘What's Job Clustering All About? (CE081) ’

Activities for the World of Work

&

Summry of Session:
State and National Career Education

Integration into the curriculum '
Looked at guides u
Teachers has Syracuse Units reproduced

My R Q '

o | - - 1838 , {Consultant |




8:15 ~ 8:30

8:30

9:15

10:30

11:30

IN-SERVICE MOSINEE MIDDLE SCHOOL

January, 24, 1975

Inézndnggi?n t

U.S.0.E. Slides

Sixteen Concepts of Career Education and
Wisconsin Plan for Career Education
Fifteen Occupational Clusters

NCTI Career Education Project

’

Break

Choice of Sectionals

Curriculum development, activities, and
materials - Lois Gilliland

Techniques for working with small groups
Ruth Hase

Explofing alternatives, value clarification
and“decision-making

Roger Zerrenner

Ocqupational Clusters and. the World of Work
Peggie Mallery

" Choice 6f Sectionals as above ~N

General discussion of career educatipn
possibilities in Mosinee and evaluation.

»

- 160




Friday, January 10, 1975

8:30 A.M.
S .

9:00 A'Ml -

10:30 A.M,

11:00 -

11:45 AM.

1:00 P.M.

2’

2

2:00 P.M.

4:00 P.M.

*

N

&
.
N | W,

{
"The Pre-Vocational Program"
Paul Jokela, Supervisor-Counselor
aul Jol up s nsel
"Implications of OSHA to NCTI" .
"Use of Fire 'Extinguishers at NCTI"
Clyde Owens, Trade and Industry
Coordinator

-

"The Status: of NCTI'S Career Education
Project" . u
Lois Giililand, Associate Program
Supervisor-

All instructors having VIP students in

their classes, having received femo
from Mr. Alvin Klug

’

Lunch

Curriculum Advisory Council Meeting
Eugene Battist, Curriculum Specialist

D. Zandi B. Paquette
Sr. P, Hoffmann R. Baltus

J. Zahringer E. Zahn* '

J. Meyer J. Vilendrer
A. K;Bg

KEYNOTE ADDRESS
(Speaker to be confirmed)

Adjournment N

]
Total Faculty
Studio B

Studio B
Total Faculty

Total Faculty
Studio B

Room 163

Room 405

T\

Total Faculty
Studio B




-

¥

January 13, 1975 e

Dear Superintendent;

A 'series of team weeks will be offered to schools and communities
within the North Central Technical Institute career edu§:2ion
project district. During these weeks the career education staff
will visit a community to offer career education Seminars_to the
teachers in the school district and programs to the adult popu&atf%n
to convey career development information to them. Consultants will
also be available to work with school and community counselors or
organizations interested in career education. o )

The following weeks are designated as team weeks:

Jan. 20-24 Mar. '17-21

'Feb. 3-7 Mar. 31 - Apr. 4 ' -
Feb. 17-21 Apr. 14-18 9
Mar. 3-7 . Apr. 28-May 2 :

Enclosed is a list of activities which the career education staff
will offer to schools which they visit. If you or your coordinator
of career education are interested in having the career education
staff visit your district, please contact me at 675-3331, Ext. 210,
or discuss it with the consultant who works in your area.

AY

Yours truly,

' 1

e I Pl ot |

Lois F%:Gilliland
Assoctate Project Director

LFG:nls N
Enclosure




‘ X NORTH CENTRAL
N TECHNICAL INSTITUTE
—I— 1000 Schofieid Avenue .
. l wausau, wisconsin 54401
_ ‘ Telephone 715/675-3331
Janu;;;J3 1975 Lv/m RESEARCH AND DEVELOPMENT

Mr. Jackson, Principal
Wittenberg-Birnamwood High School
Wittenberg, WI 54499

X - . -
Dear Mr. Jackson;

° '

1 have been planning the program for Career Education Services

to your school during January 20-22, as we discussed prior to

the holiday recess. Enclosed are some schedules, ideas, etc.,

none of which cannot be changed if you would like. I have also

sent these materials and others to Hope Moreland with more specific
notations.

Fd

There are a couple of ‘questions that I need answers to as soon as
possible. ’

1 have suggested as a possible program during the "School-Community

Career Education Services' week a panel (see enclosure). Each member

would speak for ten minutes and than allow group to break up for in- '
dividual questions: I' recommend this for senior students - Would - -
such a program, scheduled from 2:15 - 3:15 on Tuesday, January 21, be
possible for all seniors and parents, particularly parents of undecided
seniors? This is just a suggestion based upon some of our experiences

with other schools and communities. Please advise me of your decision

so that I can contact the different agencies and have them send repre-
sentatives for that Tuesday. You may have some other ideas and I would

be happy to have them. ) y

r

Enclosed is a copy of the letter that you might send to the parentsléf 4;; )
those students who were undecided about future plans. Please feel free oy -
to add ‘'or edit whatever you like. L. e, e >

. 5 2 o L v

1 am looking forward to the three days ahead when we will be working* ° ,:
with you and your faculty. Sometime during or after the Career Education
Services, January 20-22, maybe we can discuss posgible follow-up plans.

Thank you. ‘ - L ,'”%”A‘ ; A L

. . \ - ’ E ) i ‘ , N ) .

Sincerely, - oy i :w*\; o ; S . -

‘/ . W\(\ ot "‘\4 ~w C ) ) ) :
Peggies lllery K R €§ e . . . - .
Career Education Consultan®™. . - - :

: ~ ; W ) A .

PMinls - ey -&38 — - tt

Enclostres - c.c.: Hope Moreland “ % ° - . ..
‘ NORTH CENTRAL VOCATIONAL, TECHNIC?,A{’SD ADULT E£DUCATION DISTRICT :
, - . N @;ﬁ" Lo

Jal " , .
- e ‘o . S

' . 4 .-
AR NN ) )
: . s o L - o o
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! : ' POSSIBLE ACTIVITIES FOR TEAM WEEKS

3

1. Classroom demonstrations: ° ' .
Interviewing techniques
Value Clarification -
Deéision-M;king , .
o Self~Awareness . . . :
Career Exploration

- B

o Attitudes . . .

« . <

2., Large or small group programs in one or more areas of career education.

. ! ’

— - 3 ~Matertats-Bisplayin-building: e — -

v

Printed and A.V. materials display and demonstrated for teach
and/or students, '

-
S

4., Available for individual or small group confefences with teacherg  and
staff. L . 4 R £

N < 4
f

. ? "o
5. Conduct in-service sessions and/gr courses on one or moré aspects of
. - career education. .

e <

.

.6. Miscellanepus: , .

comrunity. ) _ . RN

I c . N

Asgiii/;ith coordination of career education ‘in the §ch6012and the

. B .

. o " Panels and programs for parents. ot S

Coordinate outside resources which relate go career education.,

ty ) . . ' : ' R [
) h .

Aruitoxt provided by Eric
g O
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o szmm»y w—zz 1975 . f“e\%. Lo
‘(v: v ’:" . Ny C*‘.:', e . .7 . : . .
consultants as,‘sc’heduled “Ba lcony area. K
» 2 : " o t“ _‘. 0N N hd .‘u B .“ ks . s .
.- Jenuary 24z C - Careert Eh‘ucadon consultants will he available for elass- N
o N RN e R ' room presenﬁations ‘upon te‘acher s request rluring the day
R S L T LT and also of Wednesday. ‘*See a&tached. S o .
& ‘ * " i'b v l'r a - "‘ i H‘ ’ b e .
S0 e o 'Ro.ger Zerrenner.‘ l,. Mr Ymal fi\lms and discussion.
S e I co o, B Explcring aitematives,‘ cler‘lfying A
S A P T S, 4‘- val,pes, and decision-making; ,
‘ 2 . ‘ .!‘,' U .. - . Ruth }iaisé.‘ ‘ f“»l-.« Excercise in Value Clarification. '
Sl e T T T e Values Auction » '
: e Lo R 5;“’:}’ . 2.,Pi’pgrams for girls - Hyths and ?acts,

Lg;is/‘({:i'llila_;‘a-i‘iq 1. Job Seeking sknl-s with fd‘lmstrip ‘on
ST lueT 0 Your Job Ipterview. g, S
. e 21 ‘Fhi<dm I Afradd tp-Tell You Whe 1 Am? .
'y ‘*’ilmst,fip bn self-nnders tandi.ng. '

-,
\

Pe‘g bkaileryr : il l O;:éupat:tqns in‘ the World .of Work (Career
‘ " Expl(qrati%n mdvie ‘and’ discussion) .

,
. ~,»,.
..

cae

‘ N
.

Parents ixave been im'riteﬂ"tc} astop in for: conferences with .
ca:eez educatgcm consultapts in the auditorium.

21 ) Panel Qiscussion oﬁ Careers for the Future, seniors, un-
*‘3 i ¢w7‘9 . e decideé seniors “and parents in the, auditorium. Question
e e Th pericd will follow. R .
Wednesday, -All day « *  Future Shock - classes as scheduled (social studies, etc.)
January 22 . will see this movie in auditorium. Indiiidgaf\teachers
. _ ¢ ) will follow-up with discpssion in their cl fooms.* Movie -
", L ) lasts* fcr 50 m;nutes. . . .
‘ - .

Display table of career and self itformation{will be set
UP ‘In the cafeteria area for students. A ca?eer eddcation
o cons»ltant 'will be avaiLable. . .

t

" hé: 0 ’ . “‘S. L% ' ) .
Consu&tﬁpts aVagiIable for classroo‘m presentations as on
. aJInesday,Mupon “request. = s .
},’",’.,, 28 - (.:\‘?‘ ¢ N ‘—3’" ." - .
,.,}mgti;ne TQQS&&E\‘ r~ L tucrents Hre izivited to stop bv and’ rap about their plans

! ‘{ &“t’ﬁemse'ixes.;(:mdke &nﬂounr:ement) We will have many career
’ 3 éféuc-at*imj ;ﬁamrials, pamphlets,‘ '‘media kits,etc., on digplay
‘ i‘pﬂze baioon}r, evezg&av fof ,preyiew by ‘teachers. Teachers
‘ e&co‘m %o %y these out in c}.asses, gsudents can be

: Eap. ’By an'Elook th«z‘ough the&g&aterials to get
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Summaries of Classroom Presentations

t

1) Exploring Alternatives, Clarif§ing Values, and Decision-Making: Roger Zerrenner

Time requested: Preferably entire period.
Materials desired: Chalkboard and chalk
Summary of session: . This presentation would involve a blending of input

. from the presenter (mainly in terms of diagrams on
the chalkboard) and interaction within the group.
” At least one exercise will.be conducted which partici-
. pant's will do individually and then share their
) thoughts with the group only if they wish fo. The
' exercise will get at 21l the concepts mentioned in
the title of thils presentatiom. '

2) Mr. Koumal Films and Discussion: Roger Zerrenner\

Time requested: . 20 minutes - entire period
Materials desired: 16 mm. projector .and screen- Chalkboard and chalk
. Summary of session: This presentation will involve the viewing of the R
X Mr. Koumal films (3 parts) and discussion. The 3
- . parts are entitled as follows: a) '"Mr. Koumal

Invents a Robot™, b) Mr. Koumal Discovers Koumalia", .
and c¢) :ﬁr. Koumal Battles his Conscience.' A dis- -
cyssion will follow each of the above mentioned parts.
A11 three parts get into at least the following areas:
Personal Values,'Social Values, and Decision-Making.

3) Career Exploration: "It is not so important what occupation an individual

) . chooses but, that he chooses from the widest possible
range of opportunities.' The World of Work -20 minute
filmstrip that takes a look at many types of careers

. (career Exploration, grades 9-12)

*Something is not an option unless an individual knows

Time requested: .- nutes

Materials requested: Projector and screen

4) Values Auction: Ruth Hase

-'\ Time requested: . Class pé?ZSH?
. Summary of .session: :' Values Auction - Excercise in Values Clarification -
T . ' . * 73 Which 1s an essential element in the career decision-
‘. d © ‘makdng process. - . ’
- 5) Program for high school 45 m nute’s . )
girls., . ° PR ne
* - Summary ;é?session: Myéps and Faccs,;JBB Trends and Life Style (\

;i .
N

>

- 4 e . N
. e A .. |
'




6)

7)

s -

{

"Why Am I Afraid to Tell You Who Ilkm?" Lois Gilliland

Time requested:

Summary of session:

_Job Seeking Skills:

Time requested:

Surmmary of session:

%

"(Filmstrip on self-understanding)

S0 minutes

Lois Gilliland
45 minutes

(Filmstrip ~ Your Job Interview)




PROMOTING THE DEVELOPMENT OF GIRLS AND WOMEN

: a Workshop vaSmononvnrnocmr the » N
Sex Equality in Guidance Project American Personnel and Guidance Association; North Central Technical Institute, Career
o Education Project; and the Women's Caucus (Wisconsin Personnel and Guidance Association) NYU lop
- Q
—t | NIP=I
ONTENTS . L.
ooking at existing programs From infancy on, some boys and girls are pro- gelected as the State Trainer for

An introductory exercise to determine grammed into categories of acceptable behavior Sex Equality in Guidance Opportuni-
resent counseling practices for girls without regard to their individual temperament, ties Project. She attended an in-
nd women . talents, or thoughts.. The institutions which tensive workshop in Washington, D.C

have taught sex roles give up reluctantly their in October 1974 on recent develop-
ilmstrip old attitudes and ideals. ments in the counseling of girls

VA Chance to Choose' . and women.

_ With the rapid rate of change, today's real role .
ummarizing research of women is a cultural gap away from the one which .

On the effects of sex typing and its young girls read about in their elementary school Members of Wisconsin Personnel ar
imiting effect on the lives of girls books or learn from parents and other influences. Guidance Association Caucus for
nd women Women will be part of panels,

Girls tend to make short term plans, to choose video. ségments, and in the behinc
)eveloping a frame of reference careers from a restricted range of socially the-scenes planning. Their names

To form a basis for the counseling approved possibi ities, and to express A& desire will be announced at the workshop

f girls and women ' ' for a career without making realistic plans for
' : . integrating the roles of worker, wife or single North Lentral Technical. Institute
wxlawswsm bias in the interview ' xuy . and parent or non-parent into their life span. Career Education, Staff:

Video~tape simulations provide a:-.

,asis for developing an awareness of Counselors must learn new skills, new modes om./ﬂ ' Russell Paulsen
yiased and non-biased counseling interacting, and new views of what constitutes Lois Gilliland
male and female possibilities.if they. ‘are-to Ruth Hase
jtilizing information expand their counselees'choices of what go be, Peggie Mallery .
and do, and think. Roger Zerrenne?

In the no:bmmwwsm gsession— -
iscussion of the place media has
xamination of the media for bias,
on~biased use of tests, new re—
ources for girls and women.

. This workshop will help school counsel look
at themselves and their goals and it séeks to
help them re-~define in personal terms the many
roles currently played by women. It will explore
new opportunities in education and employment,
ways of assessing choices, and means of making
decisions with a long range perspective on life
"planning. R

sing action techniques and styate ies
A source book of easily implemented
-echniques~~demonstration of selected

rograms

***Jorkshop leader:

Joan Daniels Pedro works as a high school. ]
counselor in Middleton, Wisconsin. Because of
her work with the Caucus for Women, she was

ooking at Minority Women
eir unique counseling needs

IC

Back home planning (Small groups)

Aruitoxt provided by Eic:
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Workshop dates:
January 30, 1975 : , PROMOTING THE DEVELOPMENT
Thursday, 9:00 a.m. .. : : L
: OF GIRLS AND WOMEN
Location:

Holiday Inn through non-biased

201 N, 17th Ave. C : counseling
Wausau, WI 54401
. Fooe ) -
Cost: ) ) <

The workshop is provided . . —
free of charge to any in-

terested public or private

school counselor. .

A WORKSHOP FOR WISCONSIN SCHOOL
COUNSELORS

-

Limited enrollment appli- .
cations will be accepted on

a first received basis

Please return blank below. :

Sponsored by Sex
Equality in Guidance
Opportunities Project,
American Personnel and
Guidance Association

Wisconsin Department

Please register for Workshop on
- of Public Instruction

January 30, 1975. (Must be returned

no later than January 15, 1975)., Caucus for Wome
u.—v

Wisconsin Personnel and

Name
d Guidance Association
Address: _ . , .
Zip Code CAREER EDUCATION PROJECT '
. North Central Technical titute
Occupation 1000 Schofield Avenue
- : Wausau, WI 54401

Return to:

Ruth -Hase

Career Education
North Central Technfcal Institute ‘

1000 Schofield Avenue . .
Wausau, WI 54401 . .

IC

Aruitoxt provided by Eic:
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CAREER EDUCATION CLASS

TITLE: Curriculum and Methods in Career Education 413-737

CREDIT: Two graduate credits, UW-Stout ($35.00 per credit)

INSTRUCTOR: Lois Gilliland, Associate Project Director of Career
Education, North Central Technical Institute-

- TIME: Starting Tuesday, February 4, 1975 from 6:30 - 9:00 ﬁ,m.

for 12 weeks ;

PLACE: . " Room 210, Antigo High School

COURSE DESCRIPTION: This course is desigred to familiarize the student with

the career education movement - its concepts, objectives,
techniques, and effects on our society. It will include
investigation of ways to incorporate occupational, educa-
tional and personal-social information into the school
curriculum (K-12); development of course outlines and
curriculum (K012); preview and/or development of career
education materials; investigation of programs of community
involvement in career education; and the definition of in- -
dividual roles in career educatien. Many outside career
education resource persons will visit the class.

CHOICE OF OXE OR Development of a unit or plan to use career education in
MORE ACTIVITIES: the classroom.

Development ot Career Education materials or games.

Developﬁent of a district-wide or school plan of im-

Plementation.

Developmént of a program to publicize and make board of *
o education, administrators, and teachers aware of the

career education movement and its possible impact.

Reading agd writing a critique or giving an oral report
on one additional book or periodical articles on career
education. ’

1f you plan to attend the class, please return this form to Lois Gilliland, Associate
Project Director, North Central Technical Institute, 1000 Schofield Avenue, Wausau,
Wisconsin 54401

e e
———

— J
I plan to atten.c@ cargeT education class for two University of Wisconsin—Stout credits

>

t

Nane <

. Address:

Telephone

171
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Dear Employer:

The guidance departwent in the Medford Area Poblic Schoonls, with
the cooperation of the Medford Area Chamber of Commerce, is asking
your help in filling out this form. We do not fed that our faculty
and students are aware of the number and variety of businesses in
our community nor are they familiar with Opportunities for employment
in our area. We plan to compile the information from this survey
and present it to the teachers so that they will be better informed
about the community and 8o they will have more information to pass on
to their students. We would also like them to know where they will be
able to take their students on field trips, how to arrange for speakers,
and who to ¢ ntact. If you would indicste on this form that it may be
alright for us to take slides or prepare tapes on occupations connected
with your business, we will contact you later to arrange times,
plans, tc. These slides or tapes will be used to prepare units on
occupations for teacher in-service programs, and to enable students
to study local occupations.

We realize that this may not ba a normal year with the economy
the way it is. Would you please amswer the questions on the form
as you would in an average Yyear for yc.r business?

We have asked the cooperation and assistance of the Chamber of
Commerce, the University of Wiscon sin - Medford Center, the Wisconsin
Employment Service, and the North Central Technical Institute career
education personnel in perparing and compiling this survey. They -
are all contributing something and we want .to thank them.

Thank you for yo&r help. We feel it is good when the schools
and industry in our community can work together to better inform
the youth of the area. )

Thanks again.

1

//’7 . Yours Truly;

Pay Yost, Director
; Career Education 1Toject
Medford Area Public Schools
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NAME OF BUSINESS

ADDRESS
TYPE OF BUSINESS ‘ . .
TELEPHONE . WHO TO CONTACT !

Resources you could provides (Please check appropriate boxes. )

For For For For
Elementary | Junior High Senior High College
Students Students Students Students
Field trips to your business. |
Speakers from your business.
Resource materials available.
~  Other. pleass indicate.
Please estimate the number you
have employed. (Average year) Full-time Seasonal Part-time
\
Would you estimate the number
of annual opepings you have. Full-time _____ Seasomal ____ Part-time_______

Please check the education regquired for entry into jobs in your business.
(Check all that.apply.) .

Less than H.S. Graduate High School Graduate Vocational Training

Associate ‘Degree College Degree -Other

Are training programs available? yes no .

Do you have any hard-to-£ill jobs? yes no

Union Non-union - Both

May we come in.to take slides to prepare presentations on occupations related to

your business. Yyes no  best times
. MWould someone be willing to be inter{riewed on tape about occupations related to
your business? yes no Who?

Please feel fr'e,e 40 add comments anywhere on this torm. Please place the completed

form in the eunclosed stamped)envelope and drop it in thé mail. Tha@: you ag .in for

- \) o A
EMC your cooperation. ' 1 ’? ’3
Faton o : ¥

IToxt Provided by ERI




. APPENDIX C

e w- - . —SAMPLE-ADULT CAREER EDUCATION PROGRAMS ~ -y =~ v~ ——
o (See Quarterly Report for More Detailed Infprmation)

4

Tables on Activities

Classes

) v N Older Americans —

Parent-Teacher Conferences

.

o Career Night

) Parent Small Group\/M\e{tings

PTA
S e e o m»-«:-Com@\ity--Groupsw- S
' .BIE Day
NCTI Classes
Disadvantaged ‘;émen -

. In-services for Professional Community Workers

Women's Clubs

Sl Storefront




-

SECOND QUARTER

TABLE I

k7

ADULTS CONTACTED THROUGH MEETINGS OR APPOINTMENTS

Type of Assistance

Title or Type of Program

- ey

Testing
Counseling
Group Program
Group Program
Group Program
Group Program
Group Program

Group Program

Group Program
Group Program -
Group Program
Group Program

Group Program

General Education Diploma

Individual (Career)

Film: Future Shock

Film: Career Decigion-Making

Panel Discussion: "Area Employment Trends,
Education, and Work Opportunities for Women'

Explanation of Career Education - Stratford
Lion's Club

.

Explanation of Career Education: - Wausau
Kiwanis Club

~

Planning for the Future - Future Homemakers
of America (Edgar, Athens, Mosinee, Stratford

American Pie Forum - Session I

American Pie Forum Session II
American Pie Forum - Session III
American Pie Forum - Session IV

American Pie Forum - Session V

Lo
s I~
—
Location Number Involved*
Antigo 25
Entire project . 22
Wausau . 35
Wausau 5
Wausau ) 17
Stratford 504
Wausau 20
Edgar . 100 .
NCTI 17
NCTI 10
NCTI 10
NCTI 5
NCTI 6 .
O
&l

E

Aruitoxt provided by Eic:




. TABLE I (Con't)

Type of Assistance Title or Type of Program Location Number InvovIved#*
Group Program Senior Citizens Involvement in Career .
Education - Older Americans (Library ) :
Program) . ~ Wausau 50
Group Program Filmstrip: Women Today - YWCA Holiday ’ L.
Apron Strings Group . Wausau 56 v
Display Table and Career Development Information - Parent-
, Consultant Teacher Conferences i Edgar : i 38
Display Table and Career Um<mwovam:m Information - Parent- - B ’
Consultant " Teacher Conferences Mosinee . 58
Display Table and Career Development Information - Parent- ’ . ) . "
b Consultant Teacher Conferences Athens 33
\ . ¢ \a
Group 'Program .- Explanation of the Career Education Project
. Abbotsford P.T.A. Abbotsford : 50
Group Meeting Tuesday Morning Mother's Club (Welfare) . . 3
Twelve weekly meetings Wausau . 235 °
Group Meeting Work Incentive Orientation Program (In . -
. Cooperation with Job Service Office) Wausau 10 :
Group Program Panel for Parents (Career Night) ) ** Rosholt . . 25
[ . Yoo
Class Curriculum and Methods in Career Education Rhinelander 8
Group Program Parents of Undecided Seniors Phillips ; -~ . 4
: P

v

- A,
-5

O

RIC..

Full Tt Provided by ERIC.
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.

TABLE I (Con't)

~

Type of Assistance

Title or Type of Program

g

Location .

re

Developmental Classes

(NCTI)

American Institutions

Class
~ Mdterials Display
Materials Display

Class Demonstration

GClass Demonstration

-

Group Meeting g

- » « .,

Overview of Career macnmnwon..mxmwonwnm.
Values, Decision-Making ° :

Sesgion I

Session II ]
Session III . .
Overview of Career Education, Exploring
Values, Decision-Making '

Parent /Teacher Meeting )
Parent/Teacher Meeting

R . Prentice High School (Students over 16)
Session 1 ¢

- Prentice mwmr School (Students over 16)
Session II - .

&

.

Career Night - Rib Lake

x

b
Approximate for Large Group Programs)

E M

T g

NCTIL - f 22 .
NCTI ‘ i 22 S
NeTr . TS
NCTI ) 0
.WOHG% . 50 - g
Abbotsford ) S {s 2 - N
R
Prentice - o V30,
Prentice . 12
Rib Lake . 75

Total number involved 1,180

’
o
IC
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. . . ' - TABLE I , . E L IS

¥ hel - 2 - . - R ) R * ~ l. . .,\-”s 1 .
* ADULTS CONTACTED THROUGH MEETINGS'OR APPOINTMENTS . S T oS
Type of Assistance *  Title of Type of Program +. .Location Number Involved®™  «.

-

~

Testing.
Group Program
Group Program

Class (Appendix C)

te

Group Program
(Appendix C)

Group Program
(Appendix C)

Group Program
(Appendix C)

Group Program
Group Program

Group Program

Group Program

Fl

Group Program

General Education Diploma

WIN Group Session (6 meetings of 16 each) -

Development of Life mHmbsusw Skills -
Tuesday Morning Mothers Club (Welfare)

- (5 -

g

"Going Places With Your Persomality"

. . - .
. . -

‘mwﬁmsnm and Students -+ Session I

\

Parents and Students - Session II
(Financial Aids)

-

Parents and Students - Session III

<

("Future Shock" film) .

"Who Am I? 1-A"

Open House - Display and oocmWMMst Services

CAP Regional Conference
Explanation of Career Education to
the Edgar-Athens Lion's Clubs

Social Services wnmmm In-service

-

1LY

~

R T t L
>anmo X - Hwﬁ S -
. P , . ,.... P
NCTI ) 16 Lo
Presbyterian . . . . .m ¥
Church . " 26
. K Q- oW -
NCTI ‘ S .3 '
Stratford . ,m 25 . ¢
Stratford C . 50 .
. S
10

. Stratford

xmﬂmnros.mocln% Library

o x
Athens . . 23
Waus au S 29, .
o . CoLe
Edgar e .28
' Wausau . 56
. ) e
c - 27 W
- - H
)




"TABLE I (Con't)

o
e
[ .

e i Lyt
o Type of Assistance . Title or Type of Program - . Locatiom Number Involved*. ' .
3 - 3 . : . - - 2l 3
udvm " au A - - Qw * / _x 7
BT Group Program Womapy, Today to the Professional Business .
. . and mcﬁmn.m Club . < Zmnﬁ.w.._.
Bt Group Program - . Woman HommN to nwm mnommmmuonmu. wcmunmmm ] (N
R . *  and £osm= s Club Wausau o2
wm. * Classroom Demonstration Career Awareness (Junior & Senior mnc,n.mm.:nmv *  TRib Lake ° 120 L,
S “Panel Discussion Careers For the Future (Senior Students) 5 Witt-Birnamvood “105 - -9
. : Small Groups v mn0ﬂmm~.o,bn {Alternative moroowv 5 ’ < . . . . N
. - {Nine sessions on self- mm<m....6vsm=nv M : Wausau. i wo.,,- W
- nHmwm Demons tration | Introduction to &m.ﬂw.mnunm,owmmm i ‘. NCTI . p 130 P
, Hnmuﬁ.mcﬁ. zmmnunmm -0 Counseling (Career) o ’ ’ * Entire Rroject . /Nw ) B
P . : : - N -t
N , . ) . v . N . . B} .om n
Group Program ’ WEA Business Séctional (Articulation " v . A
X . : questionnaire and explanation) ) Wausau SR 50" e
“ - ' ) ‘,. 4, . .' ¢ ’ P ‘4 .u:\,t
_ In-service . . NWCAP Youth Developmerft Staff : "  Wausau’ 1, - 6 L. N
’ ' - e N < < . PR m.
. . ’ N . . 2 .. 3 &
N * Group Program Women and Work — UW-Marathon Women's Center . Wausau o a « 60 .
. . . . . ~ . ) P ) . . - oL . - .‘.. A . . Al. “...J_ o
. . Individual Meetings o ».,men,mmyon County Health Care Center . ~ WauSau . . 6 "
’ ! L] _ . L. Il..uuﬂl‘.lllllu.f. 4
. oo . Total number involved .,726 2 <O
. - N e, . T c o . o
’ . L <, Ry
- K ) * -z - ‘ : f M " . m.‘
-« * * Some mumbers fér large group meetings are approximaté. " . L -, o
B v 12 ° i P . . . v. -.. .
- ] f..m , N - . P . ) .M L. N ,._ .
Te . ‘ - . M .o N ..; \Ul W. ‘.
s .. . : ) N . : . . ) . rw: ;
- g : ’ ’ ! : R .
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TABLE I (Con't)

~

N

\/ , * . \ ~~
.  Type of Assistance Title of Type of Program - Location Number Involved*
. N\
" Planning Meetings On ABE & Career Education, CAP, Mental
Health, Social Services, Job Services,
. Community Services. Wausau 5
Career Days . ’ Class¥oom Demonstrations on Life/Work .
] . .,Nwmblwsm /o - «“\\\ Athens 185
) " Group wﬂowwws urmhywmm Articulation - NCTI area and ‘ )
R . : High “School Instructors : . Wausau 39
. Individual Counseling Individual clients for all consultants Wausau, 25
.+ Projected Activities njwmrmr:gcsm - w . - ~
Workshop = . Carcer Explogation Workshop - AOﬁhr.zonw -~
Experience "(June 11-13) « . Wausau . 150 (00)
: L . | . —
Workshop =¢. . Assertiveness Training (June 23-24) Wausau k 25
» \ . "\ Total number involved 1592
‘ : [ : .r, . *
- - .
) 44‘ . * - * > '
. ~e s 4 ' L4 * ® P ' e .
. 9 : o
[ . . . [ . v * e N - . X .
. N .. .* Some numbers for Jlarge grodp megtings are approximate - . -
.- A, ) : - .o e . Q‘ e t, S . N . ’ ’
LI . . h. o .. ‘b . - - * Lo - ’ '
, O T T B “a e e
> L] . . o - « ? e -
- § - . B % @ s B o+ L. L < @ B .a ' ¢
'y - AR ) . - fls * :
R . R . . e R4 N ... N . L v-\ \” . Qo . - . <
' © : o e ce S Y v ¢
* IS - - K i ..;\ MERTA) . L WP w -~
.0— * L4 .”, v * " \a ' o« .u. .ruiv - . : 75 ’ * . ‘e . g :\ \ 9
T o n T SR S e L NIt - —

Aruitoxt provided by Eic:




GENERAL EDUCATIONAL DEVELOPMENT

- . TEST REPORT -~ 4/6/74 - 6/3/75 '
Age of Participants Number of participants
(Average 28 years)
Age 17 - 18 24
Age 19 - 25 41
Age 26 - 30 ; 16
. Age 31 - 35 7
Age 36 - 40 12
Age ¢ - 45 9
Age 46 - 50 3 .
" Age 51 2
Age 52 o1
Age 53 1
Age 61 1
Age 65 - N
Age 68 2
- Numbet years of schooling (Ave. 10) oo - TN
Grade Total Number
11 35
10 : : 44
S 9 25
'y .8 . 14
7 ’ 2
i :
Number passing - 75 v
Number £g;1ed \\rl )
’ Number iézomplete Py 27 = ’
Number transfers P 4 \\—\\\ .
Number taking test to qualify for further education 34 ,”;\\\
" |-
Total number tested . ' 120 -




SESSION REPORT

- N.C.T.I. - Studio B* 1 Nov. 14, 1974 - 7:30-9:00p.m.
(Locatiom) (Session #) (Date)
- American Pie Porum group - Adults 17 B
(Type of Group) (Attendence) .

Objectives and Procedure: . Instructor's Material/Equipment:
View American Pie Forum - Tape 1 Outline of Pie Forum - supplemental
Find out what people wanted - why material
they came. Got them to talk a ) yau
1ittle about their job situatiom.
Printed Materials Handed Cutb:

NCTI - catalogs, pémpléts on NCTI programs, apprenticeships, Women In
Apprenticeships and Women's Things

WSES - Unemployment Compensation and WSES - Use of

Sumnary of Seasion:

Viewed rican Pie Forum - _ % hour

Break for’coffee

Informal discussion on what they wanted - allewed most of time for
quéstions and answers .

Discuss topics for next week {

About % of group stayed to meet with consultants'for individual information
after session.

Large cross-section of needs - But all want employment and many want j}hﬂ‘
satisfaction.

.' " ) - <a..\_\ |
o 183 AN T
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SESSION REPORT - R

Marathon County Public Library I _ March 20, 1 .
(Location) (Sessiom #) {Date)

"Who 1?7 1-A" _Sroup Meeting - 3 hours

9
A’C}oup) . (Attendence)

-

Objectives and Procedure: Instructor!s Material/Equipment:

‘

Self-development and ‘ 1) Catalogs and brochures on
, North Central Technical Institute

appraisal as well as -

. 2) The Job Hunt and Interview

career infremation. ' .

\

Prin‘bed )h“ri‘yd’d Out:
_ 2 ¢ —
1) Catalogs brochures on
North Central 'I'echnical Institute

3

2) The Job Hunt and Interview

’3(

ummary of Session:

Session was conducted by Roger, Peggie and Ruth. Introduction techniques for
ice-breaking and sharing information on each other - membgrs were asked to pick .
someone in the group that they did not aYready know.

~

Filxutrips and discussion on "Why Am T Afraid to Tell You Who I Am?"

Video-tape and discussion on Pack Your Own Chute .which dealt wM?cming

our realistic fears. Z(
Evaluations were good to excellent and people enjdyed the in roductions and

~ yideo-tape the most.
"~




CAREER EDUCATION AND THE OLDER AMERICAN

November 19, 1974 at 11:00 a.m.
at
Marathon County Library

\\\; Short overview of the North Central Technical Institute Career
Education Program .

-

Career Education and involvement )f the older Américan:

Lois Gillilanh Associate Project Director of
Career Education, NCTI

Filmstrip "Why Am I Afraid to Tell You Who I Am?"
Discussion:

Ruth Hése, Career Education Consultant, NCTI

LT IR | 189




, f NORTH CENTRAL
' ' " TECHNICAL INSTITUTE

1000 Schofietd Avenue
I Wausau, Wisconsin 54301
Teiephone 715 675 3331

COMMUNITY SERVICES

Dear Parlhts, -

There will be a member of the career education staff from_
North Central Technical Institute at the high school during ¢
parent-teacher conferences to assist you with career infor-
mation. This may be helpful to your child in planning his
high school program or future career.

The following are some types of information that will be. ™
available:

1. How high school subjects relate to future employment.

2. How your interests and talents are related to work.

3. Occupational Informatien
a) Nature of Work
'b) Places of Employment . :
¢) Training, Other Qualificatioms, and Advancement
d) Employment Outlook .
e) Earnings and Working Conditions
b 4. Future Employment Trends )
A
5. Interviewing Techniques ) . !
We hope that you will stop at the -display in the hallway
‘ and take advantage g{ this service.
Sincerely yours,
‘ L]
L. J. Hebert.
Principal
( N
* ﬁ’
186 - .
\‘1 NO}ETH CENTRAL VOCATIONAL, TECHNICAL AND ADULT EQUCATION DISTRICT
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NORTH CENTRAL

ml' TECHNICAL INSTITUTE

1000 Schofietd Avenue
ll \Jausau, wWisconsin 54401
Teiephone 715/675-3331

RESEARCH ANO OEVELOPMENT

Dear Fellow Parent,

Hi! Hope you're having a good day.

I am writing you this letter because you aregﬁ;e among many parents
in your school district whose son or daughter™®ndicated they were
undecided about future career plans i@-a recent senior survev. I
do not wish to imply that every high school senior should have
definite career plans at this point in their education, but I do
wish to suggest that many of Yhem might welcome assistance from
informed parents and others. ’

1 work in a federally funded' Career Education Program which is
operated through Horth Central Technical Institute. Four other
consultants and I are available in the H.C.T.I. District to6 assist
teadhers, students, parents and people who might be unemployed, -
under-employed or dissatisfied with their present occupation.
- ’ ’

I feel we can offer the following kinds of assistance to parents,

o such -as yourself: )

Career Awareness Information

Interests, Aptitudes, Skills Information :
Understanding and Communicating with Ybuth of Today
Value Clarification and Decision-Making

Job Trends and Future Outlook

We plan to hold an informal meeting on October 22, 1974, at 7:00 p.m:

in the Commons Area of the Phillips High School. We will be available
with materials and ideas to assist you with the above mentioned items
‘plus concerns you might have. If vou're rlike me, you might be interested
in attending for another reason ... . to see how your hard-earned tax
dollars are being spent. lope to see you at the meeting!

Sin;gselx,

ucation Consul;ant

. i Lay]
—= . " RZ{nls " : < 187 ) o

Q . NORTH CENTRAL VOCATIONAL, TECHNICAL ANO ADULT EDUCATION OI1STRICT
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X *  SESSION REPORT

Abbotsford High School . . 1 Tuesdaj; ﬁov. 12, 1974

{Location) “(Session #) (Date) ~
_ Abbotsford P.T.A."~ ' (Up to 100) .
(Type of Group) (Attendence)
Objectives and Procedure: Inétruqtof'a'Mazerial/Equipmant:
1) Overview of Projects , . 1) Ex: "Work Values" ’
2) Define Career Education . oL
3) Overview of Services
4) Self-Awareness ~ Value’ : )
Clarification. ’ . . S ' ,
Printed Materials Handed Oub: ' - " L ,
1) Flyer: "Federal Job Info" (CE165) .. 10) "Career Clusters' .(CE030) .
2) "Career Dev. Sequence Model" - (CEG40) 11) "PositiVe Approaeh to Discipline
3) "Parents & Career Ed. (CE071) . (CE092) .
"4) "What are you Cut out to Be? (CE002) - 12)"Va1ue Strategy" (CEOSG)
5) "A Word About the World of Work' (CE110) 13) "The Art of Not Listening" (CEO&Z)
6) "Children Learn What they«Live" (CE114) - 14)"Communication ‘with Others" (CE102)
7) "Careers vs. Jobs' (CE024) L. . 15)"what do:you Value in fe?(CEOSG)
8) "Work Values" (CE089) ) . 16)"1.C.E.D. Brochure"
9) "Career-Decision-Hiking.Process "(CE087) . . 17)"Quips, Quotes & Quibbles II (CE019)
Sumary of Session: . . 18)"Do's & Don'ts" (GEL12) .
) . \ . ’ ‘ 19)“Exploring an chupation" (CEIO9)
1) Introduction by Tom White - - 20)"Job Clusters". (CE030)" '

2) Comments showinhg appreciation ~ . 21)"A Theory of Occ.-Choice" (CEIGO)
//,//of Stage Band. s 22)"Theory of Voc. Development" (CE126]
3) Ask someone in audience: to. -  23)"Kinds of Information Students HMay
distinguish "Caréer" from a"Job" _— Neéed About Occupations" (CE169) .
(Note: No one volunteered, so I did.) . 24)"Vocationel Development" (CEI90)

4) Brief commentary of how I .ended up - 25)YFlyer: "All People Have Needs"
. in Education. s - : 26)Poem:, "Set a Good Efgmple"
5) Overview of Projéct: tooe 27)F1yer' "Six Most Impértant Words
2) Work vith teachers and adults: , .o One Least Important
b) Emphasis: ’ o < ey )
Q 9-12 (Career Prep ) S A
_7-9 (Career Orientation) . " S
(Career.Awareness) ‘ . s '

K . (Self-Awareness)




=

2
Abbotsford (Con't)g ,

6) Overhead Projector:

‘a) Store "A" -- Store "B" (Group Trip to Marshfield - Ice Cream Cone)

b) Yes,

Right ; Jrong

Right , .
Nt

~, No Yes‘ ,@ - ‘No

ﬁrong

T v ¢ F
-

. ¢) Decision-Making Situation:

Rely on{~—_ ,,—)7 Make
Past {—— | ~———)  Some

Experience( “~~Change

Indecision

* Frustration
Anxiety
Boredom
Insecurity - -

d)Asked Group
1) How many
2) How many
3) How many
4) How many
looking at Values and Priorities, etc?

the following questions:
have experienced

enjoy those kinds of feelings. .

-4

(Brainstorm Feelings)

"Indecision" in a Decision-Making .situation?
have experienced at least one of the feelings listed above?

would like for experience.an activity whereby you will be

> .

]

¢

\
7) Exercise: ''"Work Values."
a) Discuss at Tables . ,- s
b) Discuss in Large Group. (Note: Suggested to group that in & decision-
making situation you establish your priorities and look at:only as” .
many choices as you can handle) such as 3 or 4.) RN
8) Handout: "Career Decision-Making Process'.- . R
9) Adjournmént - Available by tables of material to talk with'individuals.




- Getﬁiny feedback on services

Y
‘e

"~ ' .'SESSION REPORT

OCTOBER 17, 1974

. WAUSAU ONE .
© (Location) (Session #) (Dave) .
‘KIWANIS CLUB 20 MEN ‘
(Attendence)

(Type of Group)

4
”~

Objectives"arid Procedure:

Explain Career Education -
Tell about our project and
activities, 2

Gain support.for career, education

Printed Materials Handed Out:
Career Education.Newsletter

"
3

‘Summary of Session: . .

We were invited by John Webb.

Use only Part I of glides next time. .

190

Tnstructor's Material/Equipment:

Both I and II Parts e

Career Education -.USOE,Slides:-
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b DEAR EDUCATOR, + -, - ;

.

o - —— o - -
.

~>

. oo

Represehtatives of * ,
Wausau Area Business and .-

[wo)
2,

Day a. rare oppprtunity'to
“tell their story .to yol. 8 "
_ Strengthening the relation-

sh1p between, education and e
the business community . -
“certainly. can tonfribute to

the progress “of this area.. = -
From: the dnfferent firms . "

< involved you will :be able- to .

" find out many things, such as

.the cause of the present high |

“price of sugar, ‘the value of
advert1s1ng, how a color <

portrait is made, or how Tocal

firms depend on world- markets, to,
mention just -a. few.

We wi]l strive to ‘provide a most -
1nformat1ve afternoon for you and

are looking- forward to your:
participation. O

.
.
-

P oL, =

Sincerely, . -

#  R.G. Walraven, Chm.
1974 B-I-E Day”

fmccmc i ———a— e —————— - ——

L39
-

.. B-I-E DAY PROGRAM

. Businessmen visit selected schools at
10:00 AM. - -
+. Teachers’ and Hosts assemb]e atAHo11day Inn’
. for or1entat1on and dismissal for tours
“at, 1:30.P.M.~ et .
Returh to’ Ho]iday Inn by 5 00 P.M. for ’ :
social hdi.5: oo to e 00 P.M. \

I3

Industry consider B-I-E s

-0
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' * SESSION REPORT .
“ 3 - . . ‘.l N -- N /‘r ‘~
N.C.T.I. (Garry Christie's Class) 1 g .
: (I.ocaﬂoxﬂ (Mltketing) (Session #) : "W" 4975 S

Ihttoduétion to Marketing_class - . iy ’ 30 MO .
(Type of Group) , - T (A%tendence) - .3

3 « Ve LIEN
. o PR . . &
B [ . A S 4
o d ¥ ¢ o . .
h . 't - S » _’ B )
a Phel < ~ ;,ro\ N

[

" : objéciives and i’i'ocedu!‘e‘: . L Insthtctorps Material/Equipmnt:. d ;*. .

.

' 1.) Exploting altematives \ 1) Job Clusters Filmstrip/Cassette Set. |

' ) 2) Value clarification Y. ) ’_“:"7 | 2) Book Woi'king Ldose. : ™ ' "a°f‘ ‘%;.
o e - o , ) S v e
S 3 Decision-Making ,.‘ , T “ K j o ‘ oL ﬁf« "
‘Note: As they apply to LifeiWotk Flanning. j’:_-n s ;iﬁ‘ L sy ~

?zs.'mted Mat.orm Ha.ndod Ouab%» - v “
.. Work Values (CE089) e, -/ g 9) Fifteen Occupatioml Clustgzs (CEO30)
. - 2) value Sheet (CEX07) "0 * i7" ... .102 Vocatipna;(, Life Stages (CE170> s
3) The Right Way. to Loqk ‘For 'a. Job", A1) i‘lyerv deertl.. Job Inform&tiqn (CEI65) -
“(CE208): ‘. 12). TheoFy, jof Vocational fJevelopuient (C5126)
, . - 4) Decision-making Px:pce,ss (CE212) ) 13) Theory ,of“f)ccnpationq Choice (CEIGO)
5) Motivation (CE21l) R i -'14)"Values ‘Auction (C3036) R

6) Reaction Form ' (CE116) " E _ 15) keaume (UEIBZ) C

. 7)-SRA Wal].et Reference: Guide"'- S R ,; .
- ¥ 8) Careers vs. Jobs - (CE024) MR g RO
... Summary of Sessio:r - L - . o 3
o I Following informatiom was on - chaikboatd' ” Lo _‘ Sen s
_ A. objectives df t;oday 8 sessicm (Svee abcwe) }‘:": . ':"'j S ;
< [ e ', ' v ' -» o -:_.: _u . t,,:: f.:,.:, . ’“‘A”:‘ -
P Thees patts twLife/Wth Planning. (Richard Bolles) B
. %7 1), uhat is it you want to do% v L. g O AP S
" 12) ‘Where do you want to do $ETC 5
T 3) ﬂgg. do you get ~to wlxete you: wunt:o‘ho bte‘l T N
U S Chtlklibqrd‘ pteaenu&tioﬁ"" L . “' = - . "t":f‘i; 'v;{f\;

N

.if* &. Azk. ;omeane tc discinguish a "Catee‘ri' f'rom*’ ““‘*Job"
. I) Discuss”. IR P I
2) Rnad qﬁb:as from bopk "Working Ieoos




‘ ° R
. .-°B., Exploring Alternatives: )
B ' 4 .\\\‘
. ) 25¢ N
Do " TORE "A"
T éhocolete]Vanilla
e : A
e s 1
A tlothing ', |
L - . ‘ ‘
.“;;’ IR | i 1
GRS F~" Careers :
Q?? ‘ C. becisioneﬁaking Sftudtibné
¢ e :

,..f;j'f': B | Rely V\Q /;7 Make

e -; . \ f} “', \ some

STORE “B"

Thirti-three Flavgts

14

; tiothing - l

'i‘L{ tgregrgk I j

Note: In comparing
Life a few years ago
compared to tbday,
we have increased
choices in almost
* everything. This. .
can be-positive, but
.it also can create
‘problems in Décision
Making.

.

Note: In a Decision-
making situation try-

I Past %‘//” s Chansé to narrow.down cholces
o T ///xperien . ~N\\\7§ to a number you -can
Lo ‘ ‘ . handle....like 3 or 4. /
L e i Indecision. (Brainstorm Feelings) 1
H? ~ . [ )
) o : ‘Frustration o ) s
- Anxiety L - ) )
. o » -Boredom ) :
- L . A N 'Anger . .[* .
Insecurity “
. . l . W, . ' b o
T+ iD. Excercise: "Work Values" : . - 5
. . A .
- v e 3 ‘.~ j
-~ - " 1) Complete indig;dually and” then discuss in pairs. o PR
: L T 22) Open discussion - tie in with objectives for -the day.f o -t

;.Remind students of our serviges - Room 175, North Céntral Technical '
' Institute, ?hone 675-3331,

&

Ext. 210 et X e




i

SESSION REPORT

North Central Technical Institute,

January 13- February 15

{location) (Session #) (Date)
WIN GROUP ' ) 16
(Type of Group) (Attendence)

Objectives and Procedure:
- Develop life planning/work skills

Positive gelf concept

Awareness of changing roles/of
women .

Printed Materials Handed Out:
Values QIarification
Attitudes Women/Men

Myths and Realities Women

__Summary of Session:

Enthusiastic, expressive group.
Much peer support.

(See evaluations from participantg)

Instructor's Material/Equipment:
Filmstrip:

"Why Are You Afraid to Tell Me Who You Are?"
Yomen Today y

“h e

Coping With Frustration

Human Potential Seminar-worksheets ’

e




SESSION REPORT | \
T ation ‘(Sesg%ab #) Feb?%;;%)lg, =L
AFDC Mothers Group ' 26
(Type of Group) (Attendence )
™ 3

Objectives and Procedure: Instructgc's Maieria&y'iquipmnt:
Develop Life Planning Skills ' Filmstrip: Humanities Series
Positive self concept basic You Are- Important - Self Ideptity
value clarification I Am Woman by Helen Reddy

‘e

Printed Materials Handed Out:
Factual Changes of 20th Century

Values Sheet - -

< - _

Sumary of Session:
Participants related situations presented to their own lives and their families.

Concurred that self identity is life long process. Comment: "More people should
' §

. take the time to evaluate their om worth. If you can't like yourself, you can't

.
{

d inquired about using materials with

youth groups.

¢

o 195 oo, Vs

‘ ' {Consultant )
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%’;'}‘ SESSION REPORT o .
% : .
Social Services - Wausau . I February 20, 1975
" (lpcaf16n7 ) (Session #) {Date)
Caréer Eaucation Consultants, Ruth Hase & Peg Mallery
Marathon County Social Service Staff - :
— (Type of Group) (Attendence)
Objectives and Procedurer Instructaor's Material/Equipment:
Upon request, topics covered are Women Today - Guidance Associates

listed balow:
Cipher In The Snow - tape

Objective - stimulate referrals

to make use of our services in
career information and self-
development counseling for adults.

Printed Materials Handed Out:

A Y N B
Regarding women - (Social Services specifically requested that we focus some of our
program on the‘women's changing roles and status.)
' - . '

Child Care: A Women's Right The Myth and Reality
Occupation - Median Income ‘ Attitude Questionnaire
Employment and Women Welfare Statistics

The Drive to Open Up More Careers for Women

-~

Surmary of Session:

1) Introduction of '"Why Career Education' with Cipher In The Snow; 2) Brief
overview of career education and North Central Technical Institute project;

3) Facts on women employment; 4) Women Today was shown; 5) Mentlon of Assertive
-Training Programs ‘and 6) Our services open discussion -

I think we generated interest in future activities and co-operation.

o

t) .
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SESSICH REPORT

Merrill ~ Wausau I& 11 Janua
{Location) (Session #) - i%a%g )

f

Business and Professional Women 46 _and 27
{Type of Group) ‘ / (Attendence)
Objectives and Procedure: Instructor's Material/Equipment:
To inform women about new ' Filmstrip: Women Today
employment trends and options - ) ' - —u’:)

-

open to them.

Printed Materials Handed Out:
/kﬁ( Department of Labor

Statistics on Women an \'ork - U,

Probing Your Attitudes Toward Women

Need for Child Care

Myths and Women

’ Smmary of Sessgidn:

<

Statisical information concerning women and employment provided by the U. S.
Department of Labor was discussed. The filmstrip, Women’Todaz, was shown. “The
slide presentatioﬁ on women accompanied by the song, "I Am Woman" by Helen Reddy

- L ad

was aiso featured. A discussion of current employment problems-for women folldded.

g D

197 o bee
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SUMMARY of SESSIONS

»

""Self-Awareness/ .
Career Avareness" ~ "Storefront" (Wausau) 15-20
{(Project) (Location) (Numbenrt of Pa;tlcipants)
: Handouts and/or
Session| p,e Communicaticns ; Possible Evaluation
Content Exercise Tool Used
I. 1/27/75 -}) Human Needs 1) Video-Tape:'Leo Buscaglia" Stout 1)Buscaglia Qu(
II, 1/31/75 1) Ground rules for }) Pair up - introduce partner to »
sessions., group,
P) What Do You Wané 2) Discuss feelings now vs.
Out of Group? beginning of se;sion.
. (Everybody brought .
B) Personal Values B) Pot-Luck Lunch! gomething to share.)
-i) Ex: Work Values
! p) Discuss in péirs and large groups.
QIII. 2/10/75 }) Additional gyound |) Read paragraph (re: money) p.lé
. Rule. F‘\\\ - from book, '"Working Loose".
P) Pe;gonal Values, P) React to paragraph.
} 3) Open discussion-Personal Values
Iv. 2/17/75 _)) Ssatisfaction, Goals}) Read paragraph: "To err is l)hCareers Vs,
2) Relativity _human,.." introduction from Jobs"
i - B) Life Planning b;ok, "The Peter Pre;cription". -
- ) Situations ) Timé is Relative: 58::1321
) 8) Ex: "When I Grow Up I'm Goiné
. to Be Married."
) %) Discussion
V. 2/19/75 1) Human Needs 1) Video-Tapes:''Leo-St. Point" |) Buscaglia
(Evening) 2) Group Discussion - Quotes
3) Suggestion: Between now and
.. . ’ Monday, 2/24/75, try at least
one'thin éus a suggested.

198 "o S .




A SUMMARY of SESSIONS - -
"Self-Awareness/ , )
Career Awareness" "Storefront" (Wausau) 15 - 20 '
(Project) - (Location) (Number of Part:icipants)
A | , Handouts and/or
Session| Date Communicaticns ) Possible ‘Evaluation
Content Exercisew/ B Tool Used
e “ ~
VI, 2/26/75 1) Needs of:People .[l) Ask for any comments ahout
*\\\\-1 2) Values - trying something Leo sﬁggésted.
\J X ) N i
3) Self-Improvement ) Why are we here? i
N
3) Discussion of''Body Language"
> ’ Suggestion: For next time, think
h) of what you'd like to cover.
VII. 3/3/75 | 1) Keeds of group. [) Counted off by -4, discussed
i 2) Future Content. ~future content in small groups.
3) Sharing- P) Note: See attached sheet for
Cooperating. "Suggestions From Storefront

Group for Content in Future Sesgions™

VIII,. 3/10/75 1) "Peanle G " () P t 1) Attached
/ . . ’ (Suggestions from 1> and -
) 2) Communicating discuss suggestions

%8w I CoTi Off.ov. . "
3) (Personality lypes)))Brief discussion of "People Games'. from 3/3/75.
- \ Filmstrip/Cassette: -
3)'!Qb¥ Am T Afra 1 _Am2"
A »
4) Brief Discussion : ki
5) Reminder: For next time, think )

of personality type that really
jumped out at you today, and

think of Freedom vs. Responsibility.

TN

IX. 3/17/15 1) Continue above ) Pass out and react to sheet 1) List of

1
/ concepts., Personality types and/or People ;E:rsonality
. anes. Games ."

) Trust/Openness 2) Discussion

B) Philosophg;of Life ;—keminders: For next week -
a) Think About your "Philosophy o~

- of Life", . )
b) Suggestions for how to more
g e oveniy L
.RKj' . 199 with people. i NGl A )
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- INTRODUCTION

As part of the Career Education Project at North Central Technical Institute,
audio visual and prinEed materials are available on a loan basis to public, school

personnel within the district. Since the project is involved with sixteen school

districts, the materials can be used on a short term basis or previewed at in-
service meetings: It 1s suggested that materials which are particularly effective,
be purchaseh by the district, This bibliography is a sequel to the first annotated
listing. IE woulq be supgested that-they lLe used jointly as the contents of the
tw;,are somewhat different.

There ate three sec;ions involved in the bibliography: Materials available
from tﬂe Career Education Office, Mater;als Fvailable from ;he NCTI Library, and
Free Printed }Materials Avallable from the bareer.Education Office.

A simplé form of classification has been,used to simplify shelf arrangement
and,circulation., Materials are divided into the two categories of audio visual
and printeq materialss The audio visual materials consist of filmstrips, kits,:;?
cassettes, games, video tapes, and slides. Printed materials consist of books,
paperbacks, reporfs, bibliographies, guides, exercise hooks and miscellaneous.

. Each item is marked according to grade level or t&pe of materials. The
+ following are examples of item listings:

4

Audio visuale ' .

,Fs/S/ROé You Promised, First Things e keries
// 1(Film§%rips) Guidance As%ociates, 1972, Primary gﬁgdes.
i
Call number Title Type of ) Compaéy Date Grade level
Material .
~
i1

RGN | 203 -




- . . \ ' QJ

Printed materials: .

Gu/HS Wysong, Eugene H. Career Education ?rogram, Vol. II
_ 450 - \ K (Gr. 10-12) Bost:on noughconm fflin, 1973.
\ R~ \r
Call number Author Grade level Title , Date
City of publisher Publisher

N

I1f there are questions about materials or the bibliography, feel free to
call the Career Education office at 675-3331, Ext. 210. We lope that this

service will be helpful to you.

Lois F. Gilliland .
Associate Project Director
of Career Education

" - 204
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Aruitoxt provided by Eic:

Audio Visual Materials

Cassettes .

Filmstrips

~HMilmstrips

Filmstrips

-

Games. . .

Kits .. . .

. Slides . .

(Elementary) .

(Middle School)

(Secondary & Adult)

. 23(1«),

o
'

"' MATERIALS AVAILABLE FROM THE CAREER
. \EDUCATION PROJECT .

“
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~ . -

. .
CASSETTES (Audio Visual Materials) .

-~ * > . i ,ls
Ca . "+ A Man's Work: Group 1/0ffice and Sales (Cassettes and
300 T ’ teacher's guide) Airline Ticket Agent, Car Salesman,

Gas Station Salesman, Industrial Mailroom €lerk,
Insurance Salesman, Retail Clerk, Stock Marlager/Clerk/
Counterman, Tradk,Salesman. Educatiopal Development
Corporation, 1372.7Jr.Sr. High-Adult..

Ca A Man's Work: Group 2/Consumer (Cassettes and teachers guide)
301 - Barber, Bartender, Cook, Fireman, Mail Carrier, Mortician/
tmbalmer, Police Officer, Security fuard, TV Repairman,
) kindow Washer. Educational, Developfient Corporation,
' 1972. Jr. Sr. High-Adult. , '

© Ca ~ A Man's Work: Greup 3/Production (Cassettés and teachgrs

302 guide) Auto Body Worker, Painter, Candymaker, Engine
Specialist, Food Processor, Garment Cutter, Glassblower,
Patternmaker, Plastic Tire Recapper, Tool and Die Maker.
Educational Development Corporation, 1972, Jr. Sr.High-

' , Adulto . M
*Ca ‘ A Man's Ysrk: Group 4/Structural (Cassettes and teachers
303 guide) Carpenter/Yardman, Demolition Man, Draftsman,

Electrician Glazier, Heavy Machinéry Operator, Iron-
Worker/Cement *Mason, Millwright, Sheet Metal Worker,.
Steanfitter. Educational Development®*Carporation, 1972,
Jr. Sr. High-Adult,

Ca o A Man's Work: Group 5/Miscellaneous (Cassettes angefeachers

] 304 guide) Ambulance Driver's, Binding Worker, Commercial
: Fisherman, Disc Jockey, Furniture Finisher, Long-liaul

- Truck Driver, Meter Reader, Platemaker, Tailor, Tele-

: . phohe/Repairman. Edudational Development Corporation,
_— ' 1972, Jr. Sr. High-Adult, S /‘“j>
o

CASSETTES (Tapes Unlimited) 1 C

) .
k. Ca : . Construction. Tapes Unlimited, 1969. H.3. and Adult.
305 N
L Ca ~ - Diseribution. Tapes Unlimited, 1969. H.S. and Adult.-
L 306 ' -+ ) , ,
y .
Ca > Graphic Arts. Tapes Unlimited, 1969. ‘H.S. and Adult. X
307 to ) . ..
" Ca Cl ~Health Services. Tapes Unlimited, 1969. k.S. and Adult.
. 308 - ’ i ‘
Ca ~Hotels, Motel.;iJ Restaurants. Tapes i'nlimited, 1969.
309 H.S. and Adult, $ .
L . Ca Industry. Tapes U'nlimited, 1969. IH.S. and Adult.
310 . ’ :

. . Y \evne, ,
. Law. Tapes Unlimited, 1969. I.S. and Adult. o

K ‘» i - . :i ' 25(){3\_ .
- ’ ‘. -2- ‘ : \

r




CASSETTES (Tapes Unlimited,Con't)

Ca ) ' Mass Communication. Tapes Unlimited: 1969. 'H.S. and Adult.
312 . . .
Ca g . Security and Protection. Tapes Unlimited, 1969. H.S. and
313 Adult. . f : :
Ca . Selling. Tapes Unlimited, 1969. H.S. and Adult.
314 L “
Ca Transportation. Tapes Unlimited, 1969.@H.S. and Adult.
315
Ca - y, Buscaglia, leo. Tape i;'Love in the Classroom. University
$17 of Southern California, 1971.
Ca ‘ Colby, Betty. If a Man Answers, Don't Hang Up
319 {;/T .
Ca Davis’Ro;h. pproach Relevance in Education, WPGA.
320 . ~ .
Ca . : Ramacle, Lee. Human Development - 40 min. Professor, School
318 ) of Guidance and Counseling. <Cgs ‘
. d <y |
Ca ) “‘““szt;‘?aya“Introdnction to*a Strategy for Teachiﬁg Values.
316 _ : Medford High School, 1974. -
- \.\
L 4
Q el




FILMSTRIPS (Elementary) . ) ’///

Fs/S But It Isn't Yours, First Thinps Series. Pleasantville:
047 . - Guidance Associates, 1972. Primary Grades.
.~ Fs/S . e, Myself, and I: Who Am I? Why Do My Feelings Change? il
013 What Can I Do About It? How Can I Improve Myself?
What About: Other People? there Do We Go From llere?
! Eve Gate, 1972. Grades 4-9.
. ~
Ps/S ' A Strategy for Teaching Values, First Things First Series.
012 ] Pleasantville: Guidance Associates, 1972, Primary Crades,
Fs/S . What Do You Know About Rules? First Things First Series.
011 Pleasantville: * Guidance Assog{ijii:.l972. Primary Grades
Fs/S ;;) What Happens Between Peopie? First Things First Series. ]
N 008 Pleasantville: Guidance Associates, 1972. Primary Grades
Fs/$S Yho Do You Think You Are? First Things.First Series.
010 . Pleasantville: Guidance Associates, 1972. Primary Grades
Fs/S You Got Mad: Are You Glad? First Things First Series.
009 . Pleasantville: Guidance Associates, 1972, Primary ﬁrades
?s/S You Promised, First Things First Series. Pleasantville:
006 Cuidance Associates, 1972. Primary Grades

re

Y -




FILMSTRIPS (Middle School)

Fs/S
004

Fs/S
005

Fs/$S
003

Fs/S
002

Fs/S
001

People Who Create Art, Career Discerries Series. Pleasantvilile:

Guidance Associates, 1972. Grades/5—9

People Who Influence Others, Career‘ﬂiscoveries Series.

Pleasantville: Guidance Associates, 1972. Grades 5-9

People Who Make Things, Career Discoveries Series. Pleasantville:

Guidance ‘Assoclates, 1972. Grades 5-9. ‘.

»
People Who Organize Facts, Career Discoveries Series. Pleasantville:

Guidance Assoclates, 1972. Grades 5-9

People Who Work in Science, Career Discoveries Series.

Pleasantville: Guidance Associates, 1972. Grades 5-9.

~ B

i \\)__




FILMSTRIPS (Secondary & Adult) ) ' -

Fs/S
020

Fs/S
019

~ Fg/S

0I6

Fs/S
018

Fs/S

‘015a

Fs/S
021

Fs/S
015b

Fs/S

‘014

Fs/S
017

-~

Careers in Drafting; 2 parts. Educational Dimensions Corporation
1969. Sr. High§ Adult. ‘

~.

J
Eve of Change: The Invisible Women, A Slight Case of Unemployment,
Wings of Woman, Do You Take This Woman?, The High Cost of
Working, Shortchanged, 6 parts. New York: Westinghouse
Learning Press, 1973. Sr. ligh-Adult.

An Overview of Technical Educatipn; 2 parts. Pleagsantville:
Guidance Associates, 1966. ﬁkade 9-Adult. P
b
Why Am I Afraid to Tell You Kho I Am?, 2 parts. Nileg: A%gus
Communications, 1972. Sr. High-Adult.

A Woman's Place: Images, Biolégy afid Destiny, Myths, The Woman's
Movement. New York: Sloat Proi:z?lon, 1974. Gr. 9-Adult. '

Woman Today. 2 parts. Pleasantville:
. Gra 9"Adult. ' * -

Guidance ASsociates, 1974.

Woman's Work: 1620-1920: Her Place &s to Guide the Hbuse, Against
God and Nature, Like Hens That Crow, Mostly Mannish Women.
New York: Sloat Productions, 1974. Grade 9-Adult.
v —/
Work: The Connection, Jobs: What You See and What Yo Get. Chicago:
Science Research Associates, 1972. Grade 8-Adult.

Your Job Interview, 2 parés. ngéiigtville: Guidance Asso;iafes,
1966. Gtade 9-Adult, )

N




GAMES

Ga Big Builder (Men. dice, cards, game board, balance sheets,

200 - : " Bid board tables) McKnight and McKnight, n.d., Gr. 5-Adult.
~

Ga . Career Games (Teacher's manual, information cards, score

201 pad, filmstrip, cassette) Educational Progress Corporation,

1970. Jr. High-Sr. High-Adult

-

.8




KITS
K~101la
K-101b

K-115
K-100a

K-100b

K-11l4a
K-114b

K-108

K-109

K-113

K-106

K~114

K-104

K-102

Am I Worthwhile? Identity and Self Image (Slidgs, éassettes,
.record, teacher's manual, activity cards) 2 parts. The
Center for Humanities, 1974, Sr. High-Adult.

Bread and Butterflies. (Cassette, slides, workshop leaders
handbook) Bloomington: Agency for Instructional Television
1974, Grades 4-6.

-

Coping With Life: Frustration and Disappointment. (Slides,
cassettes, record, teacher's manual, -activity cards)
The Center For Humanities, 1974. Sr. High-Adult,

-

Dynamics ‘of Self Awareness (6 cassettes, leader's guide, work-
book) Success Motivation Institute, 1972. Sr: High-Adult.

Developing Understanding of Self and Kihers, D-1 (Teacher's
manual, story books, cassettes, posters, puppet activity
cards, puppets, puppet props, role playing cards, group
discussion cards) Circle Pines: American Guidance Service,
1970. Grades K-2 (Duco)

Developing Understanding of Self and Others, D-2 (Teacher's
manual, posters, discussion.piefures, discussion guide
cards, activity cards, ssettes, puppet and role playing

« cards, puppets) Circle PInes: American Guidance Service,

1972. Grades 3-5. (Duso)

.

Dimensions in Reading: Manpower and Natural Resouzzzg‘ (Teacher's
handbook, reading booklets, key booklets) Chicago: Science
Research Associates, 1966. Sr. High Special Education.

Discovery: Thinking About Personalities, Thinking About Work,
Why People Work, Thinking About Goals, Looking at Career,
Fields, On the Road and in the Plant, Other Career Fields,
More Career Fields. (Filmstrips, cassettes, teacher's guide,
. career logs) New York: Scholastic Book Service, 1973. Jr. High-
.Sr. High.

Federal Trade Commission. Vocational Schools Program. (Flyers,
leaders guide, fact sheet, radio spot, press release,
occupational brief, booklet, and transparency masters)
Washington, D.C.: U. S. Government Printing Office, n.d.

Job Experience Kits (21 kits, .employmerit inventory, papérbécks)

Chicago: Science Research Associates, 1970. JrsSr. High

Keys Career Exploration: Scientific Interest, Social Service

Interest, Artistic and Musical Interest, Computational
Interest, Overview, Pervasive Interest, Clerical Interest,
Literary Interest, Mechanical Interest, Outdoor Interest.

(filmstrips, cassettes, interest inventories, teachers
manual) Chicago: Science Research Associates, 1972, Sr. High-
Adult, )




KITS (Con't
(Con't) «
K-112 . Knowledge Needed to Obtain Work by Thomas J. Jacobson. (Trans-

parencies ahd guide) San Diego: San Diego Board of —
Education, 1973. Sr. High-Adult. ’

K-111 Livelyhoods, Careers for Your Lifestyle by S. Norman Feingold.
Agri-business and Natural Resources, Business and Office,
Communication and Media, Constructional, Consumer and
Homemaking Education, Environment, Fine Arts and Humanities,

‘ Health, Manufacturing, Marine Science, Marketing and Dis-

tribution, Personal Services, Public Services, Recreation
and Hospitality, Transporatation.(16 filmstrips and cassettes -
and one gulde) Boston: Houghton Mifflin, 1974. Jr. High-Adult.

K~105 . Occupational Exploration Kit. (Occupational briefings, overlays,
paperbacks) Chicago: Science Research Associates, 1970. ,

Jr. Sr. High-Adult.

K-110a Sextant Séries, Part I, (Job Information, Organizatioﬁal Chart,
Wall Chart, Cross lLndex, Sextant Personal Profiling Method)
Milwaukee: Sextant Systems, Inc., 1970. Grades 10-ll. .

K~110b Sextant Series, Part II, Manual, Hospitals. Air Transportation,
. Motor Transportation, Professions, Graphic Arts. Milwaukee:
Sextant Systems, Inc. 1970, Grades 10-1l.

K-}ldc Sextant Series, Part III, Manufacturing Ways, Banking, Agriculture,
Protective Agencies, Manufatturing, Salaried, Insurance.
' Milwaukee: Sextant Systems, Inc. 1970. Grades 10-11.
K-107 — SRA Career Inférmation Kit..(Career folders, guidance folders,

indeX manual) Chicago: Science Research Associates, 1971.
Sr. High-Adult. ~

K~103 Work Widening Occupational Roles Kit. (Work briefs, handbook of

job ‘facts, student bhooklets, paperbacks, filmstrips, cassette,
work scepe overlays) Chicago: Scilence Research Associlates,
1972, Jr. Sr. High-Adult. ‘

st




SLIDES

$/400a
§/400b

S/401

=

&

4

Career Education, 2 parts. Washington, D.C.: Olympus Research

Corporation, n.d., Teacher In-service and Adult groups.

Sixteen Career Education Concepts. North Central Technical

Institute Career Education Project, 1

3
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MATERIALS AVAILABLE FROM THE CAREER
EDUCATION PROJECT
o Printed M.t‘rials L] L] L] L] L] L] L] [ ] L] L] L] L] L] L] L] L] ' L] L] L] L] L] L] P.é‘e
Bibliogr.phie' L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] ] L] 12
Book' (Eleunt.ty) L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] 13
. Book' (Infom.tional) L] L] L] L] L] L] L] ) L] L] L] L] L] L] L] L] L] L] L] L] 15
Books (Professional Reading) . .+ ¢« « ¢ ¢ ¢ ¢ o« ¢ o o o o o 16
—~ Exercise Books (All levels) . .« « o o v ¢ ¢ ¢ ¢ o o o o o’ 17
T o
* Guide' (Elemen .w) L] L] L] L] L] L] L] ‘. L] L] L] L] L] L] L] L] L] L] L] 20
1
Guides (Gener‘l) . L] L] L] L] L] L] L] L] . L] L] L] L] L] L] L] L] L] L] 23
Guide'. (High School) e o o o o & o o o+ o "o o o o‘ 4 o 0 ,’o 2§
Guide' (Jmior High) e o o o 6 & o o "6 o o e e e e 2 26
- ' ~ /
) Guides (Post High) L] L] ; L] L] * L] L] L] L] L] L] L] L] L] L A ] L] J 27
Mi'cellmeou‘ L] L] L] L] L] L] L] L] L] L] L] L] L] L] * .0 L] L] L] L] L] L] ‘28
P.perb.ck' (Adult) L] L] '. L] L] L] L] L] L] L] L] L] L] L] L L] L] L] .’ 29 I}
Paperbacks (Informational) . o o v ¢ o o o o ¢ o o o o 0 o 31
Paperbacks (Professional Reading) . . . « ¢« « ¢ ¢ o o ¢ 34
R'eport’ L] ; L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] L] * L] L] L] L] .’37
/ - 215 :
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BIBLIOGRAPHIES

Bi
‘806

Bi
804 .

i —

Bi
807

Bi
801

Bi '
800

Bi
802 )

Bi
803

Bi
805

AIM Agricultural Education. (Bibliography) Columbus: The
Center for Vocational and Technical Education, 1972.

s

AIM Home Economics Education. (Bibliography) Columbus: The
Center for Vocational and Technical Educafioq) 1972..

AlM Trade and-Tndustrial Education (Bibliography)Coiumbus:
The anter for Vocational and Technical Education, 1972.

Board of Vocational Education and Rehabilditation. Facilitating ~

Career Development: An Annotated Bibliography, II. \\
(Bibliography) Division of Vocational and Technical
Education, 1974. .

Department of Health, Education and Welfare. Bibliography on
. Career Education.’ (Bibliography)Office of Education, 1973.

Drier, Harry N. Career Development Resources (Bibliography)
Worthington: Charles A. Jones Publishing Company, 1973.

Moore,‘kllen B.Abstracts of Instructional Materials for Career

Education. (Bibliographv) Columbus: Center for Vocational
and ‘Technical Education, 1972.

Moore, Allen B. Supplement to Abstracts of ‘Instructional
Materials for Career Education. (Bibliography) Columbus:
Center for Vocational and Technical Education, 1973.
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BOOKS (Elementary)

Early Craft Books + « .« .
. B/E Applique by Katherine Allendorf (Elem.) Minneapolis: -Lerner
700a . Publications Company, 1973.
B/E Batik by Mary Reis (Elem.) Minneapolis: Lernmer Publications
700b Company, 1973,
¥ BJE Carpeptry.by Karin Kelly (Elem.) Minneapolis: Lerner Publications
700c¢ . Company, 1974, .
B/E. Clay Products by G. Overlie. (Elem.) ﬁinneapolis: Lerner
7004 Publications Company, 1973.
B/E Doll Houses by Karin Kelly (Elem){Minneapolis: Lernmer Publications
700e \\:;2 Company, 1974. -
<§/ - Flower Pressing by Marge Eaton tElem) Minneapolis: Lerner
00f Publications Company. 1973. s
B/E Let's Bake Bread by George Overlie (Elem) Minneapolis Lerner
700g . Publications Company, 1973.
B/E  Paper Mache by Betty Rumpf (Elem) Minneapolis: Lermer Publications
700h ) Company, 1974 .
B/E i Print Making by Suellen Mac Stravic (Elem) Minneapolis: Lerner
70041 Publications Company, 1973. . -
B/E Sandcasting by.Margot Batho (Elem) Minneapolis: Lerner Publications
7003 . . Company, 1973. .
B/E Weaving by Karin Kel‘ (Elem) Minneapolis: Lerner Publications
700k | “ Company, 1973. }
Let's Go Series. . . ¢ .
' A
B/E ‘ Let's Go to an Atomic Energy Town by Kirk Polking. (Elem)
701a New York: G. P. Putman's Sons, 1968. *
B/E Let's Go to a Bakery by Naomi Buchheimer (Elem) New York:
701b G.P. Putmanis Sons, 1956.
B/E Let's Go to a Bank by Laura Sootin (Elem) New York: G.P.Putman's
701c : Son's, 1957. B
B/E . Llet's Go Build a Highway by Margo McWilliams and Patriéia
701d ® Reisdorf (Elem) New York: G.P.Putman's Son's, 1971.
B/E . . Let's Go Build a Suspension Bridge by Michael Chester (Elem)
701le . New York: G.P.Putman's Son's, 1966.
B/E Let's Go to City Hall by Louis Wolfe (Elem) New York: G.P.Putman's
701£ . Son's, 1958, '
B/E Let's Go to a: Farm'by-Laura Sootin (Elem) New York: G.P, Putman's *

Son's, 1958, . 21'7\
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BOOKS (Elementary) . S \
Let's Go Series (Con't). .
B/E . Let's Go to a Firehouse by Naomi Buchheime\‘Tiﬂénﬂ New York:
. E%Ih G.P. Putman 8 Sons, 1956.
B/E '<§ Let's Go to the Harbor by Diane Hammond (Elem) New York:
7011 G.P.Putman's Sons, 1959.
. :
B/E B Let's Go %o 'the Hospital by Florence Wrightman Rowland (Elem)
7013 New York: G.P/Putman's Sons, 1968.
B/E Let's Go to the Library by Naomi Buchheimer (Elem) New York:
. 701k G.P Putman 8 Sons, 1957. e ~
* 4 N
B/E, Let's Go_to a Newspaper by Laura Sootin (Elem) New York:
7011 G.P.Putman's Sons, 1956,
B/E Let's Go to a Papermill by Lynn Perkins (Elem) New York:
701m G.P.Putman's Sons, 1969.
« BJ/E - ‘ Let's Go to a Post Office by Naomi Buchheimer (Elem) New York:
701n G.P. Putman s Sons, 1964.
B/E Let's Go to a Police Station by Laura ‘Sootin (Elem) New York:
70lo . G.P.Putman's Sons, 1957.
B/E ' Let's Go to a Sanitation Department by Joanne Cochrane Harris
d 701p (Elem) New York: G.P.Putman's Sons, 1972.
B/E Let's Go to a School by Naomi Buchheimer (Elem) New York:
701q . G.P.Putman's Sons, 1957.
B/E Let's Go to a Steel Mill by Erma Green (Elem) New York:
70%r . . G.P.Putman's Sons, 1961.
B/E Let's Go to Stop Air Pollution by Michael Chester (Elem) New
701s York: G.P.Putman's Sons, 1968.
- r
B/E Let's Go to Stop Water Pollution by Michael Chester (Elem)
, 701t . New York: G.P.Putman's Sons, 1969.
B/E - e Let's Go to a Supermarket by Victoria L. Chapman (Elem) New
701u AR York: G.P.Putman's Sons, 1971.
B/E . " Let's Go to the Telephone Company by Naomi Buchheimer (Elem)
01v New York: G.P.Putman's Sons, 1958.
B/E Let's Go to a Television Station by Naomi Buchheimer (Elem)
701w . New York: G.P.Putman's Sons, 1958,
B/E ‘ Let's Go to_a Zoo by Laura Sootin (Elem) New York: G.P.Putman's
701x « Sons, l959. _
B/E Norris, Willa. Occupational Information in the Elementary School
702 (Elem) Chicagq: Science Research Associates, 1963,

’
-18 '
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BOOKS
B/I
727

B/I
725

-B/I
726

B/I
729

B/I
728

B/1
723
c. 1,2

B/I
724
c.1,2

B/I
723a

B/I
723b

(Informational)

N

- . .
-~ . <

lLederer, lfuriel. The Cuide to Career Educatian.(lnfonﬁagiﬁﬁa.
New York: Ouadrangle, 1974.. Ca . o

- .
, .
- ’

Lovejoy, Clarence E. Loveioy's Careéy and Yocational School -
Guide. (Informational) New York:sSimon add Schuster, 1973

Lovejoy, Clarence L, Lovejoy's'College Guide. (Informational)
New York: Simon.and Schuster, 1374 - .

:Splaver, Sarah. Non-Traditional Careers forKWOﬁen.
(Informational) New York: Julian Meesner, 1%73. B

Turkel, Studs. Working, People Talk About What' They Do All
Day-and How They Feel About What They Do.«;ﬁ{nformationarﬁ
New York: Random House, 1974, N 2?

U. S. Department of;Eabor. Dictionaxry of Occupational Titles -
Volume I ~ Definition of Titles - Third Edition. (Infor-
mational) Washington, D.C.: #. S. Government Printing

k]

Office, 1965. . f

U. S. Department of Labor. Dictionary of Occupational Titles -
Vodume II - Occupational Classification - Third Edition
(Informational) Washington, D.C.: U. §. Government
Printing Office, 1965.

U. S. Department of Labor. A Supplement to the Dictionary
of Occupational Titles - Third Edition. (Informational)
Washirgton, D.C.: U. S. Government Printing Office,. 1966,

U. S. Department of Labor. Supplement II-to the Dictionary
of Occupational Titles - Third Editionm. (Informational)
Washington, D.C.: Government Printing Office, 1966.
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BOOKS (Professional Reading) R ; ‘ -

B/PR
750

géPR
1.

~

%

.
. w

s g

. ., Fryklund. Verne C. Occupational AnalysisJ Techniques and
. Procedures., (P!ofessional Reading) New York: Bruce, 1970.

Zytowski Donald G. Contempory Approaches tof Interest Measure-
ment. (Professional Reading) Minneapolig: University of
Minnesota Press 1973,
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EXERCISE BOOKS

*E/HS Beeler, Elinore E. The Job Ahead, Time Out for leisure.
500a ! (H.S.-Adult Special Education)Rochester: Syracuse University
¢TI, 475 - — v —-Press, e o e e —_——
E/G Diamond, Esther E., Janet C. Katien, and Matthew G. Rathovic.
\ 551 College Planning Notebook (College-Adult) Chicago: Science
Researth Associates, Inc., 1972,
E/E Finney Company. Learning About Carders (Gr. 4-6) yiﬁkfapolis:
527 Finney Company, 1973.
E/HS - ‘ . Fraser, H. Hunter and Bernard Greenberger. The Job Ahead,
500b Starting Work (H.S.-Adult Special Education) Rochester:
c. 1,2,3,4,5 Syracuse University Press, 1963.
- CEf3®- - — - - --Gelatt, H+B., Barbara Varenhorst, Richard Carey, &nd Gordon P.
575 Miller. Decisions and Outcomes. (J.H.) New York: College-
‘ Entrance Examination Board, 1973. . '
E/HS Xazmayer, Clara and Elizabeth Osborne. The Job Ahead, Keeping
500¢ the Job (H.S.-Adult Special Education) Roche7£e$: Syracuse
c. 1,2,3,4,5 University Press, 1963. .
E/HS . Klu, Ruth. The Job Ahead, On the Job. (H.S.-fdultSpecial
5004 . Education) Rochester: Syracuse UniversityPresg, 1963.
c 1,2,3,4,5 -7 . ’ .
< - ‘— .- —
E/E - Senesh, Lawrence. Our Working World, Neighbors at Work. (Gr.1)
526 . : Science Research Assoéiates, Inc., 1965.
E/HS * Sﬁyder, Marion E. The Job Ahead, Working for the City. (H.S.-
500e R Adult Special Educagion) Rochester: Syracuse University
c.1,2,3,4 . Press, 1963. ‘ s
E/G Success Motivation Institute. Dynamics of Self Awareness. (H.S.-

550 Adult) Waco: Success_ Motivation Institute, Inc: 1972. .

221 )




EXERCISE BOOKS

‘Guided Occupational Orientation Series - J . ,

——

E/E 525a - Arpart Wotrkers by Syracuse City School -District (Grade 6) n.d-
E/E 525b - Auto Workers by Syracuse City School District (Grade 6) n.d.
E/E 525¢ Beauty Care and Cosmetology by Syracuse City School District
’ : (Grade 6) n.d. f
E/E 5254 - . Careers in Conservation by Syracuse City School District 1 °
{ (Grade 6) n.d.
N . &
E/E 525e /) Fashion and Clothing Careers by Svracuse City School District
C (Grade 6) n.d.
¢
. E/E 525¢f E Firefighters by Syracuse,Ci;y*ﬁchool'nistxict.(Grade~6)wn~d~_u.
-— : N / )
E/E 525g ] Health Caregrs by Syracuse City School District (Grade 6) n.d.
E/E 525h Hospital Careers by Syracuse City School District (Grade 6)
n.d.
E/E 5251 Newspaper Careers by Syracuse City School District (Grade 6)
n.d.
E/E 52534 J0ffice Careers by Syracuse City School District (Grade 6)
n.d.
E/E 525k People Yho VWork With Animals by Syracuse City School District
. (Grade ) n.d. _ .
| E/E 5251 Police Workers by Syracuse City School District (Grade 6) n.d.
: «
 E/E 525m ' Post Office Workers by Syracuse City School District (Grade 6)
’{ . md
 E/E 525n . 'Restaur{nt Careers by Syracuse City School District (Grade 6)
- Z A .
[" E/E 5250 .- School Workers by Syracuse’City School District (Grade 6) n.d.
| E/E 525p Store Workers by Syracuse City School District (Grade 6) n.d.
E *E/E 525¢q Telephone Careers by Syracuse City School District (Grade 6)
- n.d+
‘E/E 525r Transportation Careers by Syracuse City School District
Lo (Grade 6) n.d.
EfE 525s - TV and Radio Careers by. Syracuse City School’ District
o (Grade 6) n.d. : . L -
- - - '. ' <
E/E 525t Workers in Heavy Construgtion by Syracuse City $chool
. District {Grade 6) n.d.

Workers in House Gonstruction by Syracuse City Schogl
District {(Grade 6) n.d.

: C o 222
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i SEXCERCISE BOOKS
E/A _
300 o i

2 X T .

-

E/E
526

E/E
528

E/E
’527

Diamond, Esther E., Janet C. Katien and Matthew G. Ralkovic.
College Guidance Program, College Planning Note Book
— -~ — —(Adult) Science Research Associates,” 1972. .

B N P
Learning About Careers, Book I. (Grades 4-6\ Minneapolis:
Finney Company, 1973.

4

"Lifton, Walter M. What Could I Be? (Grades 4-6) Chicago:
Science Research Agsoclates, 1966, . )
. N
Senesh, Lawrence, Our WOrkingWorld.(?GradF 1) Ch

izego:

Science Research Associates, 1965.




GUIDES (Elementary) ‘

&
' Gu/E

422. ’ .

Gu/E
. 401

- — K -
~ -
s .

Career Education Project. Career Education, Learning with
a Purpose; Elementary K-2 Guide. Sedalis, Missouri:
State Fair Community College, 1974. .

Dale, Ronald E. and others. A Highway to Work .and Play,
. Level One (Teacher's Guide) Bloomington: McKhight
Publishing| Company, 1973.

Dale, Ronald E.\ and ofhers. A Highway to Work and Play,
Level: Two¢" (Teaclfer's Guide) Bloomington: McKnight
Publishing Cbmpapy, 1973.

A Highway to Work and Play,
Level Three (Tehcher's de) Bloomington: McKnight

Dale, Ronald E. and others. A Highway to Work and Play,
Level Four. (Teacher's Guide) Bloomington: McKaight
Publishing Company, 1973.

Dale, Ronald E. and others. A Highway to Work and Play,
Level Five (Teacher's Gdide) Bloomington: McKnight
Publishing Company, 1973. )

Dale, Ronald E. and others. A Highway to Work and Play,
Level Six (Teacher's Guide) Bloomington: McKnight
Pubiishing Company, 1973.

Eau Claire Public Schools. Career Education, Kindergarten.
+ «(Teacher's. guide) Eau Claire, Wisconsin: Eau Claire
Public Schools, 1872. ’

Eau Claire Public Schools. Career Education, Grade Oné.
(Teacher's guide) Eau Claire, Wisconsin: Eau Claire
Public Schools, 1972.

Eau Claire Public Schoolg., Career Education, Grade Two. ’
(Teacher's guide) Efu @laire, Wisconsin: Eau Claire
Public Schools, 1972.

Eau Claire Public Schools. Career Education, Grade Three..
(Teacher's gyide) Eau Claire, Wisconsin: Eau Claire
Public Schodls, 1972.

-

Eau Claire Public Schools. Career Education, Grade Four.
(Teacher's guide) Eau Claire, Wisconsin: Eau Claire
Public Schools. 1972.

s

$

_ Eau Cliaire Public Schools, Career Education, Grade Five

(Teacher's guide) Eau Claire, Wisconsin: Eau)Claire
Public Schools. 1972. . .
Eau Claire Public Schocols. Career Education, Grade Six.

(Teacher's guide) Eau Clatre, Wisconsin: Eau Claire
Public Schools, 1972, *

24
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GUIDES (Elementary) ‘“’/fyézz~) '

3

Gu/E Ford, A.W. Career Awareness, A Teacher's Guide for
429 ° Elementary Grades (Elementary) Little Rock: Sta

_*__r of Arkansas Department of Education, 1972.

Gu/E Iowa CeﬁtraliCommﬁnitv College. Career Education, Kinder-

- garten through Third Grade, Classroom Activity Guide.

| (Elementafy) 1973, , ) TN

Gu/E \ Iowa Joint County System. Correlation for Our Working

423 , World. (Grades 1-3) Cedar Rapids, Iowa: Johnson, Linn

. * ‘and Washington Counties, 1969.

Gu/E- Limbacher, Walter J. Dimensions of Personality, Here I Am

407 (Teacher's Edition, Grades 4-5) Dayton: Pflaum/Standard,

£.1,2 - 1969, ‘

T - O B} e

Gu/E Limbacher, Walter J. Dimensions of Personality, I'm Not

408 Aldne. (Teacher's Edition, Grade 5) Dayton: Pflaum/

c.1,2 : Standard, 1970. .

Gu/E Limbacher, Walter J. Dimensions of Personality, Becoming

409 F ' . Myself (Teacher's Edition, Grade 5) Daytonm: Pflaum/

c.1,2 : -~ Standard, 19 70\ :

Gu/E . Lincoln County Board 6} Education. Lincoln County.

410 - Exemplary Program in Vocational Education, Level One.
(Elem.) Hamlin, West Virginia: Lincoln County Board
of~Education, n.d. \ ‘

. . N
" »

Gu/E _ Lincoln County Schools. Lincoln County Exemplary Prqumn]

411 . in Vocational Education Resource Unit-Level Three
Hamlin, West Virginia: Lincoln County Board of

, . Ed@cation, n.d. . . N

Gu/E ' ¢ * Lincoln Count& Schools. Lincoln County Exemplary Program

412 -~ in Vocational Education, Resource Unit-Level Four,.' -

: (Elem.) Hamlin, West Virginia: Lincoln County Board
’ ¢ of Education, n.d.
éu/E ) + Lincoln County Schools. Lincoln County Exempia:y Program
413 . in Vocational Education, Resource Unit-Level Five
’ ’ Hamlin, West Virginia: Lincoln County Board of
* * Education, n.d. - —

Gu/E Mendmonie Public Schools. Career Education (Gradé 1)

428 Menomonie: Career Education Workshop, 1973.

Gu/E , P Menomonie Public Schools. Career Education Activities

429 . . (Grades K-3) Menomonie,Wisconsin: 1973.

Gu/E ‘ ‘ d ' Ryan, Charles W. Career Education Program, Vol. I (Elem.)

414 Boston: Houghton Mifflin Company, 1973. ‘

. »> -4 ———
c P/PR ' Schreiber, Robert W. and Mabell Blackl:éigmentary Sc¢hool
626b . Curriculum Guide. (Elem.) ‘Raleigh: ter for Occupa-
- Q. S ‘ ] .. tional Education; 1973. ‘ .

“21-

225 ‘ .
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Gu/E
415

GUIDES (Elementary)

Social Studies‘Task Force. Social Studies, "A Conceptual
Approach" Curriculum Guide, Level One (X-2) Annapolis,
A;Qgggl_ggnnty_Buhlin;Schonls 1973

Gu/E
426

»

427

Gu/E -
425

.Gu/E

M J}Llani

Syracuse City School District. Career Education (Grade 6)

Syracuse: Syracuse City ‘School District, n.u. \

/

Syracuse City School Distriet. Guided Occupational Orientation

{Grade 6) Syracuse: Syracuse City Schools, n.d.

Syraduse City School District. The World of Work (Grade 5)
Syracuse: Syracuse City School District, n.d.

A ] b
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GUIDES (General)

Gu/G
415

Anne Arundel County Public Schools. Social Studies, Curriculum
Guide, Level 1. (K-12) Annapolis: Anne Arundel County
Public Schools, 1973.

. Gu/G
438

Gu/G
430

Gu/G
425l

. Gu/G {z

440

" Gu/G
417 //

Gu/G
442

Brownstone, Jane E. and Carol J. Dye. Communication Workshop
for Parents of Adolescents (Leader's guide) Champaign:
Research Press, 1973.

Business and Professional Women's Foundation, Career Aware-
ness Project. (Program Development) Washington, D.C.:
Business and Professional Women's Poundation, 1973. ¢

Career Education Personnel. Career Education Activities
Related to English (Jr. High & Sr. High) Mobile
Guidance Unit, n.d.

.

Career Education Staff. Area Resources for Career Education
(Resource Guide) Wausau: North Central Technical Institute
1974, :

Cook, Iva Dean. Occupational Notebook Program (Teacher's
Guide,Special Education H.S.) Champaign: Research
Press Company. 1972.°

<

Dasher, James. Pilot Occupational Educ&tion Program for
Small Rural and Suburban Arkansas Schools in Grades
One Through Twelve. (K-12) Little Rock: Arkansas State
Department of Education, 1973. ’ .

Drier, Harry N. The Comprehensive School-Based Career
®ducation Model. (K-12) Madison: Cencer for Vocational
and Technical Education, 1972,

Fond du Lac School District No.l. Career Education Workshop,
1973. Fond du Lac: Workshop, 1%73.

Gary City Schools, Career Education (K-12) Gary: City
~ Schools, 1972. ’

Gelatt, H.B.,\Barbara vVarebhorst, Richard Corey, and
Cordon P. Milter. Decisions and Outcomes. (J.H.)
New York: College Entrance Lxamination Board, 1973.

Gogebic-Ontonagon Intermediate School District. Goals and
- Objectives of Career Education, 1973-1974." (K-12)
Gogebic-Ontonogan, 1974.

Gogebic—Ohfbdhgaﬁ Ihtermediaéé Schiool District. Some Career
Education Activities, Social Studies Classroom (Jr. High-
Sr. High) Mobile Guidance Init, n.d.

Goldberg, Herman R. and Winifred I. Brumber. The Job Ahead
(4.S., Adult, Special Education) Rochester: Syracuse
Univergity Press, 1963. ’

Gundlach, Paul L. Gareer Education for Career Deyelopment
(K-12) Stevens Point, Wisconsin: Cooperatjve Educational
Services Agency #7, n.d. )

.
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GUIDES (General)

Gu/G

Gu/G
420

Cu/G
431

Gu/G
435

Gu/G
434

Gu/G
424

Qu/G

Gu/G ' ,

433
Gu/¢ .
432

Gu/G
443

Gu/G
‘416

Gu/G
418

(2]
[
~
(2
ot

Hansen, Lorraine S., Mary K. Klaurens and W. Wesley
Tennyson. Career Education (K-12) St. Paul: Pupil
Personnel Services Section, Minnesota Department
Education, 1972.

HDP Supplementary Idea Guide.Institute for Personal
Effectiveness in Children, Inc. (K-12)
1972. . .

Indiana State Department of Public Instruction. Career
Education Curriculum Guide (K-12) Gary: Indiana State .
Depatrtment of Public Ingtruction, 1973.

Iowa Department of Public Instruction. Model for Career
Education in Iowa, Career Development Model and

Explanation. (K-12) Des Moines: Departmeng”of Public
. Instrlection, 1973.

Iowa Department of Public Instruction. Model for Career
Education in Iowa, Self-Awareness Classroom Activities
(K~12) Des Moines: Department of Public Instruction, 1973..

Iowa City Community School District. Occupational Exploration
(Elem, and Jr. High) Iowa City Public Schools, 1972.

Keiser, Jerry C. and Elizabeth C. Wample. Career Education
Curriculum Guide (K-12) Indiana: State Department of
Public Instruction, 1973,

Kershaw County School District. Documentation of Career
Education Program (K-12) Camden, South ggtplina: Kershaw
County Vocational Centﬁg, n.d.

Lawrence Unified School. Lawrence Career Education (K-12)
Lawrence, Kansas: District 497, 1972.

Mackey, Emil R. Career Education, Concepts and Bulletin
Board Ideds (K-12) Little Rock Arkansas Department~
of Education n.d.

Meyer, Robert S.,-.Editor. Career Education in Action (K-12)
Eau Claire, Wisconsin: Eau Claire Public Schools, 1972.
Mount Pleasant Schools. Curriculum Integrated K~12 Performance
Objectives for the Career Education, State Pilot Project.

(K-12) Mount Pleagant, Michigan: 1974.

Regional ‘Education Centér 'D", State of Wisconsin. Career
Education for Car&er Development. (K-9) Madison: Regiobnal
. Center, n.d.

Western Wisconsin Technical Institute Career Education Units
(K-12) La Crosse: Western WiSCOnsin Technical Institute
1974, .

Zockle, Michael A, World of Work K-10 Continium (K-IO)
Warren: Warren City Schools, n.d. -

- R2B28




GUIDES (High School) “ . :

Gu/HS Bighop, Gladys and Henry G. Pearson. Career Director Workshop
(H.S.) Wayland, Massachusetts: Career Concepts Workshop, n.d.
Gu/HS ’ Benson, Arland N. A Resgurce Guide for Career Development in
454 the Senior High Schosl (#.S.) St. Paul: Pupil Personnel °
c.1,2,3 Services Section, Minnesota Department of Education, 1973.
Gu/HS Brockway, Wayne, Mary .Salther, Jack Puffer. Vocational Group
3453‘Y Guidance Plan for Franklin High School (H.S.) Guidance
c.1,2 Department, 1970. ; .
5 -
Gu/HS Career Education for Drafting Students (H.S. Antigo, Wisconsin:
452 Antigo High School, 1973-74:. )
Gu/Hs . Carkhuff, Robert R. and Theodore W. Friel. The Art of Developing
456 - a Career, A Student's Guide (H.S.) Amhurst: Human Resource
c.1,2 Development Press, 1974.
Gu/HS Carkhuff, Robert R. and Theodore W. ﬁriel, The Art of Developigg
455 a Career, A Helper's Guide (H.S.) Amhurst: Human Resource
c.l,2 . Development Press, 1973.
Gu/HS Carkhuff, Robert R. The Art of Helping (i.S.) Amhurst: Human
458 Resource Development Press, 1973.
Gu/HS Carkhuff, Robert R. How to Help Yourself (H.S.) Amhurst: Human
460 - Resource Development Press, 1973.
Gu/HS Franklin High School Guidance Department. Vocational Group
‘ 459 ‘ Cuidance Plan for Franklin High School (H.S.) Hamlin,
- ¢c.1,2 ) West Virginia: Lincoln County Board of Education, 1370.
Gu/HS Hoyt, Kennéth B. and G. G. Woolard, High School Curt{culum
461 Guide (H.S.) Raleigh: Center for Occupational Education, 1970.
Gu/HS Kempf, William B., Paul S. Paracych, W. Anthony Ward. Model City
486 Simulation (H.S.) Holland Patent School District, 1973.
€ ‘ 5
Gu/HS Minnesota Department of Education. Life Styles and Work. (H.s.)
457 . St, Paul: Pupil Personnel Services Section; 1972. .
. Gu/HS Schoenberger, R. Lawrence. Project Career Exploration (Ii,S.)
451 _ Pewaukee, Wisconsin: Waukesha County Technical Institute,
1974,
Gu/HS - Steele, Ruth. An English Course for Career-Oriented Students
485 ] (Grade 9) Little Rock: Little Rock’ Public Schools, 1973,
-Gu/HS Wysong, Eugene H.'Career Education Probram, Volume III (Gr. 10-12)
450 *  Boston: Houghton Mifflin Company, 1973.
’ ! - - s q
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GUIDES
Gu/JH
475

Gu/JH
476

Gu/JH

477

Gu/JH
478

Gu/JH
480
c.1,2,3

Gu/JH

481

Gu/JH
482

Gu/JJH
484

Gu/JH
479

Gu/JH
479

Gu/JH
485

P/PR
626¢

(Jr. High)

+

Career Education Project. Career Fducation, Learning With
a_Purpose, Science. (J.H.) Sedalla, Missouri: State Fair
Community College, 1974.

Career Education Projecf. Career Lducation, Learning With
a Purpose, English (J.H.) Sedalia, Missouri: State Fair
Community College, 1974.

Career Education Project. Career Edutation, Learning With
a Purpose, Mathematics (J.H.) Sedalla, Missourl: State
Fair Community College, 1974.

a

Eau Claire Public Schools. Special Education, Career Education
(J.H.) EduTCIaire, Wisconsin: Eau Claire Public Schools,
1972,

Minnesota Department of Education, Pupil Personnel Service
Section. A Resource Guide for Career Development in the
Jurfior High School. (J.H.) St. Paul: Division of Instruc-
tion, 1973,

\

Minnesota Department of Education. Career Development Through
Home Economics Experiences, a Careet Education Learning
Opportunities Guide for Junior High School (J.H.) St. Paul:
Division of Instruction, Pupil Personnel Service Section,
1974, '

3
A

Minnesota Department of Education.Career Development Through
Industrial Education Experience, A Career Education
Guide for Junior High School (J.H.)St. Paul: Division.

. of Instruction, Pupil Personnel Service Section,  1974.

Minnesota Department of Education. Career Development Through
English, A Learning Opportunitiées Guide for the Junior
liigh School (J.H.) St. Paul: Division of Instruction,
Pupil Personnel Service Section, 1974.

Ries, John D. Career Exploration, A Curriculum Guide (J.H.)
Portland: Portland Public Schools, 1974.

Rivergate Career Education Project. Career Exploration (J.H.)
Portland: Portland Public Schools, 1974.

Saltzman, Glenn A. Career Education Program, Vol. II (J.H. )
Boston: Houghton Mifflin Company, 1973. '

-

Scherer, R. T. and Joseph R. Clary. Middle School Curriculum
Guide (J.H.) Raleigh: Center for Occupational Education,
1973.

Y
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GUIDES (Post High) :

Gu/PH:
480

Gu/PH

481

Gu/PH
482

4 »
<

District Ome Technical Institute. A'Cuide to Career Education

- (P.H.) Eau Claire, Wisconsin: District I, Technical Institute,
1972,

North Carolina Manpower Development Corporaticn. Demonstration of
Manpower Development Centers in North Carolipa Communities;
Volume II. (P.H.) Chapel Hill, North Carolina: Manpower
Administrations, U.S. Department of Labor, and U.S. Department
of Health, Education and Welfare, '1370.

¥
s

School of Home Economics, UW-Stout. Occupational Oriented Programs

(Home Economics) Madison: Wisconsin Department of Public
Instruction, 1971.

-

231 " -
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MISCELLANEOUS

Misc. Educational Facilities Laboratory, Career Education .
900 Facilities. (Building Information) New York:

: Educational Facilitles Laboratories, 1973, B
Misc. - . Educational Technology Magazine: The Educational Technology
901 Cartoon Book (Cartoon book) Englewood Cliffs: Educational

: Technology Publications, 1970, .
Misc. - Holstein, Herbert. Improving a Rural Area School Program
902 . With Expanded Vocational Education Services Ly Utilizing
) Comprehensive Career Orientation and Exemplory Activities.
(Proposal) Hamlin, West Virginia: Lincoln County Schools,
1970. " .
— Mige, - - _ coe Woodall; Thomas- E;, Billy J. Burton, and Daryle G. Elkins.
903 ' Occupational Awareness Test, Level Four. (Test) Hamlin,
West Virginia: Lincoln/County Schools, Department of
Vocational Education, lnsd. )




PAPERBACKS (Adult) .

(:w Better Living Booklets: °
- < . ’(//ﬂ
P/A . English, O. Spurgeon and Constance J. Foster. Better Living
6003 : Booklet, A Guide to Successful Fatherhood (Adult) -
Chicago: Science Research Associates, 1954,
P/A t English, O. Spurgeon. Better Living Booklet, Emotional .« -
609a ’ Problems of Growing Up (Adult) Chicago: Science Research
| Associates, 1951. { ' -
\ <
P/A Foster, Constance J. Bé?ter Living Booklet, Developing ’
6001 Sl Responsibility in Children (Adult) Chicago: Science
T Research-Associates, 1953.
P/A . Goodykoontz, Besgh+ Better Living Booklet, Helping Children
6001 ) Ge't Along/in School (Adult) Chicago: Science Research
Wes, 1955.
P/A Jenkins, Gladys Gardner. Better Living Booklet, A Guide for
_600f * Family Living (Adult) Chicago: Science Research Assoclates
1956, .
P/A ' Krieg, Othilda and Helen L.Beck. Better Living Booklet,'A
600b - Guide to Better Discipline (Adult) Chicago: Science
. Research Assoclates, 1954,
P/A . Kuder, G. Frederic and Blanche B. Paulson. Better Living |,
600c . - Booklet, Exploring Children's Interests ‘(Adult) Chicagos
Science Research Associates,’1951. .
P/A Mohr, George J. Better Living Booklet, When Children Face
600n , Crises (Adult) Chicago: Science Reseazsb Associates, 1952.
- P/A Neisser, Edith G. Better Living Booklet, How t6 Live With
600h . Children(Aduit) Chicago: Science Research.Associates, 1950
P/A ‘ Olson, Willard C. and John Lewellen. Better Living Booklet,
£00k How Children Grow :and Develop (Adult) Chicago: Science
3 ’ Research Associates, 1953.
P/A ) Puner, Helen W. Better Living Booklet, Helping Brothers and
600d Sisters Get Along (Adult) Chicago: Science Research
. Assocdiates, 1952. - . ~_‘///
P/A iper, C. Van. Better Living Booklet, Helping Children Talk
600e ' Better (Adult) Chicago: Science Research\Associates, 1951,
P/A . . Strang, Ruth. Better Living Booklet, Helping Children Solve
600g Problems (Adult) Chicago: Sclence Research Assoclates,
1953. ) : ™ i
P/A . Thurston, Thelma Gwinn. Better Living Booklet, Mental Abilitie:
600m * of Children (Adult) Chicago: Science Research Agsociates,
1951, “

| . S A -
' 233 . ' _
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"' PAPERBACKS (Adult)

Better Living Series
P

P/A

6010 %/’\\c.

P/A
601g

BIN

' 601n

-

P/A

601n

P/A
601f

‘P/A
601b
P/A
601c

P/A.
602a

. Pla

*%601d ——f”‘\\~.
./ .

P/A
60le

Guidance Series SooKlet:

A'VY

P/A N
602a

P/A.

" 602b-

“PIA
7603

s .

Escalona, Sibylli. Better Living Series, Understanding Hostility
in Children (Adult) Chicago: Science Research Asgociates, -
1970.

Grant, Eva H. Better Living Series, Parents and Teachers as b
Partners (Adult) Chicago: Science Research Assoclates, 191V
=

Kirkendell, Lester A. Better Living Series, Helping‘Children
Understand Sex Roles (Adult) Chicago: Science Research
’ Associates, 1970.

Leonard, Charles W. and Murray S. Flander Better Living Series,
th Children Misbehave (Adult) ChicagaJ/Science Research
Associlates, 1970. .

Levine, Milton I. and Jean H. Seligman. Better Livi;gﬁSeries,
Helping Boys and Girls Understand Their Sex Roles (Adult)
s Chicago: Science Research Associates, 1971.
Menninger, William C. Better.Living Series, Self Understanding
{Adult)Chicago: Science Research Assoclates, 1969,

Montagu, Ashley. Better Living Series, Helping Children Develop
Moral Values (Adult) Chicago: Science Research Associates
1969.

-

Ross, Helen. Better Living Series, Fears of Children (Adult)
Science Research Associates, 1970. . ‘

"Witty, Paul A. and Walter B. -Barbe. Better Living Series, Helping

Chiildren Read Better (Adult) Chicago: Science Research
Associates, 1970.

Witty, Paul A. and'Walter B. Barbe. Better Living Series, Helping
' the Gifted Child (Adult) Chicapgo: Science Research Associates,
1970, :

)

%

N

) ' (
Neff, Mary V. and Marilyn A. Domer. Guidance Series Booklet

Exploring Your Values (Adult) Chicago: Science Research .
Associates, 1965.

Quells, Kenneth A. Guidance Series Booklet, Becoming a Good.
Leader (Adult) Chicago. Science Research Assoctates, 1956.

A

'Denues, Celia Career Perspective~Your Choice of Work (Adult)

Worthington Charles A. Jones Rublishing Company, 1972. J
| )

B
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. PAPERBACKS (Informational)

12

Heritage Series ' 0 ¢ ‘f
’ N L < / . ,
P/1 ) ~ " Alpha a Alpha Sorority. Heritage Series #1, Negro Women
655a in the Judiciary (Informational) Chicago: Alpha Kappa
Alpha Sorority, 1968.
P/1. Alpha Kappa Alpha Sorority. Heritage Series #2, Negro Women
655b in Politics (Informational) Chicago: Alpha Kappa Alpha
Sorority, 1969, _ )
P/1I Alpha Kappa Alﬁha Sorority.. Heritage Series #3, Negro Women,
655¢ in Business (Imformational) Chicago: Alpha Kappa Alpha
. Sorority, 1970.
. P/I 5 Alpha Kappa Alpha Sorority. Heritage Series #4, Negro Women
655d _in Mediciné (Informational) Chicago: Alpha Kappa Alpha
Sorority, 1971. '
P/I Alpha Kappa Alpha Soroéi;y Heritage Series #5, Negro Women
. 655e . : Infoymational) Chicago: Alpha Kappa Alpha

P/1 Byrn, Delmonk K} Cgreer Decisions (Infy'rmational) Washington1
658 . ¢ The Natid ogalfional Guidance'Association, 1969.
P/1 ERIC Intendf¥iBitth School Occupationgl Approaches for Initial
. 665 ’ C arfd Zechnical School Placement (Informational) Ann
: ' o Arbor: Clearinghouse on Cbunseling and Rersonnel Service,
] 1969
P/T . ERIC Job Training in Xndustry (Informational) Columbus:
662 y . Clegringhouse of Vocational and Technical Education, 1972.
‘P/1. : Gager, Nancy, editor The World's First Women's Rights Almanac
664 (Informational) Bethesda: Elizabeth Cady Stanton Publishing
’ N Company, 1974, o .

P/I , Irish, Richard K. Go Hire Yourself anlEmployer (Informational)
665 Garden City: Anchor Books, 1973.

»
« -

Job Family Series

14

3P/G Jobs in Building Construction Trades (Jr.& Sr. High)
603a . (Informat%zjal) Chicago: Science Research Associates, 1962. |
, P/G - Jobs in Consumer“and Homemaking Education (Informational-J.H.&S.H.)
603b : Chicagor Science Research Associates, 1973. ]
: P/G Jobs in Electron;c Data Processing (Informational-J. H. & S.H.)
603c Chicago: Science Research Associates, 1968«
P/G ~ Jobs iﬂ~Hathematica-(InformaéionalrJ.H. & S.H.) Chicago: .
‘. ~603d Science Research Associgtes, 1965.
P/G ; Jobs in Mechanical Work ormational-J.H.-S.H.) Chicago: '
603e ) Science Research A8sociates, 1969. '—-/,//

. 235 | .
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PAPERBAC

(Informationalz

Job Fam4;1 Series Con't)

P/G
603f

P/G
603g

P/G
603h

-P/G
6031

P/G
6033

P/G

- 603k

P/G
6031

P/1

657

"P/I

661b
P/1
661c
P/1
661d

P/I
661e

.P/I

663

P/1
651

P/1

659 °
P

P/1
652

P/1

657

Q

P/1
653

-

~

e

Jobs in the Performing,Arts (Informational-J.H.-S.H.) Chicago:
Science Research Associates, 1966.

Jobs in Psychology (Informational-J.H.-S.H.) Chicago: Science
Research Associates, 1962,

Jobs in Scfénéé‘(Informational-J.H.-S.Hf) Chicago: Science
Research Associates, 1969.

Jobs in Selling (Infogmat
Research Associates, 1

~

al-J.H.-S.H.) Chicago: Science‘\

Jobs in Technical Work (Informational-J.H.-S.H.) Chicago:
Science Research Associates, 1964.

Jobs in Unusual Occupations (Informational-J H.-S.H.) Chicago:
Science Research Associates, 1969.

4 -

Jobs in Health (Informational-J.H.-S.il. ) Chicago: Science
Research Associates, 1969. -ﬁ:>

Lowe, W. City Life (Informational) Rochelle Park: Hayden Book
Company, Inc., 1974.

Manpower Administration. Volume 2 - The Training System in the
Pipe Trades. (Informational) U.S. Department of Labor, 1971.

Manpower Administration. Volume 3 - Apprenticeship Training in .
the Machinist and Tool and Die Makers Trades (Informational)
U. s. Department of Labor, 1971. .

.-

Manpower Administration. Volume 4 - The Training System.in the .
Printing Trades (Informational) U. S. Department of Labor, 1971

Manpower Administration. Volume 5 - liigh School Students View
Apprenticeships (Informational) U. S. Department of Labor,

1971,
‘ TN

Preston, Ralph C. and Morton Batel. How To Study (Informational)
Chicago: Science Research AsSociates, 1974. d

Randall. Florence. Getting & Job (Informational) Beverly Hills:
Collier facMillan Publishers, 1974.

Stone, Elna. How to Choose Your Work‘(Informational) Beverly llills:
Collier MacMillan Publishers, 1974.

Stone, Elna. How to Get a Job (Informational) Reverly Hills:
Collier Mac’illan Publishers, 1974. : i

Udavari, Stephan S. and Janet Laible. Faﬁily Money Management
(Informational) Austin: Steck-Vaughn, 1973..

U. S. Department of Labor..uiringLﬁtandards and Job Performance
(Informational) Washington, D.C.: Manpower Administration,

1970, ,
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P/1
655

P/1
664

P/I
650

PAPERBACKS (Informational) . : »

Ol

_U. 5. Department of Labor. Job Satisfaction:-Is There a Trend?

(Informational) Washington, D.C.: Manpower Administration,
1975,

U. S. Depattment of Labor and the U. S. Department of Health),
Education and Welfare. anpower Report of the President.
(Informational). Washington, D.C.: U. S. Government Printing
Office, 1974. - . i

-Vocational Biographies, Careers. (Informational) Volumes la,

2b, 3c, 4d, Se, 6f, and 7g. Sauk Centre: Vocational
Biographies, 1972.

>
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PAPERBACKS (Professional Reading)

P/PR
636

-

P/PR *
626g

P/PR
625

P/PR
637

P/PR
626e

P/PR
753 -

P/PR
647

c.1,2 ‘e

P/PR
754
P/PR’
646

P /PR
639

P/PR
640

P/PR
641

P/PR
626f

P/PR
643
c.l,2

P/PR
644
" 1 2

o

-Berenson, Bernard G. and Kevin M. Mitchell. Confrontation for

Better of Worse! (Professional Reading) Amherst: Human
Resogrce Development Press, Inc., 1974. -

- Buckingham, Lillian and Arthur M. lLee. Placement and Follow-Up

in Career Education(Professional Reading)\Raleigh: Center
for Occupational‘Edqcation, 1973,

Campbell, Robert E., Garry R. “alz, Juliet V. Milter and Sara

F. Krigr. Career-Guidance. A Handbook of Methods (Professional
Reading) Columbus: Charles E. Merrill, 1973.

Carkhuff, Robert R. Cry Twice (Professional Reading) Amherst:
Human Resource Development Press, Inc., 1974.

Chil@ers, B. F., and Charles Nichols. Post-Secondary Career
Education (Professional Reading) Raleigh: Center for
Occupational Education, 1973.

Darcy, Robert L. and Phillip E. Powell. Manpower and Economic
Education (Professional Readinp) Denver: Love Publishing
Company, 1973, ‘ ’

.

Division of Instruction. Career Lducation in the Elementary
School. (Professional Reading) St. Paul: Minnesota
Departmgnt of Education, 1974.

Dudra, Michael. Career Educatien and the World of Work.
(Professional Reading) Edensburg: Damin Printing Company, 1973.

Edington Everett D: ard Howard K. Conley. Career Education for
- Rural School Administrators (Professional Reading)Washington,
D.C.: Education Resources Division Capitol,Publications, Inc.,
1973. . .

.

ERIC What Vocational Education Teachers and Counselors Shouid
Know About Urban Disadvantdged Youth(Profegssional Reading)
Washington, D.C.: U. S. Printing.0ffice, 1971.

~

ERIC What School Administrators Should Know About Vocational
Education, for Disadvantaged Youth in Rural Areas (Professional
Reading) Washington, D. C.% U. S. Printing Office, 197i.

3

ERIC What Vocational Education Teachers Should Know About
Disadvantaged Youth in Rural Areas (Professional Reading)
Washington, D. C.: . S. P%inting Office, 1971.

Helling, Cliff E. and Eldon Ruff Career Guidance (Professional
Reading) Raleigh: Center for Occupational Education, 1973.
Hoffman, Foe E. and others. Explorations, Part I, Career Activities
for Adult Education Classes (Profgssional Reading) Washington,
D. C.: B'nai B'rith Career and Counseling Services, 1974. -

hoffman, Foe and others. Explorations, Part II, State Listing of
Adult Career Education Activities (Professional Reading)
Washington,-D.C.: B'nai B'rith Career Fducation and
Counseling Seryiii?;ff976. -
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PAPERBACKS (Professional Reading)
\

P/PR Hoffman, Foe"and others. Resources, Recommendations for Adult

642 ~ Career Resources (Professional Reading) Washingtonm, D.C.:
c.1,2 % B'ngi B'rith Career Education and Counseling Services, 1974,

v o
P/PR Hoyt, Kenneth B, and G. G. Woolard. High School Curriculum
626d Guide (Professional Reading) Raleigh: Center for

Occupational Education, 1973.

Information Series

P/PR Application of Vocational Development Theory to Career Education
755a by Marla Petersorr. (Professional Reading) Columbus: ERIC
Tlearinghouse on Vocational and Technical Educatiom, 1973.

P/PR Career Education: "Involving the Community and Its Resources by
755b . Samuel M, Burt. (Professional Reading) Columbus: ERIC

: Clearinghouse on Vocational and Technical Education, 1973,
P/PR Career Education: Curriculum Materials for the Disadvantaged
755¢ by David Maxwell, Alice J. Brown, and J, David McCracken.

(Professional Reading) Columbus: ERIC Clearinghouse on
Vocational and Technical Education, 1973.

P/PR Career Education: Guidance in the Elementary School by George
7554 E. Hi11. (Professional Reading) Columbus: ERIC Clearing-
. house on Vocational and Technical Education,_1913.
P/PR : Career Education: Information Resources by Jake Hube¥,(Pro-
755e fessional Reading) Columbus: ERIC Clearinghouse on
‘ Vocational and Technical Education, 1973. ’
P/PR " Career Education: In-service Teacher Education by Peter G. Haines.
755f (Professional Reading) Columbus: ERIC Clearinghouse on
Vocational and Technical Education, 1973.
P/PR - Career Education: The Role of Adult Education by Allen B. Moore.
755 (Professional Reading) Columbus: ERIC Clearinghouse on
Vocational and Technical Education, 1973.
P/PR -, Career Education: Local Administration of Programs by Qeorge
755h ] M. Smith (Professional Reading) Columbus: ERIC Clearing-
house on Vocational and Technical Education, 1973.
P/PR Career Education: Review and Analysis of Sources of Occupational
7551 Information for Career Education by Kenneth D. Hills.
. (Professional Reading) Columbus: ERIC Clearinghouse on
Vocational and Technical Education, 1973. .
P/PR Career Education: The Role of'Vocational Fducation by Jerry C.
7553 ; * Olson (Professional Reading) Columbus: ERIC Clearinghouse
R ’ on Vocational and Technical Education, 1973, - .
P/PR . Iseénberg, Robert M« and Joel Smith. Involving the Community in
6261 . Career Education (Professional Reading) Raleigh: Center

for Occupational Education, 1973. }

Q " , ‘ - 239 - ' , , !
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PAPERBACKS (Professional Reading)

‘P /PR
645

P/PR
752
c.1,2

P/PR
629

P/PR
627

P/PR
626c

P/PR
626b

P/PR
626a

" p/PR

627

P/PR
626h

National Association for Public Continuing and Adult Education.
In-service Training for Teachers or Adults (Professional
Reading) Washington, D. C.: National Education Association
for Public Continuing and Adult-Education, 1970.

National Association for Public Continuing and Adult Education.
The Second Treasury of Techniques for Teaching Adults
(Professional Reading) Washington, D. C.: Nafional -

Association for Public Continuing and Adult{Education, 1970.

Nelson, Jack L. Introduction to Value Inquiry, A Student Process

Book (Professional Reading) Rochelle Park: layden Book
Company, 1974.

Postman, Neil and Charles Weingartner. Teaching as a Subversive
Activity (Professional Reading) MNew York: Delta, 1969.

Scherer, R. T., and Joseph R. Clary. Middle School Curriculum
Guide (Professional Reading) Raleigh: Center for Occupa-
tional Tducation, 1973. v

Schreiber, Rohert V. and-Mabell Blggk. Llementary School
Curriculum Guide (Professional Reading) Raleigh: Center
for Occupational Lducation; 1973,

Shook, Mollie W. and Robert Morgan. A Manual for the
* Implementation of Career Education Programs (Professional
Redding) Raleigh: Center for Occupational Education, 1973.

Simon, Sidney B., Leland W. Howe, and Howard Kirschembaum.

Values Clarification, A Handbook of Practical Strategies
for Teachers and Students (Professional Reading) New York:
Hart Publishing, 1974.

Swanson, Gordon I1.,and Robert Jérvis. Professional Development

*(Professional Reading) Raleigh: Center for Occupational
Education, 1973. b

-




REPORTS (Project)
R/G
906

R/G
900

R/G
901

R/G
905

R/G
903

Morgan, Robert L., Allen B. Moore, Mollie W, Shook, and Brenda

Helena Public Schools. The Next Step, A Comprehensive Program
in Occupational Preparation and Placement, Interim Report,
Helena: Helena Public Schools, 1972.

s
Iowa Central Community College. Plannfng Study to Determine

the Career Education Needs for Merged Area V. (K-14)
Fort Dodge: Iowa Central Community College, 1973,

Kalp, Karl R. and Jesse L. Bobb. In Focus (K-Adult) Indianapolis:
Indianapolis Public Schools, n.d.

Katzell, Raymond A., Abraham K. Korman, and Edward L. Levine.
Overview Study of the Dynamics of Worker Job Mobility,
Washington, D.C.: Department of Health, Education and
‘Welfare, 1971. :

r

Sargent. Synopsis_of Selected Career Education Programs,
A National Overview of Career Education, Raleigh: North
Carolina.

Schlesinger, James R. Annual Defense Department Report.
Washington, D.C.: U. S. Government Printifg Office, 1975.

U. S. Department of Health, Education and Welfare, Abstracts
of Exemplarary Projects in Vocational Education. Washington,D.d
Division of Vocational and Technical Education, 1973.

U. S. Department of Labor. Mangowerlkesearch and Development
, Projects. Washingyon, D.C.: Manpower Administratiom, 1972,




- MATERIALS AVAILABLE FROM THE NORTH ” A

. »
- CENTRAL TECHNICAL INSTITUTE LIBRARY

Audio Visual Material . . . . v v v v v v v o 0 W . Page

3

C”settes * e 0o o o ® 0 0 0 e e o ¢ e 0 e * e o 39

811d38 *® e o s 0 e ¢ 0 o * s 0

Video T.pe_sn * e ‘z ® & o 0 2 0 ° o o 0 ¢ 6 & o 43

Additional Materials . . . « v v o 40 v o v W ., 46
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 vioeping Recorde Psieailom. 249 o , '

CASSETTES
Agriculture:
nAgra-business'- programs in Wisconsin

nLegal Matters for Farm Woman" 1) Social Security, 2) Insurance,
3) Financial Matters, L) Legal Matters,

[y

Business:

"Businéss Roundtable" -~ Commmication

!

Faculty In-Service: .

"intigo - Pre Vocational Program"
#Testing and Evaluation Service for Vocational Education"
"Why Serve the. Handicapped and Disadvantaged Student!

Miscellaneous:

nEffective Listening" - 2 tapes and exam
Nursings
nHistory of American Nursing"

Social Studies:

N

npmerica: Sick or Solvent" Four young critics debate the condition
of America today. 1) U.S. Social Conditions
2) Youth - United States 3) Alienation (Social

' Psyschology)
"Ghetto Law and Order: A documentary on the police's role in the nation's
. ' ghetto's: 1) Negroes - Segregation, 2) Police
- - 3) U.S. Race Question, -

"The Road to Crime" = A convict talks about early criminal tendencles.

nPrivate World of a Convict" -~ A criminal discusses his inner longings and
emotional problems, '

~ "An Alien Convict ’Talks About His Prison Lifq as a Rehabilitating Experience.

FILMSTRIPS:

Agiculture s

WDetermining Market Grades of Corn! '
nractors Affecting Classes & Grades of Shelled Corn"

. "Growing Profitable Alfalfa"
* "Hunger Signs in Comm" . ,

"Increasing Earnings Through Farnm Records! i ' -
nTdentification of Weeds - Parts I & IV *

-

- 39‘..




<

~

"Soil Color "Surmarizing and Analyzing Records" .
"Starting to Keep Records" . "Tractor Maintenance"
~ - -Architecture:

"School Buildings" - 1965 Exhibit of new school designs,

&

7 Aviation:

-

"Federal Avlation. Regulations" "Navigation"

"Meteorology" "Weight and Balance!"
¢ Business: i
b .

. "Role of the Commercial Banking System; Joint Cowncil on Economic
Education; n.d, 3 filmstrips (38 frames each)-Color. 1) Evaluation
of Money and Banking, 2) Using Your Bank - Bank Services, 3) Banking
and the Economy, Filmstrip Commentary and teaching guide.
"Role of Consummers; Joint Council on Economic Education; n.d. 1) Importance
. of Consummer Credit, 2) Consummers and Pattern of Production, Consummers
and Economic Stability, 3) .Difficulty of Being an Intelligent Consumer,
Role of Consumer as a Citizen,
"Role of the Federal Researve Systém: The Credit Market; Joint Council
.on Economic Edication; n.d., 3 filmstrips,teaching guide and filmstrip
‘commentary. 1) Demand For Credit, 2) Supply of Credit, 3) Problem
of Economic Balance, ' ’ R
"Role of -Our Labor Force" - The Pulse of the Nation; Joint Council on
Economic Education; n.d, 3 filmstrips, (51 frames each), With teaching
©  guides and filmstrip commentary, Color, 1) Labor and Laboring Classes
_ 2) Labor Supply,

Ceramics:

"The Making OF Fine China" - Lenox Corporation .

Dairy Sales: - :

"Biggest of the Three," “With record

"Customer Needs and Wants,!

"Death of a Con Man,"

"Dig a Iittle Deeper,"

"Johnny Greets the Customers," , .
"Johnny Closes the Sale,"

"Johnny Meets His Boss,"

"Johnny on the Spot."

"Mind Your Own Business,"

"One in Fifty." « Concerns Milkman with record.
"Person to Person,.," = with record. -

r

: Ecology and Social‘Chang?:

[

"Conflicting Cultures: Non-stop to Glory." With 33 f/3 rpm. phonodisc’,
(98 frames,) Color, Narrative script,
“"Water Pollution," = California State Polytechnical College; n.d.

‘ 24‘;,
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i
Home Economlcs:

Baby Feeding."
#tClothing Construction,*
1Golor Héme Furnishings."- 2 parts.
_wHead Spart on Homemaking." Script.

"Homes Are For People." - Psychological needs, Sociolgical, and Beauty.
1Household Helpers."

"Yow To Buy Meat." - Parts 1-3

"How to Cook Chicken,"

"learning From Labels."

"Road to Responsibility,."

"Textiles For Today."

"yJashday Wonders,."

myorld of Wonderful Foods."

P

T
Insurance:

nCareer Surprises." Shows employees at work in the property and liability
. insurance,.business, Acquaints students with educational requirements
for a variety of positions in this field. Record and script.

In-Service:

"gﬁvision in Your Classroom," Grea;o Plains Instructional Television
Iibrary, n.d. g

1
Metals:

nPlatinum Metals" International Nickel Company; n.d.

nSterling Silver-Art Treasures for Today; Sterling Silversmiths Guild
of America; n.d. .

"What is An Application Mechanic?"~ Aluminum, building materials

Military: i "

nadmission for Your Service Academics." Produced in joint effort by the .
five U.S. Service Academics - West Point, Anapolis, Coast Guard,
Merchant Marine, and Air Force." Record and script,

Newsgapgr’:
"Organizing a Staff." ] . s

Newswriting:

"What Makes News?"

"News Story Structure."

"News, Vords, Sentences, and Paragraphs
"Writing the Lead." ‘
nYour School Publication."”

Printing:

"Once Upon a Stone." : ' r\
"Smooth Operator," £ :

"Type Has Many F;cesk." 249 .

- - =41~ '




Self: t

"Commmicationg Face to Face." Cassette, 20 min,= Communication in
Nursing and Applied Psyc.hology

"How to Handle Complaints,'

"How to Listen More Effectively," - 20 min., with cassette

"Understanding Your Relationship with the,Organization."

~ "Understanding Yourself." (Above filmstrips from Nursing Program, (Could

be geared toward Nursing, however, concepts are applicable to other
subject areas.)

"Why I Am'Afrdid To Tell You Who I Am," - Cassette, 4O min, 2 sides.
48 page discussion:guide - 2 filmstrips, Color,

»

Social Studies:

"Our American Heritage." The Reader's bigpst; 1947

P

FILMS:

"Mrs. Reynolds Needs a Nurse." Color. Instructor‘'s Guide. Applied
Psychology and Nurses and Nursing Psychology .
"Idea With a Future." Nurses«and Nursing - 30 min. Color.
"Where the Action Is," 30 min, Color, Vocational Technical Education
In Wisconsin.
"Television Station WSAU." Television Advertising. 20 min. Sownd & Color.
"The Eye Of The Beholder." Perception, Psycholegy. Black and White.
16 M. 25 min. :

SLIDES:
Aggicultﬁre:

"Alfalfa Insects,"

"Chemical Weed Control" )
"Fertilizers: A Paying Investment,." , )
"Fruit Diseases." *

"How to Take Soil Samples,"

"Life of the Green Plant,."

"Our Living Soil."

"Plant Nutrient Deficiency Symptoms." ) .
"Potatoe Disease."

"The Case of the Wiscons,."
"Understanding IBM Soil Test Report,"
"Wentilation Fundamentals,"

‘Business:

"In Touch With Tomorrow." - Touch Shorthand
nStencil Duplicator Operation,"

Home Management: *

"Be Involved - Be a Home Economist."

""Do's and Don'ts of Pants."
-"Home Economic Assistant Program,"

"Professional Blocking for Handknits." .

42~ RA4B




"Quality of Flexographic Printing."

)

. Small Engines:

"History ofJSnoumobiles."
SLIDES AND TAPES:
. A

Etiquette, Manners, Customs:

"How to Face and Audience With Poise."

"How Not to Offend Others When Smoking or Chewing Gum,."
isual Poise for Business and Social Success," - Standing, Sitiing, Walking

Posture.
VIDEO TAPES:
Business:

nAccounting Cycle." North Central Technical

nAccruals." North Central Technical Institute; 1969

Institute; 1969

1Adjustments for Merchandise Inventory." North Central Technical

Institute; 1969.

-

WAutomated Systems." North Central Technical Institute; 1969,
Bank Records." North Central Technical Institute; 1969

"Basic :Equation, " North Central Technical

"Business Organizations." North Central Tec

"Business Roundtable, Student Roundtable."
Institute; 1970

Institue; 1969
hnical Institue; 1970..
North Central Technical

MCagh Payments Journal." North Central Technical Institute; 1969,
nCash Receipts Journal." North Central Technical Institute§ 1969

nClosing Procedures." North Central-Technical Institute; .l

69.

nCredit Letters." North Central Technical Institute; 1969.

nReferrals." North Central Technical Institute; 1969, . »
1Deferrals-Unearned Revenue." North Central Technical Institute; 1969 .
"Deposition of Plant Assets.* North Central Technical Institute; 1969.
nEmployee Payroll Deductions." North Central Technical Institute; 1969.
"Emploger Payroll Deductions." North Central Technical Institute; 1969.
nEstimated Inventories." North Central Technical Institute; 1969,
."Financial Statements." North Central Technical Institute; 1969,
"Financial Statements for Retail Firms," North Central Technical

Institute; 1969

WInternal Control of Cash." North Central Technical Institute; 1969,
nIntroduction to Accomnting." North Central Technical Institute; 1969
nInvestment fo ract," North Central Technical Institute; 1969.

n"Methods of Depyéciation." North Central Te

"NCTI Dedication, Laird Press Conference.'
Institute; 1969, i

"Negotiable Instruments." North Central Tec

"Notes Receivable." North Central Techical

" nOn the Job.": North Cehtrsl Technical Institute; 1969

LT 247
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ical Institute; 1969.
North Central Technical

hnical Institute; 1969.
Institute; 1969, .
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Cit Plaphing:

. qome Economics:

"Periodic Worksheet." North Central, Technical Institute; 1969,. e
"Physical Inventories." North Central Technical Institute; 1969.

"Purchase of Merchandise," North Central Technical Institute; 1969,

"Real Property." North Central Technical Thstitute; 1970.

"Reversing Entries." North Central Technical Inst{tute; 1969.

"Sales Journal." North Central Technical Institute; 1969. ’

"Theory of Accounts.” North Central Technical Institute; 1969. ,

"Trial Balance." North Central Technical Institute; 1969, s %
"Uncollectible Accounts." North Central Technicdl Institute; 1969, ‘
"Worksheet for Retail Firm." North Central Technical Ipstitute; 1969.

VIDEQ TAPES (conttd)

[

' r

* uCreation of Cities." Horth Central Technical Institute; 1970.

' Government: , - '

"Electoral College." North Central Technical Institute; 1969.

"How a Bill Becpmes a Law in VHsconsin," North Central Technical
Institute; 1969,

Why People Vote the Way They Des! North Central Technical Institute; 3970, — —

r\ ‘

LA

"Care agd Use of the Electric Ranee.“ North Central\?echnical Institute;
1969,

nCool Cookery,", North Central Technical Instibute; 1969,

"The Inside Story of 'lodern Electric Ranges." No tral Te cal
Institute; 1969, . ’ ‘ .

"Oops, We'd Better Go Shopping." North Central Technic Instityﬁe; 1971,

®

In-Service:\

"WETT's Got Tt For fou," Nérth Central Technicel Ingtitute; 1976,

-

Libr

ard Chtalog." North Central Technicsl Institute; 1969. :
"The Library," North Central Techiical Institute; 1969. ~
"Periodical Guides." North Central Technical Institute; 1969, -
"Refegence Books." North Central Techg§cal Institute; 1969, .

»

Manufacturing:

"Concrete Finishing." Nofth Central Technical Institute; 1969,
"Properties of ids, Ultimate Tensile Strenght." North Central
" 'Technical Institute; 1969, -~

Media: -' : ' . . IR
v ' " -- - . —\-/" ‘

"Computer Revolution Parts I and II: C.B.S. = TV 21st Century; 1969.

"Student Marketing Commercials.” HNorth Central Technical Institute; 1969.

"Use of TV at NCTI," North Central Technical Institute; 1970.

"WSAU Radio Commercials--Sales Demonstrations." North Central .Technical
Institute, 19690 24 K ’ ,“

. -
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‘;vmm TAPES (cont'd) v

Metals: ’ ’

tNew Directions in.Metal Making." North Central Technical Inastitute; 1970.
LT

Self: L~

“"The Drug Scene." North Central Technical Institute; 1969.

/
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. . ) ADDITIONAL MATERIALS

" Career Exploration Units (Slides)

[ 2]
Office Occupations <
Drafting Careers
Graphic Arts Occupations
Ag-Augg@Occupations and NCTI Programs
// Health Occupations '
‘ Accounting Occupations
Some Careers in Machine Tool and Metals )
‘Apprenticeship Trades
How Much Is Enough? Math .
Introduction to Marketing Careers and Concepts
Data Processing Occupations -and Yausau Area

[

Career Exploration (16 mm. film)

The World of Work

C
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FREE PRI’NTED' MATERIALS AVAILABLE
FROM THE CAREER EDUCATION PROJECT
1 . ‘
& i .
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FREE MATERIALS AVAILABLE FROM
NORTH CENTRAL TECHNICAL INSTITUTE

%
AN

Career Interest Survey
Steps on Self and Career Awareness
Occupational Checklist
Value Orientation of Middle Class and Youth Cultures
Career Education As A Resource for Home Economic Classes
Goals for Career Education by the U.S. Office of Education
To the English Teacher

. To Teachers Preparing Career Education Units

’ To the Teacher

To the Librarian
To the Teacher
Some Peculiar Comments about Education
Youth and School Alienation

- Information to Help You Understand and Teach Career Development

Education -
-Career—EducationHendbookh—— —n — o
Attendance Roster
Try This Problem
Quips, Quotes, and Quibbles I
Quips, Quotes, and Quibbles II
Career, Education Self
Implementation and Administration of Career Education Programs
An Encounter With Me
The Role of Career Education
Careers vs. Jobs
Some Reasons for Career Education in Schools
Career Education Reading List
Career Education Bibliography
Role of the School Counselor In Career Education
Booklets Giving Job Descriptions, Qualifications and Training
" Requires, Pay Estimates, and Job Qutlook
-t Job Clusters .,

: “Love In The Classroom
Glad Note

ysiofogy’of Programs (Kenneth B. Hoyt)

areer. Education Model )

e "T" Diagram "
Valyes Auction g
General Education Development (G.E.D.)-Kit
Elements of Career Education - Desired Outcome
I Taught Them All
Career Development Scope and Sequence Model
IdentifytAuction List
§ The Art of Not Listening

Are You Living Up to Your Potential?

Roles, Goals..,.. Failure ) .

Rules for Effective and Meaningful Communications

Human Development Program Curriculum Content Ideas

Summary of Thirteen Principles for Changing Children's Behavior
- Career Education for Elementary Schools

Public Interviews (Merrill Harmon)

One Minute Reaction Statement 22‘)22

Q

We D

wll Toxt Provided by ERIC

CE0O01
CE0Q2
CE003
CE004
CE005.
CE006
CE007
CE008
CE009
CEO10
CEO1l
CEO12
CEO13

CEOl4
CEO15
CE0156
CEO17

CE018 .

CE019
CE020
CEO21
CE022
CE023
CE024
CE025
CE026
CE027
CE028

CE029
CE030
CE031
CE032
CE033
CE034
CE035
CE036
CE037
CE038
CE039
CE040
CE041
CE042

‘CE043

CEO44
CE045
CE046
CE047
CE048
CE049

CE050




Interviewing - CEO51

How to Teach Fear ; CE052
Career Education Activities K-6 CE053
Transactional Analysis Handbook - ) . CE054
Stem Sentences . . CE055
What Do You Value in Life? CE056
Chart Occupations . CEO057
Comprehensive Occupational Education Program Model ° ) CE058
Family Reaction - Psychology CE059
Facilitating Self- Actualization Through Assertiveness Training . CE060
Step for Implementing Career Education in Sthools CE061
Family Occupational Discussion ' . CE062
Indéntification of Significant Others CE063
Strength Bombardment Exercises CE064
Wondering What Employer's Look For? . . CE065
Communications Test CE066
Some Ideas Guaranteed to get Reaction . CE067
Do's or Dont's for Mature Job Seekers ‘ ' CE068
Satisfactions, Achievements and Success CE069
Clarification of Personal Values - CE070

. Parents and Career Education . . CE071
Future Shock CE072
Personal Career Development Review CE073
Sixteen Concepts - CE074
Career Development Opinionnaire CE075
Furthering Career Education Through Counseling CE076
Definitions of Words and Terms Used CE077
Career Cluster Occupations CE078
Proposed Definitions Related to Career Education . CE079
Career Development Concepts - - CE080
What's Job Clustering All About? ~ CE081
Actf{vities for the World of Work CE082
Developmental Tasks CE083
Some Resource Materials on Developmental Groups CE084
The Concept on Feedback ' CE085
Value Strategy ‘ : CE086
Career Decision-Making Process CE087
Evaluation of Career Education Materials . CE088
Work Values ° CE089
Lost on the Moon CE090
Quotes from Dr. Buscaglid "“Léve in the Classroom" CE091
Positive Approach ‘to Discipline , CE092
Growth Development Booklet : [ CE093
Norms of a Community ' CE094
When I Grow Up, I'm Going to Be Married CE095
Notes from Dr. Pelligren s Presentation o ~ CE096
Tape Recording of "Dr. Glasar" - W. Vest CE097
Set a Good Example CE098
Information from the "Today" Program . CE099
Continuims ) CE100 °
I Am Loveable and Capable ® CEl01
Communications with Others o ' CE102
Automobile Accident . ) - CE103
Suggested Books for Understanding Yourself and Others CE104
Individual Uniqueness! What' 8 That?. CE105
Special Project Report CE106
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Value Sheet

CEl07

Manufacturing Clusters . CE108
Exploring An Occupation . CE109
A Word About the World of Work CEll0’
The Job Interview = CElll
Do's and Dont's (Job .Interviews) . CEl12
It Started With an Ad on Monday ; CE113
Children Learn What They Live ~ . CEll4
Guidance Awareness Survey CE115
Reaction Form 'CE116
Child Care CE117
SRA - Career Education Activities (Social Studies) CE118

- SRA - Career Education Activities (Mathematics) CE119
SRA - Career Education Activities (Foreign Languages) CEl120
SRA - Career Education Activities (Science) ) CEl21
Potential Service\in Career Education CE122
Personal Caréer-Development Review b CE123
Program of Effort . CEl124
Career Planning Survey (Junior High) CE125
Theory of Vocational Development CE126
What Would You Like to Be? CE127
Specific Areas ‘of Training in Majoy Fields CE128
Questions Asked During An Employment Interview CE129
The Interview y . CE130
Negative Factors Evaluated During Interview CE131
Resume CE132
Letter of Application . CE133
Faculty Recommendation Form CE134
Sample Letter of Acceptance. o0 CE135
Sample Letter of Inquiry 3 ) "CE136
Preparation for the Interview CE137
Round Table Discussion (Temple, Ariz.) CE138
Personal Interview . CE139
Understanding a Child' 8 Goals ff’ CE140
Value Sheet -- Hi and Lois CE107b
Wheel of Life CEl41
A Look at my Third Grade Education CEl42
Careexr- Education as a Resource in Social Studies CE143
Caréer Education as a.Resource for Business Classes CEl44
Assessing Your Values - CE145
How Do You View Career Education ' CE146
The Poor Man's Soliloque CE147
Adaptations from "Values and Teaching" CE148
Eignt Do's and Dont's for Beating the Blues o - , CE149
What is Your Life Style? . CE150 -
Community Services in Career Education . CEls51
Sexism??? . CE152
The Career of An Ag Mechanic - - - -CE153
A Counseling Fable . ST — CE154
Classroom Arrangement T CE155
Ligt of Sources May Help in the Interview Process —___CE156
Occupational Grouping - S " CEls7
A Handy Metric Conversion Table s " CE158
Student's Evaluation - T CE159
‘A Theory of Occupational Choice . B CE160
Publication Highlights g CEl61
A Self Survey of Sex Role Activities - CE162
Should Wives WDrk

T CE163
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Area Resources Survey Sheet

Federal Job Information

Activities for Kindergarten, 1, 2, and 3
Rank the Followingtbtems in Inportance to You

SRA - Career Education Activities (English)

Kinds of Information Students May Need About Occupations
Vocational Development

Career Education News - Menominie (Feb.)
Counseling Check-list

: Aareer Education News - Menominie (Nov.)
What is a Student?

Reflections

Myself ... Edgar A. Guest

The Ten Comgmandments of Human Relations
The Ten Characteristics of a Good Employee
Model for Cases

Career Analysis

Resume (Fdcsimile)

Some Home Economic Jobs

Life Time Span ‘
Rating in Percentage - Jobs You Have Held

CE164
CE165
CE166
CE167
CE168
CE169
CE170
CEl171
" CE172
CE173
CE174
CE176
CE177
CE178
CE179
CE180
CE181
CE182
CE183
CE184

" CE185

rd

Relating School Courses to the World of Work

Areas of Work

Matching Occupations to Areas of Work

Exploring Occupations

Work Values and Goals

Notes on Career Education

Guesstimate

Rank These Jobs

Probing Dur Attitudes Toward' s Woman's Lives

The Important You....

Handout Assumptions

Role Change Project

Sexism in Education

The Myth and the Reality

Structural Experiences for Adolescent Counseling Groups

Community Involvement

The Right Way to Look for a Job

Interest Check list ’

An Introduction to Career Education: A USOE Policy Paper

Motivation

The Decision-Making Process (Stout) -

Child's Care: A Woman's Right

Employment and Women
N Wisconsin Work Forces Fact Sheet
=7  Social In-service - Economics

CE186
CE187
CE188
CE189
CE190
CE191
CE192
CE193
CE194
CE195
CE196
CE197
CE198
CEi%%
CE200
CE201
CE202
CE203
CE204
CE205
CE206
CE207
CE208

7 { CE209

CE210
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CAREER EDUCATION ADVISORY COMMITTEE MEMBERS a »

Cliff,gudson,‘Pzincipal
Stratford High School
Stratford, WI 54484

James Leffin, Guidance Director
Wausau West High School

12 W, Wausau-Avenue

Wausau, WI 54401

Mrs. Lois Tulane,
Curriculum Director
Wausau Public Schools
City Hall

Wausau, WI 54401

.

" Mr., Martin Haavisto,

Guidance Director
Colby High School
Colby, WI 54421

Greg Krause, Principal

: Personnal Office

- Ray Carlson, LVEC

D. C. Everest High School
Schofield, WI 54476

Fay Yost, Guidance Counselor
Medford Public Schools
Medford. WI 54451

Robert Fredrickson, ,

Personnel Representative
WeyeYhaeuser Company
Rothschild, WI 54474

Mr. John Cook,

Manpower Counselor

Wisconsin State Employment
Office

714 First Street

Wausau, WI 54401

Prentice High Schools
Prentice, WI 54556

John Knott
CESA #7 ;
Stevens Point, WI -54481

Ridhard Hunsbushér, LVEC .
Antigo High School
Antigo, WI 54409

Augusto Munoz,
Director of Instruction

Merrill Public School .
Merrill, WI 54452

rl

" Roger Lowney, Supt. of Schools

Merrill Public Schools
Merrill, WI 54452

" Don Conachen -

P. O. Box 298
Edgar, WI 54426

Carroll Tapp, DVR

111 W. Wausau Avenue -
Wausau, WI 54401 .
Tom Bosman 2

Elementary Supervisor

D. C. Everest Public Schools
Schofield, WI 54476

Ray Obel, Economic Development
Coordinator

Marathon County Economic
Development Council

P. 0. Box 569

Wausau, WI 54401

Miss Bonnie Schoepke
Community Action Program
317 First Street

Wausau, WI 54401 »

Mr. Dave Carlson
Social Services
302 Grand Avenue
Wausau, WI 54401

Bill Van Larhoven, President)
Van's Equipment, Inc.

610 North 8th Street

Medford, WI 54451

George H. Glaser,
Personnel Manager

* Wausau Division

Marathon Electric ﬁ%nufacturing
Corporation

E. Randolph Street .

Wausau, WI 54401

Mr. Robert Meyer °

Department of Public Instruction

e 126 Langdon’ Street

Madison, WI 53702




Advisory Committee Members (Con't)
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Dr. Merle Strong

Center for Studies in Vocational
and Technical Education

University of Wisconsin

321 Education Building

1000 Bascom Mall

Madison, WI 53706

Mr, Doyle Beyl

Wisconsin VTAE Board

Hill Farms State Office Building
4802 Sheboygan Avenue, 7th Floor
Madison, WI 53702

Dr, Jim Fisher

Hill Frams State Office Building
4802 Sheboygan Avenue, 7th Floor
Madison, WI 53702 -

Dr. Henry Ahmsbrak

Center for Studies in Vocational
and Technical Education

University of Wisgonsin

.321 Education Building

1000 Bascom Mall

Madsion, WI 53706




YINUTES OF .
ADVISORY COMITTTLL MEETING .
SLPTIMBER 18, 1974

.

The persons present at the mecting, called to order at 10: 1) a.m.
at NCTIL, were: .
Fay Yost; Medford
Harty Haavisto, Colby .
.. Lois Tulane, Wausau : ' !
Jim Leffin, Wausau ;
. Don Conaclien, LVEC. -
Edgar, Stratford
Marathon and Athens
' Carcer Fducation Staff
Dr. Russell Paulsen, the Project Director, gave summary reports on
the Third Party Evaluation and the USOE Lvaluation. Included in these @
summaries were recommendations of the evaluators and Career Dducation
staff responses ‘to the evaluations.

K

Marty Haavisto responded that the USOF evaluation team was not
necéssarily adequately informed on what career e¢ducation 1is, etc.

. Peg Mallery gave a summary of the Career Exploration Vorkshop;

Roger Zerrenner and Ruth Hase summarized the various teachers in- : ,\
service programs and workshop; Bill Kubeny discussed the GED and
"Industry and You Day;" and Lois Gilliland explained the area agen€s?
meetings and results. o

Jim Leffin suggested working with area education boards - then con-
tracting withh a University to run weekend workshops on Career Lducation
for credit. This way, teachers meet board requirements and Career Ed.
9taff is able to implement career education. \ kA

Project goals and objectives were reviewed by Lois Gilliland, and

recommendations from advisory committee members were rcquested. These
#€re as follows:
1. Distribute Career‘Education Newsletter to Advisory Committee
" Members, so that future meetings would not be tied up. with
Projecﬁ ‘s '"show and tell."

2. Seniorn -Survey may be too late in kids curriculum. Better, too,
to reach parents by going to them - go to the neighborhoods, as
suggested by Lois Tulane, or begin with the Mothers' Clubs.

3. Career Education staff be available -or set up booths at the
Parent/Teacher Conferences at the schools. Lois Tulane welcomed -
staff to attempt piloting her idea at the conferences in Wausau
elementary and middle schools this fall, Oct. 30-31, and Nov. 5-6.

Some discussion .on lack of community, student, and teacher awareness
. of local trades and industries followed.” BIF Day is one means of meeting
the teacher's needs. Group emphasized importance of an awareness, hut no
real suggestions were dealt with except example of the Antigo "Industry —
and You Day." .

Meeting was ended on that note.

ERIC 259 | ,




. .
Advisory Committee Members

T0:
FROM: » Lois F. Gilliland, Assééiate Project Director .
SUBJECT: Advisory Committee Meeting, December 18, 1974

December 30, 1974

DATE:

Members present: Russ Paulsen

Lois Gilliland

Rog Zerrenner
Ruth Hase

Peg Mallery
Don Conachen

Summary of major accompliéh-

John Cook
Dave Carlson
Greg Krause
Marty Haavisto
Lois Tulane
Carroll Tapp

3y

Lois Gilliland -

ade

b.

- .1,

‘ 2.
3.

4.

5.

6.

ments during the past quarter:

Teacher in-service neetings
Adult Programs - Major focus -

American Pie Class .
Library meetings

Women as a target population

P.T.A. N ’

Undecided seniors and parents

Others T

More public relations and advertising.
Goals and objectives completed.
Distribution of Tables I, II, III from the

. quarterly report on activities and number of

people

-

3.

Discussion:

reached.

Explanation of new "Team Week" approach.

Involvement of DPI in career education in

local schools.

Suggested alternatives to. "in-setvice" i.e.

o convention, conference, seminar,

How to
1.

2,
3.

to
1.

d.“How

2.

260

oM

tie in community and schools.
Tie into Wausau Career Day through .
Chamber of Commerce.

Career Days at Wausau West High School.
Colby -’'local Co-op sent twelve\ kids to
Minneapolis to tour Agri-business.

reach the unemployed and umder-employed.
Seminar for business representatives to
present ideas for working with employees

to get in-put or meet with Personnel Club |

of the Chamber of Commerce.

Work on attitudes of employed.
Control Data - Call in at main office at
Minneapolis. S ; LR
Job enrichment with employers .

*




3

Advisory Committee Meeting Minutes (Con't)
! .

a1

M ’

5. Today's unemplfyed lack any goal or
_ . objectives for-work. They simply
N .* ‘have thought no further than their
. work/or need for a job. Hopefully,
career education will have prepared
the individual with goals, ideas,
and more information.
6. Marathon County Health Care Center -
Outpatient clients - to see where people
come from and to see why employees are
dissatisfied. .
7. Management is concerned about new em-
. ployees (their attitude and turn over
§ level). ‘Could hold some seminars with
- employers to find theiy most urgent need.
8. Study employer - based mqgdel of career
education.
9, On-the-job experiences gobd for students.
e. How to make others aware of comipg events.
1. List coming events in cayeer Ed. newslette
f. How to reach drop-outs. ¢
1. Through store front kidd 4
2. Through C.A.P.P. »
g. How to facilitate communication
1. Exchange school and community counselors
for a day.

o, 261 . ; L




DATE: Wednesday, March 19, 1975

LA

. TIME: 10: 00 a.m. - 12:00 p.m. .
’ . PLACE: florth Central Tec.hnical Institute N .
SUBJECT: « Minutes - Advisory Committee Meeting for Career Education Project

gftér‘the introduction,. a brief reviedigf major accomplishments in career
education this qnarter was given which. included: team week approach, adult

classes and activities, articulation, consortuims, new materials, and the

e .

USOE evaluation. A suggestion was made.to use the 20 minute career exploration
(J' units in the NCTI, display at Wausau West High School T & I Days in March..
, T The major portion of the meeting was spent on discussion of future activities

2; .. znd mtny auggestions were made by advisory committee members. Subjects for

di3cussion were:

.
Y

1. A state career education conference hosted by our project on May 8 & 9.
Topics ranged from themes to implementation and some suggestions were:
a) include people from industry, labor, and business, particularly

o L personnel people; educators at all levels; czreer people through-f
oo ' ' out the state; people who could help in planning career education

Do : programs for the future; politicians -

‘ K : b) some different themes and topics suggested were futuristics,
e attitudes, evaluation proceddres and instruments, materials
ST displays

g . . ¢) committee members seemed more receptive to choices of smaller

"« + " . gessions rather than in one or two general sessions.

AN . d) A keynote spesker was recommended to kick-off at a,dinner meeting

oo , and then have the speaker lead small gfroup sessioﬁA\on the

L b . following day. Whether to have the' conferen one or two days

was not decided. Norman Quisberg (2J from the University of

i :g‘?;. - . Missouri, St. Louis, was suggested #8 a possi le,keynote speaker,
;1' 2. .The Summer Career Erploration Workshop for YWLEP Youth explaingd and
LT .. members were auestioned on the feasibility of doing this for adults.
Cr e e _Adults receivipg help from service agencies and thcse laid-off by
%y« +, business and industry were suggested target groups.

.. " 3, Under project goals and cbjectives revision, committee,members made
‘ - the following suggestions:
a) workshop organization and evaluation of career educaticn programs

weon T e _ in schools; - »
AT S . b) get the word out on career education to people on the job;
g‘% - . .e) conduct workshops for agenc3 peoplie to inform themPof project's
T oo .services. . -

RICT e 0 B2, o




. WISCONSIN CAREER EDUCATION CONSORTIUM -

Richard Ammerman, Coordinating Chrm. Ruth Hase, Career Education Consultant
Northwest Center WWTI Career Education:Project
Arcadia, WI 54612 North Central Technical Institute
1000 Schofield Avenue
Mary Jo Bichler, Coordinator Wausau, WI 54401
Gateway Technical Institute .
3520 - 30th Avenue . Pat Henrich, Coordinator
Xenosha, WI 53140 ’ Career Education
’ o/o Lannoye School
Charles Bingner, Superintendent Route #5
Brodhead Public Schools Green Bay, WI 54302
Brodhead,; WI 53520 .
Peggie Mallery, Career Education Consultant
pavid A. Christofferson Career Education Project
?  Career Education Coordinator North Central Technical Institute
Nicolet College and Technical . 1000 Schofield Avenue
Institute A Wausau, WL 54401
Box 518 ‘
_ Rhinelander, WI 54501 ‘ Russ Mandy, Director -
. Articulation Project
e Corcoran, Coordinator " University of Wisconsin - Stout 5
Career Education . Menomonie, WI 54751
N4rtheast Wisconsin VTAE District .
2 West Mason Street Robert Meyer, Consultant
Gréen Bay, WI. 54303 Career Education
Department of Public Instruction
Je Dittmer, Coordinating ’ 126 Langdon Street
Madison, WI 53702
Northest Cof ,
WWTI Kenneth Mills, Assistant Director
'P. 0. Box 203 Instructional Services
Sparta, WI 54656 Gateway Technical Institute
N 3520 - 30th Avenue
Jim Pisher, Consultant Kenosha, WI 53140
Career Education . .
Wisconsin Board of VTIAE Dr. Russell Paulsen, Director
4802 Sheboygan Avénue - 7th Floor . Career Education Project
Madison, WI 53702 \ North Central Technical Institute —
: 1000 Schofield Avente

Orv Gabriel, Career Education Wausau, WI

Coordinator
District One Technical Institute J. Robert Pendelton, nistrator
620 West Clairemont Avenue ‘ Community Service.
Eau Claire, WI 54701 ) e~ WWTI
i Sixth and Vine Streets
Carlyle Gilbertson, Chairman - La Crosse, WI 54601
Counseling and Personnel Services
University of Wisconsin - Stopx Richard Rogers, Coordinating Chairman
Monomonie; WI 54751 West Center WWTI
‘ ’ Sixth and Vine Streets
. Lois P, Gilliland, Associate Director La Crosse, WI 54601
Career Education Project —— o " .
* North Central Technical Institute Terry.Seifert, Director
1000 Schofield Avenue Placement Services
-Wausau, WI 54401 . . Oshkosh Public.Schools

263 Oshkosh, WI 54901 '

/-—-
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\ WISCONSIN CONSORTIUM MEMBERS
(Con't)

Morris Severson, Coordinating
Chairman
South Central WWTI ;
Viroqua, WI 54665 ’ . , i

Clifford Stanford, Administrative

Assistant ‘
Eau Claire Board of Education .
122 Moppa Street
Eau Claire, WI 54701

Dale Steffen, Coorginating Chairman

East Center

WWTI - .

Mauston, WI 53948 - - .

~

John Stevenson, Dean
College of Education
University of Wisconsin - Stout
Menomonie, WI 54751-

$  J. Patrick Wagner
University of Wisconsin - Stout
Menomonie ,\WI 54751

Roger Zerrenner, N

Careex Education Consultant : ’
Career :Education Project

North Central Technical ‘Institute

1000 Schofield Avenue

Wausau, WI 54401




WISCONSIN CAREER EDUCATION CONSORTIUM

1975 WINTER MEETING
‘ . AT
NORTH CENTRAL TECHNICAL INSTITUTE
WAUSAU, WISCONSIN

JANUARY 23, 1975

9:30 - 10:15 ' Ar{g-éval and Coffee

NorthH Central Technical Institute T~ESSE/‘6;/-\

. o 10:15 - Welcome - Overview of Days Activities Report
and discussion of career education on the
national scene.

Report and discussion of career education in
Wisconsin

e, . Jim Fisher

——

Presentation of the North Central Technical
Institute Career Education Project

Current Project Activities
Career Education Activities at the Public Schools

Career Education Activities at North Central Technical ’
.Institute

12:30 »\/ Lunch

.2:00 ’ C Group discussion of current issues in career
education.

3:00 Jaformal individual or small group discussion with
NCTI Career Education Staff.

-




APPENDIX F

EVALUATIONS, STATISTICS, GOALS & OBJECTIVES

Table - ﬁumber of Persons éqntacted
- f “ Third Party Evaluation Plaﬂ
U.8.0,E, Site Visit
— . Locally Developed Instruments

1974 - 75 Goals and Objectives

1975 - 76 Goals and Objectives (First Drafc)"




PERSONS CONTACTED THROUGH -
THE
CAREER EDUCATION PROJECT

From September 1974, through June 1975

3

)

ADULTS CONTACTED THROUGH MEETINGS OR APPOINTMENTS:

Time Number Involved
Quarter II ) 1,180 J S
Quarter . III - 726
Quarter IV ) 1,592
Total Involved 3,498
TEACHERS INSERVICES THROUGH PLANNED GROUP OR INDIVIDUAL MEETINGS:
(Includes students involved in Career Days)
Time " Number Involved -
- . ; I~
Quarter II 546 , ’ de)
at;
Quarter III . . 1,761
dcmnnmn Iv 1,326 .
: e
Total Involved . 3,633 w
PUBLIC RELATIONS AND DISSEMINATIONS: &wu RN
Time ) Number Involved T
Quarter II ) ’ 108,203
Quarter III ) ~ 100,599
Quarter 1V . . 99,022 et OR
o=
. . Total ‘Involved 307,824 L :




Plan For Progress Evaluation

(For Second Progress Evaluation Report)
Project No. F5005 VW
Grant No. OEG-0-73-5292
Career Education for Persong in Ryral Areas

‘ Primary Focus on Adults 16 and Over

Exemplary Project in Vocational Education
Conducted Under

Part D of Public Law 90-576

Russell Paulson, Project Director
North Central Technical Institute
1000 Schofield Avenue

Wausau, Wisconsin " 54401

r For Studies in‘Vocational and Technical Education

Cente

L4
' University of Wisconsin - Madison
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Career Education for Persons in Rural Areas -
Primary Focus on Adults 16 and Over

The evaluation plan presented is for tﬁewcvaluation of the project fo} '
a second progress report. The aspect of the rroject considered for evaluation
deals with familiarization, career orientation, and career exploration. The
planners have tried to follow the Draft Guidelines For The Evaluation of Career
Education Programs recommended by the U.S.0.E.-D.H.E.W. The reader may find
some variations, if so, there have also been some adjustments on the part of
the project to accommodate the Guidelines, particularly as concerns the scope
- of the project to be evaluated as -~riginally onceived. In the main the plan-
ners have tried to be faithful—to the Guidelines. ) -
This report concerning the plan for evaluation is presented in sections
as follows: ‘
1. Introduction
2, From explération to evaluation
3. Evaluation of project efforts in several schools K—12.
4. Evaluation of project efforts with adults .

5. Evaluation treatment

6. Appendices . \

A. Treatment Group — Third Grade
B. Treatment Group - Sixth Grade

Ninth Grade !

C. Treatment Group

D. Treatment Group ~ Twelfth Grade

E. Adults

. 269 N




Introduction . : .
¥

The project, Career Education for Persons in Rural Areas, is“the kind
of broad encompassing and many faceted endeavor that many of us éﬁvision in
our more expansive moments. Would that a project such as this were funded
to permit staff and time to plan adequately, in detail, and to enlist schools
and their respective faculties u.nd admimistration and adults to carry out »
the objectives of the project as well as to permit the development of ade-
quate and corresponding evaluation instruments.

The project was launchei/at 't e North Central Technical Institute and in
its district in {esponse to an effort by the U.S.0.E. to introduce Career Ed-
ucation. ;;)an introductory effort the emphasis has been on Familiarization,
Career Orientation and Career Exploration. The emphasis has been on familiari-
zation, orientation and exploration as contrasted with selected clearly de-
fined and discreet activities for which valid and reliable instruments of
evaluation existed and carried on with selected schools and selected adUIEfJ/
and ‘adult groups. This is not to say that evaluation was not anticiﬁated be-
cause it was but, rather, that the administration and organizational structure
of the project up to this point in:tiQe was not specifically centered around

limited goals and selékted activities with specifically preselected schools

apd adult groups for evaluational purposes chiefly.
From Exploration To Evaluation

The effort during the first one and ome-half years to introduce Career

Education was a broad, many-faceted approach directed to as many schools and




adults in the district by as many means of communication as poé%ible. It
was'the hope of the project develoupers. that as many schools as wel} as adults
as poss;ble would become involved in ‘as many activities as possible and that
in turn sufficient evaluative evidence could be obtained to enable a third
party to evaluate fairly and positively the outcomes of the pr%ject to date.
An examination of the periodic reports issued by the director reveal clearly
that the consultants have achievé& a great deal in terms of communication and
lthat the activities of the éroject are widely knqwn and appreciated. Further-
more, the evaluation planning session revealed that they are very alert and

[

very dedicated.
" Evaluation of Project Efforts In Several Schools K-12

Whereas many persons have participated, the captive participants in the
schools involved will providg better opportunities for evaluation than the
non-structured adﬁlt groups or, for that matter, more importantly, individuals.
Consequently, there will be one set of evaluation plans f;r the schools and
one for the adults.

One,thrust for the schools will be to use the treatment and control

group method to determine whether the multi-faceted approach has had an im-

o
v

pact on the students in selected schools thus far. The second‘thrué£ will be
to use the treatment group results as a benchmark by meang of which to deter-
mine the effectiveness of specific activities and.procedures that will be em-
ployed for the remainder of the project period.in these schools. Tﬂ; evaluators

are more concerned with establishing benchmarks in order to evaluate what is

still to be done.

h S . | 277‘11 . “




Evaluation of Project Efforts With Adults

The experience of the consultangg with adults was surprisingly different. ‘
than they had anticipated. Whereas they anticipated dealing with individuals,
they expected that these individui%;:collect{vely would fall into more or less
discreet groups and, therefore, be‘amenable to group instruction and evaluation
methods. If adults had a semblance of similarity of needs they rarely re-
mained togethew long enough for the consultants to work with them as a group.
They were coming and going - _there was no stability of membership. Their ed-
ucational status and their social-psychological needs were such that these
adu1£3'wou1d not readily submit to group instructional methods, say nothing of
group approaches to evaluation.

The consultants and the evaluators after consideriné tﬁe many‘aspects
of the problems presented by the adults who sought out the project or who
were recommended by agencies to the project agreed to the use of the case
study method by means of which to help these people as well as to evaluate the
effectiveness of the assistance given to these adults. In was further agreed
that if possible that these adults might be induced to join a group for study

as well as for evaluation purposes. The consultants are now in the process

of identifying the individuals with whom they may be able to work over a

- »

period of time that will permit them to be of assistance as well as to evalugfé

the effectiveness of thelr efforts.

"
'




Evaluation Treatment

Scﬁools K-12

Evaluation will take place at Grade 3, ¢ rade 6, Grade 9, and Grade 12.
The outcome questions and related evaluation questions will be selected by
the consultants from those listed in the Guidelines that nearly as possible
'describe the goals that they had set for ;hemselves at the beginning of the
project.

The design of evaluatioq will involve the treatment and control group.

Two schools in the treatment gronp will be compared with two schools in the

control group. The communities in which these schools are located are similar
in social organization, income levels, and thg assumption is that in ability
and educational levgls they are comparable.

For all intents.and purposes the information will be obEainqd directly -
from the students.

Instrumgntation along with outcome questions, related evaluation ques-
tions, sqhools and numbers of students involved are in the appendices at-
tached to this report. Again, the instruments are those suggested by the

Guidelines.

Sampling ) :

Data Analysis




| - Appendix A
Evaluation Design Worksheet

Grade 3
Treatment Group . , Control Group '’
Stratford 50 Students : Athens
Prentice 20 Students Medford (Brookside)

Outcome Questions and Related Evaluation Questions

I. Increased Self Awareness
B. Have students increased their ability to describe
their own current interests and values? !
C. Do students display more positive attitudes toward
themselves’

IV. Increased Awareness of and Knowledge about Work
A. Have students increased their knowledge regarding
the major duties and required abilities of different
types of paid and unpaid work?

V. 1Increased Career Decision Making

" B, Have students increased their ability to relate their
personal interest and values to types of paid and
unpaid work and their associated life-styles?

Design :

Treatment = Contrpl groups

Specify Data Sources -
Directly from students - publish instruments

Instrumentation
Self-Observation Scales (SOS) Primary Level
Form A
National Testing Service

Career Education Questionaire (CEQ) K— ’ -

42 Students
17 Students

«  University of Minnesota-Research Coordinating Unit For Vocational Education
-~ - Y
. o - i
13
- " v - . [




Sampling

.

Consultants selected 'schools where the administration and faculty were

amenable to the introduction of career education. These schools are serving

’
“«

as the treatment group.

-

Another set of: schools were selected to setve as a’ control group. These *

schools appear not to be making a concerted effort ‘to introduce Career Education.

i . The schools and number of students involved have been indicated above.
LS .

Consultants are those who are directly involved in the administration of

the project. ) :tb
Data Analysis ' . .

The scoring of the SOS is based on national norms. For each scale, a’

»

chii‘ receives a standard score (T score), representing a distribution with a

mean of 50 and a standard deviation of 10. _National precentile and stanine

equivalents of this standard score are provided. - ‘ . sl

C.E.Q. although recommended by the guidelines and although scoring service

<\

»

is provided, the form in which- the scoring results will be provided was not

s S
o

given on the advanced literature and the analysis of the data will'%ave to wait

. §

until the scoring results are available. - B ’},

P i e R R )
o - nelt » % . <
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N ’ . - PRI Xige
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e . I Appendix B .
- B Evaluation Design,Worksheet -
e . o . Grade 6 -
] " Treatment Group - . - ’ Control Group
. e AN - ’ »
‘ Stratfprd 50 Students o . Athens ﬁ Stulients
Prestice -+ 26 Students = Medford (Brookside) Students
-+ Outicome Ques'tiqns and Related Evaluation Questions -
AN, . I. Increased Self-Awareness SN
el " A, Have students increasec¢ their ablli‘cy to descrilbe
A .. .thelr own current abilities and limitations?
S ¢. "B, .Have studerts increased their ability to describe
“e. . “thedir own current interests and values?
'. \;\,C. Do studemts display more positive attitudes .
77 . toward themselves? 2 g T
HQ'“'“:“' e
ily.. . ’In‘greas ed Avdreness of and Knowledge About Work
i 'ﬂ‘ ‘i{a\:qe students increased_their knowledge .
,.7 z-,ﬁ ;ega‘raa.ng the major duties and required .
¥ BbilitSes of dlfferent types of paid and <. .
unpaid wa;’ﬁ e e e . -
. B°. ifdve students increased thelr knowledge : .o~
; .-';».‘ ,,..a‘ﬁ aiffeﬁence in work conditions, and life .
B ' .-st}le* .asfociated with different. types . :
R Qf‘ Pe‘!idgoaﬂd unyaid work? .
) . - ’ E. d:lm s;:u&’é@ts»iacreased tnelr knowledge
VIS R .i" the i;ngortant faectors that affect work
I IR L'igcas’e ‘dad. satisfaction? .
‘."_:. . \_.:A ) ‘?k . ‘. _'v “‘J\-. Q’ - .
AN 2 nInm‘eased Career ‘Decigion ‘Makmg Skills :
T '4 208, . Have seu&em‘:a am:éeased théir ability to relate ~

° g

o Jc o "o thelipe persmal interests and values to types
YA Liof. pzid aw’tnpaid work and their associated
RAEPTt Q,iife‘ styles’?‘

.5’ S .

.o “/ é "'.. ‘ . ¢ -
’ KN : “ .
g - X
¢ i‘reatmev* “ Contro}: groﬁps',,, ., g .
, .
‘ v g v e .
f

Sfpecify pata Sm’c‘e:;} o
,_.-:3. o D:Lroctlv fra?n st?céeht87:~ publis‘led instrumerits

7 e
’3 ,, » s .

»et

Ingtmmentat:tofv - RTI ol . ,
,',} * ¢’ g0s" Ibtemcéia;:e(Leveﬁn ' . .
GEQ 6rads b5 . -
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Sampling’ a il

. .

Consultants selected schools where the administration and faculty were

amenable to the’introdqstion of career education. * These schools are serving

- »

as the treatment group.

)
.

Another set of schools were selected to éervetas a control group. Thése

schoolg appear not to be making a concerted effort to introduce Career Education.

The schools and number of studenqé igzglved have been indicated above.

i

Data Analysis
Thg, scoring of the SO0S is based on hational norms. For each scale, a child
receives a standard score (T score) representing a diétribution with a mean of

50 and a standard deviation of 10. National percentile and stanine equivalents
~—

’

of this standard score are provided. )
C.E.Q. although recommendgd by the guidelines and althoggh scoring serQice
ié'proﬁide&,‘the forp in which the scoring results will be provided was not
T given in the advanced literature and the analysis will héve to wait until the

scoring results are available. . ) .

[y




Appendix C -
Evaluation Design Worksheet i . .o
Grade 9 .
Treatment Group Co:§r01 Group
Stratford 100 Students Athens 92 Students
Phillips 136 Students i Marathon 88 Students

I. Increased Self-Awareness ’ ;
A. Have students incfeased their ability to describe
their own current] abilities and limitations?
B. Have students indreased their ability to describe
N their own current interests and values? ’
C. Do students displdy more positive attitudes
R toward themselves? ' ) .
D. Have students increased their rerognition that
social economic, educational and cultural
forces influence their development? -

IV. Increased Awareness of Knowledge About Work g -
A. Have students increased, their knowledge regarding
the major duties and Tequired abilities of different
. types of paid and unpaid work?
’ B. Have students increased their knowledge of
difference in work conditions and life styles -
associated with different types of paid and

e unpaid work?

C. Have students inc¢reased their knowledge of
entry requirements for major types of paid
and unpaid work? . - < ™~

D. Have students increased their knowledge of the . v
impact of social and techyblogical ehange 1in -
paid, and unpaid work? .

E. Have students increased their knowledge of the

important factors that affect wor¥k success ’ .
and satisfaction? . .
~

V. Increased Career Decision Making Skills - /”Q\\\
A. Have students increased thedr ability to associate )F‘
their own abilities and limitations with possible
success in present or future paid and unpaid work?
,// B. Have students increased their ability to relate
: their personal interests and values to types of .
paid and unpaid work and their associated life ’ .t
styles? : . .. ; ' ’
C. Have students increased their ability to (ajjiden-
. tify, (b)- locate, (c) utilize sources of in¥oma-
. ~, tiom to solve career decision-making problems?

- A

- 10 -
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N

E.* Have studemts increased their knowledge of the
. stéps to be taken and the factors to be considered
in career planning? s~
VII. Increased Work Smeking and Work Getting Skills
A. Have_students increased their ability to
(a) identify,”(b) locate, and (c) utilize
sources that contain information about paid
and unpaid work?
B. Have students increased their level of skills
required in (a) applying for, and (b) accepting

work?
Design . .
Treatment - Control groups. .
Specify Data Sources ‘ ) .
Qirectly from students-published instruments
Instrumentation . . \

Assessment of Career Development
American College Testing Program
Haughton Mifflin Co.

Sampling

Consultants selected schools where the administration and faculty were

v

amenable to the introduction of career education. The schools are serving

_as the treatment group.

Another set of schools were selected to serve as a control group. These

schools appear not to be making a concerted effort to introduce career education.:

The schools and number of students involved have been indicated above.

) hd . R

Data Analysis

-

Score distributions, means and standard deviations for the 11 Acﬁ scales

{

will be provided.




Appendix D
Evaluation Design Worksheet

Grade 12
i' _ -
Treatment Group ' Control Group
;ratford 92 Students Marathon 98 Students
hillips 108 Students . Athens 69 Students

-’

Outcome Questibns and Related Evaluation Questions
I. Increased Self-Awareness ' -

A. Have students increased their ability to
describe their own current abilities and
limitations?

B. . Have students incrédsed their ability to .
describe their own current interests and -
values?

C. Do students display more positive attitudes
toward themselves?

D. Have students increased their recognition
that social, economic, educational and
cultural forces idflsence their development?

IV. Increased Aqg;eﬁégs of and Knowledge‘gboﬁf'Work
A. Have students increased their-knowledge regarding
the major duties and required abilities of
~ different types of paid and unpatd work? .
B. Have students increased their knowledge of
differences- in work conditions and life -
styles associated with different types of -
,—Wgaid and unpaid work?
C. Wave students increased their knowledge of entry
\\\\ requirements for major types of paid and unpaid
work?
D. Have students increased their knowledge of the
impact of social and technological changes
) in paid and unpaid work? ¢
E. Have students increased their knowledge of ~
the important factors that affect work
?
success and satisfaction? . . —
V. Increased Career.Decision Making Skills
A. Have students increased their ability to -
’ associate their own abilities and limitations
with possible success in present or future
. paid or unpaid.work? . ~
' B.- Have students increased their ability to
relate their personal interests and values -
to types of paid and unpaid work and their
associated life styles?

+




-

C. Have students increased their ability to ’
(a) identify, (b) locate, and (c) utilize )
sources of information to solve career
decision making problems?

/ E. Have students increased their knowledge of

the steps to be taken and the factors to be
considered in career planning? .

F. Have students increased their active involvement
in career decision-making?

VII. Increased Work Seeking and Work Getting Skills

A. Have students increased their ability
(a) to identify, (b) locate, and (c) utilize
sources that contain information about paid
and unpaid work?

B. Have students increased their level of skills
required in (a) applying for, and (b) accepting
work?

: )
IX. Increased Awareness of Means for Continued Education
A. Have students increased their ability to identify
sources of additional education in major types
of paid and unpaid work? .
B. ‘Have students increased their ability to identify
means to support additional educationm for them- -
selves in major types of paid and unpaid work?
Design oo s
Treatment - Control groups -

Specify Data Sources

Directly from students - published instruments T

Instrumentation
Assessment of Career Development’
American College Testing Program
Haughton Mifflin Co.

Sampling - .
- Consultants selected schools where the administration and the faculty,

were amenable to the introduction of career education. These schools are

gserving as the treatméht-group. 4 - . . .
Another set of schools were selected ;d sérve as a control group: These

schools appear not to be makingﬂa concerted effort to introducg career education.
The schools and number -of gtudents involved have been indicatéd above.

Data Analysis

Score distribut;pns, means and standard deviations for the 11 ACD scales .

w%}l be provided.
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’ Appendix E
Adults '

{

At present, as already indicated, the adults who have heard about the
project and have come voluntarily or who have been recom;;nded to &he project
by agencies do not constitute a group with sufficient common interests nor do ~
they constitute a group with similar problems. Also their educational and
psycho-social needs prevent them from consenting to group treatment.

The consultants will use a case study approdch. They expect that at some

point these adults may be willing to constitute a class. In either event the

s

inventories or tests to be used will be the Career ﬁaturity Inventory and

Competence will be used with individuals and the group.

., Career Maturity Inventory is published by CTB/McGraw - Hill.

The' Career Maturity Profile will provide the user with the raw score on
each subtest of the Competence test, the locai percentile ass?ciated with these
raw scores and an indication of which items were answered correctly, incorr;ctly
or omitted. |

Class raw score-averages will be_reported on a separate profile sheet.

Pre and post test scores will also be provided.

‘Frequency distribution reports for each class or grade will be provided

giving local percentile ranks.

.




NORTH CENTRAL TECHNICAL INSTITUTE

CAREER EDUCATION PROJECT

Uo, s. 0. E. Site Visitation Schedule

Tentative Agenda

Vigitors

Mr, Elmer Schick, Program Officer
'U.S.O.E. ChiCago Office

Dr, James Fisher, WBVTAE - .
Career Education Consultant

Mr. Robert Meyer, DPI

. Career Education Consultant \
.ot - - L T
Thursday, May 22, 1975
3:00 P. M, Status Report - Project Overview

Dr. Russell Paulsen, Project Director

Review of 1974-75 Activities
Mg, Lois Gilliland, Associate Project Director

Consultants Summary Reports of Activities
- Ms. Peggie Mallery, Ms, Ruth Hase, and - p
’ ’ Mr. Roger Zerrenner

Third Party Evaluation Summary
Dr. Merle Strong and Dr.-Henry Ahrnsbrak

6:30 Dinner - Holiday Inn

Friday, May 23, 1975

8:30 A. M. Discussion with Project Staff
9:00 Visit Storefront School/me;t with Adult Group )
10:30 Presentations by various schools of
. involvement with project staff
11:45 ‘, Noon.luncheon - Hoffman Housem~
1:30‘?.'M.' Next yea;’s goals and objectives summary

_by Third Party Evaluators - _ .

Summary by Review Team

283 ... »
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North Central Technical Institute : . ‘CE172
Career Education Project . . ’

COUNSELING CHECK-LIST

Name
Address - Telephone __ .
EDUCATION: __Below 8th __High School __High School Graduate
~__College © _ College Graduate - -
AGE: Below 18 19 to 25 26 to 35 .
) __36 to 45 __Above 45

TYPE OF COUNSELING:

__Dropout __Mid-Career __Woman __Student
__Employed __Unemployed __Under-employed
__Parent __Welfare \ ' __Senior Ciﬁz'en
__GED ' __Other .
REFERRAL: __Employment Office _NCTI Counselor ___Univers\ity Counselor
/‘ . _._Job Opening __Financial Aids __Career Information
__Other ' ) f ‘
FINAL DECISION: ° __ Further Education __Job Placement ) g
__Financial Aid ’ __Other
= ' ‘ A ,

COMMENTS : .




v

North Central Technical Institute - ' CEQ88
- 4 ‘

5

EVALUATION QEICAREER EDUCATION MATERIALS

Name School , Grade

3. Material (Identify)
‘\-.—

3. I would evaluate this material as:

Excellent Very Good Good Fair Poor

4. Evaluate each of the following:

A. Instructions (e.g. instructions with kits, manuals, etc.)

B. Activities/Materials (Specify .amount and type) '

\ ') ¢
C. Student Responses (Identify typical responses)‘
1 4 ’ ’

r

D. How were materials integrated into the regular curriculum?

- ’
-

o

° 5, Amount of time that the activities were'uaed?

a

~ L ]

6. Other practical uses* stemming from use of materials {Identify)

A, Otker related/teaching ideas

B. Other related teaching materials that may be developed

(R 4

- (CE-8-~74~100)
Q
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COMMUNITY SERVICES IN CAREER EDUCATION

e

INSTRUCTIONS: Please rank order the following services. In the first
column under "Your Commitment" number the items with which you are
willing, to assist us. Under "Community Needs" please number the services
as you see a need for them in the community. You need not mark each
bla&# if you feel it is not appropriate to your situation.

.

Your Commitment
Community Needs

Holding informal g?nups for parents of undecided high school seniors - .
(without studen.s)

. L]
*

Holding informal groups for parents of undecided- high school seniors o
(with students) ,

Being available in the community (other than school buildings) for
short periods of time to distribute’ career information.

-

~

‘
.

Placing career education materials on display.in strategic locations
in the community. .

.
2 [ -

»
-

Serving as a link between NCTI and the community in settingp up courses
for high school credit. .

~

[y

Offering courses in career education to include the following areas:
self-awaremsss,-value clarification, decision-making skills, career
development, and employment trends.

’ . RO
Being available to act as a resource person in career education in
evening school programs.

' R ’

N .
Being available to condu oprams or to explain our career education
program to civic, fraternal, an _€ducational groups.

T ]
—— . —_ . -

o - 286 | “
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p .

~ .

-

- s S
‘Assisting in establishing an‘area. resource guide similar.-to the one . '
completed for the Wausau area. . . R
. o
Working with local busines¢ and industry to acquire Concise Handbook .
of Occupations for high school students. S
o - * »
Assisting in identifying and working with high. school dropouts, .
Please offer supgestions: - o .
. v T . .
. . - . - >
Other:
Co , A
' ’ L L
. . .
L, [
- - ’ {
3 i
) : I
o .
. r }
4
Al 3 3
& .' { ¢
. . t 4 5
\ ' \
* R g . ° - B A
‘ - ¢ -~
-, : R87 - -
v Vo . .
- \ t. '
) > - i m




VA LI VEAMLLGESE & ©&

PARS A= TR e

- Career Education. Project S T ‘
Location: . - Date: _
s . - * A .' B .
REACTION FORM : <L :
/1 ' ’ ;
1. The parts gféthis session I liked gost were: . . :
Ly . o s ’ * . A
l ‘ ' 2 € o
1 * ¢ ’ . 4 <
2 , T
2, The parts of this session I liked least were: o
3 R ‘ - . , f'Q
3. For the future, I would suggest: - _ . ; S
. ¢ -
. 4, During this session I learned the following about myself and others:
ol
. - ! . » *
‘ : ; . A e, .
: 5. 1In general, I would rate this session: . - -
, b . R ]
’ - -~
Excellent " Good : . Fair s So-§0 - . | Not so.hot
F] . . (}/—’(' . - v -
6., Other comments: . .. . '
t- . . v ~ a ;i"—"?’v
E 2 ) - .
. N 4
* ' ¢ ) r°‘ v ~
. . "
’ - L) . Q " i |
. \ [ y
N A, - L] .‘ L )
(CE-10-74-100) . ., . o
b : . .
@ . 288 . :
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Aruitoxt provided by Eic:

North™ Central Technical Institute
Career ducation*Project

)
//»\

POTENTIAL SERVICES IN CAREER EDUCATION

h‘)

,w
’A

Please indicate the type of assistance tha@ you would prefer from tbe taree@ }
education consultants at North Central Technical Institute. Please rana order -the
major categories according to first,: second, third angd: fourth choice. Thon rank
order~each of thdse items within each major catcgory.

o~
Ng©
A} ' \) 4

Assistance in planning and. conducting career edhcation.workshopé and“in—
service programs K-12 in ohe or more of the ﬁollowing.
o R o
pevelopment of career education activity units to intégratq into°
the regular curriculum. al
»___ Planning and demonstration of "hands-on' activities.to he &sed
in the‘tlassroom. >
SR Preparation of materials to be used in the classroom.
Planning,vselectinn, or prepargtion of evaluative instruments
our career. education program. NS
Other :

——
c
.

Q

,'-
&

; v.:

=2

N
<

<

.®

Y '

VW

1

Assistance with career education mategrials:
Through bibliographies
Through demonstration
Through short-term loan of project materials

Through assistante in selection of career education materials
Other . i ‘

O T

]

L4 ’ L4

.
.
(Y D

Assistance through career education claSses for teachers on one of the
following subjgects:

" . .

~ w Y

»

. ;.
s Curriculun development in careér education ; T [
__L_Learnxnb -about yourself and, others '
___ Career opportunities- for youth and adults (qurrent trends, inter~
viewing techniques, resources with career information, etc )
Other . . '

# . ' :
oo ", . Lo 0 .
. Assistancerin‘planningxand implementing career 'education classes for
X ' the following 5 R e

£

T
P N

. , .
* i

-

For parent froups
For parent and student -groups
Others

h |

-

One of the objéctives of our carecer education project is to ussist adults
in cdareer devklopment. We are attempting to find more ways .to teach people to
whom carveer counseling would be helpful. Ploase list any sug geestions which you_

.might have to reach these adults, such as throygh PTA talks or flyers.

.

<

(CE~8-74-100)

+
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* EVALUATION OF SLIDE PRESENTATIONS

Please complete this information and return with slide presentation:

Name . School
Subject - . Number of students who viewed the unit
7 What career exploration sligé presentation was used? 3
. Overall, the slide presentation was: (please vJ

Very good _ { 1 i { Poor
| R B 1

fow was it used?

Was the career exploration unit:

Easy to understand?

Length alright? )~
A

Tgrminology easy to understand?

*,

Any. other comments:




Career Education s
Grant No. 0.E.G., 0=-73-5292 A ) ) . CEO01
Project No. V361036

0l
03
04
0s

06

07

09
10
11

12

17

18
19
20
21
22
23
24
25
26

I~ CAREBER INTEREST SURVEY

Name - 02 Date of Birth X

Social Security Number

Name aof School & City

Name of Parent or Guardian

w3
Address "’\ﬁz
Please indicate with check marks your future plans: 1\ ‘B
Seek employment ‘ 13 ° Marriage
08 Military Service 14 Work at home
4 years college or university 15 ’ Undecided
2. years college 16 Other (please specify)
Technical institute
* Other type school (Please specify)
1f undecided, check all that imply: } .
Need more information concerning where and/or how to apply for a job or scho&i
< Need information on student financial aids
Tentative marriage plans
- Would like to know myself better
Desire to travel and/or get away for awhile
Would like to develop more confidence in career decision-making
Other (specify or list)

27

28

.29

30

Present or previous work experienSZ:;;zzz;de 1, even if you think it is not

important-paper routse, babysitting, etc.
. \ ] _ ' .
Hobﬁies, if any ’ \\\

A ’
" Otler interests

v (CE-9-73-2500)

ERIC

IToxt Provided by ERI
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a2 ‘ .‘
CAREER EDUCATION OPINIORNAIRE

H

which of the following best describes your present role in educatipn?
. W

a. Teacher of academic subject : ~
b. Teather of vocational subject

¢, Guidance counselor

d. Administrator -

e, Other: (Describe: )

v

Which of the following best describes the grade level of gtudents with
whom you work or have responsibility? )

a. K-6

b, 7-9 /\j

c. 10-12

d. Post High School - Adults P

e. Other: (Describe: )

-/'
2

How many total years of experience in education (e.g. teacher, counselor, '
and/or administrator) have you had?

&, 0_3 ;
b . 4-10 *
c. 11 or more ,

How mény years of experience have you had working on jobs outside of
education? —
A3
a., None - less than one year
b. One - two years
¢. Three - five years
d. Six - tensyears
e, Ten or more years

Please indicate your highest degree attained.
[

a. Associate degree or less than a baccalaureate degree

b. Baccalaureate > .
c. Master's

d. ~ Specialist

e, Doctorsate -

In my classrocm I make use of the sixteen career development concepts in
the Wisconsin K-12, Guide For-Integrating Career Development Into Local
Curriculum. ° .

a, Strongly agree

b, Agree

c. Disagree

d, Strongly disagree

e. Am not-familiar with the wisconsin Guide
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10.

11.

wli2,

13,

k) . B N 4
In the-last six weeks I have mentioned different jobs in my class.

. Less than five
6-10"*"

11-15

More than fifteen

an oo

All students should learn how to get, hold, and advance on a job as part
of their school exrerience.

a. Strongly agree

b. Agree .

c. Disagree . /
d. Strongly disegree

In the last -six weeks I have mentioned jobs from of the United
States of Education clusters.

Less than five
Less than ten
Legs than fifteen
All fifteen

I am not that familiar with USOE clusters

<

PN O

Local resource materials for career education are a vital part of the
clagsroom curriculum, )

a. Strongly agree
b. Agree .

c., Disagree

d. Strongly disagree

In preparing my .class lesson plars for the last two weeks 1 deliberatelz

included career education content in the presentations for days' lessons.

\

a. ZLero
b, 1-2 §
c. 3-4

d. 5 or more .,
\

By relating educational experiences to the world ardund them, students are
motivated to achleVe better in all their subjects.

a., Strongly agree . .
b. Agree

c. Disagree

d. Strongly disagree

This last 8eme8ter:1 have used innovations about which I learned from

colleagues or publjcations times in teaching the concept of career
education. ‘

&, - Zero - -0 - -

b, "1-2 ‘.

c, 34 ‘

d.~ 5 or more




. . J i .

s
14, Students should develop an appreciation for the importance of all the
different kinds of work that people perform. .

a. Strongly agree

b. Agree
) c. Disagree
d. Strongly disagree \8
15, In the last two weeks I have come across job descriptions of one

gsort or another which might be useful in a career education program.

a. Z2ero
b . 1"2
Ce 3"4

d. 6 or more

16. Students should be provided with opportunities to develop their abilities
through actual and/or simulated work experience.

a. Strongly agree
b. Agree

c~ Disagree
d. Strongly

17. In the last two wégks I have discussed or mentioned our Career Education

program
a. Zero
b . 1"2
Ce 13"'[.

d. 5 or more

18, Instructional activities in the classroom ensble students to develop
discriminating information gathering skills as am aid to career planning.

a. Strongly agree

b. Agree

c. Disagree

d. Strongly disagree

19, The best informal source I use for materials related to career eéhcation is:

2. Newspapers *
h. Magazines
c. Television
d. None of thece
20, udents should become aware of employment trends as part of their school

instructional program.

a. Strongly agree

b. Agree \ \
c. Disagree -
d. Strongly disagree
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_21. The.number of férmal talks and/or presentations I have attended on career
education this school year is: :

- a, 0-1 :
b, 2-3
c. 4-5
4, 6 or more

22, Teachers should prepare their cwn local resource materials for career
education. s |
/\-
_&, Strongly agree
b. Agree T .
¢, Disagree

d. Strongly disagree
23. In talking with members of your administrative staff, career education

in one form of another has come up at least times in the last two weeks.

a. Zero
b, 1=2

c. 3-4

d, 5 or more

24, Industry and business must assume & high level of respongibility in
assisting schools in providing for the educational and occupational
training of youth.

a. Strongly agree

b. Agree

c. Disagree

d. Strongly disagree

25. Every high school:-graduate, régardless of future educational intentions,
should have been exposed to the world of work as pert of his/her high
school curriculum,

a., Strongly agree .
b. Agree : -
c. Disagree

d. Strongly disagree

26. A student's career choice{will have a direct affcct on his future life
style. ' )
a. Strongly agree
b. Agree
¢. Disagree . , .
d. Strongly disagree

27. In talking with the members of your instructional staff, career education in
one form or another has come up at least times in the last two weeks.

< -

a. Zero ¢
b, 1=2
c. 3-4 .
d. 5 or more - . ) .

\




28, Career education is another name for vocational }ducation.

a. Strongly‘ggree i

b, Agree - . =
¢. Disagree ’

d. Strongly disagree

e. I have no opinion

29, Which of the following T.V. programs would you give up to attend a career
education related evening meeting one night a month?

a. Monday night football .

b. All In The Family

c. The ABC/CBS/NBC Evening News
d. All of them

e. Noune of them

-

30. Students should be made aware of employer expectations as part of their
school program.

- a., Strongly agree
- b. Agree
¢, Disagree
d. Strongly disagree

. . g s
31, In talkih§\with the members of your guidance staff, career cducation in

. one form &r another has come up at least times in the last two weeks.
.a. Zero . y
b, " 1-2 N
e, 3-4

d. 5 or more

32. The clagsroom teacher should help students assess their interests, aptitudes,
- personal needs and values as an aid to career planning. .

a. Strongly agree

b. Agree

'c. Disagree

d, Strongly disagree

33, This last semester I have gone outside of achool on field trips or
similar visits to learn about more careers and job tasks.
{

H

a. 2ero ~
b, 1-2
c. 3-4

de 5 or more ‘

34, As a result of the classroom iﬁstruction, students learn which oé¢cupations
require the knowledge and skills of that particular subject area being taught.

>

a. Strongly agree

b, Agree

¢. Disagree

d. Strongly disagree
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| 35, Students should be encouraged to make tentative occupational choices

while in school. \ )

a. Strongly agree

b. Agree .

c. Disagree ) T *

d. Strongly disagree

36. As a result of classroom activities, students will learn to appreciate
the personal, social, and economic significance of work.

a. Strongly agree

b. Agree

¢. Disagree , .

d. Strongly disagree «
37. Career education is for all students, including those who go on to

further education. L™

a, Strongly agree ' [gf .

b. Agree -

c. Disagree
d. Strongly disagree
38, Public schools should provide job placement services for youth during
- their school years and when they exit school for employment.
& i . \ '
a. Strongly agree

b. Agpee
c. Disagree
d. Strongly disagree N

39, Students should become aware of the many occupational options cpen to them.

*a. Strongly agree ) . ' - e
b. Agree - - o
c. Disagree

d. Strongly disagree

I
7

40, All students should leave high school with a suitable end saleable skill
that will ensure their employability. RE

a. Strongly agree

b. Agree ~
c. Disagree .
d. Strongly disagree '

E KC (CE~8-74-100) b =6-
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" GOALS

To assist un-
emploved, under-
employed, and
employed persons
with career
mm<mwovam:n.

K

.,av Attitudes

dareer hLduca

OBJECTIVES -

To help individuals with

career development:

a) More training,

b) More education . .

¢) Alternatives or' up- ,
grading predent work

“skills. ; .
- 4

e) Alternate
f) Awareness

life stvles
of interests,

aptitudes and 'goals.

g) Job trends

ion Departmen

-

- 1975-76

ACTIVITNES
1) Contact and establish
one, or*-two activities
* with WSES mOﬂ&hsm year.
-2) Group counseling
3) Displays
4) Tours of NCTL: )
5) Use of career exploration
.units developed at NCTI
6) Individual ccounseling

-*7) Industrv & You or Career

Day - .
8) Panel discussion
.9) Newsletter -
10) C.A.S.§8. - Inservice
11) Contaét and-establish
one or two wnnm<wnwmm
with Social Services
12) American Pie Forum Class

M hd

13) Refer appropriate adults

14) Field trip

to GED program

~

OUTCOMES ) :

1)

2)

3)

4)

5)

100 persons will enter and/o
complete GED or adult basic
education

107% of-individuals contacted
will enroll;in additional
education, training, or othe:
method of self-improvement
We will reach 2,000 adults
presentky employed with
materials.

Ten employed adults will
contact cm“mon emp loyment
up-grading 'information L
All individuals desiring-in-
formation on employment or
employment' up-grading will
be assisted.

<

Q
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GOAL

assist high

ool dropouts
h career de-
opment .

*« OBJECTIVES

1) To help High School drop-
outs with:
‘a) Self-Awareriess

b) Career—Awareness

¢) Exploring alterna-
tives, establishing
priorities, making
decisions

d) Placement and career
trend information.

e) Employment orientation.

-

.

ACTIVITIES e

1)

2)

3)
4)
5)
6)
D]

' 8)

9)
10)

'c) Placement and job trend -

Additional course offerings 9]
will be developed and funded \ .
through the community services h
division. .

Career macnwnwon consultants
will conduct courses.
Individual counseling

Tours & Field Trips

Mass Media (Newspaper & Radio
Resource Center-Display racks
"Industry & You' or career days

2)
3)

Refer appropriate adults to 4)
GED program. .
Give Interests Tests
Informal group session with < 5)
students and/or parents - ° .
a) Self-Awareness
b). Career-Awareness ° '
. information
Panel discussion L
Provide high schoo? anonbrh
with letters or ‘other communi- .
cation .when appropriate.
Coordinate with Qdult Basic
Education Progrant. ’
Coordinate with 8&## evalua-

tion program.

©

- Work with -Job Service Office

in reaching dropouts.
Coo¥dinate with NCTI develop-
mental program through class
dekons trations and displays.

OUTCOMES

R ————

v

Contact will be made with

100% pf high school dropouts
as identified by project
consultants. -
All High School dropouts -
who get involved will be

given self-improvement and
career education materials.
Three or four.new course
offerings will be conducted
through community services
division.

One course per sémester in
career development will be
offered. :

One hundred High School drop-
outs will be assisted through
activities listed.,

: !

IC
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GOALS

Mamsnwmw mbarMMMw SMn:
rents and/or “unfecided"

gh School students.

e p. 25 of Project
oposal.

OBJECTIVES \

1) To help parents and/or
"undecided" high schgol
students with:

a) Self-Awareness’

b) Career Awareness

c) exploring alterna-
tives, establishing
priorities, making
decisions.

d) placement and job-
trend information

e) employment orienta-
tion.

ACTIVITIES

1) Conduct Senior Career
Interést Survey in dis-
trict high schools to

. establish population of
undecided students for
use by school staff,
parents and project con-
sultants. .

2) Individual counseling

3) Tours - Field Trips

4) Mass Media ’

5) Resource Center-
Display Racks

6) "Industry & You!' |

7) Informal Group Sessions

with students and/or

parents -

a) Self-Awareness

b) Career Awareness'

" ¢) Placement and Job
Trend information

8) Panel discussion in
community

.9) PAovide all.parents of
"undecided" High School
seniors with letter or
other communications
inviting them to any of

the above. ..
10) Xareer Exploration
rkshop >
11) Parent—-Teacher Conference
displays

12) Career program

‘v
OUTCOMES

1) .Contact by letter,
newspaper akrticle,
radio, posters,
flyers, displays,
aend presentatibns
to community group:
all parents of
"undecided'" high
school students.

2) All parents of
"undecided”
seniors, who get
M=<owmmm. will be
given occupational
information for
.themselves . and .

.. their children.

: j
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Aruitoxt provided by Eic:

E




GOALS . .. OBJECTIVES °@  .¢ - 'AGTIVITIES. -0 puTeomes S . L

. : . - S . ‘- o ST R ORI
assist womén - 1).To help women with: .1) Ménthly womens® meetings - ~"  1:1) To arovide the follawing - - 4
h career ¢+ _ ° a) Sex-roles = Job .. .+ 2) Individual and group a * | .-through group ‘and individual --:
elopment. > discrimination . counseling ’ . . meetings to all. vwnnwnwvwﬁwnm
. . e b) Self-awareness : 3) Public Library ( career . women': '
iti-media - . (Interests and : am<mwovamnn mmndwnmmv . . a) Information and mxmmnumnom
roach- will _ abilities) - 7 * _ _ a) Meetings - ] ) . to enhance self-esteem,
used to -« 3. c) Career awareness b) Displays _°  ‘b) Information about federal
tact and ". | d) Exploring alter- . ¢) Handouts - : i o and state labor laws L
ivate women . natives, establishing - - s ° c) Current statuys of women and ,
need of career’ prioritiesy making . ) . employment .trends - -
elopment) & ° . decisions’. o o . ] d) Information about Hnmﬂowvna
. . e) Placement d Career = : . . ) alternatives for womers. -
. " Trend Inférmation ) . s s - e) Financial Aid information
wg.. + ° f). Employment Orientation . e . ..2) 50% of all participdnts who
- ¢ 1) Job Interview - . . " have*indicated a willingness
" 2) Resumes . - to further educational pre-
3) ﬂuwwwnw -out an . ) Tk paration wil} be assisted into,
] . .wvvwwnwnwon s : . seme type of educational. ex-
. 4) Work attitudes and . . : e perience. . -
. e values ) . . 3) An average of twenty-five -
' ..L\u 5) Other - . - ) women will attend ‘each =
2) To help women n:nocnr . : ) seminar.
. community agency groups: 4) At least 300 women wild-'be . .
. a) YWCA : . .. - reached through these. - .
- . b) Social Services L, . .o ] activities. R
¢) Employment Office . - _ ' . o
d) Health Care Agency . . . ) o™
. e) Public Schools o . N
¢ f) Feminist Group - o . .
- ‘ )
/ ~
" : : o :
- . - Lo
- N - . ) !
D - . Evm
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;0ALS

)1ic .Relations
r Career
vomnwos.wHOann.

@

t

OBJECTIVES

—————————r————

1) To publicize program

2) Coordinate program with

other agencies.

A

ACTIVITIES N

1) Newsletter (Mailing list
will be increased upon
© request)\ ;
2) Advisory Committee Lo
3) B]E Day
4) Fifty-five Feedbagk L
5) Industry and You
6) Newspaper articles 3

7) TV announcementg oot ‘s

8) Programs to community »
groups. ’

9) Consortium d
10) Seminars
11) Correspondence -
12) :wmvwwwhnmmm at the library
» L]

13) Digplays

14) Flyers and Posters.

-\ '

2

QUTCOMES

All activities will be completed
gd3public will be knowledgeable
about career education and
:support the concept in the *
schools and community thratigh
participation, promotion; - and
wbonmwsmnwos at“he local level.

‘
B uiToxt provided by ERIC
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GOALS

K-12 Career
Education

OBJECTIVES

Help teachers become aware
of ‘and implement activities
in:

1) Self-Awareness

2) Career Awareness
&
3) Understanding of the
decision-making
process.

ACTIVITIES

1) Classroom demonstrations 1)

2) Workshops and Teachers

In-gservice ..
I .

.

wvvﬂo<ﬁamamnmﬂwmwm M\
4) Classes mom,nmmnrmﬂm .

5) Individual meetings

Ex. Wausau Area Resource
Guide

‘J\ Area Resource Guilde

7) Senior Survey

"
Ve

OUTCOMES

Career Education activities
in the nwmmmnooi so students
have better understanding of
self and career awareness and
decisions:

a) Field trips

. b) Resource persons

¢) Curriculum infusion

d) Media useage . .

e) Assist district ¢ommunities
with updating imple~
menting avea resources guides

¢

- 303 /30‘3
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GOAL

To provide subject

articulation between

NCTI and ddstrict
high schools

-

&

OBJECTIVES

1) To assist teachers at
NCTI to become aware
of caurse offerings
in their subject
-rarea in district high
schools.

2) To assist tgachers at
district hipgh schools
to become favare of
course offerings ih
their subject area at
NCTI.

ACTIVITIES

1) Coordinate one meeting
with NCTI and district
high school instructors
in Trade and Industry

2)

Coordinate one meeting
with NCTI and district
high school instructors

in business.

%3

.QUTCOMES

NCTI, Trade and Industry
and business instructors
will attend a meeting
with their counterparts
at district high schools,
to gxchange information
about their respective
programs.

H

IC
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GOALS AND OBJECTIVES FOR 1975-76
Adults (Disadvantaged, Rural) i;;\

NCTI Programs
Adult Basic Education
Recruitment
Counseling (Individual and small groups

L 2

Developmental -
Displays
Counseling (Individual and small groups)
Classroom presentation

Work Evaluation
Counseling individuals
Referrals

Programs for Referrals from commimity agencies

Job Application Techniques
Self Development
(i.e. Assertiveness Training)

.

Programs for groups of women

Current Trends for Women in Work (speakers, panels, etc.)
Career Problems and Career Development
Assessment of Personal Strength ° ~-

Schools

Administrator's Support
Administrators and teachers meeting

Treatment Schools (Gr. 3, 6, 9, 12)
Coordinate special activities through teachers such as
field trips, job cluster progrems stifh- outside speakers,

evaluate the effect.

A

Entire District .

Administrator's workshop

Individual administrator's meetings

Groups of contact persons (meet- monthly)
1. Establish needs

2, Exchange ddeas
3. Arrange for in-service programs and workshops

a.. Materials Development
b. Idea Exchange
¢. Outside Resource Person
(1) Career Educator
(2) Community Member
d. Career Exploration Workshop for teachers
. . . (1) Visit local businesses .
' o (2) Actual hands-on experience at NCTI.

~
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BUSINESS ARTICULATION SURVEY

The career education department and business department of North Central Technical
Ingtitute are currently planning aa articulation meeting between business instructoys
at North Central Technical Institute and instructors at area high schools in cooperatipn
with an articulation project sponsored through UW-Stout. This program will be held sgme~
time in April or May. We plan to hold one session this spring with further articplation
planned for next year. Reinburscment for mileage and meals involved will be proyid
through the Stout Project. _Sometimes it is difficult to attend meetings during /regplar
school hours. In order to reach as many teachers as possible, we would like tqg haye
following information to assist us in our planning:

" What is the most convenient meeting time? (Mark lst; 2nd, and 3rd choicg)
____Morning 9:00-12:00 p.m. at NCTI
____Afternoon 1:00-4:00 p.m. at NCTI
_;__Afternoon & evening 4:00 to 5:30 p.m. gDinner) 6:30 to 8:00 p.mf

(Meals and mileage will be paid) ..
What would you like to have covered in the meeting? (Mark lst, 2nd, and 3rd choice)
How tonﬁetter prepare students for post-secondary educatf;n.
__How mich subiec. ar ' to cover in high teror

@ o .
Placement, empluytien., and career’trends in vusinecss

»
Actual curriculum writing
Name ) : : : — .
School c B , Subjects
v - v
Address . Telephone

L4

Please return your completed questionnaire to the following:
® 4 ..
Lois F. Gilliland ‘e - ¢
Associate Project Director’ °
North Central Technical Institute
1000 Schofield Avenue
Wausau, WI 54401 oY

P




BUSENESS ARTICULATION

WHAT: Business Articulation Meeting

WHO: NCTI Business Instructors and-High School Business Instructors
WHEQE: Holiday Inn, Wausau .

WHEN: May 7, 1975

TIME: 4:00 - 8:00 p.m. Sectionals: 4:00 p.m. and 6:30 p.m.

Dinner - 5:30 p.m. -

PROGRAM: Sectionals: Individuals will attend sectional in their
area of business education.

Major Topics: 1) How to prepare students for business post-
secondary education through subject matter.

% 2) Placement, employment, and career trends in
business.
EXPENSES: ) Mileage and dinner will be reimbursed by the articulation
project at UW-Stout. .

Please return the form below by April 28, 1975.

1 will attend the business articulation meeting om May 7, 1975 at 4:00 p.m.

I will be unable to attend,the business articulation meeting on May 7, 1975
at 4:00 p.m. N .

S

Return to: Lois F. Gilliland p
) Associate Project Director

North Central Technical Institute

1000 Schofield Avenue

Wausau, Wisconsin 54401

[}
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APPENDIX H

FOURTH QUARTER ACTIVITIES

Team Week Activities in School

‘

NCTI Tours

Adult Group Activities

Industry and You Day

-Career Explprati?n _Wc?tkshop

Planning fo/r Career Development Workshop
’

Curriculum Writing Workshop

B ' ‘ Professional Growth




o 4]
4 _ , R .
. NORTH CENTRAL
. [ TECHNICAL INSTITUTE

1000 Schofield Avenue

II Wausau, Wisconsin 54401

TelePhone 715/675-3331

L ’ RESEARCH ANO OEVELOPMENT

March 12, 1975

Q L, P. Marchel, L-

Superintendent S
Athens High School
Athens, WI 54411

Dear Mr. Marchel:

After talking with Mr, Peterson and Mr. Browvn, we have set
April 9 and 10 as the dates for our career days at Athens.
On April 8, we plan to administer the sutrveys to the high

school students.

As I mentioned to Mr. Peterson, we have used the library for
our displays in other schools, However, we will hold this
vhere you feel it is most appropyiate. I am encloging a
suggested article for the newspaper. I1f you wish to change
. . any of this before you send 1it, please feel free to do this.

Enclosed is a copy of all materials which- I have sent to the
principals. I hope this meets with your approval, It has .
.certainly been a pleasure working with you and your staff,
_ as everyone has been most cooperative, I will plan to contact
you next week to finalize plans. Thank you for your assistance.

Sincerely,

: | \‘5321;404 T+ _2532¢124f¢;1f,1ﬁ~,¢i1 j’

' Lois F) Gilliland
Associate \Project Director

LFG:nls - B
Enclosures. - ' L. ‘ < ‘\\ .
» ) .
& ‘ \ ’ ) " %
~
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ACTIVITIES FOR THE ELEMENTARY SCHOOL »

ATHENS -- APRIL 9 and 10, 1975

*
. i
Career education and curriculum materials agd career consultant assistance

*“will be available to teachers in the library during their free time.

. 7 The following classroom demonstrations will be available to teachers and

their classes in the library. Thesé}will last approximately one-half hour.

\\\ Please indicate the one you would préfer on the sign-up sheet. -
“ e
’ LY
K-3 . A. Self-Awareness activities: .

- . 1. Filmstrip: First Things Series and discussion
¢ l 2. Peanuts transparencies on feelings and discussion.
B. Career Awarengss:

1. Discussion of jobs and community helpers.
\

- N t
/L

-
-

: J
1."Bread and Butterflies' video tape or filmstrip
on personalities.

46 A. Self-Awareness:

2. Me, Myself, and I - filmstrip on self.
B. Career Awareness

1. Filmstrip on occupational cluster with discussion
of how your occupation effects your life,

@

2. Exercise and discussion about 15 occupational
clusters.




PROGRAM FOR ATHENS HIGH SCHOOL

-,
N '

[} \

Career Education materials and guides display for teachers during

their free period§.

.
- v
A
1
N \ -
. -

Career Development display and consultant services for students and -

parents. b . : - ) |
N - P
s .

R .
\ Classroom Demons trations‘"

1. Life/Work Planning - Media presentation, exercises and discussion
on exploring alternatives, clarifying values, and decision-making.

2, Career Clusters - can cover generéiAclustets on a speéific cluster
as chosen by the teacher.

3. Job seeking skills.

7




‘ N
CAREER EDUCATION IN YOUR CLASSROOM

i -

WHEN: . Saturday, April 12

WHERE:» D. C. Everest High‘?chool

TIME: 9:00 a.m. = 4:00 pem. .
COST: $5 per oarticipa;t, includes box lunch

L]
The North Central Technical Institute's Career Education staff
will sponsor a one day workshop on career educition. This one day
conference scheduled for Saturday, April 12 canibe counted as an
equivalency day. The conference will run from %:00 a.m. - 4:00 p.m.
a registration fee of $5 which included the cost of the box ‘

*\3\¢} 1 eon, ‘

Elementary:

1. Bread and Butterflies (T.V, Career Education Series)
Intréduction to the concepts involved in the series on
self-awareness and career awareness. The materials and
ideas used can be implemented with or without the T.V.
series. We also have a video tape.

2." Magic Circle - Group activity which can be used by the
classroom teacher to increase positive feelings about
self..

A}

Middle School and High SchooI“ )

1. Provide curriculum and A.V. materials with consultant
help to assist teachers in developing career education
.activities to be used in their curriculum.

2. "Teachets will be taken through self-awareness activities -
for personal growth and development as applies to the 16
state concepts of career education.

Registration - Career Education - Equivalency Day
Return as soon as possible h

Name

School

Please return .this part of the sheet and your check for five ($5) dollars
to the curriculum office in,the Adminigtration Building. (Please make °
checks payable to D. C. "Everest Area Schools)




10:00

. %

10:15 - -

11:00

12:00

12:30

1:00

T 2:45 - ’

D. C. EVEREST IN-SERVICE
Saturday, April 12, 1975 .
(Times are flexible according to group interest)

-

Introductiens and Name Tags
Roger Zerreaner

.

State Career Education Slides . ‘ <
Lo@s Gilliland

Coffee Break -

Values Auction AN
Ruth Hase

Pack Your Own Chute -
Trust Walk .
Peggie Mallery ‘

Lunch — 2

s ’ ’ - \
Materials display and/or World of Work film .
Sectionals

Choice of elementary and high school small groups
or Leo Buscaglia's video tape. .

»

Final meeting as a group
oo

" Q ) :




. SESSION REPORT . T .
: ast H 1 : KgriEhZI-Ziz-l222 —
\ ation (Session #) ) ate) N
. . I

High Schbol Students and Faculty !

35 teachers-150 students

— (Type of Group) - . (Attendence) .
v . .

Objectives and Procedure: . Instfhctor's_Materini/Equipmanﬁ:

To offer students and faculty Filmstripg: "Job Clusters"

. ' career information, / '~ "Why Am I Afraid to Tell You
Classroom presentations Who I Am?" '
Group session ' N ' "Women Toddy"

Individual counseling v "Eveg of Change" :
, Curriculum materials for | "Interviewing Your New Job"
teachers. : K
’ Films: "Pack Your Own Chute"
~ "The World of Work"
Printed Materials Handed Out: : "Person to Person'
‘ ' "I~ "Discrimination on the Job™
Do's and’Dont's of Job Interviews "Applying: for the Job"
Jobs vs. Careers ! ,
Value Clarification Exercises ¢ N ‘ = ’ . 2
A dozen Suggestions for hoosing a Cé}eer ' ‘ ’
Career Decision-Making f , X ,
» ) LA . ‘ = fo "
‘ ‘ , N ’f
* Summary of Session: g ‘ n . r

We were stationed in the commons area and met with mhnyfundecided seniors
(Non-academically oriented). There was opportunity to meet with many teachers
to discuss career education curriculum. This was a success ful program for

. this particular high school, which has not promoted careeft education in the
past, D o B

¢

Y
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“SESSTION REPORT - - - - — — — -

N | | /

Prentice & Tripoli

1 s April, 29! 1975
(Session '# ) I

“All 8th prades from Prenticc School Dist.rict 75 e
of Group) S (Attendence)

__ __Objectives and Procedure:™ Instructor's Material/Equipment:
Life/Work Planning: (Including) 1) 16 mn. Pilp: "World of Work"
' . 2) 16 mm, f£ilm: "Mr. Koumal"
1) Exploring Alternatives 3) Filmstrip/Cassette set: "Why Am I
2) Value Clarification : Afraid to. Tell You Who I An?"
3) Decision-Making 4) Filmstrip/Cassette set: "15 Job Clusters'

5) Materials display for cafeteria

Printed Materials Handed Outs
1) "Work Values" 4), "Decision—idaking Process"

2) "™Values Auction” | 5) "Careers Vvs. Jobs"

3) "Personality Types and/or
Games People Play"

. ' Surmary of Session:

1) Nane Tags and assign numbeis (1-3) or (1-4) for small groups.
2) Large Group: Film: "World of Work" o :

11, 11:00 - 12:00 Noon: @1 Groups) -

1) Discuss film. ) ‘
2) Cover 3 areas listed under "objectives” above.

III. 12300 - 1:00 p.m.: (Lunch - Socialize).

r 30-45 minutes each in following arcas):

Iv. 1:00 - 2:30: (Small-Group offerings £ :
Afraid..?" 5) "You Pack Your Own Chute .’

- 1) Filmstrip/Cassette Set: '"Why Am
’/ 2) Cafe = materials °

3) Pilmstrips/Cassettes: 15 Job Clusters

4) Pilm: "Mr. Koumal"

) jo.

V. 2:30 - 2:45: Large Group - wé‘hr.,ten Evaluation

9

e




]
- - ! j
|
1
T , . SESSICH REPORT
- Wausau West High School 1 April 30-May 1, 1975
) Tlocation) — (Sessim #) (Date)
Wausau West Higb/ School Students and Faculty 25 teachers-250 students
o (Type of{Group) - (Attendence)
» . ’
Objectives and Procedure: Tnstructor's Material/Equipment:
To offer students and faculty Filmstrips: "Job Clusters"
- - career information "Why Am I Afraid to Tell You
Group sessions - Who I Am?"
Classroom presentations ‘ “Wonlan Today"
Individual Counseling C "Eve of Change"
Curriculum materials for teachers, — "Interviewing Your New Job"y ¢
Films: "Pack Your Own Chute"

Printed Matérials Handed Out: "The World of Work™
'Person to Person
Do's and Dont's of Job Inte.z:view “Discrimination on the Job”
Jobs vs. Caréers "Applying for the Job"
Value Clarification Exercises :
A Dozen Suggestions for Choosing a
Career
Career Decaion-Making . =

* Summary of Session: | -
We were stationed in & heavy traffic area of the school - thus attracting many
interested students and faculty in an individual and small group approach to
career counseling. Plans are being made to repeat this program in the fall
of '75, This was a successful, informative approach.

' -
e

.’":" | —) N ’: . o
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““ - SESSION REPORT
NCTI ' 1 __May 13,1975
(Locatim) (Session #) (Date)
) /
, Sixth Grade Students Horace Mann Middle School 2 teachers-60 students
""“(T'a Group) (Wausau) ~{Attendence)
- Lt &
. \ . ‘
~ Objectives and Procedure: ‘ Instructor's Material/Equipment:
Develop awareness of job ) Film: "wefigf;f Work"
clusters

Tour facilities of NCTI,
use of faculty speakers

Program on pclice force ~
(faculty)

Printed Msterials Handed Cut:

. 4

° »

Sumnnry'of Session: -

.

Entire student body was exceptionally responsive and inCerestéd in all activities

of the day long program,

- . A J

The many members of the NCTI staff who participated related positively to this

student group in providing a gealth of information concerning career options.

¢
¥
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¢ SESSION REPORT
NCT1 I1 May 20, 1975 \\\
. (Locatim) ) (Sessin #) (Date) !

[

Sixth Grade Students Horace Mann Midlle School 2 teachers- 60 students
; " (Type of-Group) (Wausau) T Rﬁaence )

L]

¢t

Objectives and Procedure: - * Instructor's Material/Equipment:
* . .
- Develop awareness of job clusters ' Slide presentatign:

. Introduction to NCTI
e - Tour facilities of NCTI -

Use of facility speakets ’ ‘ ,

Program on ge}ice force

Summary of\éeasicm (See 'session I)

This visit was held for 60 students of 120 student team.

Response from students and faculty was enthusiastic and day's p}ogram
considered a worthwhile experience. o

Consideration is being given to make this an annual event.




SESSION REPORT

] NCTI 2 . I April 23, 1975

ocatim) TSessln #) Date)

Communi Sagial Services //
\ ﬁ'v‘p‘é“‘ of Group) {AtTendence)

s

Objectives and Procedure: : 8 Material/Equipment:

To acquaint social service workers Film: '"You Pack Your Own Chute"
with career education project and

discuss procedures for providing

career counseling to clients of

their agencies,

s

Printed Materials Handed Out:
Career Deé¢sion-Making
U, S. Labdr Department Statistics

Work Values

Summary of Session:

Introduction techniques were used to develop freedom and rapport.

There was opportunity to discuses ways of providing information and services
to social service clients and follow-up. .

[N

-~

These kinds of meetings will be repéated.

3
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SESSIOH REPORT
Y.W.C.A. ) 1 May 5, 1975 ‘
~ (Location) (SessIon #) (Date) .
"Live-Wirers" (Working Women) 27
(Type of Group) R (Attendence)
© Objectives and Procedure! [ ~  Instructor's Material/Equipment:
To develop awareness of the status Film Strip: ‘''Women Today" (Guidance
and trends of women and work in . Associates)
American society today. ;
Factual information and discussion
used, ’ .- ’
' . -
Printed Materials Handed Oub: .
Wisconsin Work Fact Sheet U. S. Labor Department labof facts
The Myth and Reality Norms of a Community N\
A Self-survey of sex role attitudes Women and Employment

t

Probing attitiudes toward women

Summary 6f Session:
A lively discusston followed presentation of filmstrip: Women Today .

The consenus of opinion was that information should be presented to
employers, .

4

2
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Amnownms Forward) , g

|
_ INDUSTRY AND YOU w
|

. |
Once again it is our vwmmmcnm_mo welcome you to
our second '"Industry and You" Career Conference
at the JOan Central Vocational and Technical
School. | W
v

i

We are here to answer any and all:questions you
may have regarding the various employment oppor-
tunitie§ in the Greater Antigo >nwm.
Each firm exhibited here today has a represen-
tative from the company to show you their prod-
ucts, m%vwmwm the various types of opportunities
available and qualifications required to fill
positions within théir concerms. W

|

Please stop at the nmmwmnnmnwos amaﬁ and fill
out ‘the evaluation report and vhmfm it in the
box located in the lobby. _

| Your representatives here at the exhibits wish

to thank each and everyone for the opportunity
to display their industry function and the
necessary .requirements for future employees.

Donald Wirth .
President - Manufacturers Council

Manufacturers Council
Antigo Area Chamber of Commerce
North Central Vocational~Technical Institute

A
- -

L

LYy

<
) (Sample page from the program) MM

>

KRAFT FOODS-. ...
™

OUR BUSINESS: Kraft Foods produces Parmesan and
Romano Cheese which are Italian type cheeses
used in production. of Pizza, soups or flavoring..
Condensed whey, Dried cheese, and whey are also “
products produced at the local plant. Milk
supplid®are purchased from local dairy farms and
additional needs are obtained from other vendors.
Parmesan and Romano are shipped to storage for
curing and packaging at Wausau, WI. Dried cheese
and whey are shipped direct to n:mnoamnm,mwnocmrl -

P

out the United States. We employ 135. o

e

CAREER OPPORTUNITIES:
Production Supervisor
Dairy Farm Specialists

Office Clerical
Maintenance

PEOPLE WE SEEK : y
Production Supervision, Dairy Farm Specialists
generally require a degreed candidate unless there
is qualifying experience. Ve need production
employees who have the opportunity if qualified,
to advance to classified jobs such as cheese-
making, drier operators, milk intake, Vacuum

Pan operators, etc. . o

. F

,

nocszﬁHzn SERVICES
Frank Musolff

Of fice Manager -

John Kriha Plant Manager
¥
PERSON TO CONTACT: . )
Frank Musolff 632-2301
. e,
kl

Aruitoxt provided by Eic:
e

I
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NORTH CENTRAL TECHNIcaL INSTITUTE

Dear Students and Parents:

112
The second Career Exploration Workshop is being held for students participating
in the Youth Work Experience program this_summer. The purpose of the workshop *

is to provide you,” the student, with prevocational experiences in 15 different
occupational areas. .

"We don't consider it nearly so important what people choose as we do
* that they choose from the widest possible range of opportunities.”
. Kenneth B, Hoyt

You'll get some information on many careers including qualifications and education

necessary gpd, in many areas, an opportunity to try out some tasks in different

career areas (do some "hands-on" activities). All this will help you in planning

your own career. . . . N
~ - The workshop is sponsored by the Career Education Project at North Central Technica{
Institute in cooperation with CESA #7 Youth Work Experience Program. The workshop
will begin'on Wednesday, June 11 and students should report to the main lobby, North
Central Technical .Institute, Wausau,.8:00 - 8:30 efp., to pick up registration packets

You must register with your YWE supervisor as s/hq has the informatigh and registra-
tion forms. . Please complete the -registration by May 15th. '

We recommend that studenéz bring their own lunches as facilities at NCTI are limited.
‘. We're looking forward to seejng vou at the workshop:

" ‘ T ) from: The Career Education Project Staff <:4\57
Russell Paulsen, Ph., D., Administrator
. _ Research and Development
jh\VN . Lois Gilliland, Associate Project Di;ector
Ruth Hase

Peggie Mallery Consultants
Roger Zerrenner -

For further information, contact:

Career Education Office - , Bob Young

. North Central Technical Institute or . CESA #7
1000 Schofield Avenue Stevens Point, WI 54481
Wausau, WI 54401 “ Phone (715) 346-3151 -
Phone (715) 675-3331 - Ext. 210~ : - '

- 4
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CAREER EXPLORATION WORKSHOP

]

) June 11413

. North Central Technical Institute

Choose six (6) career areas from the list below that you want to_participate

SOV 3

in during the Career Exploration Workshop (v").

M [}

. " Health Occupations Of fice Occupations
(Accounting)

Public Service Occupations
Office Occupations
Graphic Arts ’ (Data Processing)

Manufacturing Occupations Developmental Program and high
(Machine Tool & Welding) school courses related to
. ] vocational careers
Electronics Occupations .
: Natural, Resources

Drafting & Resfdential‘Design (1imited number of sectionals)
Apprenticeable Occupations, Ag-Auto Occupations
Construction,’'Service, Printing,
‘ and Industrial Marketing and Distribution
Office Occupations Home Economics

(Secretarial & Clerical)

L]

Return this form, completed, to your Youth Work Experience supervisor by May 15th.

¢




. JUNE ML~ -
NORFH CeNTRAL TECHNICAL INSTITUTE

Dear YWE Workshop Participant,

The schedule on this page is your program schedule for the three (3) days you
| gpend at North Central Technical Institute, It is based on the pre-registration

choices you made a few weeks ago. Keep this schedule with you so you know whers
to go each period, . : - .

Wednesday - Thursday _ Fridiy
8:30 - 10:15 9:00 - 10:15 9:00 - 10:15
O Orientation for-all Unit Unit
Participants . 1
. - Room-- - Room
10:25 - 11:40 17 10s25-11:40 [ 10825 - X140 T T
Unit Unit- Unit
) Room Room ” Room - o
A ' ?
11:40 ~ 12:30 C 11:40 -~ 12:30 . 11:40 -~ 1:30
! ‘ Lunch -~ . Lunch =~ ‘ ~ ‘
‘ (Bring yodr own) _ (Bring your own) .
RAE , ) Luncheon and K
12:30 - 1:45 12:30 - 1:45 Program for all
Unit_. iy . . T - Unit - ) Participar;u!
Room L Room . : RO
) 327

o
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Aruitoxt provided by Eic:

TO:

~———FROPt———Peggie-‘tallery —-

SUBJLCT:

DATL:

~

rd

Jin Goops, United "ay

]

Sumner Recreation and Tducation Opportunitius

May 15, 1975 '

e

Career Exploration Workshop for Youth Vork I'xperience students
North Central Technical Institute - June 11 - 13

Free information on job intervieus,techniques and application

'

Free career exploratrion help and materials by appointment -
anytime in June, July, and August :

Tours and carcer education activities for orpanized groups
(Lxplorer 3couts, Girl Scouts, Y. Groups, FIA, and others)

'
[ [
“

For more information, contact Career Tducation Project, at \
North Central Tec¢hnical Institute, telephone £75-3331, Ixt.
210,
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III.

-

CAREER DEVELOPMENT EDUCATION STEERING COMMITTEE

Friday, April 18, 1975
: Lincoln Elementary School

~ " L
.

,I. will attend the meeting today
anning the Career Development Curriculum
/;he week pE. August 18-22, 1975. She will
7en Pat Magner of Stout and our committee.

B. Dr. Betz was co a&:gd,ré;;rdlng the conflrmation of.the
Model School Program set for August. 1115, 1975, He is A
currently anging a credit package to be offered by the

¥ of Wisconsin-Oshkosh. A decision on the teacher

end will be made. following any action by the Fiscal

nErol Board. .

-

Information

A. Lois Gilliland of N.C
for the purpose of
Writing Workshop f
be the 1iaison b

>
/

Charge . : . 2

A

LS

’

A. Develop a format for the (Stout) Career Development Curriculum

Writing Workshop that will meet the heeds of the Wausau School
District. . . . -
- : T e
B. Form a sub-committee to develop a brochnfg to describe_all of
the Summer '75 Workshops to be offered by the Wausau Sch 1
District Career Development Education Committee.

\

Discussion

\A. Discussion of materials prepared by Dr. Sommers regarding the
Summer School Program for M.R. children and possible service
projects. for A.A.U.W.

X
B

330




e >

SPECIAL WORKSHOP -

“TAIBI KAHLER"

A WORKSHOP-WITH TAIBI KAHLER, PH, D, PTM ,,\__'/’}

Developer of the Mini-Script. ‘ N

. We are pleased to present this workshop as part of our program for
cont education for professionals. _Especially exciting about
Taibi's MIni-Script is that he has presented it broadly to TA and
Non-TA therapists alike who have recognized its value for rapid
diagnosis and behavior change. Since it first become published
in the Transactional Analysis Journal in January 1974, the Mini-
‘Script has been recognized as a highly significant contribution
to TA literature. ) .

.7

”

Taibi Kahler is the Director of the Transactional Analysis Instituti@
for Southern California. Active in TA he has’ published numerous
articles in the TA Journal and other publications. He is currently
gerving on the ITAA Research Committee and the Editorial Board of the
TA Journal, Academically he holds a BA in English Literature; a MS
in Child Development and a Ph. D in Child Development and Family Life.
He is a licensed Marriage, Family and Child Counselor and a member of
the California Association of Marriage and Family Counselors.

_”,,.zhe "Mini-Script"” as developed by Taibi is a way of quickly identifying
e reasons by which a person behaviorally initiates a sequence resulting
* 4nBEd feelings. Taibi will teach how this can be ‘changed by shifting
postufe, altering a phrase, modifying a gesture ect. The Mini-Seript
is also an effective diagnosis tool which can be utilized to predict
satisfactory or unsatisfactory ‘experiences in relationships (marriage,
work, social interaction ect.) Of particular interest to persons doing
marriage counseling is the application of Taibi's theories to divorce
coynBeling, .

_Join us on May 15-16 to learn Mini-Script and other theasy from Mivi, OK??
WHEN : May 15-16, 9:00 AM - 4:00 PM.

WHERE: ~Employers Mutual of Wausau

—~—
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